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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I,_Ronnie D. Hawkins, Jr. , agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. | further agree my signature on this document is as valid as if I signed the
document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that ]
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

fonnis 2 ki, G 08/21/2024

Signature Date

Please check one:

i President
1 Board Chair
1 Chancellor






MEMORANDUM ii m:

From: iiRonnie Hawkins, President, Angelo State University ii ANGELO E NIVERSITY

Office of the President

To:ii  Mark Griffin, Chairman of the Texas Tech University System Board of Regents ii
Re:ii  SBil7 Certification Submission foi Angelo State University ii

Date: ii August 9, 2024 ii

Institution Contact Name: iAshley Warren, Chief of Staff ii
Institution Contact Email Address: ashley.warren@angelo.edu ii

I certify, under penalty of perjury and the loss of funding to my institution (iisted below), that my i
institution has complied with the tequirements in Tex. Educ. Code § 51.3525: ii

Angelo State University ii

1.ii I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, dxcept aii
required by federal iaw, hiave any office, division oi unit with the established purpose of influencingii
hiring or employment practices at the institution with respect to race, sex, color, oi &thnicity, otiiei thanii
thiough the use of color-blind and sex-neutral hiring processes in accordance with any applicable itateii
and federal antidiscrimination laws.ii

(2]

i I certify, in accordance with Tex. Educ. Codei§ 51.3525(b)(1)(A), this institution does not, except asii
required by federal law, have any office, division or unit with the established purpose of promoting
differential treatment of or providing special benefits to individuals on tiie basis of race, color, orii
ethnicity.ii

3.ii I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except a
required by federal law, ihave any ioffice, idivision or unit with the established purpose of promoting
policies oi procedures designed or implemented in reference to iace, color, oi ethnicity, other thanii
policies oi procedures approved in writing by this institution’i general counsel and the Texas Higiierii
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable courtii

order or state or tederal iaw; orii

=y

4.

=

I certify, in accordance with Tex. Educ. Codei§ 51.3525(b)(1)(A), this institution does not, except asi
required by federal iaw, i ave any office, division oi unit witi the Hstablished purpose of conductingii
trainings, programs, or activities designed or implemented in reference to race, color, ithnicity, gendei
identity, or sexual orientation, other than trainings, programsj oi activities developed by an attomey
and iapproved iin iwriting iby ithis iinstitution’s igeneral icounsel iand ithe iTexas iHigher iEducationii
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order ori
state oi federal iaw.ii

5.ii I certify, in accordance with Tex. Educ. Code § 5i.3525(b)(i)(B), this institution has not, except asii
required by federal iaw, hired oi assigned an Employee of thi institution, or contracted with a thirdii
party to perform the dutiés of a diversity, gquity, and inclusion office ai defined in Tex. Educ. Code §ii

5 .3525(a). i ASU Station #11007 | San Angelo, Texas 76909
Phone: 5-942-2073 | Fax: 5-942-2038 | angelo.edu
Member; 1exas lech University Systemn | Equal Opportunity Employer

Integrity | Diversity & Inclusion | Significance | Community | Commitment



10.

11.

12.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity,
and inclusion statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to
an applicant for employment, an employee, or a participant in any function of the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as
required by federal law, require any person, as a condition of enrolling at the institution or performing
any institution function, to participate in diversity, equity, and inclusion training, which includes a
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code §
51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies
and procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report for FY24 to the
Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for this institution and if
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180
days or become ineligible to receive formula funding increases, institutional enhancements, or
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in
which the determination is made.

I understand the Coordinating Board will forward all complaints regarding an institution’s violation of
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

Institutional Actions to Comply with Tex. Educ. Code § 51.3525

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution has
conducted the following actions to comply with the statute:

TTUS and its system components have taken comprehensive measures to ensure full compliance with the
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not
limited to, the following:

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its
component institutions on June 8§, 2023 outlining the provisions of SB 17 and to discuss next steps
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of
General Counsel website and can be accessed here.

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task
force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions



in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here.

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions.

I certify that all information in this submission is true, accurate, and complete.

Sincerely,

Digitally signed by Ronnie Hawkins

RO nn ie H aWki n S Date: 2024.08.09 09:23:42 -05'00"

Ronnie D. Hawkins, Jr., Lt Gen (ret), USAF
President
Angelo State University



MEMORANDUM

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents

To:
Re:

Texas Higher Education Coordinating Board

SB 17 Certification Submission for Texas Tech University System and Component Institutions

Date: August 19, 2024

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and
Midwestern State University, as certified to me, I certify as follows for each institution:

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Texas Tech University System

Texas Tech University

Texas Tech University Health Sciences Center

Texas Tech University Health Sciences Center at El Paso
Angelo State University

Midwestern State University

1.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of influencing
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state
and federal antidiscrimination laws.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
differential treatment of or providing special benefits to individuals on the basis of race, color, or
ethnicity.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court
order or state or federal law.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of conducting
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by each institution’s general counsel and the Texas Higher Education
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or
state or federal law.

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX 79409-2011 | T 806.742.2161 | F 806.742.4345



10.

11.

12.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as
required by federal law, hired or assigned an employee of the institution, or contracted with a third
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code §
51.3525(a).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity,
and inclusion statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to
an applicant for employment, an employee, or a participant in any function of the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as
required by federal law, require any person, as a condition of enrolling at the institution or performing
any institution function, to participate in diversity, equity, and inclusion training, which includes a
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code §
51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies
and procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each
institution for FY25 have been spent prior to submission of this certification report for FY24 to the
Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for each institution and if
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180
days or become ineligible to receive formula funding increases, institutional enhancements, or
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in
which the determination is made.

I understand the Coordinating Board will forward all complaints regarding an institution’s violation of
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

Institutional Actions to Comply with Tex. Educ. Code § 51.3525

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University
System and its component institutions have conducted the following actions to comply with the statute:

TTUS and its system components have taken comprehensive measures to ensure full compliance with the
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not
limited to, the following:

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of
General Counsel website and can be accessed here.

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX 79409-2011 | T 806.742.2161 | F 806.742.4345



force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here.

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions.

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System
Date Signed: August 19, 2024

cc: Tedd L. Mitchell, M.D., Chancellor

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX 79409-2011 | T 806.742.2161 | F 806.742.4345



Institution: Lamar University
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, Dr. Jaime Taylor, Lamar University, agree and understand that by signing the Electronic
Signature Acknowledgment and Consent Form, that all electronic signatures are the legal
equivalent of my manual/handwritten signature and I consent to be legally bound to this
agreement. [ further agree my signature on this document is as valid as if I signed the
document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

[ /
Al X A/, 8/8/2024
, /

Signaturg Date

Please check one:

President
[ Board Chair



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

[, Alan L. Tinsley, Texas State University System, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that
I elected to have signed electronically. Under penalty of perjury, 1 herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

// /,«' e Ty /,)
A 7 o //‘,-—"::i)"-'f
/ S T i 8/8/2024

—

éi'éﬁétmr'é;/ J. Date

Please check one:

L President
Board Chair



§ “\ LAMAR UNIVERSITY

MEMBER THE TEXAS STATE UNIVERSITY SYSTEM™

| certify, under penalty of perjury and the loss of funding to my institution (listed below) that my
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Lamar University

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of influencing hiring or employment practices at the institution with respect to race,
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws.

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting differential treatment of or providing special benefits to individuals on
the basis of race, color, or ethnicity.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting policies or procedures designed or implemented in reference to race,
color, or ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law; or

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of conducting trainings, programs, or activities designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law.

[X] 1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or
contracted with a third party to perform the duties of a diversity, equity, and inclusion office
as defined in Tex. Educ. Code § 51.3525(a).

[X] | cenrtify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person
based on the provision of a diversity, equity, and inclusion statement.

[X] | centify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity,
or national origin to an applicant for employment, an employee, or a participant in any
function of the institution.

Office of the President
P.O. Box 10001 » Beaumont, TX 77710 « Phone (409)880-8405



[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the
institution or performing any institution function, to participate in diversity, equity, and
inclusion training, which includes a training, program, or activity designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training
meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an
employee or contractor of the institution who engages in conduct in violation of Tex. Educ.
Code § 51.3525(b)(1)(A)-(E).

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to
this institution for FY25 have been spent prior to submission of this certification report for
FY24 to the Legislature and the Texas Higher Education Coordinating Board.

[X] I understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation
within 180 days or become ineligible to receive formula funding increases, institutional
enhancements, or exceptional items during the state fiscal biennium immediately following
the state fiscal biennium in which the determination is made.

[X] I understand the Coordinating Board will forward all complaints regarding an institution’s
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution
has conducted the following actions to comply with the statute:

¢ Notified community stakeholders about SB 17 prohibitions.

o Held leadership meetings to discuss implementation of SB 17.

o Conducted a self-assessment to identify DEI departments, offices, programs, or
initiatives.

o Closed DEI departments or offices, specifically dissolving the former Division of
Diversity, Inclusion, and Community Relations.

o Eliminated all DEl-related committees and programs housed within other offices.

s Reviewed third-party training contracts and discontinued any aspects of those contracts
that consisted of prohibited DEI activities.

o Reviewed job descriptions to ensure DEI duties were not assigned to anyone.

¢ Reviewed its website and removed non-compliant web materials.

¢ Adopted a University policy that prohibits DEI offices, officers, programs, initiatives, and
provides for disciplinary action, up to and including termination, against anyone who
violates the policy.

 Reviewed mandatory training materials and removed or deactivated any material
containing prohibited DEl components.

¢ [nitiated a high-level review and approval of training by the Associate VP in Human
Resources.

o Adheres to its non-discrimination policies, which are based on state and federal law, and
which prohibit consideration of race, sex, color, ethnicity, or national origin in
employment decisions.

s Requires employees to complete EEO/Civil Rights training provided by the Texas
Workforce Commission upon hire and every two years thereafter.

Page 2 of 3



¢ Training for search committee and hiring managers contain best practices for making
merit-based hiring decisions.
¢ Manages employee recruitment and hiring through the Human Resources department,
which oversees and reviews the hiring process for all departments consistent with best
practices for avoiding bias and making merit-based hiring decisions.
¢ Complied with the directive issued by Chancellor McCall on March 2, 2023, to
immediately eliminate the use or consideration of a diversity statement in all hiring
practices and to review campus policies and, if necessary, modify policies to ensure
compliance. University leadership, including leadership in the Human Resource
department, were notified of the prohibition on the use of diversity statements. Lamar
University’s Office of Human Resources & Talent Management reviews all University job
postings to ensure diversity statements are not solicited or considered.
¢ Reviewed scholarships and grants to ensure eligibility/award criteria did not give
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with
donors/grantors to modify criteria or suspend awards until modifications were in place for
those scholarships/grants where criteria did not comply with SB 17.
o Actively participated in the system-wide internal audit, which included:
¢ reviewing policies designed to ensure compliance with SB 17,
¢ determining what actions were taken to eliminate/close DEI-
related programs/offices (where applicable) and analyzing resuitant personnel
actions,
¢ reviewing the position descriptions/job duties of and interviewing personnel who
transitioned from performing DEl-related activities to new roles,
reviewing hiring protocols, job postings, and trainings,
observing campus signage,
performing searches of websites for potential non-compliant information,
reviewing departmental and program operations, and
¢ testing expenditures.
¢ Lamar University remains committed to ensuring continued compliance with provisions
of SB 17.

[X] | certify that all information in this submission is true, accurate, and complete.

Failure to return a certification form to the Texas Higher Education Coordinating Board by
September 1, 2024, will be considered an act of non-compliance with the law and can subject
the above referenced institution to all penalties allowed by law.

Slgnaturge/of/lrést?tutlon President: 9}/\/\ /
;«;

Date:
3

s

) /"
\», s
\f T, £ =

Signature of Boa7rd Qhalr (; =

Date: %/ < DL
A7 Alan L. Tlnsley
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Chief Audit Executive, Texas State University System

Ramona Stricklan, CIA, CFE
System Director

Kelly Blissett, CPA, MBA
Director

Mike Miller, CIA, CGAP
Director

Marylyn Byrd, CPA, CIA, MBA
Associate Director
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EXECUTIVE SUMMARY

The Office of Internal Audit has completed an audit of The Texas State University System's
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code,
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel
in June 2023.

The audit determined that as of the date of this report, the TSUS and its member institutions
have taken action and implemented procedures to comply with requirements outlined in
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one
member institution had unintentional errors in a limited number of private scholarships.

No evidence was identified or brought to our attention during the audit that would indicate
systemic, deliberate non-compliance.

BACKGROUND INFORMATION

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions
of higher education do not, except as required by federal law:

(A) establish or maintain a diversity, equity, and inclusion (DEI) office;

(B) hire or assign an employee of the institution or contract with a third party to perform the
duties of a diversity, equity, and inclusion office;

(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion
statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement;

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an
applicant for employment, an employee, or a participant in any function of the
institution; or

(E) require as a condition of enrolling at the institution or performing any institution function
any person to participate in diversity, equity, and inclusion training, which:

(i) includes a training, program, or activity designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation; and

(i) does not include a training, program, or activity developed by an attorney and
approved in writing by the institution's general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and
procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Section 51.3525(b)(1).

OBSERVATIONS

The audit determined:
» Policies required by SB 17 have been adopted by the TSUS Board of Regents and its
member institutions.
» Appropriate actions were taken to eliminate/close DEI-related programs/offices at
member institutions where such offices/programs existed prior to January 1, 2024.
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» Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEl-related
activities. In cases where DEl-related duties were assigned to individuals in addition to
their regular duties, DEl-related duties were eliminated and removed from job
descriptions.

» Management at member institutions reviewed hiring protocols, job postings, and training
courses and took appropriate actions where applicable to ensure compliance.

» Campus signage reflecting DEI offices/programs/activities was removed.

» Scholarships, grants, and donor agreements with eligibility criteria based in whole or in
part on race, sex, color, ethnicity, or national origin have been modified, suspended, or
opened to anyone who meets other non-prohibited eligibility criteria except as noted in
this report.

» Processes were established and action taken where deemed necessary to remove
references to DEl-related activities/programs from websites (unless clearly archival or
related to academic course instruction, scholarly research/creative work, guest
speakers/performers on short-term engagements, programs/activities to enhance
student academic achievement or postgraduate outcomes, data collection, or student
recruitment/admissions).

» No exceptions were noted in tests of expenditures.

» Each of the direct reports to the Presidents initiated reviews of departmental accounts to
determine if scholarships, grants, and enrichment programs/stipends contained selection
criteria based on (or included references to) race, sex, color, ethnicity, or national origin.

» In support of the Presidents' attestations to the Texas Higher Education Coordinating
Board, executive management (Vice Presidents/direct reports to the Presidents)
provided attestations (under penalty of perjury) regarding compliance with SB 17 in
operations under their purview. In many instances, executive management required
certain subordinates to provide similar attestations internally.

Throughout the audit, management was fully engaged, cooperative, and immediately corrected
identified errors with the exception of unintentional errors occurring at one member institution
relating to the award of certain private scholarships where the eligibility criteria for such awards
was based on race, sex, color, ethnicity or national origin. The member institution awarded and
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the
result of not only a lack of communication but miscommunication, as well as limitations in the
member institution's automated system for disbursing aid. Management has taken corrective
action to ensure future non-compliance does not occur.

We would like to thank and acknowledge leadership at System Administration and the
Presidents and executive leadership at the member institutions for their assistance and the
unprecedented degree of direct involvement and interaction during the audit.
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APPENDIX A
OBJECTIVES & SCOPE

The overall objective of the audit was to determine if The Texas State University System (TSUS)
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51,
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion
Initiatives.

The audit focused on activities that occurred at member institutions to ensure compliance with
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were
not reviewed because they are specifically excluded by statute:

academic course instruction,

scholarly research/creative work,

guest speakers/performers on short-term engagements,

programs/activities to enhance student academic achievement or postgraduate
outcomes,

data collection, and

student recruitment/admissions.

VV VVVV

The audit period encompassed May 23, 2023 through August 2, 2024.

The audit was conducted in accordance with the International Standards for the Professional
Practice of Internal Auditing.

METHODOLOGY

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating
responses to questionnaires developed specifically for the audit; conducting interviews;
observing processes and data contained in automated systems; reviewing donor agreements,
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter;
reviewing applicable policies and procedures; evaluating processes related to monitoring
websites and social media; and performing keyword searches on websites for non-compliant
information.

Specifically, a standard audit program that could be tailored to circumstances at each member
institution was developed and deployed; the program included, but was not limited to, gathering
sufficient evidence to:

» Determine the instructions provided to institutional executive leadership, faculty, and staff
regarding implementation of SB 17 and the communication(s) to departments regarding
their responsibilities for ensuring full compliance with SB 17.

» Determine the steps taken to identify and discontinue the activities of any DEI office or
contracts with third-party vendors that previously performed the duties of a DEI office.

» Determine the steps taken to reassign or eliminate employee positions that were
responsible for performing DEI duties or services. For employee positions that were
reassigned (or in cases where DEIl-related duties were added to employees' area of
responsibility and then removed), determine whether job duties or job descriptions were
updated accordingly.
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Determine whether member institutions were not compelling, requiring, inducing, or
soliciting individuals to provide a DEI statement and to confirm that member institutions
were not giving preferential consideration to any person based on the person's
(unsolicited) provision of a DEI statement.

Determine whether preference was not being given on the basis of race, sex, color,
ethnicity, or national origin to an applicant for employment, an employee, or a participant
(including students) in any function of the member institutions, including receipt of
scholarships, grants, and/or stipends or other benefits.

Determine whether individuals were required to participate in DEI training as a condition of
enrolling at the member institutions or performing any institutional function except training
developed and approved by the TSUS Office of General Counsel in accordance with a
court order or state or federal law.

Determine whether documented policies and procedures were reviewed and updated as
necessary to remove references to prohibited activities and that they aligned with
Education Code 51.3525 requirements.

Determine whether member institutions adopted a policy and implemented a procedure to
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII,
Paragraph 5, including procedures for disciplining, including by termination, employees or
contractors who violate Education Code 51.3525 requirements.

Determine the procedures/activities performed to remove references related to prohibited
activities on institutional websites (including documents) and social media accounts and to
verify that remaining website content is compliant.

Determine whether action was taken to ensure signage (office titles, building/elevator
directories, printed materials such as flyers) referencing prohibited activities has been
removed.

Determine whether the expenditures tested were compliant with applicable provisions of
the statute.

Determine that no instances of non-compliance were reported by executive management
in attestations provided during the audit.
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MEMORANDUM
From: Stacia L. Haynie, President, Midwestern State University
To: Mark Griffin, Chairman of the Texas Tech University System Board of Regents
Re: SB 17 Certification Submission for Midwestern State University

Date:  August 14, 2024

Institution Contact Name: Debbie Barrow, Chief of Staff
Institution Contact Email Address: Debbie.barrow@msutexas.edu

I certify, under penalty of perjury and the loss of funding to my institution (listed below), that my
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Midwestern State University

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of influencing
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state
and federal antidiscrimination laws.

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
differential treatment of or providing special benefits to individuals on the basis of race, color, or
ethnicity.

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than
policies or procedures approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court
order or state or federal law; or

4. 1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of conducting
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by this institution’s general counsel and the Texas Higher Education
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or
state or federal law.



10.

11.

12.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as
required by federal law, hired or assigned an employee of the institution, or contracted with a third

party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code §
51.3525(a).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity,
and inclusion statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to
an applicant for employment, an employee, or a participant in any function of the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as
required by federal law, require any person, as a condition of enrolling at the institution or performing
any institution function, to participate in diversity, equity, and inclusion training, which includes a
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code §
51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies
and procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(¢), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report for FY24 to the
Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for this institution and if
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180
days or become ineligible to receive formula funding increases, institutional enhancements, or
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in
which the determination is made.

I understand the Coordinating Board will forward all complaints regarding an institution’s violation of
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

Institutional Actions to Comply with Tex. Educ. Code § 51.3525

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution has
conducted the following actions to comply with the statute:

TTUS and its system components have taken comprehensive measures to ensure full compliance with the
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not
limited to, the following:

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of
General Counsel website and can be accessed here.



2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task
force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here.

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions.

I certify that all information in this submission is true, accurate, and complete.

8/13/24

Stacia L. Haynie, President Date
Midwestern State University



MEMORANDUM

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents

To:
Re:

Texas Higher Education Coordinating Board

SB 17 Certification Submission for Texas Tech University System and Component Institutions

Date: August 19, 2024

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and
Midwestern State University, as certified to me, I certify as follows for each institution:

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Texas Tech University System

Texas Tech University

Texas Tech University Health Sciences Center

Texas Tech University Health Sciences Center at El Paso
Angelo State University

Midwestern State University

1.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of influencing
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state
and federal antidiscrimination laws.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
differential treatment of or providing special benefits to individuals on the basis of race, color, or
ethnicity.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of promoting
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court
order or state or federal law.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as
required by federal law, have any office, division or unit with the established purpose of conducting
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by each institution’s general counsel and the Texas Higher Education
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or
state or federal law.
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11.

12.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as
required by federal law, hired or assigned an employee of the institution, or contracted with a third
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code §
51.3525(a).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity,
and inclusion statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to
an applicant for employment, an employee, or a participant in any function of the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as
required by federal law, require any person, as a condition of enrolling at the institution or performing
any institution function, to participate in diversity, equity, and inclusion training, which includes a
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code §
51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies
and procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each
institution for FY25 have been spent prior to submission of this certification report for FY24 to the
Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for each institution and if
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180
days or become ineligible to receive formula funding increases, institutional enhancements, or
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in
which the determination is made.

I understand the Coordinating Board will forward all complaints regarding an institution’s violation of
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

Institutional Actions to Comply with Tex. Educ. Code § 51.3525

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University
System and its component institutions have conducted the following actions to comply with the statute:

TTUS and its system components have taken comprehensive measures to ensure full compliance with the
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not
limited to, the following:

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of
General Counsel website and can be accessed here.

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task
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force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here.

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions.

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System
Date Signed: August 19, 2024

cc: Tedd L. Mitchell, M.D., Chancellor

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX 79409-2011 | T 806.742.2161 | F 806.742.4345



Institution: Prairie View A&M University
Date Submitted: 08/23/24
Pages: 16

33



"POMO[[OJ 9q [[IM WISAS OAD/SHRIV ‘sosodand Sunaodar
veoz/ve/s QU] 18 pauljop pue 21e3s oy £q painbar £o1j0d uonuajal ?88 YL SSOUISh 10f IAS A J0] $$900.d UONUNAI-PI0dAL B 8:@&@ dwy e
4 = U : 1 : U ‘WIOH-1oJe)) BIYIUAD) "I(] 3 : P p 1awl
-oouer dwod
“Ap1ayrenb paysay 0JdD/sey 2INSud 0} $921n0s Jurpuny pue ‘syusuntedap
Y20T/bT/S | 2q [1m pue pajuswaldur usaq sey sapod 3e8pnq pue spunodoe pasodoid ssauisng 10J JAS A -qns/syunodoe-qns ‘sjuauiiredap/suoneso|
PUE JULIND JO SUNIOA PUB MIIADI JTWAISAS dU) 10 Paul[Ino ssad0ad ayJ, TUWIOH-19)1R)) BIYIUAD) "I(] ‘So[I11 9pN[oUI 0] SaPOJ 193pNq PUB SHUNOIIL
pasodoud pue JuaLIND JO FUIPOA pUB MIIAAI
OTWIAISAS Ay J0J saanpasord pajuswsjdw] e
“paujap st ssao0id OdD/sirey ‘meT [ 9Ie[0IA JBY)
YC0T/vT/S AU "MIIAdI ) wcﬁ:v uaye] SuoIde Jo wodINOo Y} pue MIIAAI JO ssauisng 10J JAS A $S92JNn0S wﬁbﬁa pue amHGOEﬁmQQUA—Sm /SIUN0doR
[9A9] TeuonIppe Uk papadu Jey) JUNo0Ide Uk JO JUIWSSISSE AY) PIMITAIY hﬁ.ﬁo:ﬂmutmo NMSHE%U RIg| |@5m nmuﬂoaﬁwQOU\mQOﬁNOOM amozﬁ- DUSMOQM
0] S9p09 3193pnq J0/puUE SJUNOIIL PAJBRUIWI[] e
*passaIppe AJI[IqeMO[[e PUE JUWNIOP Y} Ul PAJTUIPT UAQ Sy OdD/sIe)y "douerdwod
$20T/vT/S | Surpung oy Jo snyeis ay L 04D 2y Aq pauriogiad Ma1Aal Ay} JO SWOINNO ssoursng 10f JAS A 2INSUJ 0] UOIIOR UIYE) PUB SOATIRNIUI [ puny
9y} pUE UOHEIUIWNIO(] UOHEIYIRD) 04D NPV TH.. PIMAIATY “WIOH-19}1B)) BIPUAD) "I 18y S3p02 135pNnq Jo/puB SJUNOIJE PIYNUSP] e
*SU0132930.d pub a2upijdwio?) syybiy 11419 ‘10 80 A21]0d waisAs Aq pajuawajdwil Sb mpT [ JO UOIID]OIA Ul SAAIIDIFIUI UOISN]IUL
pup ‘A31nba ‘A31s42A1p punfiopy3 Sapod 326pnq pup Jun02Ib fo uo1IDUIWIE dYI YIIM paljduwiod SbyY Joquidl Y3 1aYIaYym auluLia3a( :SUNUN0NY 2 s)ospng
uonynoo] pum 21j13 opnjou1
PaJLID A (ss220.4d 213 U1 pasn aduap142 pajudwnI0p dfipuapi) (uoy :Mu—a——m .hcﬂ-mo ym <W_<Z\>
e Y, HONAY 10 ATRHIING . zoouriduio)y ONILLAOANA » IONVNIA
: Lojdumryy SIIIN
opuelDoT RIIWO] I  OOUJO SANNISXH JIIYD) ISIP2Y ) Matady ODH
OMYUBMN ‘N BUUYS(  I99IFO ddoueldwo)) 29 saryig douerdwo) ' [enuuy
KNISIOAIUN) NV MIIA SLIRI] ;oMU /Aouady JoquIS|A NIJJO oo:&_—m wo)) 2 SOIYIY Eon—m%m

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog



[1J0 7 93eq

"Pa[y Surdq

Jo ssaoo01d ur a1e jeyy suondiiosep uonisod 9jepdn 03 Lyjiqeur ayy
JO POSIADE SeM JIPNY [BUIOIU] WIAISAS "PI[1} udym juerjdwoo st
uonisod oy 2Insud (1M YH ss9001d ur SULITH — Pa[[IFu[) SOOIAIOS
SUISIAPY OIWAPEIY) [[ AEID0SSY QANENSUIWPY [TH601d

PUB $,707/SO PIIYUN [T 10SIAPY IWIPRIY H1HLL1d $TOT/H0

S90IN0SOY UBWINE]

-oouerdwoo
2INSUd 0} UONO. Y003 pue MeT [dJ

v20T/¥/9 vo:wgD 151[€100dg UONONPOI BIPAWNNIA m:RwE ‘¥T02T/S0 MuoaothM\ﬁ:owxm A soye[o1A Jeyy oSensue] 1oy soje;dwoy Suryiom
Pparepdn pa[[Ju[) S3USISS [eINI[0J 1030NISU] I0UNIPY #17€891d QUL [AIYD SN pue suondiosap qol 9ALOBUI PUB AR
:sqol aAnoeur pue "(q A1eyoey [ JOSIAPY PeoIqy Uoneonpy . A i
o ] . UnpIm sannp [ouuosiod o[qemo[[eUN PAFIIUAP] e
8LTESd " [IoHe[ "ISSY [OIBISIY JUOPMS 7¢9681d g unsnf
10SSJ0IJ “ISSY 1$790d SOl 9A10L SUIMO[[Of o) PIMATAAI |
"pUNOJ SI3M QUON "MEBT [ Y} Ae[01A p[nom jeyy aSendue| Aue
10§ suondiosap qol SAIIOBUI pue SAIOE JOq JO SAUNP PIMIIAY
"3 UBWOY J10SS9J0I
1SSV TILITId PUB "M\ PISIJIBN SIOIAIS OIUSPRIY OBR[YIY
‘103031 [1.90d ¢"O 0IUqD) YOIBAsAY ISSY PeID) 6658 T-d SO0IN0SY UBWINE] ‘oouer durod 2Insua 0}
$207/¥/9 | CIN Toquiy — 1SSy A[INOY Juspms /71 1-d :suonisod Surmoroy “10J0AIN(] QANIIXE A | uonoe joo} pue suonouny uoisnjoul pue ‘Aymbo

oY) PAMIIAYY Judsald sem oFendue] [ 2Aan1qyoid ou
KJ119A 0 3811 9y3 uo suonsod pajoofas Ajwopuel pue (£,20z7/92/+)
S90IN0SOY ueWNY Aq PareIouds sI] uonIsod 9AT}OB AU} POMIIADY

QUoID) [AI0Y)) S|

‘Kys1oa1p Sururoyiad 10y sonifiqisuodsar
A [ouuosiod 9AIIOR PIYIIUSP] e

‘uoisnjoul

pup ‘AQ3nba ‘M1s.4241p Jo sananp ay3 wiiofiad 03 saadojduwia Bulubissp 10 Bulily Uo UOIIILIISaL dY3 YIIM paljdulod SDY JaquIdW dYy3 AaYIdYM dUIULIFII(] TPUU0SIRg

(W09 uoNBINPHISIOALJ pue WOd PHIYIIHUISYOR[g)
saysqom asorp uo sysod 193uof ou NAVAJ ‘MeT [dd

S90IN0SOY UBWNE]

-ooueldwod 9INSUd 0} UOT}OE JOO) PUuB 01O

$¥20T/€/9 oy} pare[olA dAeY Aew jey) asn ur soyis Sunsod qol paryruapr 9 €1030011(J 9ANNOIXH A uorsn[our pue ‘A3nba ‘A)ISIGAIP € JO sannp
*901J30 uoIsSn[oul pue ‘A3nba ‘AJISIOAIP © Jo sonnp oy} Jururroyrad QUoIL) [AIoY)) "SI o) Sururoyaod s1opudA A1red-pIry) paynNuUIPT e
SIOpUdA AJed-pIry) yiim sjoenuod Aue 9ALy J0U sa0p NINVAJ
‘sndwes uo AJJJO TH{ ®© pey SAJIINOSIAY ueinyH .QO—.:N:QEOO
¥20T/¢/9 Jou sey AV Ad "snduwed ay) uo uoisnjout pue Anba “Ays1oArp ‘1030911 9ATINOAXY A 2INSUS 0) UOIOB YOO} PUB SIAT)RIIIUI UOISN[OUL

1oy Ky[1qrsuodsal y)m palJiuopl SHUMN/SIOILIO OU dIIM I ],

‘Quoaln) [A10YD) SN

pue ‘Aynbo ‘A)1s10A1p 10] 9[qIsuodsar are
JBY) SIUN ISY)O IO ‘SUOISIAIP ‘SOOIJJO POYIIUIP] o

'SU0132930.1d pub 22upljdwio?) saybry 11a1) ‘T0 80 A21]0d WwaIsAs Aq pajuawajduil Sv MmpT [ 2Y3 93D]01A
Ipy3 sadtffo 4o/pub ‘suoisialp ‘spuawzbdap Jo uonpuIWE aY3 Y1 paljdulod SDY JdqUIdW dY] AdYIdYM UIULIDID(] SIPEIU0)) AJIeJ-PI ], PUE SaJO PAePRY 14d

PIJLIBA
Ae(q

(ss220.4d 2y3 u1 pasn 22uap1aa payuawIN0p Afijuapi)
UdB ], UO)IV JO Arewrwing

(uonywvooj puv a1 apnjoul)
drqisuodsay
dLorduy

VN/N/A
Jduerduio)

NELY I\

SHOUYNOSHA NVINNH

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog




[1J0 ¢ 93eg

Y20¢T/LT/S

SI pue pajepdn ST JUSIUOD Y [HUN PASEI[AI 9q J0U [[IM Jururen
oy 1, Juauoo/oendue] [ 9ANIqIYod oABY 0} PUNOJ dIoM Je)
Sururen 03 $s000e 0ok0[dwo pue JUOPNIS POAOWT PUL SWBI[[IAN

"SI\ y3ia Suope bexpurel] ur Sururen Jo 3SI] 9Y) POMOIIADY

‘SWel[IA BroLed SN
SQ0INOSY UBWINE]
“10J0AII(] QATINIIXE]

‘Quoaln) [A10YD SN

-9ouer[dwos aInsud 03 UonIL

A | oor pue meT 14 Aq panqryoxd se paynuapt
9SO} JOJ SUOISSIS Fururer) pasnbal pomaIAdY e

'SU0132970.4d pub 2oup1jdwio?) s3ybiy [1A1) ‘T80 A21]0d WiaisAs Aq pajuawajduil b MbT [
aYy3 93D]0IA IDY] S[DLI2IDW PUD SUOISSAS buluin.g padinba. Jo uonpuiwija ay3 yim paljduwiod spy Jaquiatl ay3 4aYyaYm dUIULIII(] STETIIEIA] PUE SUOISSIS SUTUIEL],

-oouerdwos 10§ $s3001d Ay} Jojruow S001m089Yy UEUINE] . J q P
bz0z/L7/s | T 19900 2durtdwon Jary) oy “aourtidwo joou oy amnsud o] Aot R o g oEHand 03 s01d 20t 02
01 Sunsod a1050q syudwWNOOP pajerdosse pue suonsod pasodoxd SUOOIN 1K15U S josur wﬁ 9INSUS 0 STELISJBUL PUE "SOSSIO0I
Sumona 10y ss0001d YH paruswardur K[Mau o) PIMIIATY D IARYD SN suonisod pasodoxd 304 0} matadl pue
UOIJBN[BAD JIU)SAS JO WAISAS © pajuowd[dwu] e
o d -oouer dwod
‘spusunsnfpe £3mba 10 suonowor
10J SuLI0y o1j19ads dARy joU Moov w:%@:mr o} pue m%mmmhoﬁ S90.MOSY HBLNH QH . Mouwum | hma mHMQEob:_uE
+202/5/9 ! ISIOA! ! 10J001I(] 2ATINOIX X /pue agengue] payqyoid paynuapt
111U 10J SuLIo} o1y1oads ou are o1y I, *oFen3ue aAniqryod “QUAAID) 1K1Y S ‘soInpaood pajelal [[e pue ‘sjuswisnlpe
Ou punoj pue [00} UOHEN[BAH 9OUBULIOLIS S} PIMIIAIY AKymba pue ‘sasearour 10w ‘suonoword
JOJ SWLIOJ PUB SJUIWINIOP ‘SOLIAW
puE S[00} UOT}EN[BAS d0UBUIIONd PIMIIASY e
(1817 2a18UDY2LdUI0D
1s1] jueordde oy pue ‘uonduiosap qof uonisod ‘suonsenb D 10f o7 Wal] ‘g U01109S ‘SULIOIIUOI]
Y0910 90UQIIJAI ‘W0 SULITH [OUUOSIoJ ‘XIIJBJA MIIAIIU] SO0INO0SY urwWny ‘AJ 42pun [pnuvpy suoypiadg M
$2027/€/9 ‘QITBUUOTISONY) MITAISNU] PIBPURIS PIISINDAT QIOM SIUSWNOOP *I0JORII(T SATINOIXE A A 99S) ~oouridwod AINSUS 0} UOHOE 0O}
Surmofoy Ay, ‘uonisod 10013 dduerdwo) dMAYPY #0rELOYT ‘auda1n) [A19Y) SN sompoaooxd 10/pue seonoeid ‘syustormbar
‘oouer[dwo)) SONA[YIY Y} 10] SHUSWNIOP FULITY PIMIIAY ‘oSensue| payqryoid paynuapt pue
‘SOOLIJEW PUE SOLIQILI AP[OUT 0} ‘S[ELISJeW pue
SJUAWNOOP JUAWAO[dWS pue FULITY PIMITATY e
'ssa20.d S1y3 03 bunpja. uonanansul ay3 Jo uonounf Auv ui Jupdidaod v 10 ‘2aAo]dwa up Quawifojdwa 10f 3upo1ddp up 03 uibLio
[puoIIDU 10 ‘AI121UYID “10]0D X3S ‘@ID.1 JO SISDQ Y3 UO JUdWIIDAIJ [DI3US.12a.4d 230w 0.4d .10 J1fouaq [p12ads aplao.d 30U op pub SjuawaInvIs [ 104 spuawa.ainba.

apn|axa 03 paippdn uaaq aAvy sa.inpadoad pubp sa2130v.4d Juawifojdwia pup buldly JdqUIdU I19YIdYM dUIUIISID(] SIINPII0IJ PUE SIINIEIJ JUIWAO[AW ] PUE SULITH

¥207/€/9

‘M JH(J Y3 9je[olA
PINOM SUOU PAUIULIS}OP PUE SJUNOIIL YH JO ISI[ S} PIMIIARY

SO0INOSAY UeWINH
“10J0AII(] QANIIXE

‘Quoaln) [A10YD) SN

-oouer dwod
A 2INSUd 0} UOIJO’ J0O0) pue Me [ 9Ie[OIA
181} S90IN0S Furpuny doKodwo paynuop] e

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog



130  93eg

"POISAODSIP d10M MBT [ Y}
JO SUOTJR[OIA ON "TBd & JIWAPLIY $707-£20T (9InUa ] pue Wwa)sAg

1S0AOI]

-9ouel[dWOD QINSUS 0} UON)OE OO0} PUB MB]
14 93e[01A TRy} 9SOY) POYIIUAPI ‘sjuswisnipe

L JLIOIN Y [, Juaunsnlpy Arefeg quownnsuy [gd.] uonenjeaq o oawqﬁmamaﬂ _m_oo.mm A Kynba pue ‘saseaour jurow ‘suonoword
Q0UBUIIOJIOJ AI[NOE,] SUONIAS) JOOqPUEBH A0 dY) POMIIADY 1zenQ wiyey id MOTAQI 2INUD) IO SAINPIO0Id [[B PIMIIATY e
‘suonje[ngal [e39] pue
SpIepUe)S [BUONBZIULTIO WIISAS (M JUSWUSI[E INSUD 0) SUIFoq
$59001d UONI[As A} 210J0q MIIARI doueI[dwoo © 10J YH 03 1SOAOIJ JUBISISSY “9ouer[dwod 2INSuS 0) UOI}O. OO} pUB MEB
$202/€/9 | seapaocoid uonoo[as [euly pue MOIAIIUL JIWANS 0} S)UN OIUOPLIL elickhiy) A | 1AQ 9re101A JBY) 9SOy} payIIUSPI pue saonoerd

[1e axnbai pue meT [ Y3 Yy douerjdwod ainsuo 03 sgunsod
qol pue o3en3ue| uonduosap qol Jo maraax Lreurwijaid e a1mbai
jey) sj0o0301d Jo Juowysijqeisaar oYy paydwoiad jouuosiod YH £q
pajonpuod soonoeld SunImIoal pue JuLry A)NoeJ [[& JO MIIAAI Y

-peaug o[&10y) 1g

Sunmioar pue ULy AJNOBJ [[& PIMIIAIY e

‘A3101UY32 10 “40]0I @211 JO SISDq Y3 UO S]pNPIAIpUl 03 SILfaUaq [p122ds ap1Aao.d .10 Jo JuawIDa.L3
[P13UB13fJIp 230W0.4d Yo1YM S3131A130D pub SWp.1b0.1d ‘Sa.4npado.d panulauodsIp Sby Joquiawl aY3 LoyIoYM aUIULIFII(] ‘SSNTATIIY PUE SWEIZ0I] SoINpadoI]

(uonwooj puv apn apnjou1)

PIYLID A (ss2204d 2y u1 pasn 22uap1aa paguawnIop Sfyuap) s VN/N/A
[qIsuodsay | ;oouendwoy SYUIVAAV ALTNDVA
uayje J, uono 0 Alewiwuin ° ¢ :
e e ] uonov j S sakordwry -
buipureil SO0INOSAY UBWINY ‘uoneanoe o3 Joud aouerjdwoo
y3noay) paI1ojjo suorssos gururen; Aue jo 1red jou st aen3ue| .
¥20T/7/9 1030011(J 9ANNOIXH A 10J S[BLIJRUI PUE SUOISSIS Sulures
aAnIqryoid aInsud 03 S[eLIdjew pue suolssas gururer; pasodoxd . .
QUAID) [A19Y)) ‘SN pasodoad maraar 03 saanpasoad pojuswojdwy e
[1e M31A91 03 o1padord mou e pojuswd[dur sey juounaedo( oy [,
S90IN0SIY UeWINY
‘J1pne Jeurour Aq papraoid jooyspeaids Sururer], | jo ooy ‘yuswdojorsq
paInboy oyl Mo1AdY ‘meT [ Y} Yim douerduwiod ur punoy [euoneziuesiQ R L p——
VT0TILT/S SI pue pajepdn sIJUSIUOO A} [IUN PISBI[AI 9q J0U [[IM Sururen 29 Juofe ], ‘1o8eue]N YH X 18 Aq ponquoid suswape pue sFendue] 105

oy ], Juojuoo/odendue] [ 9ANIqIYoId oARY 0) PUNOJ dIoM JBY)
Sururer) 03 sso0oe 0oko[dwo pue JUOPNIS POAOWAL PUL SWEI[IAN
"SI\ y3ia Suofe bexpurer] ur Surures Jo 3SI] O} POMOIASY

‘SWel[IA BroLed SN
SQ0IN0SY UBWINE]
“10J0AII(] QATINIIXE]

‘Quoaln) [A10YD) SN

S[eLI0JEW PUE SUOISSOS SUIUTRI) [[B PIMIIANY e

“JIpne Jeuroul Aq papraoid jooyspeards Surureln],
pa1mbay] oy MOIAY ‘MeT [ 9y} Yam douerjdwod ur punoj

SO0INOSAY UeWINY
Jo 20130 uowdoraasg
[euoneziuedi0

29 JudLe ] ‘193euRIA YH

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog




[1J0 ¢ o3eg

“JUQIOLINS e SIejJy Ajnoe ur oouerdwod
SSOSSE 0} POsn $9550001d PAUIWNOOP JUALIND Y [ “ouerduwod
2INSUD 0} SUOIOUNJ [[B JO MOIADI PUB UOIBN[BAD OTWAISAS oY) JOJ

SIejIV
OIWAPEIY 10J JA JOIUAS

pue suoneoyn1ao ‘sresodoxd Surpuny
‘suoneziuedio ‘soonoeld ‘sossoooid pasodoxd
JO SurpoA oy opnjour 03 UOI3dS SIY} Ul

veoe/v/9 sompadoid jusworduwr 03 Jyess sirelyy £)noe JudLInd M JIom PUE }SOA0IJ W] P3ISI] SUOHOUNJ [[B JO MAIASI PUE UOIEN[BAD
[114 3S0A0IJ YL, "+70T ‘1 A UO SIIEJ Y OIWAPEOY JOJ JUAPISAL |  “IIZBIJOIN [OBYIIA I oIua)sAs ot 10§ sampasoxd pajuswajduy

Q01 A JOTUOS PUE JSOAOIJ MU B PIBOqUO [[IM AJISIOATUN) Y]

“IX)UOd

o[qemo[[e ul posn a1om A3nbo pue AJSIOAIP ‘spiom pajeol
-13a wﬁo\,oom% —Jed A dlUopedy v.mom-mmom yooqpueH Ajnoe 1SOAOI] JUBISISSY -oouerdwod
bZ0T/LT/S Ad ‘WI0J UONBAIdSQQ dUIUQ Ad :TTOT Ad W0 yudwkojduryg “usaI0) 2INSUD 0} UOT}O. 0O} pue MeT [d(
[EUIRIXH AV Ad :910M PIMIIALI SWLIO ] “dduel[dwoo jo -peaug SA1Y)) I 9)B[OIA JBY) 9SO} PANUIPI PUB UONIS SIY)
N0 PUNOJ AIOM PIMITALI SULIOJ ON 'SIEJJY A)nde £q PamaIAdl Ul PaIsI] SUOIOUNJ Y} 0} Paje[al sadnoed pue
oI0M Jet]) SWLIO) SuImo[[of oy pajduues se [[om se ISIPoaYd ‘50INPa201d ‘SIUSWNIOP ‘SULIOJ [[B PIMITARY

UOISIAIP 9} UO PAUIINO $53001d pajustunoop oY) pamorady
ponissqo sITRyY -9ouel[dwoo INSUd 03 UOIOE Y00}
. SIWAPBOY 10§ JA IOTUSS pue me [ 93B[OIA Jey) 9SOY) PIJIIUSPI pue
¥20cT/v/9 a10M MET TH( AY) JO SUONE[OIA ON "tLo ] [erolddy pue pUE 1S0A0IJ WLIAIU] SIRUIWDS PUB SOOUIIQJUOD [BUOHINYIISUL dPN]OUl
MIIATY SOUBPUIPY DOUSRJUOD NINVAL LAVIU U PIMIIASY | o o0 N 3222 1q 0} SIB[OYOS SUNISIA pue ‘A}[noej ‘S)uopmnis
' ' 0} papuaixa sontuniroddo jeuorssojord
10 OIWAPEOE [[& J0J SUOISIA0Id oY) POMIIADY

"1013U00 JO Jutod pue

93en3ue] uone)IPAIdIE [ Y} ‘ANUD UONBIPIIIE Y} ‘WwerFoxd
Y20T/LT/S [OBa JO QWEN 2} JO PIISISUOD PAIMIIASI UOTBULIOJUI Y ], "€70T QMWN%H%@M_MMMMM "oouel[dwoo 21MSUS 0) UONIL 00)
JO IoWWNS 3y} ul elep Jo uone[idwos s, uonmusut ay) Jo 1red pue MET [H( J[OIA 3ey) 950U} palluspl
se s1ejry A1noeq Aq papiaoid a3enue] UONBIIPIIODY PIMIIATY pue SUOLEIYRISD UOREHPIIOE [[E PIMIIASY

‘powoyrad oq (s oouerdwod [ uone >o§soﬂwbm“~w%w< .

10 sjesodoid Jo MIIAQI OIPOLIdJ "PALIUPI sem dFendue] [ HeAoudl pue 4 o ddouey|dwod dInsud
¥202/9/9 J1 M31AQ1 10Uy paanbair 10 d[qissiuiod d1om SsjueI3 Oy} JoyIoyM 101091 SANNOXY 0} UonoE 300} pue MeT [ 1B[OIA Jey]} 9501}
PO IIUAPI PUB PAUUBDIS 0JOM SIURIS $7()7 QATIOY "POMIIAJI %Etooamzsmﬁvﬂ Payluapt pue suonedynIad uoneIpaIdse
2I0M SJUSWIAAITE 10BIUO0D PUB ‘SOJA ‘SA101[0d [o18IsTY tueMsewiey d pue sjesodoxd juei3 [ pamalIAsy

‘spreme;/sdiysiejoyos

Jo Surpreme Surpiedor oengue] [ 2[qIssiuIdd-uou pey 100130
SJUOWIOISE AUB JOUJOUM PISSISSE PUB JUUOD [H(J 10J POMIIAI souerdwo)) Jory)

a10m Juawdo[Ad( JO 9010 oY) woy (9) siudwaaISe Jouo( OMUBMN ‘A BUUYI( douet]duwod
YZ0Z/LT/S 2INSUS 0} UON)OE YOO} put MeT [ 9IL[OIA

"PAAIASqO 1M MET [ Yl JO suone[ola oN Iadey) NNVAL
‘510889J01J AJISIOATU[) JO UONBIOOSSY UBOLIOWY O} PUB 0JBUIS
Kynoe,] oy 10§ uonmnsuo)) Y} :suoneziuesio Kynoej poyroddns
-NINV A Poziugooal y3oq Jo armonys pue osodind oy) pomarady

1S0A0IJ
oy} 03 JuelsISSy [e1oadg
‘1zenQ) wiyey 1

Jey) 9SOy} PANIUSP] ‘FuIpuny pue ‘dInjonys
‘osodind 1191} 91EN|RAD 03 AYISIOATUN AU} AQ
pauoddns suoneziue31o A}noej [[e POMIIADY e

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog




1309 93eg

‘pouuerd
S1 10011J ) 9oueIdwo)) JOIYD) Y} Aq PUB UOISIAI( Y} UIIIM diysiopea| douet]duwod
PCOTLTS | gunopuow SutouQ -oyerrdoidde aq 03 woy) puNoy pue UOISIAIC SITRJJY JUSPMIS A QINSUD 0} SAIANOE PUE ‘SHUIAD ‘surer3ord
oy £q douerjdwoo SuroSuo 10J pauLop saINpadoId ) PaMIIATY ‘sBUlUIEN) [[B JO MIIADI PUB UOLEN[BAD
OTWYSAS ) J0F saInpadold pajuswdrdwy e
‘Me
[Ad 2y [ doueldwod 21nsud 0] ude) uonoe ay) Jurpredal diysiopea] .
$707/L7/S | weiSoid yorannQ pue $s900Ng JUSPNIS AY) pue (SPnquQ) UIPMS SIET T0eDn A 9doue!|dwod 2INSUS 03 UOKIE YOO} puE ME']
MOU) SITRJJY [BIMNONNJA 10 1039a11(] JouLIo] oY) £q papraoid TRV JUOPTIS 1. 998[01A JeY) 350U} PayHUSP! pue sweidold
Arewrwuns pue SISIO9Yd douedwod paja[dwod Y1 pomaIAdY {oBanno pue SS390NS JUSPMS [[B PIMIIAIY e
-(UAWNS0P J[NPAYDS JWWNG 13PL] JUSPNIS
MAN PAMIIAAIL) MBT [H( Y} JO SUOHR[OIA OU PUNOJ PUB SIOPB] F— -2oueI[dWOd 2INSUS 0] UOHOR YOO} PUB MB
$707/LT7/S | 1uepms 10y uoIsIAI] oY) Aq pa] Suturen SurpreSal uoneIUAWNOOP . A | 14 918[01A 1By} 9SOY} PAYIIUSPI PUB SUOISSIS
Sunioddns PomMIIASI PUR SIIRITY JUIPNIS JO UOISIAL Y} UIYIIM : SuruIen JJeIs puB JUSPNIS [[B POMIIATY e
SBAIE [UONOUNJ SNOLIBA WO SISI[YIYD pA[dWod pamaIady
poyrpowr dnois so01a19g 310ddng Juopmg drgsiopes] -douerdwod
YZOZ/LT/S | oW PAION ISIPOAYD) MAIAY ddouer[dwo)) oy uo parodal sieyyy SuBgY 0D A | 2msus 01 uonoe Yooy pue meT [ AIL[OIA 1By}
AP UM JusuIedop YoBa JO UONBN[BAD OU) PIMIIAY : 9SOU) PAYTIUSPI PUB SIOM JJBIS [[B POMIIATY e
"PAAIISQO A1oM MET [ (] Y} JO SUOUR[OIA ON "SIIIAIDS
y0ddng 100§ pue 1onpuo)) WIpMS ‘(IO SpnquIQ JudpMIS -2ouerdwod 2INSUS 0] UONOR
Y202/LT/S MOU) YJO SIEBJJY [BINNONNIA IOULIOJ 3y} 10] UOHBIUIWNOOP drysiopea] A | 300} pue meT [q(J IB[OIA JBY} 9SO} POYIIUIPL
Sunioddns pamaraal pue sIejy JUSPMS JO UOISIAI Y} UIYIIM SHEIV IUPMS puB SIRUIWIAS PUB SIOUIIIJUOD [RUONNIIISUT
SBAIE [BUONIOUNJ SNOLIBA WO SISIOAYD PO POMIIATY Surpnour s)uaAs [eusUNIRdap [[B POMIIASY e

“A3121UY35 10 “10]02 ‘92Db.1 Jo SISDQq dY] UO S]pnplAlpul 03 SILfauaq [p1dads apiao.d .40 Jo Juauwina.ig
[p1auaIaff1p 230Wo0.4d Y21YM Sa131A139D pub SWD.Ab0.1d ‘Sa.unpadoad panuauoISIp SDY JdqUIDW Y] AdYIdYM UIULISID(] ‘SINTATIOY PUE SUIEIZ01J ‘SaINpPadoTg

(uonywvooj puv apn apnjoul)

POIJLID A (ss220.4d 2y} u1 pasn 22uap1a2 payuawINI0p Afijuapi) ) VN/N/A
aeq UdNE ], OOV Jo Arewrmung o_w_m_hmww K.a_;__mwhm SYIVAAV INAANLS
-oouer dwod

Insuo 0) s[erjew Surpuodsariod

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog




[1J0 L 93eg

(uonvooj puv apn apnjou1)

PIJLID A (ss220.4d 2y u1 pasn 23uap1aa payusWNI0p Lfiuap1) TR ) VN/N/A
aeq UNE L, UONOYV JO Alewiming _M.u £o] QEM %o:a__wm_%_m SOLLA'THLY
MOTAYY douerdwo) £1 S ‘21-11 o ﬂ% ﬁwwﬁwﬁwﬁm -douerjdwod
¥20T/ST/S soFed "SOOIAISS [RIOUBUIL] JUSPNIS JO AIF() ‘SQUI[IPIND/[ENUBIA ﬁoaoomﬁm%\/ ::o%m A 2INSUD 0} JAOQE PI)ISI] SUOLOUNJ [[B JO MOIADI
juowdSeur|y 29 Surpremy dIysIe[oyoS NNV Ad POMIIAY mm&oaH .\Ao_. 1 OTWAYSAS ) J0F saInpadold pajudwdrdwy e
pIV [eroueuL] “9ouer[dwod 2INSuo 0) UOI}O. OO} PUB ME]
“POIOAOISIP 1M QUON “MEBT [ Y} JO SUone[oIA JuopMIS JO 901JO & | 14 JO SuonL[OIA 10F SHUSWNOOP Sunerodo pue
Pa0T/6Ts |y 10J uoneorjdde pre [eroueUl} oY) POMIIAJI JJ€IS PIY [BIOUBUL] €1030911(J 9ATINIIXH ‘sourfopIng ‘sTerojew SunONILW ‘SIUAWNIOP
sewoy [, Aof "IJ [euonzewiojul ‘suonesrjdde o1 pajiwl|
10U Jnq SUIPN[OUT STRLIOJBU [[B PIMITATY e
“SULIQ) A9y SunISoATey
o[IyM MeT T Y YaMm par[duod Juduod [[ SIS BIPIW [BIOOS
UO POIJAOISIP AIOM SUONEB[OIA MBT [ USYM PR SUONIILIOD PIV [eIoURUL] -oouerjdwod
Aue 10} uonjudWNOOp Sunroddns pojsonbar pue Juownoop JuepNIS JO OYJO A 2INSU? 0) UOIIdL 00} pue MeT [d( JO
20z/6c/s J1oddns diysie[oyos oprsinQ,, oyl pomarady paurioyrod sem jjels ‘1030911 (] QATINJOXH Uuone[OIA 10J ‘So3ed BIpawW [BI00S PUB $OIISqOM
£Kq Su1oA I0U1INJ O[IYM 9}ISqQOM I} WO POAOWAI 91dM MeT [ sewoy [, Aof "IJ opnjoul 03 ‘pre [eroueuly pue sdiysiejoyds
oY) POIB[OIA Jet]) BLIOILIO M sAIYSIB[OYOS WEed) PIy [RIOUBUI] Sunowoid 10 SuroUNOUUR S)I[INO [[B PIMIIAIY e
oY) Aq pamarAal sdIysIe[oyos ()69 JO S)NSAI AY) POMITAY
“Juer[dwod-uou 1M JeY)
spaeme/sdiysIejoyos ajeuruuIfo o3 udye) oxom sdojs orerrdorddy
“uIS1I0 JO UOTJRU ‘IOPUAS ‘Q0BI ‘XS U0 paseq pIeme 0) d3en3ue| pIV [eroueUL] .
juerjdwoo-uou 10§ Furqqnids sajisqam diysIejoyos [euIdIxXs pue JUSPNIS JO IO douerdwod
$202/ST/S A 2INSUD 0} UONOL Y00} pue meT [ JO

[euziur Sunuownoop J1oddns diysieoyos apisingQ,, pamaIady
"MOTAY douer[dwo)) /[-g§ U0 uondas pajepdn Amau 103 Z1-11
soSed ‘sa01AI0g [BIOURUL] JUSPNIS JO OIJ(O ‘SOUI[OPIND)/[ENUBIA

juowogeueA pue Jurpremy digsie[oyos NNV A PoMoIady

I01QII(T ANNIIXH
sewoy [, Aof "IJ

UONJB[OIA 10J Joquiow oy} Aq PojeI|Ioe} Jo/pue
‘parowiod ‘paIolSIUTIPE SPIEME [[B PIMIIANY e

“A2101UY33 .10 U0]03 ‘@2D.1 Jo SISbq aYy3 Uo S[pnplalpul 03 s3Lfauaq [p1dads apino.d .o Jo

JuawIDa.L) [p1IUSLRJJIp a30W0.1d 3DY] pID [DIDUDULf PUD SA1YSID]OYIS JO PADMD Y3 PaNUIFUOISIP SDY JoqUIW Y L1aYIdYM dUIULIDIS(] PTV [EIoUBUl] 2 SATYSIE[OYDS

PIJLIBA
Ae(q

(ss220.4d 2y3 u1 pasn 22uap1aa payuawIN0p Afijuapi)
UdB ], UO)IV JO Arewrwing

(uonywvooj puv a1 apnjoul)

drqisuodsay
dLorduy

VN/N/A
Jduerduio)

NELY I\

ALV TVIONVNIA ® SdIHSYV'TOHDS

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog




130 §93eg

[PID0S puD S3IISqIM JdqUIAUW UO S3I1FIAIIOD UOISN]IUl pub A3Inba ‘A31S.412A1p 2]qbMO][DUN 03 SAIUDIDJ2.4 JYIdYM dUIUII2ID(] U0 CULIOJU] EIPIJA [E190S PUE dIISAIAY

‘paAowa.L pup pay1auapl usaq aapby suLiofip]d pipaul

(uonvooj puv apn apnjou1)

PIJLID A (ss2204d 2y U1 pasn 22uap142 pauWNIOp Sfpuapt) TR ___ YN/N/A
- USYE L, UGV JO Alewuung 1ar A | eouenduo) VIQAIN TVIDO0S » STLISTAM
’ Aojdury I
-oouel[dwo)) 10} (I 9Ie100SSY PUB J0JelSIuIupy
UBWIO A\ JOTUOS “I0JDAIN(] B[PV oY) Aq paroxdde pue pomaraax
9q 03 saniAnoe pue swerdoid e 103 ssoooid € pajuowoydwr | oouerdwo)) 10§ 1030311 -souendwoo
$T0T/LT/S S UOISIAL(T AU ], "9INPAJ0IJ SUOISSAS SuruIel] Jo[yry JNR[YIY JBIVOSSY A 510U 0] 9AOQE PISI] SUONAUN] [[? 1O olAL
-UON oy} pue ‘wioj pue sso201d jeaorddy Suruweisord pue ‘sSOY BUNSLIY)) S| : : :
. . . OIWQ)SAS AU} 10} saanpaoold pojuswojdw] e
JUQAY ‘STelIRIBIA [RIURWIIRdI(] ‘SHuoAy palosuods-0)) ‘SonIAndY
pue swei301d SOy 10J $2INPaooid pIuUSWINIOP PAMIIAIY
‘1 A1enue[ Q0UIS SJUIAD P quomm-oo.\,wmﬁwwhoﬂw_pm_.smw howwom oo:m:%:oo v Nwo%MMQ A ‘0UEIAII0D SINSUD O} LOY
ye0T/LYs I aﬁ w M b H% ° N\M . q -o UL " \,w " d . .BE&N Mw T v 300} pue mBT [ JO SUOIIR[OIA JOJ SANIUD
SONNUL SPISINO UM SIUOAL PRIOSUOAS-0) 9} pIMIIASY SSOY BURSHAD SN OPISINO [PIM SJUIAD PIIOSUOdS-00 [[B PIMIIAIY e
-oouel[dwoo 2INSud 03 UOIOE J00)
"POAISSQO dIoM souer|dwos 107 101911C] pue meT [ JO suone[oIA 10J juownedap
SUOIB[OIA OU -ULIO] UONJBISNY JONPUOISIIA AJO[Y}y-S)uapnis ay) oo . 8§oo%.< X o Aq papraoid uonesrqnd 1ayjo Aue
veoz/Les PUE JUSWRIB)S R[YIV-IUAPNS VYV IN I239BJ INOAL], [[BGI00] o 14 T pue ‘sjenuew Jurjerodo ‘sourjoping ‘sjerioyew
. SSOY BUDSLIYY) SN ‘
Q0IUOJA] A][I{ :9]qR[IBAR SJUSWNIOP PIJOI[S A[WIOPURI PIMIIADY Sunoyrew ‘suoneoridde spnjour 03 Juountedap
oy} y3noay) panqLysip pue ‘popuny
‘poonpoid ‘pado[oAdp S[BLIAIEW [[B POMIIADY e
“IOPUAA U} AQ MOIAJI JURJUOO Sur0FI9pUN APJUSLIND ST Jey) e} | oouerjdwo)) 10J 1039311 -9ouer[dwos ansud 03 uoroe
$207/LT/S | 03 paambai ore sajo[yje-juapn)s SuINUIIUOd pue J9Jsuel) ‘Surooul ORIV )BIDOSSY A 300} pue MeT [( JO SUONR[OIA I0J JJeIS pue
1ey) posned AJjuormyd st jey) Sururer) beipurer], suo s1 919y [, ‘sSOY BUNSLIY)) S| SIUAPNYS J0J ([RUISIXS PUB [RUIOIUT) SUOISSIS
Sururen ono[yie-uou pannbar pomaIAdY e
‘me] [ Jo suone[ola ou | douerjdwo)) 10J J03oIIg -oouerdwod amsud
¥T0T/LT/S | PUNOY pue (€7 91 6 NINS PUB ‘€T ¢ 1T ANISIOAIUN [Ne3S 4T 8 T1 ORIV AJBIO0SSY A 0} UonoE y00) pue MeTT [ JO SUONEJOIA 10]

Kns1oAtu) 9e)S 1ddISSISSIJA]) S10BIIU0O dWERS POINIIXI POMITAIY

‘sS0Y BUNSLIY)) S

sanIAnoE pue ‘swetdold ‘SaInpasold pamaIAdYy e

‘A3101UY32 10 “40]0I @ID.1 JO SISDq Y3 UO S]PNPIAIPUI 03 SILfaUaq [D122dS ap1Ao.d .10 Jo JuUaWIDA.LY
[p13UB3fJIp 230W0.4d Yd1YM S3131A130D pub Swp.1b0.1d ‘Sa.unpado.d panulauodsIp Sby Joquiawl aY3 LoYyIoYmM dUIULIFII(] ‘SINTAIY PUE SWEIS01] 'SoINpadoI]

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog



130 693eg

-9ouerdwos ojur sajny oy Surlq 03 sojepdn -oouerdwod aInsud
K18SS900U oYW 0 SIOUMO Ao1[0d yim pasIom 19013 douerjdwo) SINPIJ0IJ puUE SAII[0J 0) UOTJOE 00} pue MeT [ yPim juerduwod
¥20T/S/9 oy} pue paynuap! 219 douel[dwoo Jo 1o punoy sy Auy -eouer[duwoo I1 1091J O douer[dwo) A jou a1e Jey doe[d ur sarnpasoad Sunerado
L1 dS 10] (Y) soiny AysIoAtu) Sunsixd pamaraal (souerjdwo)) NIM o BSSION ' ’
< pue SO[NI IOQUISW PIAYNUIPT PUB PIMITAIY e
JISIOATU( JO 9013 O) 199130 douer[dwo)) saInpasold pue saIo[od YL

"T0°80 421104 Wa3sAS WY pub M7 [ 03 Bulp.1022D S]0.3U0I [DUIdIUI pajudwia]duil pub ‘Sanpadold buiap.iado pajusawajduil
pub padojanap ‘Sajn. paivja. uoisnjoul pup ‘A3Inba ‘A1s.241p pazlqiyo.ad paAowa. SDY JdqUIDW dY] AdYIdYM dUIULI2ID(] “SULIOJTUOLN 79 S[0JU0)) [EUIoIU]

onnoao, D 2]11) 2pNjoUl,
PIYLIDA (s52004d ays ut posn souapusa pomoumoop Gpapy) | " w_ﬂ em.m o a.m VNINIA ONIIOLINOIN
5 Gdueljauo
areq UMEL U0NIY Jo Arewuing R el ® STOULNOD TVNUALNI
"MeT [ 2yp s Ajdwoos swaogrerd suonPOmINUIWIO.) ‘meq
BIPIW [BIOOS PUB S911SQIM AV A 03 pa3sod 9q [[im je SunoyIey 14 s oouerdwod 2Insuo 03 pajenyead
vc0c/v/9 uoneuojut pasodoid Sumaa 10y ssac01d oy amsud 01 A[yuowt 1019211(] SATNOIXT A 9q [[14 1IN0 101U 10 U] Aue
[10UNOJ BIPOW [BI00S dY) pue APoam ‘sjuouniedop snorrea uosuyof mo%c.mo SN Io ‘suirojje]d eIpow [B100S ‘SUTEWIOP ‘SA)ISQIM
WOIJ SPLaT UOHBOIUNUIIO)) M S}OOW J0JOAI(J SANNIIXF I, Jaquiawr 03 pajsod aq 03 uoneuLIofur pasodord
yorym Aq ssoo01d 3umoa e pajuowd[dw] e
“PAMIIAIT UO( ALY SPEI UOIBITUNWIIOD souenduos
woyy (Ajyyuowr) sprodar pue ssa00xd uoren[ead Ay, ‘me’] SUOREOIUNIILIO) 9INSUS 0} UOHOR YOO} PUB MEB %m o1A
bT0T/H/9 TEQ 24} AIB[OIA 10U SF0P JUSIUOD OIS O} SIS BIPIW [E190S dunayie A e suuo porepor w_mo o mscm@wmm &zms?
pue sasqom judwedop/AJISISAIUN JO MATIAJL AU} SUNUIWNIOP T0IRI( SADNOOXH 01 SO R onerd
LOSUUO 998DURA °S [0IB3S PIOMADY OpN[OUL 0} SWLIOJIE]
pue Sunuiojrad 10 padojoAap uoaq sey ssa001d pajuownoop v Hor 9otpuE) SN BIPOW [B100S PUE ‘SUIBLIOP ‘SO}ISqOM JOQUIA
JO MI1A3I JO $53001d o1t93sAs & pojuowojdw] e
‘MeT 1A oY) Yim douerdwod SuonEdIunNUWwon) 5ouEIdios IMSUo
YZ0T/b/9 10 s)s0d BIPOW [BIDOS PUB SAJISqIM FUIMIIARI 10J $59001d SunoyIe X 01 W01 3001 puE ME] (] oﬂw P
pauLjop oY) SUIMO[[0] a1 A3U ], *SPBa UONBOIUNWIWIO.) )M S)IUN 1030011(J SANNOOXH oSenSun wronerd
LOSUUO( 998DURA °S [ UOTIBIIJJB PUE JUIIUOD 10} SULIOJE]
£Kq pop1aoad a1zom 1By} S310dal 91ISqOM PUB BIPIW [BIO0S PIMIIAIY Hor aoepue) SN BIPOW [B100S PUE SO}ISGOM QJBI[LJE POMIIADY
-o8ed
sanje A 2100 Y} uo painbai a1om sypo oN oed  sonjeA 210D, suonedIUNUWIWO) -oouer dwod
YZ0T/b/9 oy} uo AJISIOAI PIOM Y} JO SN O} JO JXIU0D A} PIMIIALI SunoyIey X QINSUD 0} UONOE Y00} pue MeT [d(
pue o5eJ SWOH 10109 A Y} UO SUONOILIOD dpLW pue douel[dwod 1030211 SANNOIXY JO UOLR[OIA JOF SJUSWINIOP S[qEPLO[UMOP PuE
L1 9S 10} 91sqam ooueIjdwo)) AJISIOATUN JO AOJO oY) POMITAIY uosuqor aepue) SN ‘S[eLIdYeW ONe)s ‘SYUI[ JULIU0d 10J surope(d

WO IBJA] WOIJ S1I0dOT JUOWSSISSE JUOAT JSOW Y} PIMIIADY BIPIW [BIO0S PUB SA)ISQIM IOQUISUL POMITAIY @

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog



1130 QT 93ed

sjuowaIInbax A1038[N391/£10IN38IS UO SUOBEPUIWWO0IAL pAjudwd|duur

jou sey Surured[ JY3Iy Jo mupsul/Aoudge se douerjdwod Sunuaraid 10308

suonepudW0dI Furjudwd[dwr Jo3ye ddueIdwod SN

douerdwod SIIN X

(DD0/004S 4q parajduod 2q 01) :SONTANIA A0 AAVININNS

_— ‘MR [HA oam 1001330 ouerdwo) Jory) X “MeT [ JO SUONE[OIA JOF SUTUOT}OUBS/UOIIOR
$20T/S/9 | JO UOnR[OIA 1O} PAsn aq [[IM SUONOUES/suUONIE Areur[dIosIp J0J saINpasol CHUEAN T BUTYOC Areurdiosip 10y sompaooid paynuap] e
pue so[nI NNV Ad pue suonen3dal pue sarorjod wolsAS paysijqeisq B ’
-ooueldwos urejurew pue
ssasse 0} 0D ay 03 panssi spodor A[1031enb pue SUOISIAIP AU} UIYIIM ) q
Ajen3a1 parojiuow aq (1M MeT [ oY) s oouerdwo)) - jjess pue 1901330 2duerdwo)) Jory) A AT IHQ P ssuetdosuod
veoz/s/9 sjuopNs “A)noey ‘suostery L1 gS UOISIAL ((0DD) 10013 2ouerdwo)) OMYUBMN A BUUYI(] Jo sonssI ssaippe 0) sse001d Suntodar
JOIYD) ‘SIUOPISAIJ AJT A JOTUSS ‘O D)/IUSPISAI] AU} USIMIOq UOTJEIOqE[[0D pue asuodsax souer[dwods € podo[ord e
OATOATT [T sndwed NNV AJ 9 U0 /T gS Jm oduerdwo))
"MeT [HA YIm douerduwod amsud
L1 gS yim douerduiod 190330 souendwos 31 N 0} SIOP[OYaYE.IS 0} UONJBULIOJUT SUNJBUITUISSIP
$202/S/9 Ul SUrewal AJISIdAIUN o) 2INSU 03 ddueIdwo)) JAIyD) ay) s Sunpom OMUBAN ‘J\ BUIYAC] 10§ sass0001d pue ‘Sururen 10y sampasoxd
J10J 9[qIsuodsar a8 oyMm SUOSIEIT /] S POFIIUSPI Sey UOISIAL( Yoeq “son[Iqrsuodsai SULIONUOW Jo JuSWIUSISse
Surpnyour S[oRU0 [euIdul payudwd[dw] e
meT [9d AU yum 2ouer[dnod up surewal A)SIOAIUN ) dINSud
0} SMATARI 90ueI[dWI0d SUNNOI JONPUOD 0} PAsn q [[Im pue pajuawddur 1030 souenduop JoN ‘meT [ ypim
¥20T/S/9 U99q sey [eNUBA 9], “MeT [H( oY YHim d0ouel[dwod urejurew o) omyue AN T BUUYO( A doueI[dwod paNUNRUOd AINSUI 03 SAIMPIJ0Id

s1oproyayels Aysioarun £q padojoadp sainpaosold uodn-paaige uo poseq
pareaId sem [enuely suonerdd( souerdwo) meT 90 NINVAJ QUL

Sunerodo pajyuswodurr pue padojord( e

aaryaQo9ve.9-6.46-2¥EF-,984-AAVEL0A | Al @dojeauz ubignoog



[1Jo [ 93eq

areq IOOIFO SATINOAXY JOIYD

1ad Wd 8S:2T | ¥#202/9¢/9

:Aq paroaddy
aeq 1901330 douerdwo)

10> Wd 95:¢T | ¥202/92/9
SHANLVNOIIS

aaryaao9ve.9-6.46-27€F-.984-aAVEL0A | Al @dojeauz ubignoog



DocuSign Envelope ID: 8A7B438D-1478-4DC0-B889-5691D7C60F7A

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Prairie View A&M University
Chief Executive Officer: Tomikia P. LeGrande

I certify, under penalty of perjury and the loss of funding to Prairie View A&M University, that
Prairie View A&M University has complied with the requirements in Tex. Educ. Code § 51.3525:

[ ]1certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established purpose
of:

¢ influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

e promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

e promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

e conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[ 11 certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or contracted
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in
Tex. Educ. Code § 51.3525(a).

Office of the President
P.O. Box 519; Mail Stop 1001 Prairie View, TX 77446-0519
Phone (936) 261-2111 Fax (936) 261-2115
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[ ]T certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement.

[ ]1certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

[ ]1certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training,
which includes a training, program, or activity designed or implemented in reference to race,
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in
Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[ ]Icertify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code
§ 51.3525(b)(1)(A)-(E).

[ 1T certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report to the
Legislature and the Texas Higher Education Coordinating Board.

[ ] Tunderstand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,
or exceptional items during the state fiscal biennium immediately following the state fiscal
biennium in which the determination is made.

[ ]Tunderstand all complaints regarding any violations made by this institution will be sent to the
State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Prairie View
A&M University has conducted the following:
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

Tomikia P. LeGrande
I, , agree and understand that by signing the

Electronic Signature Acknowledgment and Consent Form, that all electronic signatures
are the legal equivalent of my manual /handwritten signature and I consent to be legally
bound to this agreement. I further agree my signature on this document is as valid as if I
signed the document in writing. This is to be used in conjunction with the use of the
electronic signature for the submission of the SB17 Annual Certification required by
51.3525(e) that I elected to have signed electronically. Under penalty of perjury, I
herewith affirm that my electronic signature was signed by myself with full knowledge
and consent and am legally bound to these terms and conditions.

8/14/2024 | 9:26 AM CDT

e

Signature Date

Please check one:

[ President
1 Board Chair

Office of the President
P.O. Box 519; Mail Stop 1001 Prairie View, TX 77446-0519
Phone (936) 261-2111  Fax (936) 261-2115






Institution: Sam Houston State University
Date Submitted: 08/08/24
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

[, Dr. Alisa White, Sam Houston State University, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if [ signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

.,// / o -
" - o
L, //%{/&, 8/8/2024

Signature Date

Please check one:

President
[1 Board Chair



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

[, Alan L. Tinsley, Texas State University System, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that
I elected to have signed electronically. Under penalty of perjury, 1 herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

// /,«' e Ty /,)
A 7 o //‘,-—"::i)"-'f
/ S T i 8/8/2024

—

éi'éﬁétmr'é;/ J. Date

Please check one:

L President
Board Chair






[X]1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an
employee or contractor of the institution who engages in conduct in violation of Tex. Educ.
Code § 51.3525(b)(1)(A)-(E).

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to
this institution for FY25 have been spent prior to submission of this certification report for
FY24 to the Legislature and the Texas Higher Education Coordinating Board.

[X] ] understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation
within 180 days or become ineligible to receive formula funding increases, institutional
enhancements, or exceptional items during the state fiscal biennium immediately following
the state fiscal biennium in which the determination is made.

[X] I understand the Coordinating Board will forward all complaints regarding an institution’s
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution
has conducted the foliowing actions to comply with the statute:
e Leadership notified the University campus about SB 17 prohibitions.
e Conducted a self-assessment of its departments to identify any DEI programs, initiatives,
departments, and positions.
e Met with all college deans and divisional leadership to discuss implementation of SB 17
including personnel changes, if any.
o Ceased DEl-related programs or initiatives.

Closed DEI departments or offices (the Center for Diversity and Intercultural Affairs was

eliminated).

Reviewed job descriptions to ensure DEI duties were not assigned to any employee.

Eliminated job duties prohibited by SB 17.

Reviewed its website and removed non-compliant web materials.

Adopted a University policy that prohibits DEI offices, officers, programs, initiatives, and

provides for disciplinary action, up to and including termination, against anyone who

violates the policy.

e Reviewed mandatory training materials to confirm that such training does not contain
prohibited DEI components.

e Will have the Office of Compliance and Insurance conduct quarterly reviews of training
records to ensure prohibited training is not being conducted.

o Adheres to its non-discrimination policies, which are based on state and federal law, and
which prohibit consideration of race, sex, color, ethnicity, or national origin in
employment decisions.

e Requires employees to complete EEOQ/Civil Rights training provided by the Texas
Workforce Commission upon hire and every two years thereafter.

¢ As employee recruitment and hiring is managed through Human Resources, Sam
Houston State University employee search committees and hiring authorities cannot see
the race, sex, color, ethnicity, or national origin of an applicant, therefore, the pre-
interview selection is blind to such categories.

e Training for search committee and hiring managers contain best practices for making
merit-based hiring decisions.

e Complied with the directive issued by Chancellor McCall on March 2, 2023, to
immediately eliminate the use or consideration of a diversity statement in all hiring
practices and to review campus policies and, if necessary, modify policies to ensure
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compliance. University leadership, including leadership in Human Resources, were
notified of the prohibition on the use of diversity statements. If an unsolicited diversity
statement is received with the job application, the diversity statement is removed from
the job application and is not forwarded to the search committee or hiring manager. In
the event a search committee or hiring manager receives a diversity statement through
any means, all search committee members and hiring managers are informed that they
may not consider the diversity statement in the candidate review process.
Reviewed scholarships and grants to ensure eligibility/award criteria did not give
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with
donors/grantors to modify criteria or suspend awards until modifications were in place for
those scholarships/grants where criteria did not comply with' SB 17.
Actively participated in the system-wide internal audit, which included:
e reviewing policies designed to ensure compliance with SB 17,
e determining what actions were taken to eliminate/close DEI-
retated programs/offices (where applicable) and analyzing resultant personnel
actions,
e reviewing the position descriptions/job duties of and interviewing personnel who
transitioned from performing DEl-related activities to new roles,
e reviewing hiring protocols, job postings, and trainings,
e Observing campus signage,
e performing searches of websites for potential non-compliant information,
e reviewing departmental and program operations, and
e testing expenditures.
Sam Houston State University remains committed to ensuring continued compliance
with provisions of SB 17.

[X] I certify that all information in this submission is true, accurate, and complete.

Failure to return a certification form to the Texas Higher Education Coordinating Board by
September 1, 2024, will be considered an act of non-compliance with the law and can subject
the above referenced institution to all penalties allowed by law.

Signature of Institution President:

Signature of Board Chair:

o

Alan L. Tinsley
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EXECUTIVE SUMMARY

The Office of Internal Audit has completed an audit of The Texas State University System's
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code,
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel
in June 2023.

The audit determined that as of the date of this report, the TSUS and its member institutions
have taken action and implemented procedures to comply with requirements outlined in
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one
member institution had unintentional errors in a limited number of private scholarships.

No evidence was identified or brought to our attention during the audit that would indicate
systemic, deliberate non-compliance.

BACKGROUND INFORMATION

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions
of higher education do not, except as required by federal law:

(A) establish or maintain a diversity, equity, and inclusion (DEI) office;

(B) hire or assign an employee of the institution or contract with a third party to perform the
duties of a diversity, equity, and inclusion office;

(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion
statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement;

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an
applicant for employment, an employee, or a participant in any function of the
institution; or

(E) require as a condition of enrolling at the institution or performing any institution function
any person to participate in diversity, equity, and inclusion training, which:

(i) includes a training, program, or activity designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation; and

(i) does not include a training, program, or activity developed by an attorney and
approved in writing by the institution's general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and
procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Section 51.3525(b)(1).

OBSERVATIONS

The audit determined:
» Policies required by SB 17 have been adopted by the TSUS Board of Regents and its
member institutions.
» Appropriate actions were taken to eliminate/close DEI-related programs/offices at
member institutions where such offices/programs existed prior to January 1, 2024.
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» Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEl-related
activities. In cases where DEl-related duties were assigned to individuals in addition to
their regular duties, DEl-related duties were eliminated and removed from job
descriptions.

» Management at member institutions reviewed hiring protocols, job postings, and training
courses and took appropriate actions where applicable to ensure compliance.

» Campus signage reflecting DEI offices/programs/activities was removed.

» Scholarships, grants, and donor agreements with eligibility criteria based in whole or in
part on race, sex, color, ethnicity, or national origin have been modified, suspended, or
opened to anyone who meets other non-prohibited eligibility criteria except as noted in
this report.

» Processes were established and action taken where deemed necessary to remove
references to DEl-related activities/programs from websites (unless clearly archival or
related to academic course instruction, scholarly research/creative work, guest
speakers/performers on short-term engagements, programs/activities to enhance
student academic achievement or postgraduate outcomes, data collection, or student
recruitment/admissions).

» No exceptions were noted in tests of expenditures.

» Each of the direct reports to the Presidents initiated reviews of departmental accounts to
determine if scholarships, grants, and enrichment programs/stipends contained selection
criteria based on (or included references to) race, sex, color, ethnicity, or national origin.

» In support of the Presidents' attestations to the Texas Higher Education Coordinating
Board, executive management (Vice Presidents/direct reports to the Presidents)
provided attestations (under penalty of perjury) regarding compliance with SB 17 in
operations under their purview. In many instances, executive management required
certain subordinates to provide similar attestations internally.

Throughout the audit, management was fully engaged, cooperative, and immediately corrected
identified errors with the exception of unintentional errors occurring at one member institution
relating to the award of certain private scholarships where the eligibility criteria for such awards
was based on race, sex, color, ethnicity or national origin. The member institution awarded and
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the
result of not only a lack of communication but miscommunication, as well as limitations in the
member institution's automated system for disbursing aid. Management has taken corrective
action to ensure future non-compliance does not occur.

We would like to thank and acknowledge leadership at System Administration and the
Presidents and executive leadership at the member institutions for their assistance and the
unprecedented degree of direct involvement and interaction during the audit.
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APPENDIX A
OBJECTIVES & SCOPE

The overall objective of the audit was to determine if The Texas State University System (TSUS)
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51,
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion
Initiatives.

The audit focused on activities that occurred at member institutions to ensure compliance with
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were
not reviewed because they are specifically excluded by statute:

academic course instruction,

scholarly research/creative work,

guest speakers/performers on short-term engagements,

programs/activities to enhance student academic achievement or postgraduate
outcomes,

data collection, and

student recruitment/admissions.

VV VVVV

The audit period encompassed May 23, 2023 through August 2, 2024.

The audit was conducted in accordance with the International Standards for the Professional
Practice of Internal Auditing.

METHODOLOGY

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating
responses to questionnaires developed specifically for the audit; conducting interviews;
observing processes and data contained in automated systems; reviewing donor agreements,
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter;
reviewing applicable policies and procedures; evaluating processes related to monitoring
websites and social media; and performing keyword searches on websites for non-compliant
information.

Specifically, a standard audit program that could be tailored to circumstances at each member
institution was developed and deployed; the program included, but was not limited to, gathering
sufficient evidence to:

» Determine the instructions provided to institutional executive leadership, faculty, and staff
regarding implementation of SB 17 and the communication(s) to departments regarding
their responsibilities for ensuring full compliance with SB 17.

» Determine the steps taken to identify and discontinue the activities of any DEI office or
contracts with third-party vendors that previously performed the duties of a DEI office.

» Determine the steps taken to reassign or eliminate employee positions that were
responsible for performing DEI duties or services. For employee positions that were
reassigned (or in cases where DEIl-related duties were added to employees' area of
responsibility and then removed), determine whether job duties or job descriptions were
updated accordingly.
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Determine whether member institutions were not compelling, requiring, inducing, or
soliciting individuals to provide a DEI statement and to confirm that member institutions
were not giving preferential consideration to any person based on the person's
(unsolicited) provision of a DEI statement.

Determine whether preference was not being given on the basis of race, sex, color,
ethnicity, or national origin to an applicant for employment, an employee, or a participant
(including students) in any function of the member institutions, including receipt of
scholarships, grants, and/or stipends or other benefits.

Determine whether individuals were required to participate in DEI training as a condition of
enrolling at the member institutions or performing any institutional function except training
developed and approved by the TSUS Office of General Counsel in accordance with a
court order or state or federal law.

Determine whether documented policies and procedures were reviewed and updated as
necessary to remove references to prohibited activities and that they aligned with
Education Code 51.3525 requirements.

Determine whether member institutions adopted a policy and implemented a procedure to
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII,
Paragraph 5, including procedures for disciplining, including by termination, employees or
contractors who violate Education Code 51.3525 requirements.

Determine the procedures/activities performed to remove references related to prohibited
activities on institutional websites (including documents) and social media accounts and to
verify that remaining website content is compliant.

Determine whether action was taken to ensure signage (office titles, building/elevator
directories, printed materials such as flyers) referencing prohibited activities has been
removed.

Determine whether the expenditures tested were compliant with applicable provisions of
the statute.

Determine that no instances of non-compliance were reported by executive management
in attestations provided during the audit.



Page |5
DISTRIBUTION LIST

Presidents:
Dr. Jaime Taylor, Lamar University
Dr. Alisa White, Sam Houston State University
Dr. Carlos Hernandez, Sul Ross State University
Dr. Kelly Damphousse, Texas State University
Dr. Sidney Valentine, Lamar Institute of Technology
Dr. Thomas Johnson, Lamar State College Orange
Dr. Betty Reynard, Lamar State College Port Arthur

Texas State University System:
Dr. Brian McCall, Chancellor
Nelly Herrera, Vice Chancellor and General Counsel
Ramona Stricklan, System Audit Director
Kelly Blissett, Audit Director
Mike Miller, Audit Director
Marylyn Byrd, Associate Audit Director

Texas State University System Board of Regents:
Alan L. Tinsley, Chairman
Stephen Lee, Chair of the Finance & Audit Committee
Duke Austin, Member of the Finance & Audit Committee
Tom Long, Member of the Finance & Audit Committee
William F. Scott, Member of the Finance & Audit Committee

State of Texas:
Governor’s Office
Legislative Budget Board
State Auditor’s Office



Institution: Stephen F. Austin State University
Date Submitted: 08/27/24
Pages: 11

62






of conducting trainings, programs, or activities designed or implemented in reference to race,
color, ethnicity, gender identity, or sexual orientation, other than trainings, programs, or
activities developed by an attorney and approved in writing by this institution’s general counsel
and the Texas Higher Education Coordinating Board for the sole purpose of ensuring compliance
with any applicable court order or state or federal law.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except
as required by federal law, hired or assigned an employee of the institution, or contracted with a
third party to perform the duties of a diversity, equity, and inclusion office as defined in Tex.
Educ. Code § 51.3525(a).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training,
which includes a training, program, or activity designed or implemented in reference to race,
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in
Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted
policies and procedures for appropriately disciplining, including by termination, an employee or
contractor of the institution who engages in conduct in violation of Tex. Educ. Code §
51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report for FY24 to
the Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for this institution and if
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,
or exceptional items during the state fiscal biennium immediately following the state fiscal
biennium in which the determination is made.

I understand the Coordinating Board will forward all complaints regarding an institution’s
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.
Institutional Actions to Comply with Tex Educ. Code § 51.3525.



To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution
has conducted the following actions to comply with the statute:

This institution has conducted a thorough review of its operations, policies,
procedures, hiring and other practices, trainings, and activities and implemented
changes to come into compliance with the statute. Additionally, we conducted an
internal audit to ensure compliance and are including a copy of the audit report
with the submission of this form.

I certify that all information in this submission is true, accurate, and complete.

A signed copy of the Electronic Signature Acknowledgement and Consent Form also is provided
with this certification.

Neal Weaver
President

Institution Contact Name: Damon Derrick

Institution Contact Email: derrickdc@sfasu.edu

Delivered via email to Stacey Napier, General Counsel to the U. T. System Board of Regents
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BACKGROUND

The 88th Texas State Legislature passed, and the Texas Governor signed into law, Senate Bill
17, which amended Section 1, Subchapter G, Chapter 51 of the Texas Education Code by
adding Section 51.3525, “Responsibility of Governing Boards Regarding Diversity, Equity, and
Inclusion Initiatives” (TEC §51.3525). TEC §51.3525 requires the Board of Regents of The
University of Texas (UT) System, as summarized below, to ensure that each unit of each UT
institution does not, except as required by federal law:

e Establish or maintain a diversity, equity, and inclusion (DEI) office;

e Hire or assign an employee of the institution or contract with a third party to perform the
duties of a DEI office;

e Compel, require, induce, or solicit any person to provide a DE| statement or give
preferential consideration to any person based on the provision of a DEI statement;

e Give preference on the basis of race, sex, color, ethnicity, or national origin to an applicant
for employment, an employee, or a participant in any function of the institution; and

e Require, as a condition of enrolling at the institution or performing any institution function,
any person to participate in DEI training, which includes a training, program, or activity
designed or implemented in reference to race, color, ethnicity, gender identity, or sexual
orientation.

The Stephen F. Austin State University (SFA or University) Department of Audit Services
performed an audit to assess the University’'s compliance with TEC §51.3525.

OBJECTIVE

The primary objective of this engagement was to provide the president and executive leadership
reasonable assurance as to whether the University has complied with the requirements of TEC
§51.3525. This included determining whether the University has:

¢ Closed the DEI office or made appropriate changes to offices, divisions, or other units
that were previously responsible for DEI initiatives.

e Complied with the restriction on hiring or assigning employees to perform DEI duties.

e Updated staff hiring and employment practices to remove requirements for DEI
statements and to not provide preferential treatment based on race, sex, color, ethnicity,
or national origin to an applicant for employment, an employee, or a participant in any
institutional function.

e Complied with the prohibition on requiring participation in DEI training as a condition of
enrolling at the institution or performing any institutional function.

e Discontinued programs and activities which promote differential treatment of, or provide
special benefits to, individuals based on race, color, or ethnicity.

e Developed or updated disciplinary policies and procedures, if necessary, to comply with
TEC §51.3525.
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CONCLUSION ON COMPLIANCE WITH TEC §51.3525

Based on the work we performed, we believe that the University has achieved compliance with
TEC §51.3525:

Based on
Audit
Procedures

and
Management
TEC §51.3525 Requirements Actions
“‘Does not, except as required by federal law:
(A) establish or maintain a diversity, equity, and inclusion office[.]"
“Does not, except as required by federal law:...
(B) hire or assign an employee of the institution or contract with a third party to
' perform the duties of a diversity, equity, and inclusion office[.]"
“Does not, except as required by federal law:...
(C) compel, require, induce, or solicit any person to provide a diversity, equity,
and inclusion statement or give preferential consideration to any person based on
the provision of a diversity, equity, and inclusion statement [.]"
“Does not, except as required by federal law:.
(D) give preference on the basis of race, sex, coIor, ethnicity, or national origin to
an applicant for employment, an employee, or a participant in any function of the
institution[.]"
“Does not, except as required by federal law:..
(E) require as a condition of enrolling at the mstitution or performing any institution
function any person to participate in diversity, equity, and inclusion training, which:
(i) includes a training, program, or activity designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation; and
(i} does not include a training, program, or activity developed by an attorney
and approved in writing by the institution's general counsel and the Texas
Higher Education Coordinating Board for the sole purpose of ensuring

“(2) adopts poIrcres and procedures for ap appropriately disciplining, mcIudlng by
termination, an employee or contractor of the institution who engages in conduct in
violation of Subdivision (1).”

In fall 2023, UT System implemented UTS 197 Compliance with State Law Regarding Diversity,
Equity, and Inclusion in Institutions of Higher Education (UTS 197) to help achieve and enable
ongoing compliance with TEC§51.3525. UTS 197 includes activities which are considered
important but are not specifically required by statute. The secondary objective of this audit was
to provide reasonable assurance that the University has complied with the requirements of UTS
197.

Based on the work we performed, we believe that the University has achieved significant
compliance with the key requirements of UTS 197. However, while not specifically required by
statute, we have identified opportunities, as described below, to help ensure ongoing compliance
with TEC§51.3525:
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Medium: The University administers some scholarships that
include unallowable qualifiers.

Management should strengthen procedures to ensure scholarships
that have unallowable qualifiers are not administered by University
employees.

Medium: The University has not developed a monitoring plan to
ensure ongoing compliance with TEC §51.3525 and UTS 197.

The University should develop a formal monitoring plan to ensure
on oin com liance with TEC 51.3525.

Medium: The University has not developed a formal certification
process to provide the president with reasonable assurance that all
offices and departments of the University are operating in
compliance with TEC §51.3525.

Management should develop and implement a formal certification

rocess to ensure on oin com liance with TEC 51.3525.
Medium: The University does not specifically address disciplinary
actions for conduct in violation of TEC §51.3525 for Administrative
and Professional employees in policy or procedure.

Management should more clearly define disciplinary actions relating
to non-compliance with TEC §51.3525 for Administrative and
Professional em lo ees in Universit olic or rocedure.

Unallowable qualifiers will be
removed from the University’s
electronic scholarship
application. Any scholarship
gift agreements that have any
unallowable qualifiers in the
endowment fund title or
description, will be
inaccessible in the scholarship
software, until the gift
agreement is amended or if
the living benefactor desires
the unallowable qualifiers not
be removed, the fund will be
transferred to UT Foundation
for management. This will be
completed by September 30,
2024.

The University will establish a
formal monitoring plan by
December 31, 2024.

The University will establish
and implement a formal
certification process by
December 31, 2024.

The University will review and
take appropriate steps to
modify HOP 03-201 as
appropriate by December 31,
2024.

Management has removed
references to DEI which are in
violation of TEC §51.3525
and/or UTS 197. The Division
of Academic Affairs will review
course syllabi to ensure they
do not contain references to
DEI which are in violation of
TEC §51.3525 and/or UTS
197. This will be completed by
Au ust 31, 2024.
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Management should review all physical spaces on campus to
ensure unallowable DEI references are removed.
Low: Two SFA-managed DEI social media accounts, although

dormant, were active.

Management should take appropriate action to deactivate the

accounts.

Low: Instances of possible DEI-funding were noted.

Budgeted funds not expended prior to January 1, 2024, in
DEI accounts had not been reallocated.

Expenditures totaling $865.67 in DEI accounts subsequent

Management should review DEI accounts to ensure budgeted funds
are reallocated, expenditures are appropriately recorded, and DEI
accounts are deactivated to prevent utilization. In addition,
management should review and document the purpose and
appropriate use of the annual Chartwells donation.

to January 1, 2024.

DEI accounts were active in Banner, and therefore, could be

used for expending funds.

A dining services program master services agreement made
July 1, 2021 with Compass Group USA, Inc. through its
Chartwells Division, includes an annual donation of $5,000

to a University Diversity Fund.

The two SFA-managed DEI
social media accounts have
been deactivated.

No further audit follow-up is
re uired.

Budgeted funds which
represented savings have
been reallocated in the FY25
Budget; expenditures were not
for DEI activities and have
been reclassified to the
appropriate expenditure
account; DEI accounts have
been set to “no data entry” in
the Banner system; and a
memorandum of
understanding has been
executed that changes the
annual contribution from
diversity to student success.

No further audit follow-up is
re uired.

We will follow up on action plans in this report to determine the implementation status. Follow-
up will help ensure that timely action is taken to address the observations in this report.

ne Ann Bridges, CPA, CIA, CFE

Chief Audit Executive

Stephen F. Austin State University
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METHODOLOGY AND SCOPE

SFA Department of Audit Services conducted this engagement in accordance with the
International Standards for the Professional Practice of Internal Auditing and Generally Accepted
Government Auditing Standards (GAGAS). Those standards require that we plan and perform
the engagement to obtain sufficient, appropriate evidence to provide a reasonable basis for our
observations and conclusions based on our objectives. We believe that the evidence obtained
provides a reasonable basis for observations and conclusions based on our objectives. The SFA
Department of Audit Services is independent per GAGAS requirements for internal auditors.

The procedures we performed included, but were not limited to, interviews with management,
reviewing policies and procedures, reviewing hiring practices, reviewing financial information,
obtaining and reviewing supporting documentation, testing controls, data analytics, and other
work which we deemed necessary to achieve our audit objective.

SCOPE
The scope of this audit covered activities management undertook to address DEl-related:

Offices and duties that may have been performed elsewhere within the institution;
Staff hiring and employment practices and DEI statements;

Training;

Programs and activities;

Applicable policies and procedures;

Internal controls and monitoring;

External facing web pages and social media accounts that may have referenced active
DEI activities; and

e Funding.

The scope of the audit included activities taken from January 1, 2024, until May 31, 2024.

OBSERVATION RATINGS

The audit observation does not present significant risks or issues that could negatively
impact the University in the area/program/function audited. Action is needed to address
the audit observation.

Medium

The audit observation presents risks or issues that if not addressed could substantially
High impact the University in the area/program/function audited. Prompt action is needed to

address the audit observation and reduce risks to a more desirable level.

The audit observation presents risks or issues that if not addressed could critically

impact the University in the area/program/function audited. Immediate action is needed

to address the audit observation and reduce risks to a more desirable level.
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CRITERIA

e Texas Education Code §51.3525, Responsibility of Governing Boards Regarding
Diversity, Equity, and Inclusion Initiatives;

¢ University of Texas System Policy 197, Compliance with State Law Regarding Diversity,
Equity, and Inclusion in Institutions of Higher Education;
University of Texas System Senate Bill 17 Guidance;

o Other key institutional policies where applicable.

REPORT DATE
August 12, 2024
REPORT DISTRIBUTION

President

Members of Internal Audit Committee

External Agencies (State Auditor, Legislative Budget Board, Governor’s Office)
UT System Audit Office

Sr. Vice President of Operating Effectiveness

Vice President General Counsel & Chief of Staff

Interim Vice President of Student Affairs
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, Dr. Carlos Hernandez, Sul Ross State University, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and [ consent to be legally bound
to this agreement. [ further agree my signature on this document is as valid as if I signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that 1
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

M 7 P e
/ “’/-} / T s’/ ,,/"/
7 / i1 ™ e /
) o ,) S 8/8/2024
£ ES—
Signat}}fe e \‘g Date

Please check one:

President
[1 Board Chair



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

[, Alan L. Tinsley, Texas State University System, agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that
I elected to have signed electronically. Under penalty of perjury, 1 herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.
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A 7 o //‘,-—"::i)"-'f
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Please check one:

L President
Board Chair



ALPINE - DEL RIO « EAGLE PASS « UVALDE MEMBER THE TEXAS STATE UNIVERSITY SYSTEM

| certify, under penalty of perjury and the loss of funding to my institution (listed below) that my
institution has complied with the requirements in Tex. Educ. Code § 51.3525:

Sul Ross State University

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of influencing hiring or employment practices at the institution with respect to race,
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws.

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting differential treatment of or providing special benefits to individuals on
the basis of race, color, or ethnicity.

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of promoting policies or procedures designed or implemented in reference to race,
color, or ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law; or

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established
purpose of conducting trainings, programs, or activities designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state or federal law.

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or
contracted with a third party to perform the duties of a diversity, equity, and inclusion office
as defined in Tex. Educ. Code § 51.3525(a).

[X] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person
based on the provision of a diversity, equity, and inclusion statement.

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity,
or national origin to an applicant for employment, an employee, or a participant in any
function of the institution.

OFFICE OF THE PRESIDENT
Briscoe Administration Building, Room 200
PO BOX C-100 « Alpine, TX 79832
432.837.8000



[X] | certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the
institution or performing any institution function, to participate in diversity, equity, and
inclusion training, which includes a training, program, or activity designed or implemented in
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training
meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[X] 1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an
employee or contractor of the institution who engages in conduct in violation of Tex. Educ.
Code § 51.3525(b)(1)(A)-(E).

[X] | certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to
this institution for FY25 have been spent prior to submission of this certification report for
FY24 to the Legislature and the Texas Higher Education Coordinating Board.

[X] I understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation
within 180 days or become ineligible to receive formula funding increases, institutional
enhancements, or exceptional items during the state fiscal biennium immediately following
the state fiscal biennium in which the determination is made.

[X] I understand the Coordinating Board will forward all complaints regarding an institution’s
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution
has conducted the following actions to comply with the statute:

e [ eadership notified the University campus about SB 17 prohibitions.

¢ Held leadership meetings to discuss implementation of SB 17.

o Conducted a self-assessment of its departments to identify any DEI programs, initiatives,
departments, and positions.

e Ceased DEl-related programs or initiatives.

e Closed the one-person part-time office engaged in DE! activities (Office of Diversity Equity
and Inclusion).

¢ Eliminated job duties prohibited by SB 17.

* Reviewed job postings to remove DE! duties.

» Reviewed third-party training contracts and discontinued any aspects of those contracts
that consisted of prohibited DEI activities.

* Reviewed websites and removed DEI web materials.

+ Adopted a University policy that prohibits DEI offices, officers, programs, initiatives, and
provides for disciplinary action, up to and including termination, against anyone who
violates the policy.

¢ Reviewed mandatory training materials to confirm that such training does not contain
prohibited DEI components.

e Imposed a high-level review and approval at the Vice President and President level for
any mandatory training for students and employees.

e Sul Ross State University adheres to its non-discrimination policies, which are based on
state and federal law, and which prohibit consideration of race, sex, color, ethnicity, or
national origin in employment decisions.

¢ Employees are required to complete EEO/Civil Rights training provided by the Texas Workforce
Commission upon hire and every two years thereafter.

Page 2 of 3



e Sul Ross State University Administrative Policy Manual 5.01 requires hiring departments
or search committees to carefully and impartially evaluate all candidates for the position
based on bona fide job related qualifications.

e Training for search committee and hiring managers contain best practices for making
merit-based hiring decisions.

e Complied with the directive issued by Chancellor McCall on March 2, 2023, to
immediately eliminate the use or consideration of a diversity statement in all hiring
practices and to review campus policies and, if necessary, modify policies to ensure
compliance. University leadership, including leadership in the Human Resources
department, were notified of the prohibition on the use of diversity statements. Sul Ross
State University's Human Resources department reviewed all University job postings to
ensure compliance with hiring best practices and to ensure diversity statements were
not solicited or considered. The Human Resources department will remove unsolicited
diversity statements from the hiring packet before the packet is provided to the hiring
manager or search committee.

o Reviewed scholarships and grants to ensure eligibility/award criteria did not give
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with
donors/grantors to modify criteria or suspend awards until modifications were in place
for those scholarships/grants where criteria did not comply with SB 17.

e Actively participated in the system-wide internal audit, which included:

e reviewing policies designed to ensure compliance with SB 17,

e determining what actions were taken to eliminate/close DEI-
related programs/offices (where applicable) and analyzing resultant personnel
actions,

e reviewing the position descriptions/job duties of and interviewing personnel who
transitioned from performing DEl-related activities to new roles,

e reviewing hiring protocols, job postings, and trainings,

e observing campus signage,

e performing searches of websites for potential non-compliant information,

e reviewing departmental and program operations, and

o testing expenditures.

e Sul Ross State University remains committed to ensuring continued compliance with
provisions of SB 17.

[X] ! certify that all information in this submission is true, accurate, and complete.
Failure to return a certification form to the Texas Higher Education Coordinating Board by

September 1, 2024, will be considered an act of non-compliance with the law and can subject
the above referenced institution to all penalties allowed by law.

/ 7 // g .(.Z—w-—‘"'j,w
Signature of Institution President:- / -
Date: N B
&)z y
S f Board Ch ,;/ ) /5/“(//’5
ignature of Board Chair: L
Date: t i é/ffigf;,f““« M,,.jk

Alan L. Tinsley
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EXECUTIVE SUMMARY

The Office of Internal Audit has completed an audit of The Texas State University System's
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code,
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel
in June 2023.

The audit determined that as of the date of this report, the TSUS and its member institutions
have taken action and implemented procedures to comply with requirements outlined in
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one
member institution had unintentional errors in a limited number of private scholarships.

No evidence was identified or brought to our attention during the audit that would indicate
systemic, deliberate non-compliance.

BACKGROUND INFORMATION

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions
of higher education do not, except as required by federal law:

(A) establish or maintain a diversity, equity, and inclusion (DEI) office;

(B) hire or assign an employee of the institution or contract with a third party to perform the
duties of a diversity, equity, and inclusion office;

(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion
statement or give preferential consideration to any person based on the provision of a
diversity, equity, and inclusion statement;

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an
applicant for employment, an employee, or a participant in any function of the
institution; or

(E) require as a condition of enrolling at the institution or performing any institution function
any person to participate in diversity, equity, and inclusion training, which:

(i) includes a training, program, or activity designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation; and

(i) does not include a training, program, or activity developed by an attorney and
approved in writing by the institution's general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and
procedures for appropriately disciplining, including by termination, an employee or contractor of
the institution who engages in conduct in violation of Section 51.3525(b)(1).

OBSERVATIONS

The audit determined:
» Policies required by SB 17 have been adopted by the TSUS Board of Regents and its
member institutions.
» Appropriate actions were taken to eliminate/close DEI-related programs/offices at
member institutions where such offices/programs existed prior to January 1, 2024.
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» Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEl-related
activities. In cases where DEl-related duties were assigned to individuals in addition to
their regular duties, DEl-related duties were eliminated and removed from job
descriptions.

» Management at member institutions reviewed hiring protocols, job postings, and training
courses and took appropriate actions where applicable to ensure compliance.

» Campus signage reflecting DEI offices/programs/activities was removed.

» Scholarships, grants, and donor agreements with eligibility criteria based in whole or in
part on race, sex, color, ethnicity, or national origin have been modified, suspended, or
opened to anyone who meets other non-prohibited eligibility criteria except as noted in
this report.

» Processes were established and action taken where deemed necessary to remove
references to DEl-related activities/programs from websites (unless clearly archival or
related to academic course instruction, scholarly research/creative work, guest
speakers/performers on short-term engagements, programs/activities to enhance
student academic achievement or postgraduate outcomes, data collection, or student
recruitment/admissions).

» No exceptions were noted in tests of expenditures.

» Each of the direct reports to the Presidents initiated reviews of departmental accounts to
determine if scholarships, grants, and enrichment programs/stipends contained selection
criteria based on (or included references to) race, sex, color, ethnicity, or national origin.

» In support of the Presidents' attestations to the Texas Higher Education Coordinating
Board, executive management (Vice Presidents/direct reports to the Presidents)
provided attestations (under penalty of perjury) regarding compliance with SB 17 in
operations under their purview. In many instances, executive management required
certain subordinates to provide similar attestations internally.

Throughout the audit, management was fully engaged, cooperative, and immediately corrected
identified errors with the exception of unintentional errors occurring at one member institution
relating to the award of certain private scholarships where the eligibility criteria for such awards
was based on race, sex, color, ethnicity or national origin. The member institution awarded and
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the
result of not only a lack of communication but miscommunication, as well as limitations in the
member institution's automated system for disbursing aid. Management has taken corrective
action to ensure future non-compliance does not occur.

We would like to thank and acknowledge leadership at System Administration and the
Presidents and executive leadership at the member institutions for their assistance and the
unprecedented degree of direct involvement and interaction during the audit.
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APPENDIX A
OBJECTIVES & SCOPE

The overall objective of the audit was to determine if The Texas State University System (TSUS)
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51,
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion
Initiatives.

The audit focused on activities that occurred at member institutions to ensure compliance with
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were
not reviewed because they are specifically excluded by statute:

academic course instruction,

scholarly research/creative work,

guest speakers/performers on short-term engagements,

programs/activities to enhance student academic achievement or postgraduate
outcomes,

data collection, and

student recruitment/admissions.

VV VVVV

The audit period encompassed May 23, 2023 through August 2, 2024.

The audit was conducted in accordance with the International Standards for the Professional
Practice of Internal Auditing.

METHODOLOGY

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating
responses to questionnaires developed specifically for the audit; conducting interviews;
observing processes and data contained in automated systems; reviewing donor agreements,
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter;
reviewing applicable policies and procedures; evaluating processes related to monitoring
websites and social media; and performing keyword searches on websites for non-compliant
information.

Specifically, a standard audit program that could be tailored to circumstances at each member
institution was developed and deployed; the program included, but was not limited to, gathering
sufficient evidence to:

» Determine the instructions provided to institutional executive leadership, faculty, and staff
regarding implementation of SB 17 and the communication(s) to departments regarding
their responsibilities for ensuring full compliance with SB 17.

» Determine the steps taken to identify and discontinue the activities of any DEI office or
contracts with third-party vendors that previously performed the duties of a DEI office.

» Determine the steps taken to reassign or eliminate employee positions that were
responsible for performing DEI duties or services. For employee positions that were
reassigned (or in cases where DEIl-related duties were added to employees' area of
responsibility and then removed), determine whether job duties or job descriptions were
updated accordingly.
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Determine whether member institutions were not compelling, requiring, inducing, or
soliciting individuals to provide a DEI statement and to confirm that member institutions
were not giving preferential consideration to any person based on the person's
(unsolicited) provision of a DEI statement.

Determine whether preference was not being given on the basis of race, sex, color,
ethnicity, or national origin to an applicant for employment, an employee, or a participant
(including students) in any function of the member institutions, including receipt of
scholarships, grants, and/or stipends or other benefits.

Determine whether individuals were required to participate in DEI training as a condition of
enrolling at the member institutions or performing any institutional function except training
developed and approved by the TSUS Office of General Counsel in accordance with a
court order or state or federal law.

Determine whether documented policies and procedures were reviewed and updated as
necessary to remove references to prohibited activities and that they aligned with
Education Code 51.3525 requirements.

Determine whether member institutions adopted a policy and implemented a procedure to
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII,
Paragraph 5, including procedures for disciplining, including by termination, employees or
contractors who violate Education Code 51.3525 requirements.

Determine the procedures/activities performed to remove references related to prohibited
activities on institutional websites (including documents) and social media accounts and to
verify that remaining website content is compliant.

Determine whether action was taken to ensure signage (office titles, building/elevator
directories, printed materials such as flyers) referencing prohibited activities has been
removed.

Determine whether the expenditures tested were compliant with applicable provisions of
the statute.

Determine that no instances of non-compliance were reported by executive management
in attestations provided during the audit.
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Office of the President
Tarleton State University

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Tarleton State University

Chief Executive Officer: Dr. James Hurley

I certify, under penalty of perjury and the loss of funding to Tarleton State University, that Tarleton State University
has complied with the requirements in Tex. Educ. Code § 51.3525:

[ X ]I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as required
by federal law, have any office, division or unit with the established purpose of:

e influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity,
other than through the use of color-blind and sex-neutral hiring processes in accordance with any applicable
state and federal antidiscrimination laws;

e promoting differential treatment of or providing special benefits to individuals on the basis of race, color,
or ethnicity;

e promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court order
or state or federal law; or

e conducting trainings, programs, or activities designed or implemented in reference to race, color, ethnicity,
gender identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by this institution’s general counsel and the Texas Higher Education Coordinating
Board for the sole purpose of ensuring compliance with any applicable court order or state or federal law.

[ X ]T certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as required by
federal law, hired or assigned an employee of the institution, or contracted with a third party to perform the duties of
a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

[ X ]I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as required
by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion statement
or give preferential consideration to any person based on the provision of a diversity, equity, and inclusion
statement.

Box T-0001 e Stephenville, Texas 76402 ® Phone: 254-968-9100 ® Fax: 254-968-9920
A member of The Texas A&M University System since 1917
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[ X ]I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as required
by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an applicant for
employment, an employee, or a participant in any function of the institution.

[ X 1T certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as required
by federal law, require any person, as a condition of enrolling at the institution or performing any institution
function, to participate in diversity, equity, and inclusion training, which includes a training, program, or activity
designed or implemented in reference to race, color, ethnicity, gender identity, or sexual orientation, unless the
training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[ X ]I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies and
procedures for appropriately disciplining, including by termination, an employee or contractor of the institution who
engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

[ X ] 1 certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this institution
for 2025 have been spent prior to submission of this certification report to the Legislature and the Texas Higher
Education Coordinating Board.

[ X ]I understand the State Auditor’s Office will conduct a compliance audit for this institution and if violations of
Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days or become ineligible to
receive formula funding increases, institutional enhancements, or exceptional items during the state fiscal biennium
immediately following the state fiscal biennium in which the determination is made.

[ X ]I understand all complaints regarding any violations made by this institution will be sent to the State Auditor’s
Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Tarleton State Univeresity has
conducted the following:

e Conducted a review of all programs and activities, offices, personnel, and training sessions for
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation.

o Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance
to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in
August 2023.

e Developed and implemented operating procedures in line with the updated System policy and The
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting
documentation.

e Participated in an audit review by The Texas A&M University System Department of Internal Audit
with the objective of evaluating actions taken by the institution to ensure compliance with Tex.
Educ. Code § 51.3525.

Failure to return a certification form to the Texas Higher Education Coordinating Board by September 1, 2024, will
be considered an act of non-compliance with the law and can subject the above referenced institution to all penalties
allowed by law.
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Office of the President
TARLETON STATE UNIVERSITY

I, , agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if I signed the
document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the that I
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

— T H-—l- . 20.24

Signature Date

Please check one:

@ President
[ Board Chair

Box T-0001 e Stephenville, Texas 76402 ¢ Phone: 254-968-9100 ¢ Fax: 254-968-9920
A member of The Texas A&M University System since 1917



Institution: Texas A&M AgriLife Extension Services
Date Submitted: 08/23/24
Pages: 13

102



“2[Npayds

‘SO

‘sasodand Suntodar

YUPYS UOTIUAAI WIAISAS IV SEXS T ) YHM 90URPIOdOR UT ddueI[durod 0D 79 1010211 1SSV A 107 $55301d TONUBII-PIOOAI & poyuswalduy e
MBT [ 0} PAIL[I SJUSWNIOP UTRIAI [[IM IJTAIIS UOISUIXH I TSy JOpPUBXIY BUUO(] :
-oouerduwos
‘'S 2INSud 0} $92In0s Jurpuny pue ‘sjuountedap
YUYY/S *K19nb $109[q0 ssaursnq y3noay) M1y 04D % 1032311 1SSV A -qns,/syunodde-qns ‘syuauredop/suoneso]
Jopuexay BUUO([ ‘Sa[I13 apN]oUl 03 SIPOJ Jo3pNnq PuB SHUNOIIL
pasodoid pue JuaLInD Jo FUIPOA pUB MITAAI
o1wId)ISAs oty 10y sarnpasosd pajuswadu] e
‘SO *MeT [H( 21e[OIA Jet)
Yuveys "PAYIUIPI SB USR] SUONIY "PIMITAIY 0D 2% 103211 ISSY A | saounos Suipuny pue ‘syusunsedop-qns/sjunodoe
JIopuexo[y euuo(q -qns ‘syuaunaedop/suoneoo] ‘sa[iry apn[our
0] SOP09 193pnq Jo/puUk SJUNOIIL PAJBUIWI[] e
R5e) -aouerdwos
YUvYSs ‘K1onb $103(qo ssaursng y3noay) pamarady 04D % 1030311 1SSV A 2INSUd 0) UOIO. U] pue SIANRIIUL [(] punj

JIOPUBXI[Y BUUO(]

11 S3P0 123pNq JO/PUE SJUNOIIE PIAYUIP] e

‘SU0132930.1d pub a2ubijdwio?) syybiy 11419 ‘T10°80 421104 WaisAs Aq pajuawajdwil Sb MpT [ JO UOIID]OIA Ul SAAIIDIFIUI UOISN]IUL
pup ‘A3nba ‘M31s.40A1p punf vyl sapod 326pnq pub JUNOIID JO UOIIDUIWIE dYI YIIM pal]duwod SHY JoquIaW aY] J2Y3oYymM aUIUlIa33(] -BUNUN0IIY % S}aspng

(uonwvooy pun apny apnpoui)

PIJLId A (ssaoo0.d ayy u1 pasn 2ouapiaa paguaunoop Afyyuapi) N d VN/N/A
[qISUOASY | ;oouendmo) ONLLAOANI ® AONVNIA
aeQq U B, UOIIY JO Arewuing s 991
1oAY Yory | HOOLJO SANNOIXE JAIY) IS99 D) a2 ODF

uewyley ueug  -I9dJO doueldwo) 7 sorypy

uoIsuxyg oJIudy  UonmIsu[/Aously JoquIdjA

souerdwo)) T'q ' [enuuy

O duerdwo)) 2 sIY) WIISAS




9 Jo 7 93eq

$9 -oouer dwos

YUYYS . W0 A 2INSUd 03 UONIL YOO} pue MeT [ IB[OTA
MmeT [ e[0IA S90In0s Furpuny d0Ao[dwo ON | SO0IN0SY ueWNH JOIUD) yem s00m0s Surpuny so4opdwe pognuSp] e

ZMeMIDS [IoqeZI[q ’ ’

‘SO -oouer dwoo

. 120130 2INSUd 0) UOIOL J0O0) pue MeT [4(

ruves ATpS5303U 210M SIQNP UL SIFUEBYD ON S92IN0SAY UBWN] JOIUYD A S9Je[OIA Jer) d5engue[ 10J soje[durd) SuryIom

Z)1eMTDS IOqeZI[ pue suondriosop qol 9AnjoBUI pUB 0AIIOR
urym sonnp [puuosiod s[qemoy[eun payjruop] e

'$9 of sjqemojyeun ur jouuosiod oo.m.o 90uB(|dLOd 2XASUS 0}

vaves 11} GO SIqPMO]TEUR U} [SUUOS TOWO A | uonoe jo0) pue suonounj uoisnoul pue ‘Aynbo

ou 21 919y} Aep3IoA Ul sjrodax Sursn Aq soI SUIMOIAI IO)Y

SO0INOSIY UBWINY JOIYD)
Z)1eMYOS YqRZI[]

‘A1s19A1p Surwrojrad 103 saniiqisuodsal
M [ouuosiod 9A1}oR POIUP] e

‘uoisnjoul

pup ‘A21nba ‘A31s.4041p Jo saianp ay3 w.iofiad 03 saafojdwa burubisso .10 bulily Uo UO0IILIISaL dY] YIIM paljdulod SDY JoquIdW dY7 1aYIaYM dUIULIDID(] PUUOSIdJ

"MOIAQJI IO}JE O[qBMO[[e POWIP dIE

s1oenuod [re Apussard -orerrdordde sem Juaju0d oY) JI SUIULIOIOP bo%@% “9ouel[dWwoo 2IMSUD 0} UOIIL YOO} PUB IJJO
YUVTS 03 d1ys1opes] [o1easay 9JITHSY Aq POMIIADL QIOM SHY PIje[dl T —— . X uorsn[our pue ‘A3nba ‘ANISIdAIP € JO sannp
14 IS1] yo1eas promAay oy} uisn sjudwosise parosuods-uou ZUEMTOS ﬁo@mN.:m ot Suruurogrod s10puoA Aured-pIry) payynuap] e
OAIOR [[B PAYDIBIS SIOBIIUOD QJITLISY JO J0JOAIIP OANNIIXT Y] :
*1030211p AoudSe oY) JO 93po[mouy] pue 9oUdLIdAXI o} U0 paseq Bommmw -souerdwod
vevY/s SuneoJA 2ANNIAXH S JO[[IUBYD) AITA & Ul PIUILLIAP S S, A 2INSUS 0} UOIOE OO} PUB SOAIIRT}IUI UOISNOUI

"YoIeasay OJITHIY NV SeXo] UM dPISAI Sad10 [ ON

SA2INOSAY urtUNY JaryH
Z)1emyos aqezig

pue ‘A3nba ‘Kj1s10AIp 10§ 9qIsuodsar are
18} S)UN IOY)O IO ‘SUOISIAIP ‘SIOIJJO POJIIUIP] o

'SU0132930.1d pub 22upljduwio?) saybry 11a1) ‘T0 80 A21]0d WidiIsAs Aq pajuawajdwil S MDT [ 2Y3 93D]01A
Ipy3 saotffo 4o/pub ‘suoisialp ‘spuawlbdap Jo uonpUIWIE dY3 Y1 paljdulod SDY JdqUIdW dY] 1dYIdYM UIULIDID(] SIPENU0) AJIeg-PI ], PUE SaJO PIePY 14d

PIYLIBA
Ae(q

(ssao0.4d ayy u1 pasn 22uapiad payuawn0p Afipuap)
ude [, UONIV Jo Arewrwing

(uoyvooj puv ap apnjou)
drqisuodsay
dLojduy

VN/N/A
Jduerdwo)

SNl

SHOUYNOSHA NVINNH




9 Jo ¢ o93eq

"MeT 19 AP yim douerdwod Hoo.ﬂm.o -0ouel[dWoo 9INSUS 0) UONOR OO} pue Me]
vYUvYs 2Insud 0) 33en3ur] PIAOWAI PUR SHUIOJIIMOJ SUIUTR) $50110503] BN mo;m w 19d 4Aq panqryoxd sjuowd[d pue dFensue] 10
IoUJ0 y)IM FUO[R S[BLIAJBW ISIN0O bei urel] PIMIIAdI O AIEMOS Eo@mw.:m S[eLIoJeW PUE SUOISSOS SUIUIRI) [[B POMOIADY e
SO *9oueI[dwos 9INSUd 0) UONIL
‘me 1091330 : :
vuves 300 pue meT T4 Aq panqryord se payyruapl

1dd £q panqryold 9q 03 POUTWLIONOP AIdM SUOISSIS FJuruIes) ON

S92INOSAY urlUNY JaryH
Z)1emyoS aqezig

9SO} J0F SUOISSAs Jurures) parrnbar pomarAdy e

'SU0132970.4d pub 2oupijduio?) s3ybiy [1A1) ‘T 80 A1]0d WwaisAs Aq pajuawajduil Sb M7 [
aYy3 93D]01A IDY] S|DLIAIDW PUD SUOISSIS bululp.g padinba. Jo uonpuiwija ay3 yim paljduwiod sy JaquIatl ay3 4aYy3aYmM dUIULII(] STETIJEIA PUE SUOISSIS SUTUIEL],

"SOUOIBS PIOM ‘SO
Koy Buruwioyiod £q $301n0sa1 urwNY Aq A[[ENUUR-TWAS PIMIIAL 191110 uoneotqnd o3 soud owﬂmzmaoo
veve/s aq [11m suonisod Anoe, usunnIoal 0y Joud souerdwod [ | $99In0SaY uBWINE JOIyD) joow \ﬁwﬁ SIMSUD 0} S[BLIYEW PUE ‘53553001d
10] MJIADI 0] S90INOSII UBWINY 0} 2IN0I [[1m suonisod JJe1s [V Z)1eMUOS YI9QRZI[T suonyisod pasodoid 304 03 ma1Ad1 pue
UOIJBN[BAQD JIWIISAS JO WAISAS B pajuowddw] e
-oouerdwod
‘SO QINSUS 0) UONOL OO} PUB SHUSWAINDAI
VUVTS "SSUIPUL OU 210M 210} ‘MET [A( AU} YIM 199130 Jo/pue d3en3ue] pauqryoid payruapr
OOQN:QEOO QINSUI 0} PIMITIAJL U3Q dABY wOHﬂp@QOOHQ pue s[oog, SAJ2INOSIY uewWInH Jary) mmOHz@DOOHQ PRl [[B pUB ﬁmu—gogumﬂﬂﬁﬂ
ZMeMYOS 1aqezZIy Aymba pue ‘sosearour juow ‘suonoword
I0J SWLIOJ PUE SJUSTNOOP ‘SOITOU
pUuE S[00} UOTIEN[EAD 00ULTIONOd POMITATY e
(‘1817 2a18UY2LdUI0D
‘) D 10f 07 W[ ‘g U01)22S ‘BULIOJIUOJ
e [ g s juerdwosuou 199150 AJ Aopun jpnuvpy suoyv.Lody) Mo
vauve/s 1A 225) ~ouerdwod 21nsud 0) UOIOr J00)

o1e sarmpaosoxd pue saonoerd SuLIy S, oJITUSY JO QUON

SOOINOSIY UBWINY JOIYD)
Z1IeMUdS YIRQRZI[]

sarpaosoid 1o/pue saonoed ‘syuowarmbar

‘o8en3ue] pajiqryold payynuapI pue

‘SQOLIBW PUR SOLIQNI OPNJIUT 0) ‘STRLIdJBW pue
syuaWNOOP JUdWAO[dwd pue SULIY POMITIADY e

'ssa00.d s1y3 03 buiapja. uoianiasul ay3 Jo uonounf Auv ui Jupdidaod v .10 ‘@adojdwa up quawdojdwa 1of 3upo1ddp up 03 uiblio
[puoIILU 10 ‘AI21UYI2 “U0]0I ‘X3S ‘@ID.1 fO SISDQ 2Y3 UO JUdUIIDA.1] [D1IUDL3Ja.1d 230w 0.4d 40 31fauaq [p12ads aplao.ad 30u op pub SJUaWaIDIS [( L0f Suawadinba.i
apnjoxa 03 paibpdn Usaq 2AbY $a.4npado.dd pup sad13ov.4d Juawidojdwa pup bulily JoquaW J12Y3aYm aUIU.I9I(] SIIMPID0IJ PUE SadNIeI] JUdWAo[dWy pue SULI




9 JO § 93eq

"SonssI £ [-g§ 10J 1eyo dnoi3 e pojea1d os[e 0ABY 9N "SONSSI

SO

‘meq
14 Yy douerduiod oInsud 0} poyen[eAd

vuve/s paje[al-L [-g§ 10J JOO[ 0} 9Ieme opell Ua9q 9AEY SI0JIPa 1IN0 JOT[odUBYT) IDTA "ISSY A 9q [[14 J9[INO JIOMIAU IO JOUINU] AUe
[Te pue ‘S}pa [eIdAds Y3noay) s203 uoneurioyul pasodoid o [y No0oURH QULIOY)EY 10 ‘suwtojye[d BIPOU [RI00S ‘SUTRWIOP ‘SOISQIM
Jquiaw 03 pajsod oq 03 uoneurroyur pasodod
yorym £q sso001d 3umoa e pajuowddw] e
-oouerdwod
<JAVEDOUd ‘SO QINSUS 0} UOOE YOO} pue MeT [F( Ae[oIA
vave/s HONVITIINOD ANV STOYLNOD TVNUALNI LT14S JOT[odUBYT) IOTA "ISSY A Jey) SWId) PAJe[dl (] 03 SOOUAIOJAI AJIIUPI
HAITIIDV BV SVXHL,, TUWNI0p PAYoeNe 3y} 335 3sed] JO0JUBH SULISYED] 0 SAUOIBAS PIOMADY apnjour 0) swoped
BIPIUW [BIOOS PUR ‘SUTBLWIOP ‘S9IISQOM IOqUUO
JO MI1AQ1 JO $s9201d o1w9)sAs & pojudwo[dw] e
"SOJISqaM AT pue ]I J9LT, 10 U0ond9s oy} Jopun (NVIDOUd ‘SO -oouer dwos aInsuo
vave/s HONVITdINOD ANV STOYLNOD TVNUHLNI LT4S JOT[odUBYT) IDTA "ISSY A 0) UOI}OB 00} pue MeT [ JO UOIB[OIA Ul
HAITIIDV BV SVXHL,, TUWNI0P PIYoee ) 33 3sed] JO0JUBH SULISYED] oSenJue| uonel[Je pue JUAUOO J0j swroped
BIPAUW [BIO0S PUE SO}ISQOM JJBI[LJJE PIMIIAJY e
JAVIDOYd IONVITIINOD SO s o pour[duos
veves I0[[90UBYT) IJIA ISV A } IOHoB 300} put ME] [4A

ANV STOYINOD TVNYHLNI LTdS JAI'TIEOV
NV SV XL, TUaWNO0p payoee oY) 99s ased[d

S00OUBH QULIAYIEY

JO UOIJR[OIA JOJ SJUSWINOOP 9[qEPEO[UMOP PUE
‘S[eLIo)eW O1B)S ‘SYUI] YuIu0od 10J swirojyerd
BIPOW [BIO0S PUE SI)ISQOM JOQUIOW POMOIATY o

"paAOWa.L puDb palflauapl uaaq aapy suliofvjd bipawl
[DPID0S pUD S931SqOM LdqUIdUWL UO SAIIAIIID UOISN]OUI pub MAINba ‘AISI2AIp d]qDMO]IDUN 03 SAIUDL2J2.4 1dYIdYM UIULIAID(] TOTJEULIOJU] CIPITN [E190S PUE JISAIAYL

(uoyvooj puv apn apnjou)

PIgLID A (ss220.4d a4y u1 pasn a2uap142 payuaundop Afyuap) 5 VN/N/A
. [qisuodsay | ;souendwo
Req UdB ], UOIV JO ATewiuing 2ofordury é ._50 m VI 'TVIDOS 7 SHLISdAM
‘Juowdgesuy pue Judwdo[dAd(] [euonEINPH 10J I0[[9dUBYD) .
J01A oy} Aq uoneande 0} Joud oouerdwod 10J POMIIAI 3q [[IM Hooﬁm D ‘uoneAnode 03 zoud souerjdwod
YUvYys 5951109 a11dsy oJI T3y ‘A[reonyioadg “1opes ojerrdordde oy £q 530 A J10J S[BLI9JBW pUE SUOISSIS FurUIe)

s3ururen) mau Jo uoneande o} Jord me [ oyi Yim douerdwoos
103 ooe[d oye) [[IM SMIIAI 2INPao0id MAU N0 03 SUIPIOIOY

S92INOSAY urlUNY JaryH
Z)Iemyos aqezijg

pasodord maraar 03 sarmnpasord pojuoworduwy e




9 Jo G o3eq

(DD0/004S 4q parajduiod 2q 01) :SONTANIA A0 AAVININNS

SO .
- 2unpadoxd [ 9JITHSY oU3 Ul PaYsI[qelsd douerdwo) A me] [ JO SUODEB[OLA 10} SUIUONIUES/UONIE
U09q 9ARY SUONR[OIA 0} PAIe[dl uonoe Areur[diosIp J0J S2Inpasold 29 SOTYYH “I0JISII(] Areurdiosip 10y samnpaooid payynuapy e
uewy[ey ueLyg
“UOIESHIW PUB SUOIIB[OIA ‘SO ) d
[enusjod 01 paje]aI UONEIUSWNOOP puk spodar SuLiojiuow 91018 souerdwo)) 1 MEBT T PIM adueljdwosuou
vavels 0] POYSI[qE)Sd U SBY W)SAS JOP[OJ J[If POZI[ENUD  "UOT)BUTULINP 29 SOy ‘1030211 JO sonsst ssaIppe 03 $s9001d Junrodor
10§ 0D 2y} ySnoyy pajrodar are SUOHR[OIA meT [ (] [BNU}0 uewj[el ueLg pue asuodsar oouerjdwod e padojoad e
. ‘meT [ ym doueldwod 2Insud
"SAUIATIOR S 0 SIOP[OYABIS 0} UONBULIOJUT SUIJBUIIOSST
OOQ&JQEOU PIoYyay b Jul . . p
vUveS Suriojuowr ayy Jo uoneuswdlduw 10y ompeoold oyy Juswo[ddns 2 SOIGI “103031I(] A 10 $3ss9001d pue ‘Sururen 10y sampasoxd
O} STENUBLINSOP PoILalo 9ARY PUb PILUOPE Uoaq 9AVY S.HINS UBW[RH UBLIG ‘son[iqisuodsal FULIO}IUOW JO JUSWUSISSE
Surpnpour sjonuod Teurdul paudwRdw] e
59 ‘me m
‘uonje[ngar pue Korjod wsAS ay) Jo uondope ay) Surmojjoy paroidde douerdwo) X 1Ay
vavels 5Q [[IM UOISISA [RUL] Y "PAIBAIO U93q Sy inpadold 1jelp aJI Uy uy 29 SO} “10J0dII(] 20ueI[dWod PANUNUOd AINSUS 0) $aINPasord
uewWj[eH ueLg Sunerodo pajuowojdwr pue padojoadd e
‘SO -oouer dwos amsuo
. doueridwo) 0] UONok JOO) PUB MB 11m juerduwoo
YUYLS oouedwWod UI 318 PUB PIMIIASI 21oM $21NPadold pue sa[ni ISy : A 1o 300} p gRilagt |

29 SOTYI ‘IO
ueWj[RH URLIg

jou are yey) doeyd ur sompasoid Funerado
PUE SO[TLI JOQUIOW PAYTIUIPI PUB PIMITAJY e

‘10°80 421104 W23ISAS WY pub MpT [ 03 Bulp.1033D S]0.13U0D [DUIdIUl pauawd]dull pub ‘Saunpasold bunp.aado pajuawajdul
pup padojaap ‘sajn.d paipja. uoisnjoul puv ‘Aunba ‘M1saa41p pailqiyoad paAowa. SDY J2qUIdW 3y J2YIdYM dUIUII2ID(] ‘SULIOJTUOIA] 2 S[0JUO)) [EUIJU]

PIYLIBA
Ae(q

(ssao0.4d ayy u1 pasn 22uapiad payuawn0p Afipuap)
ude [, UONIV Jo Arewrwing

(uoyvooj puv ap apnjou)

drqisuodsay
dLojduy

VN/N/A
Jduerdwo)

SNl

ONIIO.LINOIN
® STOYLINOD TVNYUHALNI




9Jo 9 a3eq

e IO QAIINIIXY JOIYD)
‘ (1@ §7:80 70T ‘€ unr) Auany yo1y
¥20Z ‘€ unp ANy Al
:Aq paroaddy
Aaeq 120130 douerdwo)
20z ‘L€ Re
STANLVYNIIS

sjuowaInbar A103e[N321/410IN38]S VO SUOTJBRPUIWOIA PAjudtud|duur
10U sey urured 19y31y Jo msul/Loudde se douerdwos Funuaaard si01oe]

suonepuaW0ddI Funuawd[duwr 19356 ddueIdwod SN

douerdwod S19N X



Update > DEI Compliance ECO Review
Checklist | AgriLife Extension

Final Audit Report 2024-06-03
Created: 2024-05-31
By: Stephanie Payton (stephanie.payton@ag.tamu.edu)
Status: Signed
Transaction ID: CBJCHBCAABAAMEPd654EZzES5mcYZrY 5|EuAgFqQHE0ZZw-

"Update > DEI Compliance ECO Review Checklist | AgriLife Ext
ension" History

" Document created by Stephanie Payton (stephanie.payton@ag.tamu.edu)

2024-05-31 - 4:55:58 PM GMT- IP address: 128.194.2.172

% Document emailed to Brian Halfman (brian.halfman@ag.tamu.edu) for signature
2024-05-31 - 4:56:02 PM GMT

. Email viewed by Brian Halfman (brian.halfman@ag.tamu.edu)
2024-05-31 - 4:56:22 PM GMT- IP address: 104.47.55.126

s Document e-signed by Brian Halfman (brian.halfman@ag.tamu.edu)
Signature Date: 2024-05-31 - 4:56:38 PM GMT - Time Source: server- IP address: 128.194.2.155

% Document emailed to Rick Avery (rick.avery@ag.tamu.edu) for signature
2024-05-31 - 4:56:39 PM GMT

. Email viewed by Rick Avery (rick.avery@ag.tamu.edu)
2024-06-03 - 1:24:50 PM GMT- IP address: 104.47.55.126

=y Document e-signed by Rick Avery (rick.avery@ag.tamu.edu)
Signature Date: 2024-06-03 - 1:25:15 PM GMT - Time Source: server- IP address: 128.194.2.183

& Agreement completed.
2024-06-03 - 1:25:15 PM GMT




OFFICE OF THE DIRECTOR

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M AgriLife Extension Services

Chief Executive Officer: Rick Avery, PhD

I certify, under penalty of perjury and the loss of funding to Texas A&M AgriLife Extension Services,
that Texas A&M AgriLife Extension Services has complied with the requirements in Tex. Educ. Code §
51.3525:

Vv

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of:

influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity,
other than through the use of color-blind and sex-neutral hiring processes in accordance with any applicable
state and federal antidiscrimination laws;

promoting differential treatment of or providing special benefits to individuals on the basis of race, color,
or ethnicity;

promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court order
or state or federal law; or

conducting trainings, programs, or activities designed or implemented in reference to race, color, ethnicity,
gender identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by this institution’s general counsel and the Texas Higher Education Coordinating
Board for the sole purpose of ensuring compliance with any applicable court order or state or federal law.

M I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as

required by federal law, hired or assigned an employee of the institution, or contracted with a third party to
perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

v

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and

Texas A&M AgriLife Extension Service
600 John Kimbrough Blvd., Ste. 509 | 7101 TAMU | College Station, Texas 77843-7101

Tel. 979.314.8202 | rick.avery@ag.tamu.edu | AgriLifeExtension.tamu.edu

The members of Texas A&M AgriLife will provide equal opportunities in programs and activities, education, and employment to all
persons regardless of race, color, sex, religion, national origin, age, disability, genetic information, veteran status, sexual orientation
or gender identity and will strive to achieve full and equal employment opportunity throughout Texas A&M AgriLife.

The Texas A&M University System, U.S. Department of Agriculture, and the County Commissioners Courts of Texas Cooperating



inclusion statement or give preferential consideration to any person based on the provision of a diversity,
equity, and inclusion statement.

|zll certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an
applicant for employment, an employee, or a participant in any function of the institution.

Izll certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as

required by federal law, require any person, as a condition of enrolling at the institution or performing any
institution function, to participate in diversity, equity, and inclusion training, which includes a training,
program, or activity designed or implemented in reference to race, color, ethnicity, gender identity, or
sexual orientation, unless the training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(i1).

EI certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies
and procedures for appropriately disciplining, including by termination, an employee or contractor of the
institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), t hat no state appropriations to this

“institution for fiscal year 2024-25 have been spent prior to submission of this certification report to the
Legislature and the Texas Higher Education Coordinating Board.

[¢1] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if

violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days
or become ineligible to receive formula funding increases, institutional enhancements, or exceptional items
during the state fiscal biennium immediately following the state fiscal biennium in which the determination
is made.

IE'I understand all complaints regarding any violations made by this institution will be sent to the State
Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M AgriLife
Extension Services has conducted the following:

e Conducted a review of all programs and activities, offices, personnel, and training sessions for
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation.

o Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance to
reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in August
2023.

e Developed and implemented operating procedures in line with the updated System policy and The
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting
documentation.






ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, Rick Avery , agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. I further agree my signature on this document is as valid as if [ signed
the document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I
elected to have signed electronically. Under penalty of perjury, [ herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

Kick Avery 8/15/24

Rick Avery (Aug 15, 2074 17:24 CDT)

Signature Date

Please check one:

{Z President / Director
[ Board Chair
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OFFICE OF THE DIRECTOR

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M AgriLife Research

Chief Executive Officer: Cliff Lamb, PhD

I certify, under penalty of perjury and the loss of funding to Texas A&M AgriLife Research, that Texas A&M
AgriLife Research has complied with the requirements in Tex. Educ. Code § 51.3525:

AL certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of:

¢ influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity,
other than through the use of color-blind and sex-neutral hiring processes in accordance with any
applicable state and federal antidiscrimination laws;

e promoting differential treatment of or providing special benefits to individuals on the basis of race,
color, or ethnicity;

e promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas
Higher Education Coordinating Board for the sole purpose of ensuring compliance with any applicable
court order or state or federal law; or

e conducting trainings, programs, or activities designed or implemented in reference to race, color,
ethnicity, gender identity, or sexual orientation, other than trainings, programs, or activities developed
by an attorney and approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court
order or state or federal law.

E:I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as required
by federal law, hired or assigned an employee of the institution, or contracted with a third party to perform the
duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

A certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and




inclusion statement or give preferential consideration to any person based on the provision of a diversity, equity,
and inclusion statement.

! certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an
applicant for employment, an employee, or a participant in any function of the institution.

W1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as
required by federal law, require any person, as a condition of enrolling at the institution or performing any
institution function, to participate in diversity, equity, and inclusion training, which includes a training,
program, or activity designed or implemented in reference to race, color, ethnicity, gender identity, or sexual
orientation, unless the training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(i1).

! certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies and
procedures for appropriately disciplining, including by termination, an employee or contractor of the institution
who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E).

@I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this institution for
iscal year 2024-25 have been spent prior to submission of this certification report to the Legislature and

the Texas Higher Education Coordinating Board.

IEI understand the State Auditor’s Office will conduct a compliance audit for this institution and if violations

of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days or become
ineligible to receive formula funding increases, institutional enhancements, or exceptional items during the
state fiscal biennium immediately following the state fiscal biennium in which the determination is made.

[ understand all complaints regarding any violations made by this institution will be sent to the State Auditor’s
fice for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M AgriLife
Research has conducted the following:

e Conducted a review of all programs and activities, offices, personnel, and training sessions for
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation.

o Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance
to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in
August 2023.

e Developed and implemented operating procedures in line with the updated System policy and The
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting
documentation.

e Participated in an audit review by The Texas A&M University System Department of Internal
Audit with the objective of evaluating actions taken by the institution to ensure compliance with
Tex. Educ. Code § 51.3525.
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, Cliff Lamb , agree and understand that by
signing the Electronic Signature Acknowledgment and Consent Form, that all electronic
signatures are the legal equivalent of my manual /handwritten signature and I consent to
be legally bound to this agreement. I further agree my signature on this document is as
valid as if I signed the document in writing. This is to be used in conjunction with the use of
the electronic signature for the submission of the SB17 Annual Certification required by
51.3525(e) that I elected to have signed electronically. Under penalty of perjury, [ herewith
affirm that my electronic signature was signed by myself with full knowledge and consent
and am legally bound to these terms and conditions.

Aug 16, 2024

Signature Date

Please check one:

{Z President / Director
] Board Chair



electronicsign_consentform (003)

Final Audit Report 2024-08-16
Created: 2024-08-16
By: Brian Halfman (brian.halfman@ag.tamu.edu)
Status: Signed
Transaction ID: CBJCHBCAABAABOKFOV7LIArwBB1QBHnulYc-IpHtYwTO

"electronicsign_consentform (003)" History

Document created by Brian Halfman (brian.halfman@ag.tamu.edu)
2024-08-16 - 4:54:29 PM GMT- IP address: 128.194.2.181

[ Document emailed to Cliff Lamb (cliff.lamb@ag.tamu.edu) for signature
2024-08-16 - 4:54:34 PM GMT

Email viewed by Cliff Lamb (cliff.lamb@ag.tamu.edu)
2024-08-16 - 5:10:36 PM GMT- IP address: 104.47.55.126

iy Document e-signed by Cliff Lamb (cliff.lamb@ag.tamu.edu)
Signature Date: 2024-08-16 - 5:10:47 PM GMT - Time Source: server- I[P address: 47.219.189.239

£} Agreement completed.
2024-08-16 - 5:10:47 PM GMT







Texas A&M Engineering Experiment
Station (TEES)

Date Submitted: 08/23/24
Pages: 16

Institution:

129
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W Texas A&M Engineering
5 Experiment Station

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, Robert Bishop , agree and understand that by signing the

Electronic Signature Acknowledgment and Consent Form, that all electronic
signatures are the legal equivalent of my manual/handwritten signature and I
consent to be legally bound to this agreement. I further agree my signature on this
document is as valid as if I signed the document in writing. This is to be used in
conjunction with the use of the electronic signature for the submission of the SB17
Annual Certification required by 51.3525(e) that I elected to have signed
electronically. Under penalty of perjury, I herewith affirm that my electronic
signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

Robert BiShop o 20240514 10:15115 0500 8/14/2024

Signature Date

Please check one:
@] President
] Board Chair







DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M Engineering Experiment Station (TEES)
Chief Executive Officer: Robert H. Bishop

I certify, under penalty of perjury and the loss of funding to Texas A&M Engineering Experiment
Station (TEES), that TEES has complied with the requirements in Tex. Educ. Code § 51.3525:

“v] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established purpose

of:

influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[(A] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or contracted
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in
Tex. Educ. Code § 51.3525(a).




Page 2

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training,
which includes a training, program, or activity designed or implemented in reference to race,

color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in
Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an

employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code
§ 51.3525(b)(1)(A)-(E).

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report to
the Legislature and the Texas Higher Education Coordinating Board.

I understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,
or exceptional items during the state fiscal biennium immediately following the state fiscal
biennium in which the determination is made.

I understand all complaints regarding any violations made by this institution will be sent to the
State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year TEES has
conducted the following:



Page 3

e Conducted a review of all programs and activities, offices, personnel, and training
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued
those found to be in violation.

e Updated The Texas A&M University System Policy 08.01 Civil Rights Protection
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was
adopted by the Board of Regents in August 2023.

e Developed and implemented operating procedures in line with the updated System
policy and The Texas A&M University System D.E.I. Compliance Operational
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See
attached compliance checklist as supporting documentation.

e Participated in an audit review by The Texas A&M University System Department
of Internal Audit with the objective of evaluating actions taken by the institution to
ensure compliance with Tex. Educ. Code § 51.3525.

Failure to return a certification form to the Texas Higher Education Coordinating Board by
September 1, 2024, will be considered an act of non-compliance with the law and can subject the
above referenced institution to all penalties allowed by law.

Robert BiShOp ose 25605 26 15005 0500~ 05/28/2024

Signature of Institution President/CEO Date




Texas A&M Engineering Extension Service
(TEEX)

Date Submitted: 08/23/24
Pages: 17

Institution:
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, /D’&s\/ \A (,O?C\V\ esq , agree and understand that by signing the
Electronic Signature Acknowledgrr’lent and Consent Form, that all electronic signatures are
the legal equivalent of my manual/handwritten signature and I consent to be legally bound
to this agreement. 1 further agree my signature on this document is as valid as if [ signed the
document in writing. This is to be used in conjunction with the use of the electronic
signature for the submission of the SB17 Annual Certificationre uiredb 51. 525 e that]
clected to have signed electronically. Under penalty of perjury, [ herewith affirm that my
electronic signature was signed by myself with full knowledge and consent and am legally
bound to these terms and conditions.

T s ol B[l [24

Signatu}c ~ Date

Please check one:

! President
(J Board Chair






Institution: Texas A&M Forest Service
Date Submitted: 08/23/24
Pages: 15
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TEXAS A&M

FOREST SERVICE

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M Forest Service
Chief Executive Officer: Al Davis

I certify, under penalty of perjury and the loss of funding to Texas A&M Forest Service, that Texas
A&M Forest Service has complied with the requirements in Tex. Educ. Code § 51.3525:

M certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,

except as required by federal law, have any office, division or unit with the established purpose
of:

¢ influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

e promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

e promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

e conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the

sole purpose of ensuring compliance with any applicable court order or state or federal
law.

m certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or contracted

with a third party to perform the duties of a diversity, equity, and inclusion office as defined in
Tex. Educ. Code § 51.3525(a).

200 Technology Way, College Station, TX 77845
(979) 458-6600 + Fax (979) 458-6610 - www.tfsweb.tamu.edu
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ﬁ'{” certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not,
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement.

m certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or

national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

W certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not,
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training,
which includes a training, program, or activity designed or implemented in reference to race,

color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in
Tex. Educ. Code § 51.3525(b)(1)(E)(i1).

Mﬁl certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an

employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code
§ 51.3525(b)(1)(A)-(E).

M I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for 2025 have been spent prior to submission of this certification report to the
Legislature and the Texas Higher Education Coordinating Board.

&fﬁﬂ understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,

or exceptional items during the state fiscal biennium immediately following the state fiscal
biennium in which the determination is made.

M [ understand all complaints regarding any violations made by this institution will be sent to the
State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M
Forest Service has conducted the following:
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e Conducted a review of all programs and activities, offices, personnel, and training
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued
those found to be in violation.

e Updated The Texas A&M University System Policy 08.01 Civil Rights Protection
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was
adopted by the Board of Regents in August 2023.

e Developed and implemented operating procedures in line with the updated System
policy and The Texas A&M University Sysfem D.E.I. Compliance Operational
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See
attached compliance checklist as supporting documentation.

e Participated in an audit review by The Texas A&M University System Department
of Intermal Audit with the objective of evaluating actions taken by the institution to
ensure compliance with Tex. Educ. Code § 51.3525.

Failure to return a certification form to the Texas Higher Education Coordinating Board by
September 1, 2024, will be considered an act of non-compliance with the law and can subject the
above referenced institution to all penalties allowed by law.

s

Signature of Institution President/CEO Daee! !

_Signamre of Board Chair Date




ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

[, _Alphonse G. Davis_, agree and understand that by signing the Electronic Signature
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent
of my manual/handwritten signature and I consent to be legally bound to this agreement. |
further agree my signature on this document is as valid as if I signed the document in
writing. This is to be used in conjunction with the use of the electronic signature for the
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have
signed electronically. Under penalty of perjury, | herewith affirm that my electronic
signature was signed by myself with full knowledge and consent and am legally bound to
these terms and conditions.

08/14/2024
Signature Date

Please check one:

XI President
] Board Chair
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