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TEXAS A&M INTERNATIONAL UNIVERSITY
A Member of The Texas A&M University System

O ffice of the President 

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M International University

Chief Executive Officer: Dr. Pablo Arenaz

I certify, under penalty of perjury and the loss of funding to Texas A&M International 
University, that Texas A&M International University has complied with the requirements in 
Tex. Educ. Code § 51.3525: 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 
of: 

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

5201 University Boulevard, Laredo, Texas 78041-1900, U.S.A (956) 326-2320 FAX (956) 326-2319



            

         
         
        

 

      

      

  

      

 

      

 

 
    

              
           

      
        

      

      

         
         
        

      

      

  

      

 

      

  

 
    

             
          

      
        

      

      

      

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or contracted 
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code § 51.3525(a). 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code § 51.3525(b)(1)(E)(ii). 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 
§ 51.3525(b)(1)(A)-(E). 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to 
this institution for 2025 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

[X ] I understand the State Auditor’s Office will conduct a compliance audit for this institution 
and if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following the 
state fiscal biennium in which the determination is made. 

[ X ] I understand all complaints regarding any violations made by this institution will be sent to 
the State Auditor’s Office for review. 

5201 University Boulevard, Laredo, Texas 78041-1900, U.S.A (956) 326-2320 FAX (956) 326-2319 



To ensure full compliance with Tex. Educ. Code § 51 .3525, in the past fiscal year Texas A&M 

International University has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01.01 .Ll Civil Rights 
Complaint and Appeal Process to reflect additions to Tex. Educ. Code § 51.3525 
which was adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
of Internal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code § 51.3525. 

Failure to return a certification fo rm to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

3 June 2024 
Signature of Institu 7c, Date 

Date 

Date Submitted to the THECB Date Submitted to the Legislature 

520 I University Boulevard, Laredo, Texas 78041 -1900, US.A (956) 326-2320 FAX (956) 326-231 9 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Texas A&M Transportation Institute
3135 TAMU
College Station, TX 77843-3135

979-317-2730
http://tti.tamu.edu

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M Transportation Institute

Chief Executive Officer: Greg Winfree

I certify, under penalty of perjury and the loss of funding to Texas A&M Transportation Institute, that Texas A&M
Transportation Institute has complied with the requirements in Tex. Educ. Code § 51.3525:

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as required 
by federal law, have any office, division or unit with the established purpose of:

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as required by
federal law, hired or assigned an employee of the institution, or contracted with a third party to perform the duties of
a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as required by
federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion statement or
give preferential consideration to any person based on the provision of a diversity, equity, and inclusion statement.

Office of the Director
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[X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as required 
by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an applicant for 
employment, an employee, or a participant in any function of the institution. 

[X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as required 
by federal law, require any person, as a condition of enrolling at the institution or performing any institution 
function, to participate in diversity, equity, and inclusion training, which includes a training, program, or activity 
designed or implemented in reference to race, color, ethnicity, gender identity, or sexual orientation, unless the 
training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of the institution who 
engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this institution for 
FY2025 have been spent prior to submission of this certification report to the Legislature and the Texas Higher 
Education Coordinating Board. 

[X] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if violations of 
Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days or become ineligible to 
receive formula funding increases, institutional enhancements, or exceptional items during the state fiscal biennium 
immediately following the state fiscal biennium in which the determination is made. 

[X] I understand all complaints regarding any violations made by this institution will be sent to the State Auditor’s 
Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year, Texas A&M Transportation Institute 
has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
of Internal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by September 1, 2024, will 
be considered an act of non-compliance with the law and can subject the above referenced institution to all penalties 
allowed by law. 
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�OocuSigned by: 

6/5/2024
�� I) LJ4,-

1gRm't�°t'tlnstitution President/CEO Date 

Date 





UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Mark A. Welsh III 
President 

DEI Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/Agency: Texas A&M University 

Chief Executive Officer: General (Ret.) Mark A. Welsh III, President 

I certify, under penalty of perjury and the loss of funding to Texas A&M University, that Texas A&M 
University has complied with the requirements in Tex. Educ. Code § 51.3525: 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except 
as required by federal law, have any office, division or unit with the established purpose of: 

• influencing hiring or employment practices at the institution with respect to race, sex, color, or 
ethnicity, other than through the use of color-blind and sex-neutral hiring processes in 
accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the basis of 
race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution’s general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, other than trainings, programs, or 
activities developed by an attorney and approved in writing by this institution’s general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law. 

1246 TAMU 
College Station, Texas 77843-1246 1 



Mark A. Welsh III 
President 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except 
as required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except 
as required by federal law, compel, require, induce, or solicit any person to provide a diversity, 
equity, and inclusion statement or give preferential consideration to any person based on the 
provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except 
as required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin 
to an applicant for employment, an employee, or a participant in any function of the institution. 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except 
as required by federal law, require any person, as a condition of enrolling at the institution or 
performing any institution function, to participate in diversity, equity, and inclusion training, which 
includes a training, program, or activity designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation, unless the training meets the exception in Tex. Educ. 
Code § 51.3525(b)(1)(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted 
policies and procedures for appropriately disciplining, including by termination, an employee or 
contractor of the institution who engages in conduct in violation of Tex. Educ. Code § 
51.3525(b)(1)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this 
institution for Fiscal Year 2025 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

[X] I understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor’s Office for review. 

1246 TAMU 
College Station, Texas 77843-1246 
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Mark A. Welsh Ill 

President 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M 

University has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 

sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued those 

found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and 

Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the 

Board of Regents in August 2023 . 

• Developed and implemented operating procedures in line with the updated System policy 

and The Texas A&M University System D.E.I. Compliance Operational Manual to 

facilitate on-going compliance with Tex. Educ. Code § 51.3525. See attached 

compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department of 

Internal Audit with the objective of evaluating actions taken by the iq.stitution to ensure 

compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

7/12/2024 

Signature of Institution President/CEO Date 

efBoaflrlr.,.~ Date 

Date Submitted to the THECB Date Submitted to the Legislature 

1246 TAM U 
College Station, Texas 77843-1246 
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UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 



Mark A. Welsh III

8/14/2024

Mark A. Welsh III 
President 

EL ECT RO N I C SI G N A T U RE A CK N O W L ED G EM EN T  A N D  CO N SEN T  F O RM  

I, , agree and understand th at b y signing th e E lectronic 
Signature Ack now ledgment and Consent F orm, th at all electronic signatures are th e legal equiv alent 
of my manual/ h andw ritten signature and I consent to b e legally b ound to th is agreement.  I furth er 
agree my signature on th is document is as v alid as if I signed th e document in w riting.  Th is is to b e 
used in conj unction w ith  th e use of th e electronic signature for th e sub mission of th e SB17 Annual 
Certification required b y 5 1. 35 25 ( e) th at I elected to h av e signed electronically.  U nder penalty of 
perj ury, I h erew ith  affirm th at my electronic signature w as signed b y myself w ith  full k now ledge and 
consent and am legally b ound to th ese terms and conditions.  

Signature D ate 

Please ch eck  one: 

☐ President 
☐ Board Ch air 

1246 TAMU 
College Station, Texas 77843-1246 
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TEXAS A&M 
UNIVERSITY 

CENTRAL TEXAS .. 

tamuct.edu 

vf1 certify, in accordance with Tex. Educ. Code§ 5 l.3525(b)(l )(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

[v{I certify, in accordance with Tex. Educ. Code § 51.3525(b )( I )(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

[vfI certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code§ 51.3525(b)(l)(E)(ii). 

[-,{I certify, in accordance with Tex. Educ. Code§ 5 l.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 
§ 51.3525(b )( I )(A)-(E). 

[v-1 I certify, in accordance with Tex. Educ. Code§ 51.3525(e ), that no state appropriations to this 
institution for FY 2025 have been spent prior to submission of this certiication report to the 

f 

Legislature and the Texas Higher Education Coordinating Board. 

[v1I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation within 
180 days or become ineligible to receive formula funding increases, institutional enhancements, 
or exceptional items during the state fiscal biennium immediately following the state fiscal 
biennium in which the determination is made. 

[JI understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor's Office for review. 

1001 Leadership Place I Killeen, Texas 76549 I P: 254.519.5720 I F: 254.519.5450 
OFFICE OF THE PRESIDENT 



 

 

� � 
r �e3 TEXAS A&M 

UNIVERSITY 
CENTRAL TEXAS,. 

I tamuct.edu 

lo ensure folJ compliance , ith Tex. Educ. Code 51.3525, in the past fiscal . ear Texas A&M 
Utliversity - Central Texas has conducted the following: 

•ee Conducted a review of all programs and activities, offices, personnel, and trainingee
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinuedee
those found to be in violation. 

•ee Updated The Texas Jl&M University System Policy 08.01 Civil Rights Protection 
and Complhznce to r•eflect additions to Tex. Educ. Code § 51.3525 which wasee
adopted by the Board of Regents in August 2023.ee

•ee Developed and implemented operating procedures in .line with the updated Systemee
policy and The T,exas A&M University System D.E.l .  Compliance Operationalee
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. Seeee
attached compliance checklist as supporting documentation.ee

•ee Pm'ticipated in an audit review by The Texas A&M University System Departmentee
of lnt,ernal Audit ·with the objective of evaluating actions taken by the institution toee
ensure compliance witb Tex. Educ. Code§ 51.3525.ee

FaiJure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1 2024 wiJI be considered an act of non-compliance with the law and can subject the 
above referenced institution to all penalties allowed by law. 

r ISignature oflnstitution President/CEO Date 

11!!,Boar�� Date 

OFFICE OF THE PRESIDENT 
1001 -�ads,rsh1p Place Killeen. Texas 76549 I P. 254.519.5720 I F: 254.519.5450 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas A&M University Commerce 

Date Submitted: 08/23/24 
Pages: 17 

 
 



























 

  

 

  
 

 

  
 

  
 

 
 

  
 
 

 
 

 

  

DEI Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Texas A&M University CommerceMember Institution/ Agency: 
Dr. Mark Rudin

Chief Executive Officer: 

I certify, under penalty of perjury and the loss of funding to Texas A&M University - Commerce 

that Texas A&M University - Commerce has complied with the requirements in Tex. Educ. Code 

§ 51.3525: 

JXl I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 

of: 

• influencing hiring or employment practices at the institution with respect to race, sex, 
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the 
basis of race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose 
of ensuring compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this 
institution's general counsel and the Texas Higher Education Coordinating Board for the 
sole purpose of ensuring compliance with any applicable court order or state or federal 
law. 

Office of the President 

P. 0. Box 301 I •Commerce.TX 75429-3011 , Phone: 903.886.501-1 • Fax: 903.886.5010 • www.tamuc.edu 

A Mcmher of Th1.:.• Tcx.1s A&M t;niver:!,itr Sp,tc:m 



          
       

          
 

 
 

 
 

 

 

 
  

 
            

  

 
  

          
            

 

 

          
       

          
 

 
 

 
 

 

 

 
  

 

 

            
  

 

  
          

            
 

 

Page 2 

jX] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(l)(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or contracted 
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code§ 51.3525(a). 

JXI I certify, in accordance with Tex. Educ. Code§ 5 l .3525(b)(l)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

P<]' I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

� I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code§ 51.3525(b)(l)(E)(ii). 

J><} I certify, in accordance with Tex. Educ. Code§ 5 l.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 
§ 51.3525(b)(l)(A)-(E). 

� I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report
to the Legislature and the Texas Higher Education Coordinating Board. 

jX I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation within 
180 days or become ineligible to receive formula funding increases, institutional enhancements, 
or exceptional items during the state fiscal biennium immediately following the state fiscal 
biennium in which the determination is made. 

Office of the President 

P. 0. Box 3011 •Commerce.TX 75429-301 I • Phone: 903.886.5014 • fax: 903.886.S0I0 • www.tamuc.�du 

A ,\!ember vf The Tex,is ,l&M Uni,.crsity Sptcm 
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0 'I understand all complaints regarding any violations made by this institution will be sent to theaa
State Auditor,s Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525 in the past fiscal year Texas A&M 
University - Commerce has conducted the foHowing: 

•aa Conducted a review of all programs and activities, offices, personnel, and trainingaa
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinuedaa
�hose ound to be in violation.faa

•aa Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which wasaa
adopted by the Board of Regents in August 2023.aa

•aa Developed and implemented operating procedures in line with the updated Systemaa
policy and The Texas A&M University System D.E.I. Compliance Operationalaa
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. Seeaa
aittached ,compliance checklist as supporting documentation.aa

•aa Participated in an audit review by The Texas A&M University System Departmentaa
of 1ntemal Audit with the objective of evaluating actions taken by the institution toaa
,ensure compliance with Tex. Educ. Code§ 51.3525.aa

Failure to ,return a certification fonn to the Texas Higher Education Coordinating Board by 
September I. 2024, wiJl be considered an act of non-compliance with the law and can subject the 
above referenced institution to all penalties allowed by law. 

Signature of Institution President/CEO Date ' 7 

Date 

Ollice of the Prt- ident 

I'. < . Hu '011 • ·o, imen:.-. TX 75-i2<J-30l 1 • Ph, oe: 90J.,, 6.501-1 • Fax: 903., 86.50 IO • ,,·ww.tamuc.l·clu 





UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas A&M University Corpus Christi 

Date Submitted: 08/23/24 
Pages: 21 

 
 





































 

   

   

    

 

 

  

           

               

  

           

    

          

         

          

 

 
 

  

 
  

   
 

  

 
   

  

   
  

  

           
               

   

            
   

          
         

 

           
 

 

,, TEXAS A&M UNIVERSITY 
� CORPUS CHRISTI 6300 OCEAN DRIVE, UNIT 5756 

CORPUS CHRISTI, TEXAS 78412-5756 

0 361.825,2621 • F 361.825.5810 
_s ._ 

OFFICE OF THE PRESIDENT 

[X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(C), this institution does not, 

except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 

on the provision of a diversity, equity, and inclusion statement. 

[X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(b)( l )(D), this institution does not, 

except as required by federal law, give preference on the basis of  race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 

the institution. 

[X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l )(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 

or performing any institution function, to participate in diversity, equity, and inclusion training, 

which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 

Tex. Educ. Code§ 51.3525(b)(1)(E)(ii). 

[X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 

§  51.3525(b)(1)(A)-(E). 

[X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 

this institution for 2025 have been spent prior to submission of this certification report to the 

Legislature and the Texas Higher Education Coordinating Board. 

[X]  I understand the State Auditor's Office will conduct a compliance audit for this institution 

and if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation 

within 180 days or become ineligible to receive formula funding increases, institutional 

enhancements, or exceptional items during the state fiscal biennium immediately following the 

state fiscal biennium in which the determination is made. 

[X]  I understand all complaints regarding any violations made by this institution will be sent to 

the State Auditor's Office for review. 

T H L I s L .\ N L> U N 1 ,· L: R -, 1 r 1 



'JEXN, At 'vi UNIVEll\l rY 
CORPUS CHRJS-11 

OFFICE Of THE. PRESIDENT 

6300 O CEAN DRIVE, UNIT 5756 
CoRPUS CHRISTI, T l'.lCAS 78411-5756 

0 361.825,1621 , F 361.815-5810 

To ensure fuU compliance with Tex. Educ. Code § 51.3525, in the past fiscal year, Texas A&M 
University .. Corpus Christi has conducted the fo llowing: 

,. Conducted a revi·ew of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
~hose found to be in violation. 

• Updated The Texas A&M University System Policy OB.OJ Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures m line with the updated 
System policy and The Texas A&M University System D.E.I. Compliance 
Opera,tiional Manual to facilitate on-going compliance with Tex. Educ. Code § 
51.3525. See attached compliance checklist as supporting documentation. 

·• Participated in an audit review by The Texas A&M University System 
Department of Internal Audit with the objective of evaluating actions taken by the 
institution to ,ensure .compliance with Tex. Educ. Code § 51.3525. 

Failure to return a cert,ification form to the Texas Higher Education Coordinating Board by 
September l, 2024, will be consjdered an act of non-compliance with the law and can subject the 
a:boverefo:renced institution to all penalties allowed by law. 

Signature of , titution Presid~nt/CEO Date 

S~oITTd {!ffel,,,,, ~ Date 

Date Submitted to the THECB Date Submitted to the Legislature 

I ,, L L N lJ l N I \ f It \ I J ·1 





UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas A&M University Kingsville 

Date Submitted: 08/23/24 
Pages: 17 
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Office of the President 

DEi Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/Agency: Texas A&M University-Kingsville 

Chief Executive Officer: Dr. Robert H. Vela Jr. 

I certify, under penalty of perjury and the loss of funding to Texas A&M University-Kingsville that Texas 

A&M University-Kingsville has complied with the requirements in Tex. Educ. Code§ 51.3525: 

] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(A), this institution does not, except as 

required by federal law, have any office, division or unit with the established purpose of: 

• influencing hiring or employment practices at the institution with respect to race, sex, color, or 
ethnicity, other than through the use of color-blind and sex-neutral hiring processes in accordance 
with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the basis of race, 
color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, 
other than poUcies or procedures approved in writing by this institution's general counsel and the 
Texas Higher Education Coordinating Board for the sole purpose of ensuring compUance with any 
applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation, other than trainings, programs, or activities 
developed by an attorney and approved in writing by this institution's general counsel and the 
Texas Higher Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

700 University Blvd.• MSC 101 • Kingsville, Texas 

(361) 593.3209 • Fax (3611593-3218 • www.tamuk.edu 



  

[,A I certify, in accordance with Tex. Educ. Code § 51.352S(b)(l)(B), this institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third party 
to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code§ 51.3525(a). 

[� I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(C), this institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and 
inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

[� I certify, in accordance with Tex. Educ. Code§ 51.3525{b)(l)(D), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the institution. 

[vf I certify, in accordance with Tex. Educ. Code§ 51.3525(b )(l)(E), this institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b )(l)(E)(ii). 

[� I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of the 
institution who engages in conduct in violation of Tex. Educ. Code§ 51.3525(b)(l)(A)-(E). 

["1' I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to this 
institution for 2025 have been spent prior to submission of this certification report to the Legislature 
and the Texas Higher Education Coordinating Board. 

[ � I understand the State Auditor's Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation within 180 days 
or become ineligible to receive formula funding increases, institutional enhancements, or exceptional 
items during the state fiscal biennium immediately following the state fiscal biennium in which the 
determination is made. 

[y'j I understand all complaints regarding any violations made by this institution will be sent to the State 
Auditor's Office for review. 



       

  
 

 

  
 

 

  
 
 

 

  
 

 

To ,ensurie full ,c,omp,lianoe with Tex. Educ. Code§ 51.3525, in the past fiscal year 1 Texas A&M University-
Kingsville has conducted the following: 

• Conducted a review of aH programs and activities, offices, personnel, and training sessions 
for potential violations of Tex. Educ. Code§ 51.3525 and discontinued those found to be in 
violation. 

• Updated The Texas A&M Unii ersily System Policy 08.01 Civil Righ1s Protection and 
Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the 
Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System policy 
and The Texas A&M Univ.ersity System D.E.I. Compliance Operational Manual to facilitate 
on-going compliance with Tex. Educ. Code§ Sl .3525. See attached compliance checklist as 
supportjng documentation. 

• Participat,ed i11 an audit review by The Texas A&M University System Department of 
lntemal Audit with the objective of evaluating actions taken by the institution to ensure 
,compUance with Tiex. Educ. Code§ 51.3525. 

Failure to r·eturn a certification form to the Texas Higher Education Coordinating Board by September 1, 

2024, will lbe ,considered an act of non-comptiance with the law and can subject the above referenced 

institution to aH :penalties allowed by law. 

��q_. 
Signature of Institution President/CEO Date 

Date 





UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 







 
 

 

  
 

 

  
  

 

  
 
 

 

  
 

 
 

  

 

OFFICE OF THE PRESIDENT 

SALVADOR HECTOR OCHOA, PH.D. 

[ /understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code§ 51.3525, in the past fiscal year, Texas A&M 
University-San Antonio has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code§ 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with,the updated System 
policy and the Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
oflntemal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September I, 2024, will be considered an act of non-compliance with the law and can subject the 
above referenced institution to all penalties allowed by law. 

Signature of Institution President/CEO Date 

Date 

TEXAS A&M UNIVERSITY-SAN ANTONIO 

ONE UNIVERSITY WAY, CENTRAL ACADEMIC BUILDING, SUITE 410, SAN ANTONIO, TX. 782 2 4 

PRESIDENT@TAMUSA.EDU I (210) 784-1600 
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Office of the Chancellor

EL ECT RO N I C SI G N A T U RE A CK N O W L ED G EM EN T  A N D  CO N SEN T  F O RM  

I, John Sharp , agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal 
equivalent of my manual/handwritten signature and I consent to be legally bound to this 
agreement. I further agree my signature on this document is as valid as if I signed the 
document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that 
I elected to have signed electronically. Under penalty of perjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am 
legally bound to these terms and conditions. 

8/21/2024
Date 

Please check one: 

☐ President 
☐ Board Chair 

Signature

301 Tarrow Street, 7th Floor • College Station, Texas 77840-7896
(979) 458-6000 • Fax (979) 458-6044 • www.tamus.edu



 

 

  

 

 

  
   

  
 

 

  
 

 

  
 

  
 

 
 

  
 
 

 
 

 

  

Office of the Chancellor 

DEI Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/ Agency: The Texas A&M University System Offices 

Chief Executive Officer: Chancellor John Sharp 

I certify, under penalty of perjury and the loss of funding to The Texas A&M University 
System that The Texas A&M University System has complied with the requirements in Tex. 
Educ. Code§ 51.3525: 

[X] I ce11ify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 
of: 

• influencing hiring or employment practices at the institution with respect to race, sex, 
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the 
basis of race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose 
of ensuring compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this 
institution's general counsel and the Texas Higher Education Coordinating Board for the 
sole purpose of ensuring compliance with any applicable com1 order or state or federal 
law. 

30 I Tarrow Street, 7th Floor· College Station, Texas 77840-7896 

(979) 458-6000 • Fax (979) 458-6044 • www.tamus.edu 



          

  

          

 

   

  

   

  

 

  

   

   

 

  

  

   

    

 

    

           

   

           

           

  

   

 

           
   

           
 

   
    

   
    

    
  

   
 

  
    

    
  

   
 

   
    

     
  

   

     
 

          
 

           
           

  

  
 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or contracted 
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code§ 5 l .3525(a). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code § 5 l.3525(b )(1 )(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

[X] I certify, in accordance with Tex. Educ. Code § 5 l.3525(b )(1 )(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code § 5 l.3525(b )(1 )(E)(ii). 

[ X] I certify, in accordance with Tex. Educ. Code § 5 l.3525(b )(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 
§ 51.3525(b)(l)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to this 

institution for 2025 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution 

and if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation 

within 180 days or become ineligible to receive formula funding increases, institutional 

enhancements, or exceptional items during the state fiscal biennium immediately following the 

state fiscal biennium in which the determination is made. 

[X] I understand all complaints regarding any violations made by this institution will be sent to 

the State Auditor's Office for review. 



  
 

 

  
 

 

  
 
 

 

  
 

 

To ensure full compliance with Tex. Educ. Code§ 51.3525, in the past fiscal year The Texas A&M 

University System has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
oflnternal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a ce1tification form to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

Date 

Date 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 



 

176 
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DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Texas A&M University - Texarkana Member Institution/Agency:
Ross AlexanderChief Executive Officer:

I certify, under penalty of perjury and the loss of funding to Texas A&M University - Texarkana,
that Texas A&M University - Texarkana has complied with the requirements in Tex. Educ. Code
§ 51.3525:

[ ] I certify, in accordance with Tex.[ ] I Educ. Code § 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose
of:

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or contracted
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code § 51.3525(a).
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[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, [ ] I
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement. 

[ ] I certify, in accordance with Tex.[ ] I Educ. Code § 51.3525(b)(1)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

[[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 

[[

Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to
this institution for Fiscal Year 2025 have been spent prior to submission of this certification report
to the Legislature and the Texas Higher Education Coordinating Board. 

] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code

[ ][

§ 51.3525(b)(1)(A)-(E).

] I understand the State Auditor’s Office will conduct a compliance audit for this institution
and if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional
enhancements, or exceptional items during the state fiscal biennium immediately following the
state fiscal biennium in which the determination is made.

[

to the Legislature and the Texas Higher Education Coordinating Board. 

] I[

[[ ] I understand all complaints regarding any violations made by this institution will be sent to
the State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M
University - Texarkana has conducted the following:
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• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
of Internal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

5/30/2024 

Date 

Date 
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UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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TEXASA&M 

COLLEGE STATION LABORATORY T MDL
, VETERLNARY MEDICAL 

DIAGNOSTLC LABORATORY 

DEi Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Texas A&M Veterinary Medical Diagnostic Laboratory Member Institution/Agency: 

Amy Swinford, PhDChief Executive Officer: 

I certify, under penalty of perjury and the loss of funding to Texas A&M Veterinary Medical 
Diagnostic Laboratory, that Texas A&M Veterinary Medical Diagnostic Laboratory has 
complied with the requirements in Tex. Educ. Code§ 51.3525: 

l✓II certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of: 

• influencing hiring or employment practices at the institution with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring processes in 
accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the basis of 
race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution's general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, other than trainings, programs, or 
activities developed by an attorney and approved in writing by this institution's general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law. 

PO Drawer 3040 

College Station, TX 77841-3040 

483 Agronomy Rd, TAMU 4471 

College Station, TX 77843-4471 

Tel. 979.845.3414 

Fax. 979.458.3260 

http://tvmdl.tamu.edu 



 

  

 
 

 
 

 
 
 

 

 

  

 
 

 

 

 

 

 

 

 

  
 

 

l✓ I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(B), this institution has not, I 
except as required by federal law, hired or assigned an employee of the institution, or 
contracted with a third party to perform the duties of a diversity, equity, and inclusion office as 
defined in Tex. Educ. Code§ 51.3525(a). 

l✓P certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person 
based on the provision of a diversity, equity, and inclusion statement. 

l✓I I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function 
of the institution. 

l✓II certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the 
institution or performing any institution function, to participate in diversity, equity, and 
inclusion training, which includes a training, program, or activity designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training 
meets the exception in Tex. Educ. Code§ 51.3525(b)(1)(E)(ii). 

l✓II certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 

adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code§ 51.3525(b)(1)(A)-(E). 

l✓I I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for fiscal year 2025 have been spent prior to submission of this certification
report to the Legislature and the Texas Higher Education Coordinating Board. 

I understand the State Auditor's Office will conduct a compliance audit for this institution l✓I 
and if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the 
violation within 180 days or become ineligible to receive formula funding increases, 
institutional enhancements, or exceptional items during the state fiscal biennium immediately 
following the state fiscal biennium in which the determination is made. 

I✓ I I understand all complaints regarding any violations made by this institution will be sent 

to the State Auditor's Office for review. 
To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M 
Veterinary Medical Diagnostic Laboratory has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training sessions 
for potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in 
violation. 



  
 

 

  

 
 

  
 

 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and 
Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was .adopted by the 
Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System policy and 
The 'rexas A&M University System D.E.I. Compliance Operational Manual to facilitate on­

going compliance with Tex. Educ. Code § 51 .3525. See attached compliance checklist as 
supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department of 
Internal Audit with the objective of evaluating actions taken by the institution to ensure 
compliance with Tex. Educ. Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 

September l, 2024, will be considered an act of non-compliance with the law and can subject 

the above referenced institution to all penalties allowed by law. 

Date 

' 
Date 
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UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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TDEM 
THE TEXAS A&M UNIVERSITY SYSTEM 

DEI Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/ Agency: Texas Division of Emergency Management 

Chief Executive Officer: Nim Kidd 

I certify, under penalty of perjury and the loss of funding to The Texas Division of Emergency 
Management, that the Texas Division of Emergency Management has complied with the requirements 
in Tex. Educ. Code§ 51.3525: 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(A), this institution does not, except 
as required by federal law, have any office, division or unit with the established purpose of: 

• influencing hiring or employment practices at the institution with respect to race, sex, color, or 
ethnicity, other than through the use of color-blind and sex-neutral hiring processes in 
accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the basis of 
race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution's general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, other than trainings, programs, or 
activities developed by an attorney and approved in writing by this institution's general counsel 
and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law. 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(B), this institution has not, except 
as required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
5 l .3525(a). 

2883 Highway 71 E 

PO Box 285 

Del Valle, TX 78617-9998 



 

 
  

  

  

  
 

             

     

  

 

 
  

 

  
  

 
 

  
  

   

  
   

 
 

   
 

  
   

  
 

             
    

 

 

 
  

  
 

 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(C), this institution does not, except 
as required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(D), this institution does not, except 
as required by federal law, give preference on the basis ofrace, sex, color, ethnicity, or national origin 
to an applicant for employment, an employee, or a participant in any function of the institution. 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(E), this institution does not, except 
as required by federal law, require any person, as a condition of enrolling at the institution or 
performing any institution function, to participate in diversity, equity, and inclusion training, which 
includes a training, program, or activity designed or implemented in reference to race, color, ethnicity, 
gender identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
5 l .3525(b )(1 )(E)(ii). 

[ X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has adopted 
policies and procedures for appropriately disciplining, including by termination, an employee or 
contractor of the institution who engages in conduct in violation of Tex. Educ. Code§ 
51.3525(b )(1 )(A)-(E). 

[ X]  I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to this 

institution for 2025 have been spent prior to submission ofthis certification report to the Legislature 
and the Texas Higher Education Coordinating Board. 

[ X ] I understand the State Auditor's Office will conduct a compliance audit for this institution and if 
violations ofTex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

[ X ] I understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year the Texas 
Division of Emergency Management has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued those 
found to be in violation. 



  
 

 

  
 
 

 

  
 

 

    

• Updated The Texas A&M University System Policy 08. 01 Civil Rights Protection and 
Compliance to reflect additions to Tex. Educ. Code§ 51.3525 which was adopted by the 
Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System policy 
and The Texas A&M University System D.E.I. Compliance Operational Manual to 
facilitate on-going compliance with Tex. Educ. Code§ 51.3525. See attached compliance 
checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department of 
Internal Audit with the objective of evaluating actions taken by the institution to ensure 
compliance with Tex. Educ. Code§ 51.3525. 

Fai1u11e to retum a certification fonn to the Texas Higher Education Coordinating Board by September 
1, 2024, will be considered an act of non-compliance with the law and can subject the above 
referenced institution to all penalties allowed by law. 

Signature of Board Chair Date 

Date 

A�� _____ __________ 



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I,                     Nim Kidd , agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed the
document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

Signature Date

Please check one:

President
Board Chair

2883 Highway 71 E
PO Box 285

Del Valle, TX 78617-9998
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Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas Southern University 

Date Submitted: 08/27/24 
Pages: 9 

 
 



MR. BRANDON L. SIMMONS
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Dr. Kelly Damphousse, Texas State University, agree and understand that by signing the 
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are 
the legal equivalent of my manual/handwritten signature and I consent to be legally bound 
to this agreement. I further agree my signature on this document is as valid as if I signed 
the document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I 
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am legally 
bound to these terms and conditions. 

8/8/2024 

Date 

Please check one: 

CRl President 
□ Board Chair 





Office of the President 

phone 512.245.2 121 
fax 512.245 .8088 

601 University Drive 
San Marcos, Texas 78666-4684 

www.txst.edu 
Kelly Damphousse 

President 

I certify , under penalty of perjury and the loss of funding to my institution (listed below) that my 
institution has complied with the requirements in Tex. Educ. Code§ 51 .3525: 

Texas State University 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of influencing hiring or employment practices at the institution with respect to race, 
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws. 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(A) , this institution does not, 
except as required by federal law, have any office , division or unit with the established 
purpose of promoting differential treatment of or providing special benefits to individuals on 
the basis of race, color, or ethnicity. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting policies or procedures designed or implemented in reference to race, 
color, or ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law; or 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1)(A) , this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of conducting trainings, programs, or activities designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law. 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or 
contracted with a th ird party to perform the duties of a diversity, equity, and inclusion office 
as defined in Tex. Educ. Code§ 51 .3525(a) . 

[X] I certify , in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(C), this institution does not, 
except as required by federal law, compel , require , induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person 
based on the provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(D) , this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant for employment, an employee, or a participant in any 
function of the institution. 

MEMBER THE TEXAS STATE UNIVERSITY SYSTEM 



[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(E), this institution does not, 
except as required by feder~I law, require any person, as a condition of enrolling at the 
institution or performing any institution function, to participate in diversity, equity, and 
inclusion training, which includes a training, program, or activity designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training 
meets the exception in Tex. Educ. Code§ 51.3525(b)(1 )(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code§ 51.3525(b)(1 )(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report for 
FY24 to the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following 
the state fiscal biennium in which the determination is made. 

[X] I understand the Coordinating Board will forward all complaints regarding an institution's 
violation of Tex. Educ. Code§ 51.3525 to the State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code§ 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

• Leadership notified students, faculty and staff regarding SB 17 and the elimination of 
DEi initiatives in accordance with the restrictions of SB 17. 

• Leadership met with various University stakeholders to raise awareness of and discuss 
SB 17 compliance. 

• Conducted a self-assessment of its departments to identify any DEi programs, activities, 
initiatives, departments, offices, and positions. 

• Eliminated prohibited programs, activities, initiatives, jobs, and offices including the 
Division of Inclusive Excellence. 

• Reviewed vacant job postings to remove DEi duties. 
• Eliminated job duties prohibited by SB 17. 
• Reviewed Texas State University policies to eliminate DEi-reiated content. 
• Adopted a University policy that prohibits DEi offices, officers, programs, initiatives, and 

provides for disciplinary action, up to and including termination, against anyone who 
violates the policy. 

• Performed, and continues to perform, quarterly reviews of websites to ensure SB 17 
compliance. 

• Reviewed mandatory training materials to confirm that such training does not contain 
prohibited DEi components. 

• Imposed a high-level review and approval at the Vice President level for any mandatory 
training for students and employees. 

• Texas State University adheres to its non-discrimination policies, which are based on 
state and federal law, and which prohibit consideration of race, sex, color, ethnicity, or 
national origin in employment decisions. 

• Texas State University employees are required to complete EEO/Civil Rights training 
upon hire and every two years thereafter. 

Page 2 of 3 



 

• As part of the hiring process, Texas State University's Talent Acquisition team completes 
a review of the screening and evaluation tool (matrix) to verify the qualifications of all 
candidates and to ensure that the candidates were evaluated based on their 
qualifications, regardless of race, sex, color, ethnicity, or national origin. Offers to faculty 
and staff candidates may not be extended unless and until this review is completed. 

• Complied with the directive issued by Chancellor McCall on March 2, 2023, to 
immediately eliminate the use or consideration of a diversity statement in all hiring 
practices and to review campus policies and, if necessary, modify policies to ensure 
compliance. University leadership, including leadership within the Office of Human 
Resources, were notified of the prohibition on the use of diversity statements. Staff and 
faculty job postings are reviewed by Texas State University's Talent Acquisition Team in 
the Human Resources Office and faculty promotions are reviewed by the Faculty and 
Academic Resources in the Office of the Provost. Together, these offices ensure that 
hiring and promotion materials do not require diversity statements. The hiring matrix for 
every job vacancy does not allow for consideration of a diversity statement. 

• Reviewed scholarships and grants to ensure eligibility/award criteria did not give 
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with 
donors/grantors to modify criteria or suspend awards until modifications were in place for 
those scholarships/grants where criteria did not comply with SB 17. 

• Actively participated in the system-wide internal audit, which included: 
• reviewing policies designed to ensure compliance with SB 17, 
• determining what actions were taken to eliminate/close DEi-

reiated programs/offices (where applicable) and analyzing resultant personnel 
actions, 

• reviewing the position descriptions/job duties of and interviewing personnel who 
transitioned from performing DEi-reiated activities to new roles, 

• reviewing hiring protocols, job postings, and trainings, 
• observing campus signage, 
• performing searches of websites for potential non-compliant information, 
• reviewing departmental and program operations, and 
• testing expenditures. 

• Texas State University remains committed to ensuring continued compliance with 
provisions of SB 17. 

[X] I certify that all information in this submission is true, accurate, and complete. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all penalties allowed by law. 

Signature of Institution President: 

Date: g / '3 / 2. 'i 
Signature of Board Chair: 
Date: <f!3/0'2f--
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EXECUTIVE SUMMARY 

The Office of Internal Audit has completed an audit of The Texas State University System's 
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code, 
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These 
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in 
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began 
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel 
in June 2023. 

The audit determined that as of the date of this report, the TSUS and its member institutions 
have taken action and implemented procedures to comply with requirements outlined in 
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one 
member institution had unintentional errors in a limited number of private scholarships. 

No evidence was identified or brought to our attention during the audit that would indicate 
systemic, deliberate non-compliance. 

BACKGROUND INFORMATION 

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions 
of higher education do not, except as required by federal law: 

(A) establish or maintain a diversity, equity, and inclusion (DEI) office; 
(B) hire or assign an employee of the institution or contract with a third party to perform the 

duties of a diversity, equity, and inclusion office; 
(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion 

statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement; 

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the 
institution; or 

(E) require as a condition of enrolling at the institution or performing any institution function 
any person to participate in diversity, equity, and inclusion training, which: 
(i) includes a training, program, or activity designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation; and 
(ii) does not include a training, program, or activity developed by an attorney and 

approved in writing by the institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Section 51.3525(b)(1). 

OBSERVATIONS 

The audit determined: 
 Policies required by SB 17 have been adopted by the TSUS Board of Regents and its 

member institutions. 
 Appropriate actions were taken to eliminate/close DEI-related programs/offices at 

member institutions where such offices/programs existed prior to January 1, 2024. 
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 Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEI-related 
activities. In cases where DEI-related duties were assigned to individuals in addition to 
their regular duties, DEI-related duties were eliminated and removed from job 
descriptions. 

 Management at member institutions reviewed hiring protocols, job postings, and training 
courses and took appropriate actions where applicable to ensure compliance. 

 Campus signage reflecting DEI offices/programs/activities was removed. 
 Scholarships, grants, and donor agreements with eligibility criteria based in whole or in 

part on race, sex, color, ethnicity, or national origin have been modified, suspended, or 
opened to anyone who meets other non-prohibited eligibility criteria except as noted in 
this report. 

 Processes were established and action taken where deemed necessary to remove 
references to DEI-related activities/programs from websites (unless clearly archival or 
related to academic course instruction, scholarly research/creative work, guest 
speakers/performers on short-term engagements, programs/activities to enhance 
student academic achievement or postgraduate outcomes, data collection, or student 
recruitment/admissions). 

 No exceptions were noted in tests of expenditures. 
 Each of the direct reports to the Presidents initiated reviews of departmental accounts to 

determine if scholarships, grants, and enrichment programs/stipends contained selection 
criteria based on (or included references to) race, sex, color, ethnicity, or national origin. 

 In support of the Presidents' attestations to the Texas Higher Education Coordinating 
Board, executive management (Vice Presidents/direct reports to the Presidents) 
provided attestations (under penalty of perjury) regarding compliance with SB 17 in 
operations under their purview. In many instances, executive management required 
certain subordinates to provide similar attestations internally. 

Throughout the audit, management was fully engaged, cooperative, and immediately corrected 
identified errors with the exception of unintentional errors occurring at one member institution 
relating to the award of certain private scholarships where the eligibility criteria for such awards 
was based on race, sex, color, ethnicity or national origin. The member institution awarded and 
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the 
result of not only a lack of communication but miscommunication, as well as limitations in the 
member institution's automated system for disbursing aid. Management has taken corrective 
action to ensure future non-compliance does not occur. 

We would like to thank and acknowledge leadership at System Administration and the 
Presidents and executive leadership at the member institutions for their assistance and the 
unprecedented degree of direct involvement and interaction during the audit. 
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APPENDIX A 

OBJECTIVES & SCOPE 

The overall objective of the audit was to determine if The Texas State University System (TSUS) 
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51, 
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion 
Initiatives. 

The audit focused on activities that occurred at member institutions to ensure compliance with 
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were 
not reviewed because they are specifically excluded by statute: 
 academic course instruction, 
 scholarly research/creative work, 
 guest speakers/performers on short-term engagements, 
 programs/activities to enhance student academic achievement or postgraduate 

outcomes, 
 data collection, and 
 student recruitment/admissions. 

The audit period encompassed May 23, 2023 through August 2, 2024. 

The audit was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing. 

METHODOLOGY 

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating 
responses to questionnaires developed specifically for the audit; conducting interviews; 
observing processes and data contained in automated systems; reviewing donor agreements, 
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter; 
reviewing applicable policies and procedures; evaluating processes related to monitoring 
websites and social media; and performing keyword searches on websites for non-compliant 
information. 

Specifically, a standard audit program that could be tailored to circumstances at each member 
institution was developed and deployed; the program included, but was not limited to, gathering 
sufficient evidence to: 
 Determine the instructions provided to institutional executive leadership, faculty, and staff 

regarding implementation of SB 17 and the communication(s) to departments regarding 
their responsibilities for ensuring full compliance with SB 17. 

 Determine the steps taken to identify and discontinue the activities of any DEI office or 
contracts with third-party vendors that previously performed the duties of a DEI office. 

 Determine the steps taken to reassign or eliminate employee positions that were 
responsible for performing DEI duties or services. For employee positions that were 
reassigned (or in cases where DEI-related duties were added to employees' area of 
responsibility and then removed), determine whether job duties or job descriptions were 
updated accordingly. 



 
  

 

 

           
        

        
    

          
            

       
       

        
        

       
      

        
         

   
          

      
        

   
      

        
      

        
       

 
        

 
        

   
 

 
 

 
  

          
        

        
    

         
            

       
       

       
        

       
      

       
         

   
         

      
        

   
     

        
      

       
      

 
       
 

       
   

P a g e  | 4 

 Determine whether member institutions were not compelling, requiring, inducing, or 
soliciting individuals to provide a DEI statement and to confirm that member institutions 
were not giving preferential consideration to any person based on the person's 
(unsolicited) provision of a DEI statement. 

 Determine whether preference was not being given on the basis of race, sex, color, 
ethnicity, or national origin to an applicant for employment, an employee, or a participant 
(including students) in any function of the member institutions, including receipt of 
scholarships, grants, and/or stipends or other benefits. 

 Determine whether individuals were required to participate in DEI training as a condition of 
enrolling at the member institutions or performing any institutional function except training 
developed and approved by the TSUS Office of General Counsel in accordance with a 
court order or state or federal law. 

 Determine whether documented policies and procedures were reviewed and updated as 
necessary to remove references to prohibited activities and that they aligned with 
Education Code 51.3525 requirements. 

 Determine whether member institutions adopted a policy and implemented a procedure to 
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII, 
Paragraph 5, including procedures for disciplining, including by termination, employees or 
contractors who violate Education Code 51.3525 requirements. 

 Determine the procedures/activities performed to remove references related to prohibited 
activities on institutional websites (including documents) and social media accounts and to 
verify that remaining website content is compliant. 

 Determine whether action was taken to ensure signage (office titles, building/elevator 
directories, printed materials such as flyers) referencing prohibited activities has been 
removed. 

 Determine whether the expenditures tested were compliant with applicable provisions of 
the statute. 

 Determine that no instances of non-compliance were reported by executive management 
in attestations provided during the audit. 
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_______________________ 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

Brian McCallI, ________________________________________________, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed the
document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certiϐication required by 51.3525(e) that I 
elected to have signed electronically. Under penalty of perjury, I herewith afϐirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions. 

__________________________________________________________________________________________________________________________ ͺȀ2ͻȀ2Ͳ2Ͷ
Signature Date 

Please check one:

☐� Chancellor
☐ Board Chair





I certify, under penalty of perjury and the loss of funding to my institution (listed below) that my
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Texas State University System Administration

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of influencing hiring or employment practices at the institution with respect to race,
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting differential treatment of or providing special benefits to individuals on
the basis of race, color, or ethnicity.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting policies or procedures designed or implemented in reference to race,
color, or ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law; or

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of conducting trainings, programs, or activities designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or
contracted with a third party to perform the duties of a diversity, equity, and inclusion office
as defined in Tex. Educ. Code § 51.3525(a).

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person
based on the provision of a diversity, equity, and inclusion statement.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity,
or national origin to an applicant for employment, an employee, or a participant in any
function of the institution.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the
institution or performing any institution function, to participate in diversity, equity, and
inclusion training, which includes a training, program, or activity designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training
meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii).



  

 

  
 

 

  

   

 

 

 

 

  

  
  

 

  
  

 
 

  
 

 

    
  

 
 

 

  
 

 
  

 
   

 
    

 
 

  
 

  
  

  
 

  
 

  
 

  
  
  
   
  

    
 

  

  
  

 

  

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code § 51.3525(b)(1)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report for 
FY24 to the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor’s Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following 
the state fiscal biennium in which the determination is made. 

[X] I understand the Coordinating Board will forward all complaints regarding an institution’s 
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

• Issued a directive on March 2, 2023, to all Texas State University Member Institutions, to 
immediately eliminate the use or consideration of a diversity statement in all hiring 
practices and to review campus policies and, if necessary, modify policies to ensure 
compliance. 

• Updated the Texas State University System Rules and Regulations to establish formal 
policies regarding prohibited activities in support of SB 17. 

• As the Texas State University System Administration did not have a DEI office or DEI- 
related positions, nor an individual or organization performing the duties of a DEI office 
or officer prior to the passage of SB 17, there have been no displaced or reassigned 
employees or departments. 

• Actively participated in the system-wide internal audit, which included: 
• reviewing policies designed to ensure compliance with SB 17, 
• determining what actions were taken to eliminate/close DEI-

related programs/offices (where applicable) and analyzing resultant personnel 
actions, 

• reviewing the position descriptions/job duties of and interviewing personnel who 
transitioned from performing DEI-related activities to new roles, 

• reviewing hiring protocols, job postings, and trainings, 
• observing campus signage, 
• performing searches of websites for potential non-compliant information, 
• reviewing departmental and program operations, and 
• testing expenditures. 

• Texas State University System remains committed to ensuring continued compliance 
with provisions of SB 17. 

[X] I certify that all information in this submission is true, accurate, and complete. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all penalties allowed by law. 
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EXECUTIVE SUMMARY 

The Office of Internal Audit has completed an audit of The Texas State University System's 
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code, 
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These 
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in 
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began 
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel 
in June 2023. 

The audit determined that as of the date of this report, the TSUS and its member institutions 
have taken action and implemented procedures to comply with requirements outlined in 
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one 
member institution had unintentional errors in a limited number of private scholarships. 

No evidence was identified or brought to our attention during the audit that would indicate 
systemic, deliberate non-compliance. 

BACKGROUND INFORMATION 

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions 
of higher education do not, except as required by federal law: 

(A) establish or maintain a diversity, equity, and inclusion (DEI) office; 
(B) hire or assign an employee of the institution or contract with a third party to perform the 

duties of a diversity, equity, and inclusion office; 
(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion 

statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement; 

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the 
institution; or 

(E) require as a condition of enrolling at the institution or performing any institution function 
any person to participate in diversity, equity, and inclusion training, which: 
(i) includes a training, program, or activity designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation; and 
(ii) does not include a training, program, or activity developed by an attorney and 

approved in writing by the institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Section 51.3525(b)(1). 

OBSERVATIONS 

The audit determined: 
 Policies required by SB 17 have been adopted by the TSUS Board of Regents and its 

member institutions. 
 Appropriate actions were taken to eliminate/close DEI-related programs/offices at 

member institutions where such offices/programs existed prior to January 1, 2024. 
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 Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEI-related 
activities. In cases where DEI-related duties were assigned to individuals in addition to 
their regular duties, DEI-related duties were eliminated and removed from job 
descriptions. 

 Management at member institutions reviewed hiring protocols, job postings, and training 
courses and took appropriate actions where applicable to ensure compliance. 

 Campus signage reflecting DEI offices/programs/activities was removed. 
 Scholarships, grants, and donor agreements with eligibility criteria based in whole or in 

part on race, sex, color, ethnicity, or national origin have been modified, suspended, or 
opened to anyone who meets other non-prohibited eligibility criteria except as noted in 
this report. 

 Processes were established and action taken where deemed necessary to remove 
references to DEI-related activities/programs from websites (unless clearly archival or 
related to academic course instruction, scholarly research/creative work, guest 
speakers/performers on short-term engagements, programs/activities to enhance 
student academic achievement or postgraduate outcomes, data collection, or student 
recruitment/admissions). 

 No exceptions were noted in tests of expenditures. 
 Each of the direct reports to the Presidents initiated reviews of departmental accounts to 

determine if scholarships, grants, and enrichment programs/stipends contained selection 
criteria based on (or included references to) race, sex, color, ethnicity, or national origin. 

 In support of the Presidents' attestations to the Texas Higher Education Coordinating 
Board, executive management (Vice Presidents/direct reports to the Presidents) 
provided attestations (under penalty of perjury) regarding compliance with SB 17 in 
operations under their purview. In many instances, executive management required 
certain subordinates to provide similar attestations internally. 

Throughout the audit, management was fully engaged, cooperative, and immediately corrected 
identified errors with the exception of unintentional errors occurring at one member institution 
relating to the award of certain private scholarships where the eligibility criteria for such awards 
was based on race, sex, color, ethnicity or national origin. The member institution awarded and 
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the 
result of not only a lack of communication but miscommunication, as well as limitations in the 
member institution's automated system for disbursing aid. Management has taken corrective 
action to ensure future non-compliance does not occur. 

We would like to thank and acknowledge leadership at System Administration and the 
Presidents and executive leadership at the member institutions for their assistance and the 
unprecedented degree of direct involvement and interaction during the audit. 
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APPENDIX A 

OBJECTIVES & SCOPE 

The overall objective of the audit was to determine if The Texas State University System (TSUS) 
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51, 
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion 
Initiatives. 

The audit focused on activities that occurred at member institutions to ensure compliance with 
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were 
not reviewed because they are specifically excluded by statute: 
 academic course instruction, 
 scholarly research/creative work, 
 guest speakers/performers on short-term engagements, 
 programs/activities to enhance student academic achievement or postgraduate 

outcomes, 
 data collection, and 
 student recruitment/admissions. 

The audit period encompassed May 23, 2023 through August 2, 2024. 

The audit was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing. 

METHODOLOGY 

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating 
responses to questionnaires developed specifically for the audit; conducting interviews; 
observing processes and data contained in automated systems; reviewing donor agreements, 
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter; 
reviewing applicable policies and procedures; evaluating processes related to monitoring 
websites and social media; and performing keyword searches on websites for non-compliant 
information. 

Specifically, a standard audit program that could be tailored to circumstances at each member 
institution was developed and deployed; the program included, but was not limited to, gathering 
sufficient evidence to: 
 Determine the instructions provided to institutional executive leadership, faculty, and staff 

regarding implementation of SB 17 and the communication(s) to departments regarding 
their responsibilities for ensuring full compliance with SB 17. 

 Determine the steps taken to identify and discontinue the activities of any DEI office or 
contracts with third-party vendors that previously performed the duties of a DEI office. 

 Determine the steps taken to reassign or eliminate employee positions that were 
responsible for performing DEI duties or services. For employee positions that were 
reassigned (or in cases where DEI-related duties were added to employees' area of 
responsibility and then removed), determine whether job duties or job descriptions were 
updated accordingly. 
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 Determine whether member institutions were not compelling, requiring, inducing, or 
soliciting individuals to provide a DEI statement and to confirm that member institutions 
were not giving preferential consideration to any person based on the person's 
(unsolicited) provision of a DEI statement. 

 Determine whether preference was not being given on the basis of race, sex, color, 
ethnicity, or national origin to an applicant for employment, an employee, or a participant 
(including students) in any function of the member institutions, including receipt of 
scholarships, grants, and/or stipends or other benefits. 

 Determine whether individuals were required to participate in DEI training as a condition of 
enrolling at the member institutions or performing any institutional function except training 
developed and approved by the TSUS Office of General Counsel in accordance with a 
court order or state or federal law. 

 Determine whether documented policies and procedures were reviewed and updated as 
necessary to remove references to prohibited activities and that they aligned with 
Education Code 51.3525 requirements. 

 Determine whether member institutions adopted a policy and implemented a procedure to 
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII, 
Paragraph 5, including procedures for disciplining, including by termination, employees or 
contractors who violate Education Code 51.3525 requirements. 

 Determine the procedures/activities performed to remove references related to prohibited 
activities on institutional websites (including documents) and social media accounts and to 
verify that remaining website content is compliant. 

 Determine whether action was taken to ensure signage (office titles, building/elevator 
directories, printed materials such as flyers) referencing prohibited activities has been 
removed. 

 Determine whether the expenditures tested were compliant with applicable provisions of 
the statute. 

 Determine that no instances of non-compliance were reported by executive management 
in attestations provided during the audit. 
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MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 
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5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Lori Rice-Spreaman, Ph.D, 
agree and understand that by signing the Electronic Signature Acknowledgment and 
Consent Form, that all electronic signatures are the legal equivalent of my manual/
handwritten signature and I consent to be legally bound to this agreement. I further agree 
my signature on this document is as valid as if I signed the document in writing. This is to 
be used in conjunction with the use of the electronic signature for the submission of the 
SB17 Annual Certification required by 51.3525(e) that I elected to have signed 
electronically. Under penalty of perjury, I herewith affirm that my electronic signature 
was signed by myself with full knowledge and consent and am legally bound to these 
terms and conditions. 

08.23.2024 
Signature Date 

Please check one: 

 President 
 Board Chair 
 Chancellor 











   
 

 

 

 

 

    

    

   

   

          
            

         

         
    

   
   
    
      

 
   

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

 

   

  

  

  

          
            

        

         
   

   
  
    
      

  

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 
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5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor
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ELECTRONIC SIGNATURE ACKNOW LEDGEMENT AND CONSENT FORM 

Richard LangeI, agree and understand that by signing the 
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are 
the legal equivalent of my manual/handwritten signature and I consent to be legally bound 
to this agreement. I further agree my signature on this document is as valid as if I signed the 
document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission ofthe SB17 Annual Certification required by 51.3525(el that I 
elected to have signed electronically. Under penalty ofperjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am Iegally 
bound to these terms and conditions. 

/z4a-tJ 8121124 
Signature Date 

Please check one: 

E President 

E Board Chair 

D Chancellor 





Q orrrce oF THE pREstDENT 

130 Rick Francis St. I MSC 11001 
El Paso, Texas 79905 Iexas lech HealhE 
O: 9'15.2'15.4300 | Fr 915.783.5533 EL PASO
ttuhscep.edu 

MEMORANDUM 

From: Richard A. t ange, MD, MBA, President, Texas Tech University Health Sciences Center El Paso 

To: Mark Griffin, Chairman ofthe Texas Tech University System Board of Regents 

Re: SB l7 Certification Submission for Texas Tech University Health Sciences Center El Paso 

Date: August 12, 2024 

lnstitution Contact Name: Andy Conkovich 

Institution Contact Email Address: Andrew.Conkovich@ttuhsc.edu 

I certi!, under penalty of perjury and the loss of funding to my institution (listed below), thar my 
institution has complied with the requirements in Tex. Educ. Code $ 51.3525: 

Texas Tech University Health Sciences Center El Paso 

l. I certify, in accordance with Tex. Educ. Code $ 51.3525(bXlXA), this institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use ofcolor-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certifu, in accordance with Tex. Educ. Code S 51.352s(bxlXA), this institution does not, except as 
required by federal law, have any office. division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certifu, in accordance with Tex. Educ. Code $ 51.3525(bXlXA), this institution does not, excepl as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by this institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose ofensuring compliance with any applicable court 
order or state or federal law; or 

4. I certify, in accordance with Tex. Educ. Code $ 51.3525(bXlXA), this institution does not. except as 

required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 

identity, or sexual orientation, other than trainings, programs, or activities developed by an attomey 

and approved in writing by this institution's general counsel and the Texas Higher Education 

Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 

state or federal law. 

5. I certiry, in accordance with Tex. Educ. Code S 51.3525(bXlXB), this institution has not, except as 

required by federal law, hired or assigned an employee of the institution, or contracted with a third 



party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code g 

51.3525(a). 

6. I certifo, in accordance with Tex. Educ. Code $ 51.3525(bXlXC), this institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code $ 51.3525(bXlXD), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function ofthe institution. 

8. I certiry, in accordance with Tex. Educ. Code $ 51.3525(bXlXE), this institution does not, excepl as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function. to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code Q 

s1.3s25(bXrXEXii). 

9. I certifu, in accordance with Tex. Educ. Code $ 5 1.3525(b)(2), that this institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation ofTex. Educ. Code $ 5l .3525(bX I XA)-(E). 

10. I certifo, in accordance with Tex. Educ. Code $ 51.3525(e), that no state appropriations to this 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

ll. I understand the State Auditor's Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code $ 5 I .3 525 are found, this institution must cure the violation within I 80 
days or become inetigible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution's violation of 
Tex. Educ. Code $ 51.3525 to the State Auditor's Office for review. 

Institutional Actions to Comply with Tex. Educ. Code $ 51.3525 

To ensure full compliance with Tex. Educ. Code $ 51.3525, in the past fiscal year my institution has 

conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB l7; however, from a high level, our efforts have included, but are not 
limited to, the following: 

Upon SB l7 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 

promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 

of SB 17 being signed by Govemor Abbott, TTUS issued a legal memorandum to all of its 

component institutions on Jun e 8,2023 outlining the provisions of SB I 7 and to discuss next steps 

to ensure compliance with the bill's provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed !91q. 



2. TTUS developed an implementation plan to review and align its policies, operations, trainings. and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal 
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions 
in reviewing their current practices and policies and provide guidance to aid institutions with 
implementing the bill's requirements. 

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding 
questions related to SB 17. This Guidance Document is available on the TTUS Office of General 
Counsel website and can be accessed !96. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on 
approximately 500 SB l7 inquiries and questions submitted by TTUS component institutions. On 
September 27, 2023, the task force's recommendations and analysis ofthese more than 500 SB l7 
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each 
component institution. 

5. lnstitutional SB I 7 Audit Reports have been completed and issued to component institutions with 
auditor's recommended action plans to ensure sustained compliance. 

6. The TTUS Office of General Counsel, in consultation with the TTUS Ofiice of Equal Opportunity, 
and the TTUS Office of Govemmental Relations, provides advice and guidance on questions that 
continue to arise. To this end. the TTUS Office ofCeneral Counsel has a standing weekly virtual 
meeting to answer any SB l7 related questions that component institutions may have to ensure 
compliance with the Bill's provisions. 

I certi$ that all information in this submission is true, accurate, and complete. 

€"2-,) 
Richard A. Lange, M M.B.A 
Rick and Ginger F CIS wed President 
Dean- Paul L. F Sch I of Medicine 

81t212024 



   
 

 

 

 

 

    

    

   

   

          
            

         

         
    

   
   
    
      

 
   

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

 

   

  

  

  

          
            

        

         
   

   
  
    
      

  

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 
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5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor
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MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 
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5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor
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MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 
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5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor
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Texas Woman’s University System
Office of Compliance
Compliance Review 

Executive Summary 

To: Texas Woman’s University System Board of Regents; Board Chair and Presiding Officer, Stacie 
D. McDavid; and Chancellor and President, Dr. Carine M. Feyten 

CC: Texas Higher Education Coordinating Board 

Matter: Senate Bill 17 (“SB17”); Texas Education Code Section 51.3525. Responsibility of Governing 
Boards Regarding Diversity, Equity, and Inclusion Initiatives 

Reason for Compliance Review: Review Required for Fiscal Year 2024 Certification 

Summary of Findings: In Compliance 

Background Information 

Texas Education Code Section 51.3525. Responsibility of Governing Boards Regarding Diversity, Equity, 
and Inclusion Initiatives requires Texas Woman’s University System’s (“TWU”) Board of Regents 
(“Board”) to submit to the legislature and the Texas Higher Education Coordinating Board a report 
certifying the Board’s compliance with Texas Education Code Section 51.3525 during the preceding fiscal 
year. TWU may not spend money appropriated to the institution for the upcoming fiscal year until this 
report is submitted. 

TWU’s Office of Compliance was charged with conducting a Compliance Review to provide information 
to the Board in advance of their report submission to the legislature and the Texas Higher Education 
Coordinating Board. 

Summary of Method 

The Office of Compliance prepared a Compliance Review Form for all Divisions and Offices that report 
either directly to the Board or the Chancellor and President. Additionally, a Compliance Review Form 
was prepared for all Deans under the Division of Academic Affairs. The Compliance Review Forms 
included an Implementation Section that required a response for each provision of Texas Education Code 
Section 51.3525. That was followed by a Supplemental Section tailored to the specific Division or Office. 

Once a Compliance Review Form was submitted, it was reviewed by the Office of Compliance for 
necessary clarifications and to determine if additional information was required. The Office of 
Compliance engaged in an interactive process with all Divisions or Offices for their respective responses 
prior to determining if the Division or Office was in compliance with Texas Education Code 51.3525. The 
Summary of Findings Section was then completed by the Director of Compliance and the Compliance 
Review Form signed by the Division or Office and the Director of Compliance. 

Confidential under Texas Education Code Section 51.971 



 

  
 

 

              
        

     

    
     
   
   
    
    
  
  

    
    
   
    
    
    
    
      
    
     

          
 

 

     

 

              
       

     

    
     
   
   
    
    
  
  

    
    
   
    
    
    
    
      
    
     

          
 

     

Conclusion 

Based on a review of all Compliance Review Forms, the Office of Compliance finds that TWU is in 
compliance with the provisions of Texas Education Code Section 51.3525. The following Compliance 
Review Forms were reviewed and no compliance concerns were found: 

• Division of Academic Affairs 
o College of Arts and Sciences 
o College of Business 
o College of Health Sciences 
o College of Nursing 
o College of Professional Education 
o Graduate School 
o Libraries 

• Division of Enrollment Management 
• Division of Finance and Administration 
• Division of Marketing and Communication 
• Division of Student Life 
• Division of University Advancement 
• Jane Nelson Institute for Women's Leadership 
• Office of Audit Services 
• Office of the Chancellor and President 
• Office of General Counsel 
• Office of Governmental Relations and Legislative Affairs 

The Office of Compliance appreciates the cooperation and efforts of all Divisions and Offices during this 
Compliance Review. 

Alex Yarbro, Director of Compliance 

Confidential under Texas Education Code Section 51.971 
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