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6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution has 
conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal 
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions 



     
   

    
      

    

     
       

     
  

  

    
  

  
         

           
     

 
 

       

 
 
 

 
  

     
  

    
     

   

    
       

     
  

    
  

  
         

          
     

       

 

 
  

in reviewing their current practices and policies and provide guidance to aid institutions with 
implementing the bill’s requirements. 

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding 
questions related to SB 17. This Guidance Document is available on the TTUS Office of General 
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on 
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On 
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17 
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each 
component institution. 

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance. 

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity, 
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that 
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual 
meeting to answer any SB 17 related questions that component institutions may have to ensure 
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete. 

Sincerely, 

Ronnie Hawkins Digitally signed by Ronnie Hawkins 
Date: 2024.08.09 09:23:42 -05'00' 

Ronnie D. Hawkins, Jr., Lt Gen (ret), USAF 
President 
Angelo State University 



   
 

 

 

 

 

    

    

   

   

          
            

         

         
    

   
   
    
      

 
   

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

 

   

  

  

  

          
            

        

         
   

   
  
    
      

  

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX  79409-2011 | T 806.742.2161 | F 806.742.4345 



   
 

         
        

    
 

        
      

        
    

          
 

  

        
         

    
     

           
 

         
      

   

               
          

  

            
       

       
         

   

    
 

 
 

               
      

          
          

               
  

 
        

     
             

          
            

      

     
            

         
        

    
 

        
      

        
    

          
 

  

        
         

    
     

           
 

         
      

   

               
          

  

            
       

       
         

   

    
 

 

               
     

          
          

               
  

        
     

             
          

            
     

     
            

5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX  79409-2011 | T 806.742.2161 | F 806.742.4345 



force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor

1508  K noxville Avenue, Suite 302 |  Box 42011 |  Lubbock, TX  79 409 -2011 |  T 8 06.742.2161 |  F 8 06.742.4345 
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Dr. Jaime Taylor, Lamar University, agree and understand that by signing the Electronic 
Signature Acknowledgment and Consent Form, that all electronic signatures are the legal 
equivalent of my manual/handwritten signature and I consent to be legally bound to this 
agreement. I further agree my signature on this document is as valid as if I signed the 
document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I 
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am legally 
bound to these terms and conditions. 

8/8/2024 

Signatur~ DateRVb 
Please check one: 

08 President 
□ Board Chair 





I certify, under penalty of perjury and the loss of funding to my institution {listed below) that my 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Lamar University 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of influencing hiring or employment practices at the institution with respect to race, 
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting differential treatment of or providing special benefits to individuals on 
the basis of race, color, or ethnicity. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting policies or procedures designed or implemented in reference to race, 
color, or ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law; or 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of conducting trainings, programs, or activities designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(8), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or 
contracted with a third party to perform the duties of a diversity, equity, and inclusion office 
as defined in Tex. Educ. Code§ 51.3525(a). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person 
based on the provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant for employment, an employee, or a participant in any 
function of the institution. 

Office of the President 
P.O. Box 10001 • Beaumont, TX 77710 • Phone (409)880-8405 



[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the 
institution or performing any institution function, to participate in diversity, equity, and 
inclusion training, which includes a training, program, or activity designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training 
meets the exception in Tex. Educ. Code§ 51.3525(b)(1)(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code§ 51.3525(b)(1 )(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report for 
FY24 to the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following 
the state fiscal biennium in which the determination is made. 

[X] I understand the Coordinating Board will forward all complaints regarding an institution's 
violation of Tex. Educ. Code§ 51.3525 to the State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

• Notified community stakeholders about SB 17 prohibitions . 

• Held leadership meetings to discuss implementation of SB 17 . 

• Conducted a self-assessment to identify DEi departments, offices, programs, or 
initiatives. 

• Closed DEi departments or offices, specifically dissolving the former Division of 
Diversity, Inclusion, and Community Relations. 

• Eliminated all DEi-reiated committees and programs housed within other offices . 

• Reviewed third-party training contracts and discontinued any aspects of those contracts 
that consisted of prohibited DEi activities. 

• Reviewed job descriptions to ensure DEi duties were not assigned to anyone . 

• Reviewed its website and removed non-compliant web materials . 

• Adopted a University policy that prohibits DEi offices, officers, programs, initiatives, and 
provides for disciplinary action, up to and including termination, against anyone who 
violates the policy. 

• Reviewed mandatory training materials and removed or deactivat.ed any material 
containing prohibited DEi components. 

• Initiated a high-level review and approval of training by the Associate VP in Human 
Resources. 

• Adheres to its non-discrimination policies, which are based on state and federal law, and 
which prohibit consideration of race, sex, color, ethnicity, or national origin in 
employment decisions. 

• Requires employees to complete EEO/Civil Rights training provided by the Texas 
Workforce Commission upon hire and every two years thereafter. 

Page 2 of 3 



 

• Training for search committee and hiring managers contain best practices for making 
merit-based hiring decisions. 

• Manages employee recruitment and hiring through the Human Resources department, 
which oversees and reviews the hiring process for all departments consistent with best 
practices for avoiding bias and making merit-based hiring decisions. 

• Complied with the directive issued by Chancellor McCall on March 2, 2023, to 
immediately eliminate the use or consideration of a diversity statement in all hiring 
practices and to review campus policies and, if necessary, modify policies to ensure 
compliance. University leadership, including leadership in the Human Resource 
department, were notified of the prohibition on the use of diversity statements. Lamar 
University's Office of Human Resources & Talent Management reviews all University job 
postings to ensure diversity statements are not solicited or considered. 

• Reviewed scholarships and grants to ensure eligibility/award criteria did not give 
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with 
donors/grantors to modify criteria or suspend awards until modifications were in place for 
those scholarships/grants where criteria did not comply with SB 17. 

• Actively participated in the system-wide internal audit, which included: 
• reviewing policies designed to ensure compliance with SB 17, 
• determining what actions were taken to eliminate/close DEi-

reiated programs/offices (where applicable) and analyzing resultant personnel 
actions, 

• reviewing the position descriptions/job duties of and interviewing personnel who 
transitioned from performing DEi-reiated activities to new roles, 

• reviewing hiring protocols, job postings, and trainings, 
• observing campus signage, 
• performing searches of websites for potential non-compliant information, 
• reviewing departmental and program operations, and 
• testing expenditures. 

• Lamar University remains committed to ensuring continued compliance with provisions 
of SB 17. 

[X] I certify that all information in this submission is true, accurate, and complete. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all p~nalties J(owed by law. 

Signature of Institution President: (t;\ ~ 'fnA 
Date: R{E/2f Jvvvt •1fL 

Signature of,Boarg yhair: 
Date: ~tf 2y-, 

Page 3 of 3 
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Office of Internal Audit

Senate Bill 17 Audit Report

August 2, 2024

Carole M. Fox, CPA
Chief Audit Executive, Texas State University System

Ramona Stricklan, CIA, CFE
System Director

Kelly Blissett, CPA, MBA
Director

Mike Miller, CIA, CGAP
Director

Marylyn Byrd, CPA, CIA, MBA
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EXECUTIVE SUMMARY 

The Office of Internal Audit has completed an audit of The Texas State University System's 
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code, 
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These 
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in 
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began 
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel 
in June 2023. 

The audit determined that as of the date of this report, the TSUS and its member institutions 
have taken action and implemented procedures to comply with requirements outlined in 
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one 
member institution had unintentional errors in a limited number of private scholarships. 

No evidence was identified or brought to our attention during the audit that would indicate 
systemic, deliberate non-compliance. 

BACKGROUND INFORMATION 

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions 
of higher education do not, except as required by federal law: 

(A) establish or maintain a diversity, equity, and inclusion (DEI) office; 
(B) hire or assign an employee of the institution or contract with a third party to perform the 

duties of a diversity, equity, and inclusion office; 
(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion 

statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement; 

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the 
institution; or 

(E) require as a condition of enrolling at the institution or performing any institution function 
any person to participate in diversity, equity, and inclusion training, which: 
(i) includes a training, program, or activity designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation; and 
(ii) does not include a training, program, or activity developed by an attorney and 

approved in writing by the institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Section 51.3525(b)(1). 

OBSERVATIONS 

The audit determined: 
 Policies required by SB 17 have been adopted by the TSUS Board of Regents and its 

member institutions. 
 Appropriate actions were taken to eliminate/close DEI-related programs/offices at 

member institutions where such offices/programs existed prior to January 1, 2024. 
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 Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEI-related 
activities. In cases where DEI-related duties were assigned to individuals in addition to 
their regular duties, DEI-related duties were eliminated and removed from job 
descriptions. 

 Management at member institutions reviewed hiring protocols, job postings, and training 
courses and took appropriate actions where applicable to ensure compliance. 

 Campus signage reflecting DEI offices/programs/activities was removed. 
 Scholarships, grants, and donor agreements with eligibility criteria based in whole or in 

part on race, sex, color, ethnicity, or national origin have been modified, suspended, or 
opened to anyone who meets other non-prohibited eligibility criteria except as noted in 
this report. 

 Processes were established and action taken where deemed necessary to remove 
references to DEI-related activities/programs from websites (unless clearly archival or 
related to academic course instruction, scholarly research/creative work, guest 
speakers/performers on short-term engagements, programs/activities to enhance 
student academic achievement or postgraduate outcomes, data collection, or student 
recruitment/admissions). 

 No exceptions were noted in tests of expenditures. 
 Each of the direct reports to the Presidents initiated reviews of departmental accounts to 

determine if scholarships, grants, and enrichment programs/stipends contained selection 
criteria based on (or included references to) race, sex, color, ethnicity, or national origin. 

 In support of the Presidents' attestations to the Texas Higher Education Coordinating 
Board, executive management (Vice Presidents/direct reports to the Presidents) 
provided attestations (under penalty of perjury) regarding compliance with SB 17 in 
operations under their purview. In many instances, executive management required 
certain subordinates to provide similar attestations internally. 

Throughout the audit, management was fully engaged, cooperative, and immediately corrected 
identified errors with the exception of unintentional errors occurring at one member institution 
relating to the award of certain private scholarships where the eligibility criteria for such awards 
was based on race, sex, color, ethnicity or national origin. The member institution awarded and 
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the 
result of not only a lack of communication but miscommunication, as well as limitations in the 
member institution's automated system for disbursing aid. Management has taken corrective 
action to ensure future non-compliance does not occur. 

We would like to thank and acknowledge leadership at System Administration and the 
Presidents and executive leadership at the member institutions for their assistance and the 
unprecedented degree of direct involvement and interaction during the audit. 
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APPENDIX A 

OBJECTIVES & SCOPE 

The overall objective of the audit was to determine if The Texas State University System (TSUS) 
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51, 
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion 
Initiatives. 

The audit focused on activities that occurred at member institutions to ensure compliance with 
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were 
not reviewed because they are specifically excluded by statute: 
 academic course instruction, 
 scholarly research/creative work, 
 guest speakers/performers on short-term engagements, 
 programs/activities to enhance student academic achievement or postgraduate 

outcomes, 
 data collection, and 
 student recruitment/admissions. 

The audit period encompassed May 23, 2023 through August 2, 2024. 

The audit was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing. 

METHODOLOGY 

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating 
responses to questionnaires developed specifically for the audit; conducting interviews; 
observing processes and data contained in automated systems; reviewing donor agreements, 
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter; 
reviewing applicable policies and procedures; evaluating processes related to monitoring 
websites and social media; and performing keyword searches on websites for non-compliant 
information. 

Specifically, a standard audit program that could be tailored to circumstances at each member 
institution was developed and deployed; the program included, but was not limited to, gathering 
sufficient evidence to: 
 Determine the instructions provided to institutional executive leadership, faculty, and staff 

regarding implementation of SB 17 and the communication(s) to departments regarding 
their responsibilities for ensuring full compliance with SB 17. 

 Determine the steps taken to identify and discontinue the activities of any DEI office or 
contracts with third-party vendors that previously performed the duties of a DEI office. 

 Determine the steps taken to reassign or eliminate employee positions that were 
responsible for performing DEI duties or services. For employee positions that were 
reassigned (or in cases where DEI-related duties were added to employees' area of 
responsibility and then removed), determine whether job duties or job descriptions were 
updated accordingly. 
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 Determine whether member institutions were not compelling, requiring, inducing, or 
soliciting individuals to provide a DEI statement and to confirm that member institutions 
were not giving preferential consideration to any person based on the person's 
(unsolicited) provision of a DEI statement. 

 Determine whether preference was not being given on the basis of race, sex, color, 
ethnicity, or national origin to an applicant for employment, an employee, or a participant 
(including students) in any function of the member institutions, including receipt of 
scholarships, grants, and/or stipends or other benefits. 

 Determine whether individuals were required to participate in DEI training as a condition of 
enrolling at the member institutions or performing any institutional function except training 
developed and approved by the TSUS Office of General Counsel in accordance with a 
court order or state or federal law. 

 Determine whether documented policies and procedures were reviewed and updated as 
necessary to remove references to prohibited activities and that they aligned with 
Education Code 51.3525 requirements. 

 Determine whether member institutions adopted a policy and implemented a procedure to 
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII, 
Paragraph 5, including procedures for disciplining, including by termination, employees or 
contractors who violate Education Code 51.3525 requirements. 

 Determine the procedures/activities performed to remove references related to prohibited 
activities on institutional websites (including documents) and social media accounts and to 
verify that remaining website content is compliant. 

 Determine whether action was taken to ensure signage (office titles, building/elevator 
directories, printed materials such as flyers) referencing prohibited activities has been 
removed. 

 Determine whether the expenditures tested were compliant with applicable provisions of 
the statute. 

 Determine that no instances of non-compliance were reported by executive management 
in attestations provided during the audit. 
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MEMORANDUM 

From: Stacia L. Haynie, President, Midwestern State University 

To: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

Re: SB 17 Certification Submission for Midwestern State University 

Date: August 14, 2024 

Institution Contact Name: Debbie Barrow, Chief of Staff 

Institution Contact Email Address: Debbie.barrow@msutexas.edu 

I certify, under penalty of perjury and the loss of funding to my institution (listed below), that my 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by this institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law; or 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by this institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 



       
       

   

       
     

       

       

 

        
        

   
    

          

      
     

  

       
         

 

        
        

      
        

    

  

 

          
     

          
          

               
  

      
    

            
        

           
     

         
        

    
 

         
      

        
 

         
 

  

          
         

    
     

           
 

        
      

   

         
          

  

          
         

       
         

     

    
 

 

          
    

          
          

               
  

        
     

             
         

            
      

5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution has 
conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 



            
           
         

       
        

   

        
           

     

         
     

  
     

 
 

          
        

           
       

 

          

  
  

 
  

              
            
          

        
         

    

          
           

      

           
      

   
      

 

   
  

            
         

           
        

  

         

 

__________________________________      

Stacia L. Haynie, President 
Midwestern State University 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 
force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal 
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions 
in reviewing their current practices and policies and provide guidance to aid institutions with 
implementing the bill’s requirements. 

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding 
questions related to SB 17. This Guidance Document is available on the TTUS Office of General 
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on 
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On 
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17 
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each 
component institution. 

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance. 

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity, 
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that 
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual 
meeting to answer any SB 17 related questions that component institutions may have to ensure 
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

 _______8/13/24__________________________ 

Date 



   
 

 

 

 

 

    

    

   

   

          
            

         

         
    

   
   
    
      

 
   

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

 

   

  

  

  

          
            

        

         
   

   
  
    
      

  

          
       

            
        

    

          
        

           
 

          
        

         
           

        
    

          
         

     
      

            
              

   

MEMORANDUM 

From: Mark Griffin, Chairman of the Texas Tech University System Board of Regents 

To: Texas Higher Education Coordinating Board 

Re: SB 17 Certification Submission for Texas Tech University System and Component Institutions 

Date: August 19, 2024 

On behalf of Texas Tech University System, Texas Tech University, Texas Tech University Health 
Sciences Center, Texas Tech University Health Sciences Center at El Paso, Angelo State University, and 
Midwestern State University, as certified to me, I certify as follows for each institution: 

I certify, under penalty of perjury and the loss of funding to my institutions (listed below), that each 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Texas Tech University System 
Texas Tech University 
Texas Tech University Health Sciences Center 
Texas Tech University Health Sciences Center at El Paso 
Angelo State University 
Midwestern State University 

1. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of influencing 
hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring processes in accordance with any applicable state 
and federal antidiscrimination laws. 

2. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
differential treatment of or providing special benefits to individuals on the basis of race, color, or 
ethnicity. 

3. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of promoting 
policies or procedures designed or implemented in reference to race, color, or ethnicity, other than 
policies or procedures approved in writing by each institution’s general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court 
order or state or federal law. 

4. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), each institution does not, except as 
required by federal law, have any office, division or unit with the established purpose of conducting 
trainings, programs, or activities designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney 
and approved in writing by each institution’s general counsel and the Texas Higher Education 
Coordinating Board for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law. 

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX  79409-2011 | T 806.742.2161 | F 806.742.4345 



   
 

         
        

    
 

        
      

        
    

          
 

  

        
         

    
     

           
 

         
      

   

               
          

  

            
       

       
         

   

    
 

 
 

               
      

          
          

               
  

 
        

     
             

          
            

      

     
            

         
        

    
 

        
      

        
    

          
 

  

        
         

    
     

           
 

         
      

   

               
          

  

            
       

       
         

   

    
 

 

               
     

          
          

               
  

        
     

             
          

            
     

     
            

5. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), each institution has not, except as 
required by federal law, hired or assigned an employee of the institution, or contracted with a third 
party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 
51.3525(a). 

6. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), each institution does not, except as 
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, 
and inclusion statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement. 

7. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), each institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to 
an applicant for employment, an employee, or a participant in any function of the institution. 

8. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), each institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing 
any institution function, to participate in diversity, equity, and inclusion training, which includes a 
training, program, or activity designed or implemented in reference to race, color, ethnicity, gender 
identity, or sexual orientation, unless the training meets the exception in Tex. Educ. Code § 
51.3525(b)(1)(E)(ii). 

9. I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that each institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

10. I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to each 
institution for FY25 have been spent prior to submission of this certification report for FY24 to the 
Legislature and the Texas Higher Education Coordinating Board. 

11. I understand the State Auditor’s Office will conduct a compliance audit for each institution and if 
violations of Tex. Educ. Code § 51.3525 are found, each institution must cure the violation within 180 
days or become ineligible to receive formula funding increases, institutional enhancements, or 
exceptional items during the state fiscal biennium immediately following the state fiscal biennium in 
which the determination is made. 

12. I understand the Coordinating Board will forward all complaints regarding an institution’s violation of 
Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 

Institutional Actions to Comply with Tex. Educ. Code § 51.3525 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas Tech University 
System and its component institutions have conducted the following actions to comply with the statute: 

TTUS and its system components have taken comprehensive measures to ensure full compliance with the 
requirements and provisions set forth in SB 17. It would be impossible to describe each and every action 
taken to ensure compliance with SB 17; however, from a high level, our efforts have included, but are not 
limited to, the following: 

1. Upon SB 17 being signed by Governor Abbott on June 17, 2024, the TTUS administrative team 
promptly reviewed the contents to understand its implications thoroughly. In fact, in anticipation 
of SB 17 being signed by Governor Abbott, TTUS issued a legal memorandum to all of its 
component institutions on June 8, 2023 outlining the provisions of SB 17 and to discuss next steps 
to ensure compliance with the bill’s provisions. This memo is available on the TTUS Office of 
General Counsel website and can be accessed here. 

2. TTUS developed an implementation plan to review and align its policies, operations, trainings, and 
programs with the requirements set forth in SB 17. As part of this plan, TTUS assembled a task 

1508 Knoxville Avenue, Suite 302 | Box 42011 | Lubbock, TX  79409-2011 | T 806.742.2161 | F 806.742.4345 



force with representatives from the TTUS Office of General Counsel, TTUS Office of Equal
Opportunity, and the TTUS Office of Governmental Relations to assist the component institutions
in reviewing their current practices and policies and provide guidance to aid institutions with
implementing the bill’s requirements.

3. On September 14, 2023 TTUS issued a Guidance Document for faculty and staff regarding
questions related to SB 17. This Guidance Document is available on the TTUS Office of General
Counsel website and can be accessed here. 

4. As part of the implementation plan, the TTUS task force reviewed and provided analysis on
approximately 500 SB 17 inquiries and questions submitted by TTUS component institutions. On
September 27, 2023, the task force’s recommendations and analysis of these more than 500 SB 17
inquiries and questions were incorporated into a detailed spreadsheet and distributed to each
component institution.  

5. Institutional SB 17 Audit Reports have been completed and issued to component institutions with 
auditor’s recommended action plans to ensure sustained compliance.

6. The TTUS Office of General Counsel, in consultation with the TTUS Office of Equal Opportunity,
and the TTUS Office of Governmental Relations, provides advice and guidance on questions that
continue to arise. To this end, the TTUS Office of General Counsel has a standing weekly virtual
meeting to answer any SB 17 related questions that component institutions may have to ensure
compliance with the Bill’s provisions. 

I certify that all information in this submission is true, accurate, and complete.

Kind regards,

Mark Griffin, Chairman

Board of Regents, Texas Tech University System

Date Signed: August 19, 2024 

cc: Tedd L. Mitchell, M.D., Chancellor

1508  K noxville Avenue, Suite 302 |  Box 42011 |  Lubbock, TX  79 409 -2011 |  T 8 06.742.2161 |  F 8 06.742.4345 
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Institution: Prairie View A&M University 

Date Submitted: 08/23/24 
Pages: 16 

 
 





 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
  

 
 

 

 
 

 

 

 
  

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 

  
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

  
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

  
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

H
U

M
A

N
 R

E
S

O
U

R
C

E
S

 
M

ee
ts

 
C

om
p

li
an

ce
? 

Y
/N

/N
A

 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

D
E

I 
R

el
at

ed
 O

ff
ic

es
 a

nd
 T

h
ir

d
-P

ar
ty

 C
on

tr
ac

ts
: D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
co

m
pl

ie
d 

w
it

h 
th

e 
el

im
in

at
io

n 
of

 d
ep

ar
tm

en
ts

, d
iv

is
io

ns
, a

nd
/o

r 
of

fic
es

 th
at

 
vi

ol
at

e 
th

e 
D

EI
 L

aw
 a

s 
im

pl
em

en
te

d 
by

 S
ys

te
m

 P
ol

ic
y 

08
.0

1,
 C

iv
il 

R
ig

ht
s 

Co
m

pl
ia

nc
e 

an
d 

Pr
ot

ec
ti

on
s. 

Id
en

ti
fi

ed
 o

ff
ic

es
, d

iv
is

io
ns

, o
r 

ot
he

r 
un

it
s 

th
at

 
ar

e 
re

sp
on

si
bl

e 
fo

r 
di

ve
rs

it
y,

 e
qu

it
y,

 a
nd

 
in

cl
us

io
n 

in
it

ia
ti

ve
s 

an
d 

to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

T
he

re
 w

er
e 

no
 o

ff
ic

es
/u

ni
ts

 id
en

ti
fi

ed
 w

it
h 

re
sp

on
si

bi
lit

y 
fo

r 
di

ve
rs

it
y,

 e
qu

it
y 

an
d 

in
cl

us
io

n 
on

 th
e 

ca
m

pu
s.

 P
V

A
M

U
 h

as
 n

ot
 

ha
d 

a 
D

E
I 

of
fi

ce
 o

n 
ca

m
pu

s.
 

6/
3/

20
24

 

Id
en

ti
fi

ed
 th

ir
d-

pa
rt

y 
ve

nd
or

s 
pe

rf
or

m
in

g 
th

e 
du

tie
s 

of
 a

 d
iv

er
si

ty
, e

qu
it

y,
 a

nd
 in

cl
us

io
n 

of
fi

ce
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 
M

s.
 C

he
ry

l G
re

en
e,

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

H
um

an
 R

es
ou

rc
es

 

P
V

A
M

U
 d

oe
s 

no
t h

av
e 

an
y 

co
nt

ra
ct

s 
w

it
h 

th
ir

d-
pa

rt
y 

ve
nd

or
s 

pe
rf

or
m

in
g 

th
e 

du
ti

es
 o

f 
a 

di
ve

rs
it

y,
 e

qu
it

y,
 a

nd
 in

cl
us

io
n 

of
fi

ce
. 

W
e 

id
en

ti
fi

ed
 jo

b 
po

st
in

g 
si

te
s 

in
 u

se
 th

at
 m

ay
 h

av
e 

vi
ol

at
ed

 th
e 

D
E

I 
L

aw
, P

V
A

M
U

 n
o 

lo
ng

er
 p

os
ts

 o
n 

th
os

e 
w

eb
si

te
s 

(B
la

ck
si

nH
ig

he
rE

d.
co

m
 a

nd
 D

iv
er

se
E

du
ca

ti
on

.c
om

).
 

6/
3/

20
24

 

P
er

so
nn

el
: 

D
et

er
m

in
e 

w
he

th
er

 th
e 

m
em

be
r 

ha
s 

co
m

pl
ie

d 
w

it
h 

th
e 

re
st

ri
ct

io
n 

on
 h

ir
in

g 
or

 a
ss

ig
ni

ng
 e

m
pl

oy
ee

s 
to

 p
er

fo
rm

 th
e 

du
ti

es
 o

f d
iv

er
si

ty
, e

qu
it

y,
 a

nd
 

in
cl

us
io

n.
 

Id
en

ti
fi

ed
 a

ct
iv

e 
pe

rs
on

ne
l w

it
h 

re
sp

on
si

bi
lit

ie
s 

fo
r 

pe
rf

or
m

in
g 

di
ve

rs
it

y,
 

eq
ui

ty
, a

nd
 in

cl
us

io
n 

fu
nc

ti
on

s 
an

d 
to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 th

e 
ac

ti
ve

 p
os

it
io

n 
li

st
 g

en
er

at
ed

 b
y 

H
um

an
 R

es
ou

rc
es

 
(4

/2
6/

20
24

) 
an

d 
ra

nd
om

ly
 s

el
ec

te
d 

po
si

ti
on

s 
on

 th
e 

li
st

 to
 v

er
if

y 
no

 p
ro

hi
bi

tiv
e 

D
E

I 
la

ng
ua

ge
 w

as
 p

re
se

nt
. R

ev
ie

w
ed

 th
e 

fo
ll

ow
in

g 
po

si
tio

ns
: P

-1
12

57
2 

St
ud

en
t H

ou
rl

y 
A

ss
t –

 A
m

be
r 

M
.; 

P
-1

85
57

9 
G

ra
d 

A
ss

t.R
es

ea
rc

h 
G

be
nr

o 
O

.; 
P

06
71

1 
D

ir
ec

to
r,

 
A

th
le

tic
 A

ca
de

m
ic

 S
er

vi
ce

s 
N

ar
le

sk
i W

. a
nd

 P
12

17
12

 A
ss

t, 
P

ro
fe

ss
or

 R
om

an
 K

. 

6/
4/

20
24

 

Id
en

ti
fi

ed
 u

na
llo

w
ab

le
 p

er
so

nn
el

 d
ut

ie
s 

w
it

hi
n 

ac
ti

ve
 a

nd
 in

ac
ti

ve
 jo

b 
de

sc
ri

pt
io

ns
 a

nd
 

w
or

ki
ng

 te
m

pl
at

es
 f

or
 la

ng
ua

ge
 th

at
 v

io
la

te
s 

D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 d

ut
ie

s 
of

 b
ot

h 
ac

ti
ve

 a
nd

 in
ac

ti
ve

 jo
b 

de
sc

ri
pt

io
ns

 f
or

 
an

y 
la

ng
ua

ge
 th

at
 w

ou
ld

 v
io

la
te

 th
e 

D
E

I 
L

aw
. N

on
e 

w
er

e 
fo

un
d.

 
I 

re
vi

ew
ed

 th
e 

fo
llo

w
in

g 
ac

tiv
e 

jo
bs

: P
06

25
1 

A
ss

t. 
P

ro
fe

ss
or

 
Ju

st
in

 B
., 

P
18

56
32

 S
tu

de
nt

 R
es

ea
rc

h 
A

ss
t. 

Ja
rr

el
l R

., 
P

53
27

8 
E

du
ca

tio
n 

A
br

oa
d 

A
dv

is
or

 I
 Z

ac
ha

ry
 D

. a
nd

 in
ac

ti
ve

 jo
bs

: 
P

16
83

44
 A

dj
un

ct
 I

ns
tr

uc
to

r 
P

ol
iti

ca
l S

ci
en

ce
 U

nf
ill

ed
 u

pd
at

ed
 

05
/2

02
4,

 P
17

74
13

 M
ul

ti
m

ed
ia

 P
ro

du
ct

io
n 

Sp
ec

ia
lis

t U
nf

ill
ed

 
04

/2
02

4,
 P

17
74

14
 A

ca
de

m
ic

 A
dv

is
or

 I
I 

U
nf

il
le

d 
05

/2
02

4 
an

d 
P

10
94

21
 A

dm
in

is
tr

at
iv

e 
A

ss
oc

ia
te

 I
I 

(A
ca

de
m

ic
 A

dv
is

in
g 

Se
rv

ic
es

 U
nf

ill
ed

 –
 H

ir
in

g 
in

 p
ro

ce
ss

.H
R

 w
ill

 e
ns

ur
e 

th
e 

po
si

tio
n 

is
 c

om
pl

ia
nt

 w
he

n 
fi

lle
d.

 S
ys

te
m

 I
nt

er
na

l A
ud

it
 w

as
 a

dv
is

ed
 o

f 
th

e 
in

ab
il

it
y 

to
 u

pd
at

e 
po

si
ti

on
 d

es
cr

ip
ti

on
s 

th
at

 a
re

 in
 p

ro
ce

ss
 o

f 
be

in
g 

fi
ll

ed
. 

6/
4/

20
24

 

P
ag

e 
2 

of
11

 



 

 
 

 
 

 
 

 
 

  
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

  

 
 

 
  

 
 

 
 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

Id
en

ti
fi

ed
 e

m
pl

oy
ee

 f
un

di
ng

 s
ou

rc
es

 th
at

 
vi

ol
at

e 
D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 th

e 
li

st
 o

f 
H

R
 a

cc
ou

nt
s 

an
d 

de
te

rm
in

ed
 n

on
e 

w
ou

ld
 

vi
ol

at
e 

th
e 

D
E

I 
L

aw
. 

6/
3/

20
24

 

H
ir

in
g 

an
d 

E
m

p
lo

ym
en

t 
P

ra
ct

ic
es

 a
nd

 P
ro

ce
du

re
s:

 D
et

er
m

in
e 

w
he

th
er

 m
em

be
r 

hi
ri

ng
 a

nd
 e

m
pl

oy
m

en
t p

ra
ct

ic
es

 a
nd

 p
ro

ce
du

re
s 

ha
ve

 b
ee

n 
up

da
te

d 
to

 e
xc

lu
de

 
re

qu
ir

em
en

ts
 fo

r 
D

EI
 s

ta
te

m
en

ts
 a

nd
 d

o 
no

t p
ro

vi
de

 s
pe

ci
al

 b
en

ef
it

 o
r 

pr
om

ot
e 

pr
ef

er
en

ti
al

 tr
ea

tm
en

t o
n 

th
e 

ba
si

s 
of

 r
ac

e,
 s

ex
, c

ol
or

, e
th

ni
ci

ty
, o

r 
na

ti
on

al
 

or
ig

in
 to

 a
n 

ap
pl

ic
an

t f
or

 e
m

pl
oy

m
en

t, 
an

 e
m

pl
oy

ee
, o

r 
a 

pa
rt

ic
ip

an
t i

n 
an

y 
fu

nc
ti

on
 o

f t
he

 in
st

it
ut

io
n 

re
la

ti
ng

 to
 th

is
 p

ro
ce

ss
. 

R
ev

ie
w

ed
 h

ir
in

g 
an

d 
em

pl
oy

m
en

t d
oc

um
en

ts
 

an
d 

m
at

er
ia

ls
, t

o 
in

cl
ud

e 
ru

br
ic

s 
an

d 
m

at
ri

ce
s,

 
an

d 
id

en
ti

fi
ed

 p
ro

hi
bi

te
d 

la
ng

ua
ge

, 
re

qu
ir

em
en

ts
, p

ra
ct

ic
es

 a
nd

/o
r 

pr
oc

ed
ur

es
 

to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 (

Se
e 

D
E

I 
La

w
 O

pe
ra

ti
on

s 
M

an
ua

l u
nd

er
 I

V
. 

M
on

it
or

in
g,

 S
ec

ti
on

 B
, I

te
m

 2
c 

fo
r 

a 
co

m
pr

eh
en

si
ve

 li
st

.)
 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 h

ir
in

g 
do

cu
m

en
ts

 f
or

 th
e 

A
th

le
tic

s 
C

om
pl

ia
nc

e,
 

R
07

34
04

 A
th

le
tic

 C
om

pl
ia

nc
e 

O
ff

ic
er

 p
os

iti
on

. T
he

 f
ol

lo
w

in
g 

do
cu

m
en

ts
 w

er
e 

re
qu

es
te

d:
 S

ta
nd

ar
d 

In
te

rv
ie

w
 Q

ue
st

io
nn

ai
re

, 
In

te
rv

ie
w

 M
at

ri
x,

 P
er

so
nn

el
 H

ir
in

g 
Fo

rm
, r

ef
er

en
ce

 c
he

ck
 

qu
es

ti
on

s,
 p

os
iti

on
 jo

b 
de

sc
ri

pt
io

n,
 a

nd
 th

e 
ap

pl
ic

an
t l

is
t. 

6/
3/

20
24

 

R
ev

ie
w

ed
 p

er
fo

rm
an

ce
 e

va
lu

at
io

n 
to

ol
s 

an
d 

m
et

ri
cs

, d
oc

um
en

ts
 a

nd
 f

or
m

s 
fo

r 
pr

om
ot

io
ns

, m
er

it 
in

cr
ea

se
s,

 a
nd

 e
qu

it
y 

ad
ju

st
m

en
ts

, a
nd

 a
ll

 r
el

at
ed

 p
ro

ce
du

re
s;

 
id

en
ti

fi
ed

 p
ro

hi
bi

te
d 

la
ng

ua
ge

 a
nd

/o
r 

re
qu

ir
em

en
ts

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 th

e 
P

er
fo

rm
an

ce
 E

va
lu

at
io

n 
to

ol
 a

nd
 f

ou
nd

 n
o 

pr
oh

ib
iti

ve
 la

ng
ua

ge
. T

he
re

 a
re

 n
o 

sp
ec

if
ic

 f
or

m
s 

fo
r 

m
er

it
 

in
cr

ea
se

s 
an

d 
th

e 
un

iv
er

si
ty

 d
oe

s 
no

t h
av

e 
sp

ec
if

ic
 f

or
m

s 
fo

r 
pr

om
ot

io
ns

 o
r 

eq
ui

ty
 a

dj
us

tm
en

ts
. 

6/
3/

20
24

 

Im
pl

em
en

te
d 

a 
sy

st
em

 o
f 

sy
st

em
ic

 e
va

lu
at

io
n 

an
d 

re
vi

ew
 to

 v
et

 p
ro

po
se

d 
po

si
tio

ns
, 

pr
oc

es
se

s,
 a

nd
 m

at
er

ia
ls

 to
 e

ns
ur

e 
th

ey
 m

ee
t 

co
m

pl
ia

nc
e 

pr
io

r 
to

 p
ub

lic
at

io
n.

 
Y

 
M

s.
 C

he
ry

l G
re

en
e,

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

H
um

an
 R

es
ou

rc
es

 

R
ev

ie
w

ed
 th

e 
ne

w
ly

 im
pl

em
en

te
d 

H
R

 p
ro

ce
ss

 f
or

 v
et

ti
ng

 
pr

op
os

ed
 p

os
iti

on
s 

an
d 

as
so

ci
at

ed
 d

oc
um

en
ts

 b
ef

or
e 

po
st

in
g 

to
 

en
su

re
 th

ey
 m

ee
t c

om
pl

ia
nc

e.
 T

he
 C

hi
ef

 C
om

pl
ia

nc
e 

O
ff

ic
er

 w
ill

 
m

on
it

or
 th

e 
pr

oc
es

s 
fo

r 
co

m
pl

ia
nc

e.
  

5/
27

/2
02

4 

T
ra

in
in

g 
Se

ss
io

n
s 

an
d 

M
at

er
ia

ls
: D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
co

m
pl

ie
d 

w
it

h 
th

e 
el

im
in

at
io

n 
of

 r
eq

ui
re

d 
tr

ai
ni

ng
 s

es
si

on
s 

an
d 

m
at

er
ia

ls
 th

at
 v

io
la

te
 th

e 
D

EI
 L

aw
 a

s 
im

pl
em

en
te

d 
by

 S
ys

te
m

 P
ol

ic
y 

08
.0

1,
 C

iv
il 

R
ig

ht
s 

Co
m

pl
ia

nc
e 

an
d 

Pr
ot

ec
ti

on
s. 

R
ev

ie
w

ed
 r

eq
ui

re
d 

tr
ai

ni
ng

 s
es

si
on

s 
fo

r 
th

os
e 

id
en

ti
fi

ed
 a

s 
pr

oh
ib

ite
d 

by
 D

E
I 

L
aw

 a
nd

 to
ok

 
ac

ti
on

 to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

M
s.

 P
at

ri
ci

a 
W

ill
ia

m
s,

 

R
ev

ie
w

ed
 th

e 
li

st
 o

f 
tr

ai
ni

ng
 in

 T
ra

in
T

ra
q 

al
on

g 
w

it
h 

M
s.

 
W

il
lia

m
s 

an
d 

re
m

ov
ed

 s
tu

de
nt

 a
nd

 e
m

pl
oy

ee
 a

cc
es

s 
to

 tr
ai

ni
ng

 
th

at
 w

er
e 

fo
un

d 
to

 h
av

e 
pr

oh
ib

it
iv

e 
D

E
I 

la
ng

ua
ge

/c
on

te
nt

. T
he

 
tr

ai
ni

ng
 w

il
l n

ot
 b

e 
re

le
as

ed
 u

nt
il

 th
e 

co
nt

en
t i

s 
up

da
te

d 
an

d 
is

 

5/
27

/2
02

4 

P
ag

e 
3 

of
11

 



  
 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

  
 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

  
 

 
 

  
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

H
R

 M
an

ag
er

, T
al

en
t &

 
O

rg
an

iz
at

io
na

l 
D

ev
el

op
m

en
t, 

O
ff

ic
e 

of
 

H
um

an
 R

es
ou

rc
es

 

fo
un

d 
in

 c
om

pl
ia

nc
e 

w
it

h 
th

e 
D

E
I 

L
aw

. R
ev

ie
w

 th
e 

R
eq

ui
re

d 
T

ra
in

in
g 

sp
re

ad
sh

ee
t p

ro
vi

de
d 

by
 in

te
rn

al
 a

ud
it

. 

R
ev

ie
w

ed
 a

ll
 tr

ai
ni

ng
 s

es
si

on
s 

an
d 

m
at

er
ia

ls
 

fo
r 

la
ng

ua
ge

 a
nd

 e
le

m
en

ts
 p

ro
hi

bi
te

d 
by

 D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

M
s.

 C
he

ry
l G

re
en

e,
 

E
xe

cu
ti

ve
 D

ir
ec

to
r,

 
H

um
an

 R
es

ou
rc

es
 

M
s.

 P
at

ri
ci

a 
W

ill
ia

m
s,

 
H

R
 M

an
ag

er
, T

al
en

t &
 

O
rg

an
iz

at
io

na
l 

D
ev

el
op

m
en

t, 
O

ff
ic

e 
of

 
H

um
an

 R
es

ou
rc

es
 

R
ev

ie
w

ed
 th

e 
li

st
 o

f 
tr

ai
ni

ng
 in

 T
ra

in
T

ra
q 

al
on

g 
w

it
h 

M
s.

 
W

il
lia

m
s 

an
d 

re
m

ov
ed

 s
tu

de
nt

 a
nd

 e
m

pl
oy

ee
 a

cc
es

s 
to

 tr
ai

ni
ng

 
th

at
 w

er
e 

fo
un

d 
to

 h
av

e 
pr

oh
ib

it
iv

e 
D

E
I 

la
ng

ua
ge

/c
on

te
nt

. T
he

 
tr

ai
ni

ng
 w

il
l n

ot
 b

e 
re

le
as

ed
 u

nt
il

 th
e 

co
nt

en
t i

s 
up

da
te

d 
an

d 
is

 
fo

un
d 

in
 c

om
pl

ia
nc

e 
w

it
h 

th
e 

D
E

I 
L

aw
. R

ev
ie

w
 th

e 
R

eq
ui

re
d 

T
ra

in
in

g 
sp

re
ad

sh
ee

t p
ro

vi
de

d 
by

 in
te

rn
al

 a
ud

it
. 

5/
27

/2
02

4 

Im
pl

em
en

te
d 

pr
oc

ed
ur

es
 to

 r
ev

ie
w

 p
ro

po
se

d 
tr

ai
ni

ng
 s

es
si

on
s 

an
d 

m
at

er
ia

ls
 f

or
 

co
m

pl
ia

nc
e 

pr
io

r 
to

 a
ct

iv
at

io
n.

 
Y

 
M

s.
 C

he
ry

l G
re

en
e,

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

H
um

an
 R

es
ou

rc
es

 

T
he

 D
ep

ar
tm

en
t h

as
 im

pl
em

en
te

d 
a 

ne
w

 p
ro

ce
du

re
 to

 r
ev

ie
w

 a
ll 

pr
op

os
ed

 tr
ai

ni
ng

 s
es

si
on

s 
an

d 
m

at
er

ia
ls

 to
 e

ns
ur

e 
pr

oh
ib

it
iv

e 
la

ng
ua

ge
 is

 n
ot

 p
ar

t o
f 

an
y 

tr
ai

ni
ng

 s
es

si
on

s 
of

fe
re

d 
th

ro
ug

h 
T

ra
in

T
ra

q.
 

6/
4/

20
24

 

F
A

C
U

L
T

Y
 A

F
F

A
IR

S
 

M
ee

ts
 

C
om

p
li

an
ce

? 
Y

/N
/N

A
 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

P
ro

ce
du

re
s,

 P
ro

gr
am

s 
an

d
 A

ct
iv

it
ie

s:
 D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
di

sc
on

ti
nu

ed
 p

ro
ce

du
re

s, 
pr

og
ra

m
s 

an
d 

ac
ti

vi
ti

es
 w

hi
ch

 p
ro

m
ot

e 
di

ffe
re

nt
ia

l 
tr

ea
tm

en
t o

f o
r 

pr
ov

id
e 

sp
ec

ia
l b

en
ef

it
s 

to
 in

di
vi

du
al

s 
on

 th
e 

ba
si

s 
of

 r
ac

e,
 c

ol
or

, o
r 

et
hn

ic
it

y.
 

R
ev

ie
w

ed
 a

ll
 f

ac
ul

ty
 h

ir
in

g 
an

d 
re

cr
ui

ti
ng

 
pr

ac
ti

ce
s 

an
d 

id
en

ti
fi

ed
 th

os
e 

th
at

 v
io

la
te

 D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 
D

r.
 C

he
ry

le
 S

ne
ad

-
G

re
en

e,
 

A
ss

is
ta

nt
 P

ro
vo

st
 

A
 r

ev
ie

w
 o

f 
al

l f
ac

ul
ty

 h
ir

in
g 

an
d 

re
cr

ui
ti

ng
 p

ra
ct

ic
es

 c
on

du
ct

ed
 

by
 H

R
 p

er
so

nn
el

 p
ro

m
pt

ed
 th

e 
re

es
ta

bl
is

hm
en

t o
f 

pr
ot

oc
ol

s 
th

at
 

re
qu

ir
e 

a 
pr

el
im

in
ar

y 
re

vi
ew

 o
f 

jo
b 

de
sc

ri
pt

io
n 

la
ng

ua
ge

 a
nd

 j
ob

 
po

st
in

gs
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e 

w
it

h 
th

e 
D

E
I 

L
aw

 a
nd

 r
eq

ui
re

 a
ll 

ac
ad

em
ic

 u
ni

ts
 to

 s
ub

m
it 

in
te

rv
ie

w
 a

nd
 f

in
al

 s
el

ec
ti

on
 p

ro
ce

du
re

s 
to

 H
R

 f
or

 a
 c

om
pl

ia
nc

e 
re

vi
ew

 b
ef

or
e 

th
e 

se
le

ct
io

n 
pr

oc
es

s 
be

gi
ns

 to
 e

ns
ur

e 
al

ig
nm

en
t w

it
h 

sy
st

em
/o

rg
an

iz
at

io
na

l s
ta

nd
ar

ds
 

an
d 

le
ga

l r
eg

ul
at

io
ns

. 

6/
3/

20
24

 

R
ev

ie
w

ed
 a

ll
 p

ro
ce

du
re

s 
fo

r 
te

nu
re

 r
ev

ie
w

, 
pr

om
ot

io
ns

, m
er

it 
in

cr
ea

se
s,

 a
nd

 e
qu

it
y 

ad
ju

st
m

en
ts

; i
de

nt
if

ie
d 

th
os

e 
th

at
 v

io
la

te
 D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

D
r.

 R
ah

im
 Q

ua
zi

, 
Sp

ec
ia

l A
ss

is
ta

nt
 to

 th
e 

P
ro

vo
st

 

R
ev

ie
w

ed
 th

e 
F

ac
ul

ty
 H

an
db

oo
k 

(s
ec

tio
ns

 F
ac

ul
ty

 P
er

fo
rm

an
ce

 
E

va
lu

at
io

n 
[F

P
E

] 
In

st
ru

m
en

t, 
Sa

la
ry

 A
dj

us
tm

en
t, 

T
he

 M
er

it
 

S
ys

te
m

 a
nd

 T
en

ur
e)

 2
02

3-
20

24
 A

ca
de

m
ic

 Y
ea

r.
 N

o 
vi

ol
at

io
ns

 o
f 

th
e 

D
E

I 
L

aw
 w

er
e 

di
sc

ov
er

ed
.  

5/
27

/2
02

4 

P
ag

e 
4 

of
11

 



 

 
 

 
 

 
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 

  
 

  
 

 
 

  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 

 
 

 
 

 
 

 
 

 

 

 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

R
ev

ie
w

ed
 a

ll
 f

ac
ul

ty
 o

rg
an

iz
at

io
ns

 s
up

po
rt

ed
 

by
 th

e 
un

iv
er

si
ty

 to
 e

va
lu

at
e 

th
ei

r 
pu

rp
os

e,
 

st
ru

ct
ur

e,
 a

nd
 f

un
di

ng
. I

de
nt

if
ie

d 
th

os
e 

th
at

 
vi

ol
at

e 
D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

D
r.

 R
ah

im
 Q

ua
zi

, 
Sp

ec
ia

l A
ss

is
ta

nt
 to

 th
e 

P
ro

vo
st

 

D
eA

nn
a 

M
. N

w
an

kw
o 

C
hi

ef
 C

om
pl

ia
nc

e 
O

ff
ic

er
 

R
ev

ie
w

ed
 th

e 
pu

rp
os

e 
an

d 
st

ru
ct

ur
e 

of
 b

ot
h 

re
co

gn
iz

ed
 P

V
A

M
U

-
su

pp
or

te
d 

fa
cu

lt
y 

or
ga

ni
za

tio
ns

: t
he

 C
on

st
it

ut
io

n 
fo

r 
th

e 
F

ac
ul

ty
 

Se
na

te
 a

nd
 th

e 
A

m
er

ic
an

 A
ss

oc
ia

ti
on

 o
f 

U
ni

ve
rs

it
y 

P
ro

fe
ss

or
s,

 
P

V
A

M
U

 C
ha

pt
er

. N
o 

vi
ol

at
io

ns
 o

f 
th

e 
D

E
I 

L
aw

 w
er

e 
ob

se
rv

ed
. 

D
on

or
 a

gr
ee

m
en

ts
 (

6)
 f

ro
m

 th
e 

O
ff

ic
e 

of
 D

ev
el

op
m

en
t w

er
e 

re
vi

ew
ed

 f
or

 D
E

I 
co

nt
en

t a
nd

 a
ss

es
se

d 
w

he
th

er
 a

ny
 a

gr
ee

m
en

ts
 

ha
d 

no
n-

pe
rm

is
si

bl
e 

D
E

I 
la

ng
ua

ge
 r

eg
ar

di
ng

 a
w

ar
di

ng
 o

f 
sc

ho
la

rs
hi

ps
/a

w
ar

ds
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 g

ra
nt

 p
ro

po
sa

ls
 a

nd
 

ac
cr

ed
ita

tio
n 

ce
rt

if
ic

at
io

ns
 a

nd
 id

en
ti

fi
ed

 
th

os
e 

th
at

 v
io

la
te

 D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 
en

su
re

 c
om

pl
ia

nc
e.

 

Y
 

D
r.

 R
am

as
w

am
y 

K
ri

sh
na

m
oo

rt
hi

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

R
es

ea
rc

h 
an

d 
In

no
va

tio
n 

A
dm

in
is

tr
at

io
n 

R
es

ea
rc

h 
po

lic
ie

s,
 M

O
U

s,
 a

nd
 c

on
tr

ac
t a

gr
ee

m
en

ts
 w

er
e 

re
vi

ew
ed

. A
ct

iv
e 

20
24

 g
ra

nt
s 

w
er

e 
sc

an
ne

d 
an

d 
id

en
ti

fi
ed

 
w

he
th

er
 th

e 
gr

an
ts

 w
er

e 
pe

rm
is

si
bl

e 
or

 r
eq

ui
re

d 
fu

rt
he

r 
re

vi
ew

 if
 

D
E

I 
la

ng
ua

ge
 w

as
 id

en
ti

fi
ed

. P
er

io
di

c 
re

vi
ew

 o
f 

pr
op

os
al

s 
fo

r 
D

E
I 

co
m

pl
ia

nc
e 

w
ill

 b
e 

pe
rf

or
m

ed
. 

6/
6/

20
24

 

R
ev

ie
w

ed
 a

ll
 a

cc
re

di
ta

ti
on

 c
er

tif
ic

at
io

ns
 a

nd
 

id
en

ti
fi

ed
 th

os
e 

th
at

 v
io

la
te

 D
E

I 
L

aw
 a

nd
 

to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

D
r.

 C
ar

m
en

 C
ar

te
r,

 
A

ss
is

ta
nt

 P
ro

vo
st

 

R
ev

ie
w

ed
 A

cc
re

di
ta

tio
n 

la
ng

ua
ge

 p
ro

vi
de

d 
by

 F
ac

ul
ty

 A
ff

ai
rs

 a
s 

pa
rt

 o
f 

th
e 

in
st

it
ut

io
n’

s 
co

m
pi

la
ti

on
 o

f 
da

ta
 in

 th
e 

su
m

m
er

 o
f 

20
23

. T
he

 in
fo

rm
at

io
n 

re
vi

ew
ed

 c
on

si
st

ed
 o

f 
th

e 
N

am
e 

of
 e

ac
h 

pr
og

ra
m

, t
he

 a
cc

re
di

ta
tio

n 
en

tr
y,

 th
e 

D
E

I 
ac

cr
ed

ita
tio

n 
la

ng
ua

ge
 

an
d 

po
in

t o
f 

co
nt

ac
t. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 th

e 
pr

ov
is

io
ns

 f
or

 a
ll

 a
ca

de
m

ic
 o

r 
pr

of
es

si
on

al
 o

pp
or

tu
ni

ti
es

 e
xt

en
de

d 
to

 
st

ud
en

ts
, f

ac
ul

ty
, a

nd
 v

is
it

in
g 

sc
ho

la
rs

 to
 

in
cl

ud
e 

in
st

it
ut

io
na

l c
on

fe
re

nc
es

 a
nd

 s
em

in
ar

s 
an

d 
id

en
ti

fi
ed

 th
os

e 
th

at
 v

io
la

te
 D

E
I 

L
aw

 a
nd

 
to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

  

Y
 

D
r.

 M
ic

ha
el

 M
cF

ra
zi

er
, 

In
te

ri
m

 P
ro

vo
st

 a
nd

 
Se

ni
or

 V
P

 f
or

 A
ca

de
m

ic
 

A
ff

ai
rs

 

R
ev

ie
w

ed
 th

e 
D

R
A

FT
 P

V
A

M
U

 C
on

fe
re

nc
e 

A
tte

nd
an

ce
 R

ev
ie

w
 

an
d 

A
pp

ro
va

l F
or

m
. N

o 
vi

ol
at

io
ns

 o
f 

th
e 

D
E

I 
L

aw
 w

er
e 

ob
se

rv
ed

. 
6/

4/
20

24
 

R
ev

ie
w

ed
 a

ll
 f

or
m

s,
 d

oc
um

en
ts

, p
ro

ce
du

re
s,

 
an

d 
pr

ac
ti

ce
s 

re
la

te
d 

to
 th

e 
fu

nc
ti

on
s 

lis
te

d 
in

 
th

is
 s

ec
tio

n 
an

d 
id

en
ti

fi
ed

 th
os

e 
th

at
 v

io
la

te
 

D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 

Y
 

D
r.

 C
he

ry
le

 S
ne

ad
-

G
re

en
e,

 
A

ss
is

ta
nt

 P
ro

vo
st

 

R
ev

ie
w

ed
 th

e 
do

cu
m

en
te

d 
pr

oc
es

s 
ou

tli
ne

d 
on

 th
e 

di
vi

si
on

 
ch

ec
kl

is
t a

s 
w

el
l a

s 
sa

m
pl

ed
 th

e 
fo

llo
w

in
g 

fo
rm

s 
th

at
 w

er
e 

re
vi

ew
ed

 b
y 

Fa
cu

lt
y 

A
ff

ai
rs

. N
o 

fo
rm

s 
re

vi
ew

ed
 w

er
e 

fo
un

d 
ou

t 
of

 c
om

pl
ia

nc
e.

 F
or

m
s 

re
vi

ew
ed

 w
er

e:
 P

V
A

M
U

 E
xt

er
na

l 
E

m
pl

oy
m

en
t F

or
m

 F
Y

 2
02

2:
 P

V
 O

nl
in

e 
O

bs
er

va
tio

n 
fo

rm
; P

V
 

Fa
cu

lt
y 

H
an

db
oo

k 
20

23
-2

02
4 

A
ca

de
m

ic
 Y

ea
r 

– 
di

sc
ov

er
ed

 D
E

I-
re

la
te

d 
w

or
ds

, d
iv

er
si

ty
 a

nd
 e

qu
it

y 
w

er
e 

us
ed

 in
 a

llo
w

ab
le

 
co

nt
ex

t. 

5/
27

/2
02

4 

Im
pl

em
en

te
d 

pr
oc

ed
ur

es
 f

or
 th

e 
sy

st
em

ic
 

ev
al

ua
ti

on
 a

nd
 r

ev
ie

w
 o

f 
al

l f
un

ct
io

ns
 li

st
ed

 
in

 th
is

 s
ec

ti
on

 to
 in

cl
ud

e 
th

e 
ve

tt
in

g 
of

 
pr

op
os

ed
 p

ro
ce

ss
es

, p
ra

ct
ic

es
, o

rg
an

iz
at

io
ns

, 
fu

nd
in

g 
pr

op
os

al
s,

 c
er

ti
fi

ca
tio

ns
 a

nd
 

Y
 

D
r.

 M
ic

ha
el

 M
cF

ra
zi

er
, 

In
te

ri
m

 P
ro

vo
st

 a
nd

 
Se

ni
or

 V
P

 f
or

 A
ca

de
m

ic
 

A
ff

ai
rs

 

T
he

 U
ni

ve
rs

it
y 

w
il

l o
nb

oa
rd

 a
 n

ew
 P

ro
vo

st
 a

nd
 S

en
io

r 
V

ic
e 

P
re

si
de

nt
 f

or
 A

ca
de

m
ic

 A
ff

ai
rs

 o
n 

Ju
ly

 1
, 2

02
4.

 T
he

 P
ro

vo
st

 w
il

l 
w

or
k 

w
it

h 
cu

rr
en

t F
ac

ul
ty

 A
ff

ai
rs

 s
ta

ff
 to

 im
pl

em
en

t p
ro

ce
du

re
s 

fo
r 

th
e 

sy
st

em
ic

 e
va

lu
at

io
n 

an
d 

re
vi

ew
 o

f 
al

l f
un

ct
io

ns
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 T
he

 c
ur

re
nt

 d
oc

um
en

te
d 

pr
oc

es
se

s 
us

ed
 to

 a
ss

es
s 

co
m

pl
ia

nc
e 

in
 F

ac
ul

ty
 A

ff
ai

rs
 a

re
 s

uf
fi

ci
en

t. 

6/
4/

20
24

 

P
ag

e 
5 

of
11

 



 

 
 

 
 

 
 

 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

co
rr

es
po

nd
in

g 
m

at
er

ia
ls

 to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

S
T

U
D

E
N

T
 A

F
F

A
IR

S
 

M
ee

ts
 

C
om

p
li

an
ce

? 
Y

/N
/N

A
 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

P
ro

ce
du

re
s,

 P
ro

gr
am

s 
an

d
 A

ct
iv

it
ie

s:
 D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
di

sc
on

ti
nu

ed
 p

ro
ce

du
re

s, 
pr

og
ra

m
s 

an
d 

ac
ti

vi
ti

es
 w

hi
ch

 p
ro

m
ot

e 
di

ffe
re

nt
ia

l 
tr

ea
tm

en
t o

f o
r 

pr
ov

id
e 

sp
ec

ia
l b

en
ef

it
s 

to
 in

di
vi

du
al

s 
on

 th
e 

ba
si

s 
of

 r
ac

e,
 c

ol
or

, o
r 

et
hn

ic
it

y.
 

R
ev

ie
w

ed
 a

ll
 d

ep
ar

tm
en

ta
l e

ve
nt

s 
in

cl
ud

in
g 

in
st

itu
tio

na
l c

on
fe

re
nc

es
 a

nd
 s

em
in

ar
s 

an
d 

id
en

ti
fi

ed
 th

os
e 

th
at

 v
io

la
te

 D
E

I 
L

aw
 a

nd
 to

ok
 

ac
ti

on
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 
St

ud
en

t A
ff

ai
rs

 
L

ea
de

rs
hi

p 

R
ev

ie
w

ed
 c

om
pl

et
ed

 c
he

ck
li

st
s 

fr
om

 v
ar

io
us

 f
un

ct
io

na
l a

re
as

 
w

it
hi

n 
th

e 
D

iv
is

io
n 

of
 S

tu
de

nt
 A

ff
ai

rs
 a

nd
 r

ev
ie

w
ed

 s
up

po
rt

in
g 

do
cu

m
en

ta
tio

n 
fo

r 
th

e 
fo

rm
er

 M
ul

tic
ul

tu
ra

l A
ff

ai
rs

 O
ff

ic
e 

(n
ow

 
St

ud
en

t O
m

bu
ds

 O
ff

ic
e)

, S
tu

de
nt

 C
on

du
ct

 a
nd

 S
oc

ia
l S

up
po

rt
 

Se
rv

ic
es

. N
o 

vi
ol

at
io

ns
 o

f 
th

e 
D

E
I 

L
aw

 w
er

e 
ob

se
rv

ed
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 s

ta
ff

 w
or

k 
an

d 
id

en
ti

fi
ed

 th
os

e 
th

at
 v

io
la

te
 D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

St
ud

en
t A

ff
ai

rs
 

L
ea

de
rs

hi
p 

R
ev

ie
w

ed
 th

e 
ev

al
ua

tio
n 

of
 e

ac
h 

de
pa

rt
m

en
t w

it
hi

n 
S

tu
de

nt
 

A
ff

ai
rs

 r
ep

or
te

d 
on

 th
e 

C
om

pl
ia

nc
e 

R
ev

ie
w

 C
he

ck
li

st
. N

ot
ed

 th
e 

St
ud

en
t S

up
po

rt
 S

er
vi

ce
s 

gr
ou

p 
m

od
if

ie
d 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 s

tu
de

nt
 a

nd
 s

ta
ff

 tr
ai

ni
ng

 
se

ss
io

ns
 a

nd
 id

en
ti

fi
ed

 th
os

e 
th

at
 v

io
la

te
 D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

St
ud

en
t A

ff
ai

rs
 

L
ea

de
rs

hi
p 

R
ev

ie
w

ed
 c

om
pl

et
ed

 c
he

ck
li

st
s 

fr
om

 v
ar

io
us

 f
un

ct
io

na
l a

re
as

 
w

it
hi

n 
th

e 
D

iv
is

io
n 

of
 S

tu
de

nt
 A

ff
ai

rs
 a

nd
 r

ev
ie

w
ed

 s
up

po
rt

in
g 

do
cu

m
en

ta
tio

n 
re

ga
rd

in
g 

tr
ai

ni
ng

 le
d 

by
 th

e 
D

iv
is

io
n 

fo
r 

S
tu

de
nt

 
L

ea
de

rs
 a

nd
 f

ou
nd

 n
o 

vi
ol

at
io

ns
 o

f 
th

e 
D

E
I 

L
aw

 (
re

vi
ew

ed
 N

ew
 

St
ud

en
t L

ea
de

r 
S

um
m

it
 S

ch
ed

ul
e 

do
cu

m
en

t)
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 s

tu
de

nt
 s

uc
ce

ss
 a

nd
 o

ut
re

ac
h 

pr
og

ra
m

s 
an

d 
id

en
ti

fi
ed

 th
os

e 
th

at
 v

io
la

te
 D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

St
ud

en
t A

ff
ai

rs
 

L
ea

de
rs

hi
p 

R
ev

ie
w

ed
 th

e 
co

m
pl

et
ed

 c
om

pl
ia

nc
e 

ch
ec

kl
is

ts
 a

nd
 s

um
m

ar
y 

pr
ov

id
ed

 b
y 

th
e 

fo
rm

er
 D

ir
ec

to
r 

fo
r 

M
ul

tic
ul

tu
ra

l A
ff

ai
rs

 (
no

w
 

St
ud

en
t O

m
bu

ds
) 

an
d 

th
e 

S
tu

de
nt

 S
uc

ce
ss

 a
nd

 O
ut

re
ac

h 
P

ro
gr

am
 

re
ga

rd
in

g 
th

e 
ac

tio
n 

ta
ke

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e 

w
it

h 
th

e 
D

E
I 

L
aw

. 

5/
27

/2
02

4 

Im
pl

em
en

te
d 

pr
oc

ed
ur

es
 f

or
 th

e 
sy

st
em

ic
 

ev
al

ua
ti

on
 a

nd
 r

ev
ie

w
 o

f 
al

l t
ra

in
in

gs
, 

pr
og

ra
m

s,
 e

ve
nt

s,
 a

nd
 a

ct
iv

it
ie

s 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 
St

ud
en

t A
ff

ai
rs

 
L

ea
de

rs
hi

p 

R
ev

ie
w

ed
 th

e 
pr

oc
ed

ur
es

 d
ef

in
ed

 f
or

 o
ng

oi
ng

 c
om

pl
ia

nc
e 

by
 th

e 
D

iv
is

io
n 

an
d 

fo
un

d 
th

em
 to

 b
e 

ap
pr

op
ri

at
e.

 O
ng

oi
ng

 m
on

ito
ri

ng
 

w
it

hi
n 

th
e 

D
iv

is
io

n 
an

d 
by

 th
e 

C
hi

ef
 C

om
pl

ia
nc

e 
O

ff
ic

er
 is

 
pl

an
ne

d.
 

5/
27

/2
02

4 

P
ag

e 
6 

of
11

 



 

 
 

 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 

S
C

H
O

L
A

R
S

H
IP

S
 &

 F
IN

A
N

C
IA

L
 A

ID
 

M
ee

ts
 

C
om

p
li

an
ce

? 
Y

/N
/N

A
 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

Sc
ho

la
rs

h
ip

s 
&

 F
in

an
ci

al
 A

id
: D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
di

sc
on

ti
nu

ed
 th

e 
aw

ar
d 

of
 s

ch
ol

ar
sh

ip
s a

nd
 fi

na
nc

ia
l a

id
 th

at
 p

ro
m

ot
e 

di
ff

er
en

ti
al

 tr
ea

tm
en

t 
of

 o
r 

pr
ov

id
e 

sp
ec

ia
l b

en
ef

it
s 

to
 in

di
vi

du
al

s 
on

 th
e 

ba
si

s 
of

 r
ac

e,
 c

ol
or

, o
r 

et
hn

ic
it

y.
 

R
ev

ie
w

ed
 a

ll
 a

w
ar

ds
 a

dm
in

is
te

re
d,

 p
ro

m
ot

ed
, 

an
d/

or
 f

ac
ili

ta
te

d 
by

 th
e 

m
em

be
r 

fo
r 

vi
ol

at
io

n 
of

 D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

D
r.

 J
oy

 T
ho

m
as

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

O
ff

ic
e 

of
 S

tu
de

nt
 

Fi
na

nc
ia

l A
id

 

R
ev

ie
w

ed
 P

V
A

M
U

 S
ch

ol
ar

sh
ip

 A
w

ar
di

ng
 a

nd
 M

an
ag

em
en

t 
M

an
ua

l/
G

ui
de

lin
es

, O
ff

ic
e 

of
 S

tu
de

nt
 F

in
an

ci
al

 S
er

vi
ce

s,
 p

ag
es

 
11

-1
2 

fo
r 

ne
w

ly
 u

pd
at

ed
 s

ec
ti

on
 o

n 
S

B
-1

7 
C

om
pl

ia
nc

e 
R

ev
ie

w
. 

R
ev

ie
w

ed
 “

O
ut

si
de

 s
ch

ol
ar

sh
ip

 s
up

po
rt

” 
do

cu
m

en
ti

ng
 in

te
rn

al
 

an
d 

ex
te

rn
al

 s
ch

ol
ar

sh
ip

 w
eb

si
te

s 
sc

ru
bb

in
g 

fo
r 

no
n-

co
m

pl
ia

nt
 

la
ng

ua
ge

 to
 a

w
ar

d 
ba

se
d 

on
 s

ex
, r

ac
e,

 g
en

de
r,

 n
at

io
n 

of
 o

ri
gi

n.
 

A
pp

ro
pr

ia
te

 s
te

ps
 w

er
e 

ta
ke

n 
to

 e
li

m
in

at
e 

sc
ho

la
rs

hi
ps

/a
w

ar
ds

 
th

at
 w

er
e 

no
n-

co
m

pl
ia

nt
. 

5/
25

/2
02

4 

R
ev

ie
w

ed
 a

ll
 o

ut
le

ts
 a

nn
ou

nc
in

g 
or

 p
ro

m
ot

in
g 

sc
ho

la
rs

hi
ps

 a
nd

 f
in

an
ci

al
 a

id
, t

o 
in

cl
ud

e 
w

eb
si

te
s 

an
d 

so
ci

al
 m

ed
ia

 p
ag

es
, f

or
 v

io
la

tio
n 

of
 D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

D
r.

 J
oy

 T
ho

m
as

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

O
ff

ic
e 

of
 S

tu
de

nt
 

Fi
na

nc
ia

l A
id

 

R
ev

ie
w

ed
 th

e 
re

su
lts

 o
f 

69
0 

sc
ho

la
rs

hi
ps

 r
ev

ie
w

ed
 b

y 
th

e 
Fi

na
nc

ia
l A

id
 te

am
 S

ch
ol

ar
sh

ip
s 

w
it

h 
cr

it
er

ia
 th

at
 v

io
la

te
d 

th
e 

D
E

I 
L

aw
 w

er
e 

re
m

ov
ed

 f
ro

m
 th

e 
w

eb
si

te
 w

hi
le

 f
ur

th
er

 v
et

ti
ng

 b
y 

st
af

f 
w

as
 p

er
fo

rm
ed

. R
ev

ie
w

ed
 th

e 
“O

ut
si

de
 s

ch
ol

ar
sh

ip
 s

up
po

rt
” 

do
cu

m
en

t a
nd

 r
eq

ue
st

ed
 s

up
po

rt
in

g 
do

cu
m

en
ta

ti
on

 f
or

 a
ny

 
co

rr
ec

tio
ns

 m
ad

e 
w

he
n 

D
E

I 
L

aw
 v

io
la

tio
ns

 w
er

e 
di

sc
ov

er
ed

 o
n 

so
ci

al
 m

ed
ia

 s
it

es
. A

ll
 c

on
te

nt
 c

om
pl

ie
d 

w
it

h 
th

e 
D

E
I 

L
aw

 w
hi

le
 

ha
rv

es
ti

ng
 k

ey
 te

rm
s.

 

5/
29

/2
02

4 

R
ev

ie
w

ed
 a

ll
 m

at
er

ia
ls

 in
cl

ud
in

g 
bu

t n
ot

 
li

m
ite

d 
to

 a
pp

lic
at

io
ns

, i
nf

or
m

at
io

na
l 

do
cu

m
en

ts
, m

ar
ke

ti
ng

 m
at

er
ia

ls
, g

ui
de

lin
es

, 
an

d 
op

er
at

in
g 

do
cu

m
en

ts
 f

or
 v

io
la

ti
on

s 
of

 D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 

Y
 

D
r.

 J
oy

 T
ho

m
as

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

O
ff

ic
e 

of
 S

tu
de

nt
 

Fi
na

nc
ia

l A
id

 

Fi
na

nc
ia

l A
id

 s
ta

ff
 r

ev
ie

w
ed

 th
e 

 f
in

an
ci

al
 a

id
 a

pp
li

ca
tio

n 
fo

r 
an

y 
vi

ol
at

io
ns

 o
f 

th
e 

D
E

I 
L

aw
. N

on
e 

w
er

e 
di

sc
ov

er
ed

. 
5/

29
/2

02
4 

Im
pl

em
en

te
d 

pr
oc

ed
ur

es
 f

or
 th

e 
sy

st
em

ic
 

re
vi

ew
 o

f 
al

l f
un

ct
io

ns
 li

st
ed

 a
bo

ve
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

D
r.

 J
oy

 T
ho

m
as

 
E

xe
cu

ti
ve

 D
ir

ec
to

r,
 

O
ff

ic
e 

of
 S

tu
de

nt
 

Fi
na

nc
ia

l A
id

 

R
ev

ie
w

ed
 P

V
A

M
U

 S
ch

ol
ar

sh
ip

 A
w

ar
di

ng
 &

 M
an

ag
em

en
t 

M
an

ua
l/

G
ui

de
lin

es
, O

ff
ic

e 
of

 S
tu

de
nt

 F
in

an
ci

al
 S

er
vi

ce
s.

 P
ag

es
 

11
-1

2,
 S

B
 1

7 
C

om
pl

ia
nc

e 
R

ev
ie

w
 

5/
25

/2
02

4 

A
T

H
L

E
T

IC
S

 
M

ee
ts

 
C

om
p

li
an

ce
? 

Y
/N

/N
A

 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

P
ag

e 
7 

of
11

 



 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

  
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

P
ro

ce
du

re
s,

 P
ro

gr
am

s 
an

d
 A

ct
iv

it
ie

s:
 D

et
er

m
in

e 
w

he
th

er
 th

e 
m

em
be

r 
ha

s 
di

sc
on

ti
nu

ed
 p

ro
ce

du
re

s, 
pr

og
ra

m
s 

an
d 

ac
ti

vi
ti

es
 w

hi
ch

 p
ro

m
ot

e 
di

ffe
re

nt
ia

l 
tr

ea
tm

en
t o

f o
r 

pr
ov

id
e 

sp
ec

ia
l b

en
ef

it
s 

to
 in

di
vi

du
al

s 
on

 th
e 

ba
si

s 
of

 r
ac

e,
 c

ol
or

, o
r 

et
hn

ic
it

y.
 

R
ev

ie
w

ed
 p

ro
ce

du
re

s,
 p

ro
gr

am
s,

 a
nd

 a
ct

iv
it

ie
s 

fo
r 

vi
ol

at
io

ns
 o

f 
D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 

en
su

re
 c

om
pl

ia
nc

e.
 

Y
 

M
s.

 C
hr

is
ti

na
 R

os
s,

 
A

ss
oc

ia
te

 A
th

le
ti

c 
D

ir
ec

to
r 

fo
r 

C
om

pl
ia

nc
e 

R
ev

ie
w

ed
 e

xe
cu

te
d 

ga
m

e 
co

nt
ra

ct
s 

(M
is

si
ss

ip
pi

 S
ta

te
 U

ni
ve

rs
it

y 
12

 8
 2

4,
 S

ea
ttl

e 
U

ni
ve

rs
it

y 
11

 4
 2

3,
 a

nd
 S

M
U

 9
 1

6 
23

) 
an

d 
fo

un
d 

no
 v

io
la

ti
on

s 
of

 D
E

I 
L

aw
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 r

eq
ui

re
d 

no
n-

at
hl

et
ic

 tr
ai

ni
ng

 
se

ss
io

ns
 (

in
te

rn
al

 a
nd

 e
xt

er
na

l)
 f

or
 s

tu
de

nt
s 

an
d 

st
af

f 
fo

r 
vi

ol
at

io
ns

 o
f 

D
E

I 
L

aw
 a

nd
 to

ok
 

ac
ti

on
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

M
s.

 C
hr

is
ti

na
 R

os
s,

 
A

ss
oc

ia
te

 A
th

le
ti

c 
D

ir
ec

to
r 

fo
r 

C
om

pl
ia

nc
e 

T
he

re
 is

 o
ne

 T
ra

in
T

ra
q 

tr
ai

ni
ng

 th
at

 is
 c

ur
re

nt
ly

 p
au

se
d 

th
at

 
in

co
m

in
g,

 tr
an

sf
er

 a
nd

 c
on

ti
nu

in
g 

st
ud

en
t-

at
hl

et
es

 a
re

 r
eq

ui
re

d 
to

 
ta

ke
 th

at
 is

 c
ur

re
nt

ly
 u

nd
er

go
in

g 
co

nt
en

t r
ev

ie
w

 b
y 

th
e 

ve
nd

or
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 m

at
er

ia
ls

 d
ev

el
op

ed
, p

ro
du

ce
d,

 
fu

nd
ed

, a
nd

 d
is

tr
ib

ut
ed

 th
ro

ug
h 

th
e 

de
pa

rt
m

en
t t

o 
in

cl
ud

e 
ap

pl
ic

at
io

ns
, m

ar
ke

ti
ng

 
m

at
er

ia
ls

, g
ui

de
lin

es
, o

pe
ra

tin
g 

m
an

ua
ls

, a
nd

 
an

y 
ot

he
r 

pu
bl

ic
at

io
n 

pr
ov

id
ed

 b
y 

th
e 

de
pa

rt
m

en
t f

or
 v

io
la

ti
on

s 
of

 D
E

I 
L

aw
 a

nd
 

to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
hr

is
ti

na
 R

os
s,

 
A

ss
oc

ia
te

 A
th

le
ti

c 
D

ir
ec

to
r 

fo
r 

C
om

pl
ia

nc
e 

R
ev

ie
w

ed
 r

an
do

m
ly

 s
el

ec
te

d 
do

cu
m

en
ts

 a
va

il
ab

le
: B

ill
y 

M
on

ro
e 

Fo
ot

ba
ll 

T
ry

ou
t P

ac
ke

t, 
N

C
A

A
 S

tu
de

nt
-A

th
le

te
 S

ta
te

m
en

t a
nd

 
th

e 
St

ud
en

ts
-A

th
le

te
 M

is
co

nd
uc

t A
tte

st
at

io
n 

Fo
rm

- 
no

 v
io

la
ti

on
s 

w
er

e 
ob

se
rv

ed
. 

5/
27

/2
02

4 

R
ev

ie
w

ed
 a

ll
 c

o-
sp

on
so

re
d 

ev
en

ts
 w

it
h 

ou
ts

id
e 

en
tit

ie
s 

fo
r 

vi
ol

at
io

ns
 o

f 
D

E
I 

L
aw

 a
nd

 to
ok

 
ac

ti
on

 to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
hr

is
ti

na
 R

os
s,

 
A

ss
oc

ia
te

 A
th

le
ti

c 
D

ir
ec

to
r 

fo
r 

C
om

pl
ia

nc
e 

R
ev

ie
w

ed
 th

e 
C

o-
S

po
ns

or
ed

 E
ve

nt
s 

w
it

h 
O

ut
si

de
 E

nt
iti

es
 

P
ro

ce
du

re
. T

he
re

 w
er

e 
no

 c
o-

sp
on

so
re

d 
ev

en
ts

 s
in

ce
 J

an
ua

ry
 1

, 
20

24
, a

va
il

ab
le

 f
or

 r
ev

ie
w

. 
5/

27
/2

02
4 

Im
pl

em
en

te
d 

pr
oc

ed
ur

es
 f

or
 th

e 
sy

st
em

ic
 

re
vi

ew
 o

f 
al

l f
un

ct
io

ns
 li

st
ed

 a
bo

ve
 to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 
Y

 

M
s.

 C
hr

is
ti

na
 R

os
s,

 
A

ss
oc

ia
te

 A
th

le
ti

c 
D

ir
ec

to
r 

fo
r 

C
om

pl
ia

nc
e 

R
ev

ie
w

ed
 d

oc
um

en
te

d 
pr

oc
ed

ur
es

 f
or

 A
th

le
ti

cs
 P

ro
gr

am
s 

an
d 

A
ct

iv
it

ie
s,

 C
o-

sp
on

so
re

d 
E

ve
nt

s,
 D

ep
ar

tm
en

ta
l M

at
er

ia
ls

, E
ve

nt
 

an
d 

P
ro

gr
am

m
in

g 
A

pp
ro

va
l p

ro
ce

ss
 a

nd
 f

or
m

, a
nd

 th
e 

N
on

-
A

th
le

te
 T

ra
in

in
g 

S
es

si
on

s 
P

ro
ce

du
re

. T
he

 D
iv

is
io

n 
ha

s 
im

pl
em

en
te

d 
a 

pr
oc

es
s 

fo
r 

al
l p

ro
gr

am
s 

an
d 

ac
ti

vi
tie

s 
to

 b
e 

re
vi

ew
ed

 a
nd

 a
pp

ro
ve

d 
by

 th
e 

A
th

le
tic

 D
ir

ec
to

r,
 S

en
io

r 
W

om
an

 
A

dm
in

is
tr

at
or

 a
nd

 A
ss

oc
ia

te
 A

D
 f

or
 C

om
pl

ia
nc

e.
 

5/
27

/2
02

4 

W
E

B
S

IT
E

S
 &

 S
O

C
IA

L
 M

E
D

IA
 

M
ee

ts
 

C
om

p
li

an
ce

? 
Y

/N
/N

A
 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

W
eb

si
te

 a
n

d
 S

oc
ia

l M
ed

ia
 I

n
fo

rm
at

io
n

: D
et

er
m

in
e 

w
he

th
er

 r
ef

er
en

ce
s 

to
 u

na
llo

w
ab

le
 d

iv
er

si
ty

, e
qu

it
y 

an
d 

in
cl

us
io

n 
ac

ti
vi

ti
es

 o
n 

m
em

be
r 

w
eb

si
te

s 
an

d 
so

ci
al

 
m

ed
ia

 p
la

tf
or

m
s 

ha
ve

 b
ee

n 
id

en
ti

fie
d 

an
d 

re
m

ov
ed

. 

P
ag

e 
8 

of
11

 



 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 

 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

  

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 

R
ev

ie
w

ed
 m

em
be

r 
w

eb
si

te
s 

an
d 

so
ci

al
 m

ed
ia

 
pl

at
fo

rm
s 

fo
r 

co
nt

en
t, 

lin
ks

, s
ta

ti
c 

m
at

er
ia

ls
, 

an
d 

do
w

nl
oa

da
bl

e 
do

cu
m

en
ts

 f
or

 v
io

la
ti

on
 o

f 
D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 e

ns
ur

e 
co

m
pl

ia
nc

e.
 

Y
 

M
s.

 C
an

da
ce

 J
oh

ns
on

 
E

xe
cu

ti
ve

 D
ir

ec
to

r 
M

ar
ke

ti
ng

 
C

om
m

un
ic

at
io

ns
 

R
ev

ie
w

ed
 th

e 
m

os
t r

ec
en

t a
ss

es
sm

en
t r

ep
or

ts
 f

ro
m

 M
ar

C
om

m
. 

R
ev

ie
w

ed
 th

e 
O

ff
ic

e 
of

 U
ni

ve
rs

it
y 

C
om

pl
ia

nc
e 

w
eb

si
te

 f
or

 S
B

 1
7 

co
m

pl
ia

nc
e 

an
d 

m
ad

e 
co

rr
ec

tio
ns

 o
n 

th
e 

V
ec

to
r 

H
om

e 
P

ag
e 

an
d 

re
vi

ew
ed

 th
e 

co
nt

ex
t o

f 
th

e 
us

e 
of

 th
e 

w
or

d 
D

iv
er

si
ty

 o
n 

th
e 

“C
or

e 
V

al
ue

s”
 p

ag
e.

 N
o 

ed
it

s 
w

er
e 

re
qu

ir
ed

 o
n 

th
e 

C
or

e 
V

al
ue

s 
pa

ge
. 

6/
4/

20
24

 

R
ev

ie
w

ed
 a

ff
il

ia
te

 w
eb

si
te

s 
an

d 
so

ci
al

 m
ed

ia
 

pl
at

fo
rm

s 
fo

r 
co

nt
en

t a
nd

 a
ff

il
ia

tio
n 

la
ng

ua
ge

 
in

 v
io

la
ti

on
 o

f 
D

E
I 

L
aw

 a
nd

 to
ok

 a
ct

io
n 

to
 

en
su

re
 c

om
pl

ia
nc

e.
 

Y
 

M
s.

 C
an

da
ce

 J
oh

ns
on

 
E

xe
cu

ti
ve

 D
ir

ec
to

r 
M

ar
ke

ti
ng

 
C

om
m

un
ic

at
io

ns
 

R
ev

ie
w

ed
 s

oc
ia

l m
ed

ia
 a

nd
 w

eb
si

te
 r

ep
or

ts
 th

at
 w

er
e 

pr
ov

id
ed

 b
y 

un
it

s 
w

it
h 

C
om

m
un

ic
at

io
n 

L
ea

ds
. T

he
y 

ar
e 

fo
ll

ow
in

g 
th

e 
de

fi
ne

d 
pr

oc
es

s 
fo

r 
re

vi
ew

in
g 

w
eb

si
te

s 
an

d 
so

ci
al

 m
ed

ia
 p

os
ts

 f
or

 
co

m
pl

ia
nc

e 
w

it
h 

th
e 

D
E

I 
L

aw
. 

6/
4/

20
24

 

Im
pl

em
en

te
d 

a 
sy

st
em

ic
 p

ro
ce

ss
 o

f 
re

vi
ew

 o
f 

m
em

be
r 

w
eb

si
te

s,
 d

om
ai

ns
, a

nd
 s

oc
ia

l m
ed

ia
 

pl
at

fo
rm

s 
to

 in
cl

ud
e 

ke
yw

or
d 

se
ar

ch
es

 to
 

id
en

ti
fy

 r
ef

er
en

ce
s 

to
 D

E
I 

re
la

te
d 

te
rm

s 
th

at
 

vi
ol

at
e 

D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e.

 

Y
 

M
s.

 C
an

da
ce

 J
oh

ns
on

 
E

xe
cu

ti
ve

 D
ir

ec
to

r 
M

ar
ke

ti
ng

 
C

om
m

un
ic

at
io

ns
 

A
 d

oc
um

en
te

d 
pr

oc
es

s 
ha

s 
be

en
 d

ev
el

op
ed

 f
or

 p
er

fo
rm

in
g 

an
d 

do
cu

m
en

ti
ng

 th
e 

re
vi

ew
 o

f 
un

iv
er

si
ty

/d
ep

ar
tm

en
t w

eb
si

te
s 

an
d 

so
ci

al
 m

ed
ia

 s
it

es
 to

 e
ns

ur
e 

co
nt

en
t d

oe
s 

no
t v

io
la

te
 th

e 
D

E
I 

L
aw

. T
he

 e
va

lu
at

io
n 

pr
oc

es
s 

an
d 

re
po

rt
s 

(m
on

th
ly

) 
fr

om
 

co
m

m
un

ic
at

io
n 

le
ad

s 
ha

ve
 b

ee
n 

re
vi

ew
ed

. 

6/
4/

20
24

 

Im
pl

em
en

te
d 

a 
ve

tti
ng

 p
ro

ce
ss

 b
y 

w
hi

ch
 

pr
op

os
ed

 in
fo

rm
at

io
n 

to
 b

e 
po

st
ed

 to
 m

em
be

r 
w

eb
si

te
s,

 d
om

ai
ns

, s
oc

ia
l m

ed
ia

 p
la

tf
or

m
s,

 o
r 

an
y 

In
te

rn
et

 o
r 

ne
tw

or
k 

ou
tle

t w
il

l b
e 

ev
al

ua
te

d 
to

 e
ns

ur
e 

co
m

pl
ia

nc
e 

w
it

h 
D

E
I 

L
aw

. 

Y
 

M
s.

 C
an

da
ce

 J
oh

ns
on

 
E

xe
cu

ti
ve

 D
ir

ec
to

r 
M

ar
ke

ti
ng

 
C

om
m

un
ic

at
io

ns
 

T
he

 E
xe

cu
ti

ve
 D

ir
ec

to
r 

m
ee

ts
 w

it
h 

C
om

m
un

ic
at

io
n 

L
ea

ds
 f

ro
m

 
va

ri
ou

s 
de

pa
rt

m
en

ts
, w

ee
kl

y 
an

d 
th

e 
so

ci
al

 m
ed

ia
 c

ou
nc

il
 

m
on

th
ly

 to
 e

ns
ur

e 
th

e 
pr

oc
es

s 
fo

r 
ve

tt
in

g 
pr

op
os

ed
 in

fo
rm

at
io

n 
th

at
 w

ill
 b

e 
po

st
ed

 to
 P

V
A

M
U

 w
eb

si
te

s 
an

d 
so

ci
al

 m
ed

ia
 

pl
at

fo
rm

s 
co

m
pl

y 
w

it
h 

th
e 

D
E

I 
L

aw
.  

6/
4/

20
24

 

IN
T

E
R

N
A

L
 C

O
N

T
R

O
L

S
 &

 
M

O
N

IT
O

R
IN

G
 

M
ee

ts
 

C
om

p
li

an
ce

? 
Y

/N
/N

A
 

E
m

p
lo

ye
e 

R
es

p
on

si
b

le
 

(i
n

cl
u

de
 ti

tl
e 

an
d 

lo
ca

tio
n

) 

S
u

m
m

ar
y 

of
 A

ct
io

n
 T

ak
en

 
(i

de
n

ti
fy

 d
oc

um
en

te
d 

ev
id

en
ce

 u
se

d 
in

 th
e 

pr
oc

es
s)

 

D
at

e 
V

er
if

ie
d

 

In
te

rn
al

 C
on

tr
ol

s 
&

 M
on

it
or

in
g:

 D
et

er
m

in
e 

w
he

th
er

 th
e 

m
em

be
r 

ha
s 

re
m

ov
ed

 p
ro

hi
bi

te
d 

di
ve

rs
it

y,
 e

qu
it

y,
 a

nd
 in

cl
us

io
n 

re
la

te
d 

ru
le

s, 
de

ve
lo

pe
d 

an
d 

im
pl

em
en

te
d 

op
er

at
in

g 
pr

oc
ed

ur
es

, a
nd

 im
pl

em
en

te
d 

in
te

rn
al

 c
on

tr
ol

s 
ac

co
rd

in
g 

to
 D

EI
 L

aw
 a

nd
 A

&
M

 S
ys

te
m

 P
ol

ic
y 

08
.0

1.
 

R
ev

ie
w

ed
 a

nd
 id

en
ti

fi
ed

 m
em

be
r 

ru
le

s 
an

d 
op

er
at

in
g 

pr
oc

ed
ur

es
 in

 p
la

ce
 th

at
 a

re
 n

ot
 

co
m

pl
ia

nt
 w

it
h 

D
E

I 
L

aw
 a

nd
 to

ok
 a

ct
io

n 
to

 
en

su
re

 c
om

pl
ia

nc
e.

 

Y
 

M
el

is
sa

 D
e 

W
it

t 
C

om
pl

ia
nc

e 
O

ff
ic

er
 I

I 
P

ol
ic

ie
s 

an
d 

P
ro

ce
du

re
s 

T
he

 P
ol

ic
ie

s 
an

d 
P

ro
ce

du
re

s 
C

om
pl

ia
nc

e 
O

ff
ic

er
 (

O
ff

ic
e 

of
 U

ni
ve

rs
it

y 
C

om
pl

ia
nc

e)
 r

ev
ie

w
ed

 e
xi

st
in

g 
U

ni
ve

rs
it

y 
R

ul
es

 (
U

R
) 

fo
r 

S
B

 1
7 

co
m

pl
ia

nc
e.

 A
ny

 U
R

s 
fo

un
d 

ou
t o

f 
co

m
pl

ia
nc

e 
w

er
e 

id
en

ti
fi

ed
 a

nd
 th

e 
C

om
pl

ia
nc

e 
O

ff
ic

er
 w

or
ke

d 
w

it
h 

po
li

cy
 o

w
ne

rs
 to

 m
ak

e 
ne

ce
ss

ar
y 

up
da

te
s 

to
 b

ri
ng

 th
e 

R
ul

es
 in

to
 c

om
pl

ia
nc

e.
 

6/
5/

20
24

 

P
ag

e 
9 

of
11

 



 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

  
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 

 
 

  
 

 D
ev

el
op

ed
 a

nd
 im

pl
em

en
te

d 
op

er
at

in
g 

pr
oc

ed
ur

es
 to

 e
ns

ur
e 

co
nt

in
ue

d 
co

m
pl

ia
nc

e 
w

it
h 

D
E

I 
L

aw
. 

Y
 

D
eA

nn
a 

M
. N

w
an

kw
o 

C
hi

ef
 C

om
pl

ia
nc

e 
O

ff
ic

er
 

T
he

 P
V

A
M

U
 D

E
I 

L
aw

 C
om

pl
ia

nc
e 

O
pe

ra
ti

on
s 

M
an

ua
l w

as
 c

re
at

ed
 

ba
se

d 
on

 a
gr

ee
d-

up
on

 p
ro

ce
du

re
s 

de
ve

lo
pe

d 
by

 u
ni

ve
rs

it
y 

st
ak

eh
ol

de
rs

 
to

 m
ai

nt
ai

n 
co

m
pl

ia
nc

e 
w

it
h 

th
e 

D
E

I 
L

aw
.  

T
he

 M
an

ua
l h

as
 b

ee
n 

im
pl

em
en

te
d 

an
d 

w
il

l b
e 

us
ed

 to
 c

on
du

ct
 r

ou
tin

e 
co

m
pl

ia
nc

e 
re

vi
ew

s 
to

 
en

su
re

 th
e 

U
ni

ve
rs

it
y 

re
m

ai
ns

 in
 c

om
pl

ia
nc

e 
w

it
h 

th
e 

D
E

I 
L

aw
. 

6/
5/

20
24

 

Im
pl

em
en

te
d 

in
te

rn
al

 c
on

tr
ol

s 
in

cl
ud

in
g 

as
si

gn
m

en
t o

f 
m

on
it

or
in

g 
re

sp
on

si
bi

lit
ie

s,
 

pr
oc

ed
ur

es
 f

or
 tr

ai
ni

ng
, a

nd
 p

ro
ce

ss
es

 f
or

 
di

ss
em

in
at

in
g 

in
fo

rm
at

io
n 

to
 s

ta
ke

ho
ld

er
s 

to
 

en
su

re
 c

om
pl

ia
nc

e 
w

it
h 

D
E

I 
L

aw
. 

Y
 

D
eA

nn
a 

M
. N

w
an

kw
o 

C
hi

ef
 C

om
pl

ia
nc

e 
O

ff
ic

er
 

E
ac

h 
D

iv
is

io
n 

ha
s 

id
en

ti
fi

ed
 S

B
 1

7 
L

ia
is

on
s 

w
ho

 a
re

 r
es

po
ns

ib
le

 f
or

 
w

or
ki

ng
 w

it
h 

th
e 

C
hi

ef
 C

om
pl

ia
nc

e 
to

 e
ns

ur
e 

th
e 

un
iv

er
si

ty
 r

em
ai

ns
 in

 
co

m
pl

ia
nc

e 
w

it
h 

S
B

 1
7.

 
6/

5/
20

24
 

D
ev

el
op

ed
 a

 c
om

pl
ia

nc
e 

re
sp

on
se

 a
nd

 
re

po
rt

in
g 

pr
oc

es
s 

to
 a

dd
re

ss
 is

su
es

 o
f 

no
nc

om
pl

ia
nc

e 
w

it
h 

D
E

I 
L

aw
. 

Y
 

D
eA

nn
a 

M
. N

w
an

kw
o 

C
hi

ef
 C

om
pl

ia
nc

e 
O

ff
ic

er
 

C
om

pl
ia

nc
e 

w
it

h 
S

B
 1

7 
on

 th
e 

PV
A

M
U

 c
am

pu
s 

w
il

l i
nv

ol
ve

 
co

ll
ab

or
at

io
n 

be
tw

ee
n 

th
e 

P
re

si
de

nt
/C

E
O

, S
en

io
r 

V
ic

e 
P

re
si

de
nt

s,
 C

hi
ef

 
C

om
pl

ia
nc

e 
O

ff
ic

er
 (

C
C

O
),

 D
iv

is
io

n 
S

B
 1

7 
L

ia
is

on
s,

 f
ac

ul
ty

, s
tu

de
nt

s 
an

d 
st

af
f 

. C
om

pl
ia

nc
e 

w
it

h 
th

e 
D

E
I 

L
aw

 w
il

l b
e 

m
on

it
or

ed
 r

eg
ul

ar
ly

 
w

it
hi

n 
th

e 
di

vi
si

on
s 

an
d 

qu
ar

te
rl

y 
re

po
rt

s 
is

su
ed

 to
 th

e 
C

C
O

 to
 a

ss
es

s 
an

d 
m

ai
nt

ai
n 

co
m

pl
ia

nc
e.

 

6/
5/

20
24

 

Id
en

ti
fi

ed
 p

ro
ce

du
re

s 
fo

r 
di

sc
ip

lin
ar

y 
ac

ti
on

/s
an

ct
io

ni
ng

 f
or

 v
io

la
tio

ns
 o

f 
D

E
I 

L
aw

. 
Y

 
D

eA
nn

a 
M

. N
w

an
kw

o 
C

hi
ef

 C
om

pl
ia

nc
e 

O
ff

ic
er

 

E
st

ab
li

sh
ed

 S
ys

te
m

 p
ol

ic
ie

s 
an

d 
re

gu
la

ti
on

s 
an

d 
P

V
A

M
U

 r
ul

es
 a

nd
 

pr
oc

ed
ur

es
 f

or
 d

is
ci

pl
in

ar
y 

ac
ti

on
s/

sa
nc

ti
on

s 
w

il
l b

e 
us

ed
 f

or
 v

io
la

tio
n 

of
 

th
e 

D
E

I 
L

aw
. 

6/
5/

20
24

 

S
U

M
M

A
R

Y
 O

F
 F

IN
D

IN
G

S
: 

(t
o 

be
 c

om
pl

et
ed

 b
y 

SE
C

O
/O

G
C

) 

M
ee

ts
 c

om
pl

ia
nc

e 

M
ee

ts
 c

om
pl

ia
nc

e 
af

te
r 

im
pl

em
en

ti
ng

 r
ec

om
m

en
da

ti
on

s 

Fa
ct

or
s 

pr
ev

en
ti

ng
 c

om
pl

ia
nc

e 
as

 a
ge

nc
y/

in
st

it
ut

e 
of

 h
ig

he
r 

le
ar

ni
ng

 h
as

 n
ot

 
im

pl
em

en
te

d 
re

co
m

m
en

da
ti

on
s 

on
 s

ta
tu

to
ry

/r
eg

ul
at

or
y 

re
qu

ir
em

en
ts

 

P
ag

e 
10

 o
f 

11
 

X
 



S
IG

N
A

T
U

R
E

S

C
om

pl
ia

nc
e 

O
ff

ic
er

D
at

e

A
pp

ro
ve

d 
by

:

C
hi

ef
 E

xe
cu

ti
ve

 O
ff

ic
er

D
at

e P
ag

e 
11

of
 1

1



DocuSign Envelope ID: 8A7B438D-1478-4DC0-B889-5691D7C60F7A

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Prairie View A&M University

Chief Executive Officer: Tomikia P. LeGrande

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose
of:

I certify, under penalty of perjury and the loss of funding to Prairie View A&M University, that
Prairie View A&M University has complied with the requirements in Tex.

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, 

Prairie Educ. Code § 51.3525:

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[ ] I[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not,
except as required by federal law, hired or assigned an employee of the institution, or contracted 
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in
Tex. Educ. Code § 51.3525(a).

Offic e of the Pres ident
P.O. Box 519; Mail Stop 1001 Prairie View, TX 77446- 0519 

Phon e ( 936) 261- 2111 Fax ( 936) 261- 2115
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[ ] I understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor’s Office for review. 

[ ] I understand the State Auditor’s Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,
or exceptional items during the state fiscal biennium immediately following the state fiscal
biennium in which the determination is made. 

[ ] I understand a

biennium in which the determination is made. 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this 
institution for FY25 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

[ ] I understand the

Legislature and the Texas Higher Education Coordinating Board. 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code
§ 51.3525(b)(1)(A)-(E).

[ ] I certify,

§ 51.3525(b)(1)(A)

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[ ] I certify, in accordance with Tex. Educ. Code

Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution.

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, 

the institution.

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement. 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, 

on the provision of a diversity, equity, and inclusion statement. 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Prairie View 
A&M University has conducted the following: 
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• Conducted a review of all programs and activities, offices, personnel, and training 

sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 

those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 

and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 

adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 

policy and The Texas A&M University System D.E.I. Compliance Operational 

Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 

attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 

of Internal Audit with the objective of evaluating actions taken by the institution to 

ensure compliance with Tex. Educ. Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

6/27/2024 I 7:41 AM CDT 

Signature of Institution President/CEO Date 

Date 

Date Submitted to the THECB Date Submitted to the Legislature 



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM

I, , agree and understand that by signing the
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures
are the legal equivalent of my manual/handwritten signature and I consent to be legally
bound to this agreement. I further agree my signature on this document is as valid as if I
signed the document in writing. This is to be used in conjunction with the use of the
electronic signature for the submission of the SB17 Annual Certification required by
51.3525(e) that I elected to have signed electronically. Under penalty of perjury, I
herewith affirm that my electronic signature was signed by myself with full knowledge
and consent and am legally bound to these terms and conditions.

Signature DateSignature

Please check one:

President
Board Chair

Off ic e of the Pres ident

P.O. Box 519; Mai l St op 1001 Prair ie View, TX 77446-0519

Phone (936) 261-2111 Fax (936) 261-2115



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Dr. Alisa White, Sam Houston State University, agree and understand that by signing the 
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are 
the legal equivalent of my manual/handwritten signature and I consent to be legally bound 
to this agreement. I further agree my signature on this document is as valid as if I signed 
the document in writing. This is to be used in conjunction with the use of the. electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I 
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am legally 
bound to these terms and conditions. 

8/8/2024 

Signature Date 

Please check one: 

I]] President 
□ Board Chair 





Sam Houston State Universify 
MEMBER THE TEXAS STATE UNIVERSITY SYSTEM 

O FFICE O F T HE P RESID E NT 
Alisa White 

I certify, under penalty of perjury and the loss of funding to my institution (listed below) that my 
institution has complied with the requirements in Tex. Educ. Code§ 51 .3525: 

Sam Houston State University 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of influencing hiring or employment practices at the institution with respect to race, 
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws. 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting differential treatment of or providing special benefits to individuals on 
the basis of race, color, or ethnicity. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting policies or procedures designed or implemented in reference to race, 
color, or ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law; or 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(A) , this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of conducting trainings, programs, or activities designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law. 

[X] I certify, in accordance with Tex. Educ. Code§ 51 .3525(b)(1 )(B) , this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or 
contracted with a third party to perform the duties of a diversity, equity, and inclusion office 
as defined in Tex. Educ. Code § 51 .3525(a) . 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(C) , this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person 
based on the provision of a diversity, equity , and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(D) , this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant for employment, an employee, or a participant in any 
function of the institution. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(E) , this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the 
institution or performing any institution function , to participate in diversity, equity, and 
inclusion training , which includes a training , program , or activity designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training 
meets the exception in Tex. Educ. Code§ 51 .3525(b)(1 )(E)(ii) . 

Sam Houston State University is an Equal Opportunity/Affirmative Action Institution 

Box 2026 • H untsville , Texas 77341-2026 • 936.294. 1013 • Fax 936.294 .1465 • arwhite@shsu .edu 



[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code§ 51.3525(b)(1)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report for 
FY24 to the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following 
the state fiscal biennium in which the determination is made. 

[X] I understand the Coordinating Board will forward all complaints regarding an institution's 
violation of Tex. Educ. Code§ 51.3525 to the State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

• Leadership notified the University campus about SB 17 prohibitions . 

• Conducted a self-assessment of its departments to identify any DEi programs, initiatives, 
departments, and positions. 

• Met with all college deans and divisional leadership to discuss implementation of SB 17 
including personnel changes, if any. 

• Ceased DEi-reiated programs or initiatives . 

• Closed DEi departments or offices (the Center for Diversity and lntercultural Affairs was 
eliminated). 

• Reviewed job descriptions to ensure DEi duties were not assigned to any employee . 

• Eliminated job duties prohibited by SB 17. 

• Reviewed its website and removed non-compliant web materials . 

• Adopted a University policy that prohibits DEi offices, officers, programs, initiatives, and 
provides for disciplinary action, up to and including termination, against anyone who 
violates the policy. 

• Reviewed mandatory training materials to confirm that such training does not contain 
prohibited DEi components. 

• Will have the Office of Compliance and Insurance conduct quarterly reviews of training 
records to ensure prohibited training is not being conducted. 

• Adheres to its non-discrimination policies, which are based on state and federal law, and 
which prohibit consideration of race, sex, color, ethnicity, or national origin in 
employment decisions. 

• Requires employees to complete EEO/Civil Rights training provided by the Texas 
Workforce Commission upon hire and every two years thereafter. 

• As employee recruitment and hiring is managed through Human Resources, Sam 
Houston State University employee search committees and hiring authorities cannot see 
the race, sex, color, ethnicity, or national origin of an applicant, therefore, the pre­
interview selection is blind to such categories. 

• Training for search committee and hiring managers contain best practices for making 
merit-based hiring decisions. 

• Complied with the directive issued by Chancellor McCall on March 2, 2023, to 
immediately eliminate the use or consideration of a diversity statement in all hiring 
practices and to review campus policies and, if necessary, modify policies to ensure 

Page 2 of 3 



 

compliance. University leadership, including leadership in Human Resources, were 
notified of the prohibition on the use of diversity statements. If an unsolicited diversity 
statement is received with the job application, the diversity statement is removed from 
the job application and is not forwarded to the search committee or hiring manager. In 
the event a search committee or hiring manager receives a diversity statement through 
any means, all search committee members and hiring managers are informed that they 
may not consider the diversity statement in the candidate review process. 

• Reviewed scholarships and grants to ensure eligibility/award criteria did not give 
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with 
donors/grantors to modify criteria or suspend awards until modifications were in place for 
those scholarships/grants where criteria did not comply with· SB 17. 

• Actively participated in the system-wide internal audit, which included: 
• reviewing policies designed to ensure compliance with SB 17, 
• determining what actions were taken to eliminate/close DEi-

reiated programs/offices (where applicable) and analyzing resultant personnel 
actions, 

• reviewing the position descriptions/job duties of and interviewing personnel who 
transitioned from performing DEi-reiated activities to new roles, 

• reviewing hiring protocols, job postings, and trainings, 
• observing campus signage, 
• performing searches of websites for potential non-compliant information, 
• reviewing departmental and program operations, and 
• testing expenditures. 

• Sam Houston State University remains committed to ensuring continued compliance 
with provisions of SB 17. 

[X] I certify that all information in this submission is true, accurate, and complete. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all penalties allowed by law. 

Signature of Institution President: 2~ ~ 
Date: 025' ~v'i?-2£),c).,f 

Signature of Board Chair: 
Date: 
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EXECUTIVE SUMMARY 

The Office of Internal Audit has completed an audit of The Texas State University System's 
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code, 
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These 
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in 
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began 
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel 
in June 2023. 

The audit determined that as of the date of this report, the TSUS and its member institutions 
have taken action and implemented procedures to comply with requirements outlined in 
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one 
member institution had unintentional errors in a limited number of private scholarships. 

No evidence was identified or brought to our attention during the audit that would indicate 
systemic, deliberate non-compliance. 

BACKGROUND INFORMATION 

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions 
of higher education do not, except as required by federal law: 

(A) establish or maintain a diversity, equity, and inclusion (DEI) office; 
(B) hire or assign an employee of the institution or contract with a third party to perform the 

duties of a diversity, equity, and inclusion office; 
(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion 

statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement; 

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the 
institution; or 

(E) require as a condition of enrolling at the institution or performing any institution function 
any person to participate in diversity, equity, and inclusion training, which: 
(i) includes a training, program, or activity designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation; and 
(ii) does not include a training, program, or activity developed by an attorney and 

approved in writing by the institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Section 51.3525(b)(1). 

OBSERVATIONS 

The audit determined: 
 Policies required by SB 17 have been adopted by the TSUS Board of Regents and its 

member institutions. 
 Appropriate actions were taken to eliminate/close DEI-related programs/offices at 

member institutions where such offices/programs existed prior to January 1, 2024. 
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 Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEI-related 
activities. In cases where DEI-related duties were assigned to individuals in addition to 
their regular duties, DEI-related duties were eliminated and removed from job 
descriptions. 

 Management at member institutions reviewed hiring protocols, job postings, and training 
courses and took appropriate actions where applicable to ensure compliance. 

 Campus signage reflecting DEI offices/programs/activities was removed. 
 Scholarships, grants, and donor agreements with eligibility criteria based in whole or in 

part on race, sex, color, ethnicity, or national origin have been modified, suspended, or 
opened to anyone who meets other non-prohibited eligibility criteria except as noted in 
this report. 

 Processes were established and action taken where deemed necessary to remove 
references to DEI-related activities/programs from websites (unless clearly archival or 
related to academic course instruction, scholarly research/creative work, guest 
speakers/performers on short-term engagements, programs/activities to enhance 
student academic achievement or postgraduate outcomes, data collection, or student 
recruitment/admissions). 

 No exceptions were noted in tests of expenditures. 
 Each of the direct reports to the Presidents initiated reviews of departmental accounts to 

determine if scholarships, grants, and enrichment programs/stipends contained selection 
criteria based on (or included references to) race, sex, color, ethnicity, or national origin. 

 In support of the Presidents' attestations to the Texas Higher Education Coordinating 
Board, executive management (Vice Presidents/direct reports to the Presidents) 
provided attestations (under penalty of perjury) regarding compliance with SB 17 in 
operations under their purview. In many instances, executive management required 
certain subordinates to provide similar attestations internally. 

Throughout the audit, management was fully engaged, cooperative, and immediately corrected 
identified errors with the exception of unintentional errors occurring at one member institution 
relating to the award of certain private scholarships where the eligibility criteria for such awards 
was based on race, sex, color, ethnicity or national origin. The member institution awarded and 
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the 
result of not only a lack of communication but miscommunication, as well as limitations in the 
member institution's automated system for disbursing aid. Management has taken corrective 
action to ensure future non-compliance does not occur. 

We would like to thank and acknowledge leadership at System Administration and the 
Presidents and executive leadership at the member institutions for their assistance and the 
unprecedented degree of direct involvement and interaction during the audit. 
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APPENDIX A 

OBJECTIVES & SCOPE 

The overall objective of the audit was to determine if The Texas State University System (TSUS) 
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51, 
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion 
Initiatives. 

The audit focused on activities that occurred at member institutions to ensure compliance with 
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were 
not reviewed because they are specifically excluded by statute: 
 academic course instruction, 
 scholarly research/creative work, 
 guest speakers/performers on short-term engagements, 
 programs/activities to enhance student academic achievement or postgraduate 

outcomes, 
 data collection, and 
 student recruitment/admissions. 

The audit period encompassed May 23, 2023 through August 2, 2024. 

The audit was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing. 

METHODOLOGY 

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating 
responses to questionnaires developed specifically for the audit; conducting interviews; 
observing processes and data contained in automated systems; reviewing donor agreements, 
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter; 
reviewing applicable policies and procedures; evaluating processes related to monitoring 
websites and social media; and performing keyword searches on websites for non-compliant 
information. 

Specifically, a standard audit program that could be tailored to circumstances at each member 
institution was developed and deployed; the program included, but was not limited to, gathering 
sufficient evidence to: 
 Determine the instructions provided to institutional executive leadership, faculty, and staff 

regarding implementation of SB 17 and the communication(s) to departments regarding 
their responsibilities for ensuring full compliance with SB 17. 

 Determine the steps taken to identify and discontinue the activities of any DEI office or 
contracts with third-party vendors that previously performed the duties of a DEI office. 

 Determine the steps taken to reassign or eliminate employee positions that were 
responsible for performing DEI duties or services. For employee positions that were 
reassigned (or in cases where DEI-related duties were added to employees' area of 
responsibility and then removed), determine whether job duties or job descriptions were 
updated accordingly. 
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 Determine whether member institutions were not compelling, requiring, inducing, or 
soliciting individuals to provide a DEI statement and to confirm that member institutions 
were not giving preferential consideration to any person based on the person's 
(unsolicited) provision of a DEI statement. 

 Determine whether preference was not being given on the basis of race, sex, color, 
ethnicity, or national origin to an applicant for employment, an employee, or a participant 
(including students) in any function of the member institutions, including receipt of 
scholarships, grants, and/or stipends or other benefits. 

 Determine whether individuals were required to participate in DEI training as a condition of 
enrolling at the member institutions or performing any institutional function except training 
developed and approved by the TSUS Office of General Counsel in accordance with a 
court order or state or federal law. 

 Determine whether documented policies and procedures were reviewed and updated as 
necessary to remove references to prohibited activities and that they aligned with 
Education Code 51.3525 requirements. 

 Determine whether member institutions adopted a policy and implemented a procedure to 
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII, 
Paragraph 5, including procedures for disciplining, including by termination, employees or 
contractors who violate Education Code 51.3525 requirements. 

 Determine the procedures/activities performed to remove references related to prohibited 
activities on institutional websites (including documents) and social media accounts and to 
verify that remaining website content is compliant. 

 Determine whether action was taken to ensure signage (office titles, building/elevator 
directories, printed materials such as flyers) referencing prohibited activities has been 
removed. 

 Determine whether the expenditures tested were compliant with applicable provisions of 
the statute. 

 Determine that no instances of non-compliance were reported by executive management 
in attestations provided during the audit. 
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Stephen F. Austin State University 

Stephen F. Austin State University 
Office of the President 

P. O. Box 6078, SFA Slotion ● Nacogdoches, TX 75962 
Phone: (936) 468-2201 ● Fax: (936) 468-2202 

August 16, 2024 

Kevin Eltife 

Chairman, Board of Regents 
The University of Texas System 
210 W 7'” Street 
Austin. TX 78701-2982 

Re: Certification Submission for SB 17 

Chairman Eltife: 

In compliance with the requirements of Tex. Educ. Code § 51.3525 and the Texas Hiaher 
Education Coordinating BoardA SB 17 Annual Certification Form. I certify, under penalty of 
perjury and the loss of funding to my institution, that my institution has complied with the 
requirements in Tex. Educ. Code § 51.3525. 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A) , this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 
of influencing hiring or employment practices at the institution with respect to race, sex, color, or 
etlinicity, other than through the use of color-blind and sex-neutral hiring processes in 
accordance with any applicable state and federal antidiscrimination laws. 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A) , this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 
of promoting differential treatment of or providing special benefits to individuals on the basis of 
race, color, or ethnicity. 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)( 1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 
of promoting policies or procedures designed or implemented in reference to race, color, or 
ethnicity, other than policies or procedures approved in writing by this institution's general 
counsel and the Texas Higher Education Coordinating Board for the sole purpose of ensuring 
compliance with any applicable court order or state or federal law. 

certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A) , this institution does not, 
except as required by federal law, have any office, division or unit with the established purpose 

www.sfasu.edu 
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of conducting trainings, programs, or activities designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, other than trainings, programs, or 
activities developed by an attorney and approved in writing by this institution's general counsel 
and the Texas Higher Education Coordinating Board for the sole purpose of ensuring compliance 
with any applicable court order or state or federal law. 
I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B) , this institution has not, except 
as required by federal law, hired or assigned an employee of the institution, or contracted with a 
third party to perform the duties of a diversity, equity, and inclusion office as defined in Tex. 
Educ. Code § 51.3525(a). 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C) , this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D) , this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E) , this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code § 51.3525(b)(l)(E)(ii). 

1 certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted 
policies and procedures for appropriately disciplining, including by termination, an employee or 
contractor of the institution who engages in conduct in violation of Tex. Educ. Code § 
51.3525(b)(l)(A)-(E). 

I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this 
institution for FY25 have been spent prior to submission of this certification report for FY24 to 
the Legislature and the Texas Higher Education Coordinating Board. 

I understand the State Auditor’s Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 
180 days or become ineligible to receive formula funding increases, institutional enhancements, 
or exceptional items during the state fiscal biennium immediately following the state fiscal 
biennium in which the determination is made. 

I understand the Coordinating Board will forward all complaints regarding an institution’s 
violation of Tex. Educ. Code § 51.3525 to the State Auditor’s Office for review. 
Institutional Actions to Comply with Tex Educ. Code § 51.3525. 
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To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

This institution has conducted a thorough review of its operations, policies, 
procedures, hiring and other practices, trainings, and activities and implemented 
changes to come into compliance with the statute. Additionally, we conducted an 
internal audit to ensure compliance and are including a copy of the audit report 
with the submission of this form. 

1 certify that all information in this submission is true, accurate, and complete. 

A signed copy of the Electronic Signature Acknowledgement and Consent Form also is provided 
with this certification. 

Neal Weaver 

President 

Institution Contact Name: Damon Derrick 

Institution Contact Email: derrickdc@sfasu.edu 

Delivered via email to Stacey Napier, General Counsel to the U. T. System Board of Regents 
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Neal Weaver, understand that an employee of the University of Texas System Board of 
Regents will enter my name on the Texas Higher Education Coordinating Board online portahs 
SB17 Annual Certification form in the electronic signature block for "Institution's President" or 
"Institution’s Board Chair," as applicable, and that this Electronic Signature Acknowledgment 
and Consent Form (the "Form”) is to be submitted in conjunction with the submission of the 
SB17 Annual Certification form required by 51.3525(e). 

I agree and understand that my electronic signatures on this Form and entered on the THECB 
online SB 17 Certification portal are the legal and valid equivalent of my handwritten signature, 
and I consent to be legally bound by this Form. 

Under penalty of perjury, I herewith affirm that my electronic signature below was completed 

with my full knowledge and consent and that I am legally bound to these terms and conditions. 

7^ Hj '27 
Date:Signature 

Please check one: 

President 

□ Board Chair 
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Institution: Sul Ross State University 

Date Submitted: 08/08/24 
Pages: 11 

 
 



ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Dr. Carlos Hernandez, Sul Ross State University, agree and understand that by signing the 
Electronic Signature Acknowledgment and Consent Form, that all electronic signatures are 
the legal equivalent of my manual/handwritten signature and I consent to be legally bound 
to this agreement. I further agree my signature on this document is as valid as if I signed 
the document in writing. This is to be used in conjunction with the use of the electronic 
signature for the submission of the SB17 Annual Certification required by 51.3525(e) that I 
elected to have signed electronically. Under penalty of perjury, I herewith affirm that my 
electronic signature was signed by myself with full knowledge and consent and am legally 
bound to these terms and conditions. 

(M 
8/8/2024 

Date 

Please check one: 

C!I President 
□ Board Chair 





ALPINE • DEL RIO • EAGLE PASS • UVALDE MEMBER THE TEXAS STATE UNIVERSITY SYSTEM 

I certify, under penalty of perjury and the loss of funding to my institution (listed below) that my 
institution has complied with the requirements in Tex. Educ. Code § 51.3525: 

Sul Ross State University 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of influencing hiring or employment practices at the institution with respect to race, 
sex, color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 
processes in accordance with any applicable state and federal antidiscrimination laws. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting differential treatment of or providing special benefits to individuals on 
the basis of race, color, or ethnicity. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of promoting policies or procedures designed or implemented in reference to race, 
color, or ethnicity, other than policies or procedures approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law; or 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(A), this institution does not, 
except as required by federal law, have any office, division or unit with the established 
purpose of conducting trainings, programs, or activities designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 
programs, or activities developed by an attorney and approved in writing by this institution's 
general counsel and the Texas Higher Education Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or 
contracted with a third party to perform the duties of a diversity, equity, and inclusion office 
as defined in Tex. Educ. Code § 51.3525(a). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person 
based on the provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1 )(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant for employment, an employee, or a participant in any 
function of the institution. 

OFFICE OF THE PRESIDENT 
Briscoe Administration Building, Room 200 

PO BOX C-100 • Alpine, TX 79832 
432.837.8000 



[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the 
institution or performing any institution function, to participate in diversity, equity, and 
inclusion training, which includes a training, program, or activity designed or implemented in 
reference to race,_ color, ethnicity, gender identity, or sexual orientation, unless the training 
meets the exception in Tex. Educ. Code§ 51.3525(b)(1)(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 
Code§ 51.3525(b)(1 )(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 
this institution for FY25 have been spent prior to submission of this certification report for 
FY24 to the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation 
within 180 days or become ineligible to receive formula funding increases, institutional 
enhancements, or exceptional items during the state fiscal biennium immediately following 
the state fiscal biennium in which the determination is made. 

[X] I understand the Coordinating Board will forward all complaints regarding an institution's 
violation of Tex. Educ. Code§ 51.3525 to the State Auditor's Office for review. 

To ensure full c~mpliance with Tex. Educ. Code§ 51.3525, in the past fiscal year my institution 
has conducted the following actions to comply with the statute: 

• Leadership notified the University campus about SB 17 prohibitions. 
• Held leadership meetings to discuss implementation of SB 17. 
• Conducted a self-assessment of its departments to identify any DEi programs, initiatives, 

departments, and positions. 
• Ceased DEi-reiated programs or initiatives. 
• Closed the one-person part-time office engaged in DEi activities (Office of Diversity Equity 

and Inclusion). 
• Eliminated job duties prohibited by SB 17. 
• Reviewed job postings to remove DEi duties. 
• Reviewed third-party training contracts and discontinued any aspects of those contracts 

that consisted of prohibited DEi activities. 
• Reviewed websites and removed DEi web materials. 
• Adopted a University policy that prohibits DEi offices, officers, programs, initiatives, and 

provides for disciplinary action, up to and including termination, against anyone who 
violates the policy. 

• Reviewed mandatory training materials to confirm that such training does not contain 
prohibited DEi components. 

• Imposed a high-level review and approval at the Vice President and President level for 
any mandatory training for students and employees. 

• Sul Ross State University adheres to its non-discrimination policies, which are based on 
state and federal law, and which prohibit consideration of race, sex, color, ethnicity, or 
national origin in employment decisions. 

• Employees are required to complete EEO/Civil Rights training provided by the Texas Workforce 
Commission upon hire and every two years thereafter. 
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• Sul Ross State University Administrative Policy Manual 5.01 requires hiring departments 
or search committees to carefully and impartially evaluate all candidates for the position 
based on bona fide job related qualifications. 

• Training for search committee and hiring managers contain best practices for making 
merit-based hiring decisions. 

• Complied with the directive issued by Chancellor McCall on March 2, 2023, to 
immediately eliminate the use or consideration of a diversity statement in all hiring 
practices and to review campus policies and, if necessary, modify policies to ensure 
compliance. University leadership, including leadership in the Human Resources 
department, were notified of the prohibition on the use of diversity statements. Sul Ross 
State University's Human Resources department reviewed all University job postings to 
ensure compliance with hiring best practices and to ensure diversity statements were 
not solicited or considered. The Human Resources department will remove unsolicited 
diversity statements from the hiring packet before the packet is provided to the hiring 
manager or search committee. 

• Reviewed scholarships and grants to ensure eligibility/award criteria did not give 
preference on the basis of race, sex, color, ethnicity, or national origin, and worked with 
donors/grantors to modify criteria or suspend awards until modifications were in place 
for those scholarships/grants where criteria did not comply with SB 17. 

• Actively participated in the system-wide internal audit, which included: 
• reviewing policies designed to ensure compliance with SB 17, 
• determining what actions were taken to eliminate/close DEi-

reiated programs/offices (where applicable) and analyzing resultant personnel 
actions, 

• reviewing the position descriptions/job duties of and interviewing personnel who 
transitioned from performing DEi-reiated activities to new roles, 

• reviewing hiring protocols, job postings, and trainings, 
• observing campus signage, 
• performing searches of websites for potential non-compliant information, 
• reviewing departmental and program operations, and 
• testing expenditures. 

• Sul Ross State University remains committed to ensuring continued compliance with 
provisions of SB 17. 

[X] I certify that all information in this submission is true, accurate, and complete. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all penalties allowed by law. 

Signature of Institution President:~~~ 

Date: ~ /g,'fif-~ 
Signature of Board Chair: 
Date: 
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EXECUTIVE SUMMARY 

The Office of Internal Audit has completed an audit of The Texas State University System's 
(TSUS) compliance with Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code, 
Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion Initiatives. These 
sections were added to the Education Code as the result of Senate Bill 17 (SB 17), passed in 
the 88th Legislature, Regular Session, effective January 1, 2024. TSUS leadership began 
developing strategies to comply with SB 17 under the guidance of the Office of General Counsel 
in June 2023. 

The audit determined that as of the date of this report, the TSUS and its member institutions 
have taken action and implemented procedures to comply with requirements outlined in 
Sections 51.3525(b)(1) and (2) of the Education Code. However, the audit noted that one 
member institution had unintentional errors in a limited number of private scholarships. 

No evidence was identified or brought to our attention during the audit that would indicate 
systemic, deliberate non-compliance. 

BACKGROUND INFORMATION 

Section 51.3525(b)(1) of the Education Code requires governing boards to ensure that institutions 
of higher education do not, except as required by federal law: 

(A) establish or maintain a diversity, equity, and inclusion (DEI) office; 
(B) hire or assign an employee of the institution or contract with a third party to perform the 

duties of a diversity, equity, and inclusion office; 
(C) compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion 

statement or give preferential consideration to any person based on the provision of a 
diversity, equity, and inclusion statement; 

(D) give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the 
institution; or 

(E) require as a condition of enrolling at the institution or performing any institution function 
any person to participate in diversity, equity, and inclusion training, which: 
(i) includes a training, program, or activity designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation; and 
(ii) does not include a training, program, or activity developed by an attorney and 

approved in writing by the institution's general counsel and the Texas Higher 
Education Coordinating Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Section 51.3525(b)(2) requires governing boards to ensure that institutions adopt policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of 
the institution who engages in conduct in violation of Section 51.3525(b)(1). 

OBSERVATIONS 

The audit determined: 
 Policies required by SB 17 have been adopted by the TSUS Board of Regents and its 

member institutions. 
 Appropriate actions were taken to eliminate/close DEI-related programs/offices at 

member institutions where such offices/programs existed prior to January 1, 2024. 
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 Except for one employee who resigned, employees affected by the elimination of DEI-
related programs/offices transitioned to other positions that do not involve DEI-related 
activities. In cases where DEI-related duties were assigned to individuals in addition to 
their regular duties, DEI-related duties were eliminated and removed from job 
descriptions. 

 Management at member institutions reviewed hiring protocols, job postings, and training 
courses and took appropriate actions where applicable to ensure compliance. 

 Campus signage reflecting DEI offices/programs/activities was removed. 
 Scholarships, grants, and donor agreements with eligibility criteria based in whole or in 

part on race, sex, color, ethnicity, or national origin have been modified, suspended, or 
opened to anyone who meets other non-prohibited eligibility criteria except as noted in 
this report. 

 Processes were established and action taken where deemed necessary to remove 
references to DEI-related activities/programs from websites (unless clearly archival or 
related to academic course instruction, scholarly research/creative work, guest 
speakers/performers on short-term engagements, programs/activities to enhance 
student academic achievement or postgraduate outcomes, data collection, or student 
recruitment/admissions). 

 No exceptions were noted in tests of expenditures. 
 Each of the direct reports to the Presidents initiated reviews of departmental accounts to 

determine if scholarships, grants, and enrichment programs/stipends contained selection 
criteria based on (or included references to) race, sex, color, ethnicity, or national origin. 

 In support of the Presidents' attestations to the Texas Higher Education Coordinating 
Board, executive management (Vice Presidents/direct reports to the Presidents) 
provided attestations (under penalty of perjury) regarding compliance with SB 17 in 
operations under their purview. In many instances, executive management required 
certain subordinates to provide similar attestations internally. 

Throughout the audit, management was fully engaged, cooperative, and immediately corrected 
identified errors with the exception of unintentional errors occurring at one member institution 
relating to the award of certain private scholarships where the eligibility criteria for such awards 
was based on race, sex, color, ethnicity or national origin. The member institution awarded and 
paid eight private scholarships totaling $12,050 for the Spring 2024 semester. This was the 
result of not only a lack of communication but miscommunication, as well as limitations in the 
member institution's automated system for disbursing aid. Management has taken corrective 
action to ensure future non-compliance does not occur. 

We would like to thank and acknowledge leadership at System Administration and the 
Presidents and executive leadership at the member institutions for their assistance and the 
unprecedented degree of direct involvement and interaction during the audit. 
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APPENDIX A 

OBJECTIVES & SCOPE 

The overall objective of the audit was to determine if The Texas State University System (TSUS) 
and its member institutions are complying with Sections 51.3525 (b)(1) and (2) of Chapter 51, 
Education Code, Responsibility of Governing Boards Regarding Diversity, Equity, and Inclusion 
Initiatives. 

The audit focused on activities that occurred at member institutions to ensure compliance with 
Sections 51.3525 (b)(1) and (2) of Chapter 51, Education Code. The following activities were 
not reviewed because they are specifically excluded by statute: 
 academic course instruction, 
 scholarly research/creative work, 
 guest speakers/performers on short-term engagements, 
 programs/activities to enhance student academic achievement or postgraduate 

outcomes, 
 data collection, and 
 student recruitment/admissions. 

The audit period encompassed May 23, 2023 through August 2, 2024. 

The audit was conducted in accordance with the International Standards for the Professional 
Practice of Internal Auditing. 

METHODOLOGY 

Generally, the audit included, but was not limited to, reviewing institutional responses to self-
assessment rubrics developed by the Office of General Counsel; administering and evaluating 
responses to questionnaires developed specifically for the audit; conducting interviews; 
observing processes and data contained in automated systems; reviewing donor agreements, 
grants, and scholarship criteria; reviewing supporting documents and other evidentiary matter; 
reviewing applicable policies and procedures; evaluating processes related to monitoring 
websites and social media; and performing keyword searches on websites for non-compliant 
information. 

Specifically, a standard audit program that could be tailored to circumstances at each member 
institution was developed and deployed; the program included, but was not limited to, gathering 
sufficient evidence to: 
 Determine the instructions provided to institutional executive leadership, faculty, and staff 

regarding implementation of SB 17 and the communication(s) to departments regarding 
their responsibilities for ensuring full compliance with SB 17. 

 Determine the steps taken to identify and discontinue the activities of any DEI office or 
contracts with third-party vendors that previously performed the duties of a DEI office. 

 Determine the steps taken to reassign or eliminate employee positions that were 
responsible for performing DEI duties or services. For employee positions that were 
reassigned (or in cases where DEI-related duties were added to employees' area of 
responsibility and then removed), determine whether job duties or job descriptions were 
updated accordingly. 
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 Determine whether member institutions were not compelling, requiring, inducing, or 
soliciting individuals to provide a DEI statement and to confirm that member institutions 
were not giving preferential consideration to any person based on the person's 
(unsolicited) provision of a DEI statement. 

 Determine whether preference was not being given on the basis of race, sex, color, 
ethnicity, or national origin to an applicant for employment, an employee, or a participant 
(including students) in any function of the member institutions, including receipt of 
scholarships, grants, and/or stipends or other benefits. 

 Determine whether individuals were required to participate in DEI training as a condition of 
enrolling at the member institutions or performing any institutional function except training 
developed and approved by the TSUS Office of General Counsel in accordance with a 
court order or state or federal law. 

 Determine whether documented policies and procedures were reviewed and updated as 
necessary to remove references to prohibited activities and that they aligned with 
Education Code 51.3525 requirements. 

 Determine whether member institutions adopted a policy and implemented a procedure to 
ensure compliance with provisions in the TSUS Rules and Regulations, Chapter VII, 
Paragraph 5, including procedures for disciplining, including by termination, employees or 
contractors who violate Education Code 51.3525 requirements. 

 Determine the procedures/activities performed to remove references related to prohibited 
activities on institutional websites (including documents) and social media accounts and to 
verify that remaining website content is compliant. 

 Determine whether action was taken to ensure signage (office titles, building/elevator 
directories, printed materials such as flyers) referencing prohibited activities has been 
removed. 

 Determine whether the expenditures tested were compliant with applicable provisions of 
the statute. 

 Determine that no instances of non-compliance were reported by executive management 
in attestations provided during the audit. 
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Office of the President
Tarleton State University

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Tarleton State University

Chief Executive Officer: Dr. James Hurley

I certify, under penalty of perjury and the loss of funding to Tarleton State University, that Tarleton State University
has complied with the requirements in Tex. Educ. Code § 51.3525:

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as required
by federal law, have any office, division or unit with the established purpose of:

• influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity,
other than through the use of color-blind and sex-neutral hiring processes in accordance with any applicable
state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the basis of race, color,
or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court order
or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to race, color, ethnicity,
gender identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by this institution’s general counsel and the Texas Higher Education Coordinating
Board for the sole purpose of ensuring compliance with any applicable court order or state or federal law.

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as required by
federal law, hired or assigned an employee of the institution, or contracted with a third party to perform the duties of 
a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as required
by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and inclusion statement
or give preferential consideration to any person based on the provision of a diversity, equity, and inclusion 
statement.

Box T-0001  Stephenville, Texas 76402  Phone: 254-968-9100  Fax: 254-968-9920

A member of The Texas A&M University System since 1917
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[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as required 
by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an applicant for 
employment, an employee, or a participant in any function of the institution. 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as required 
by federal law, require any person, as a condition of enrolling at the institution or performing any institution 
function, to participate in diversity, equity, and inclusion training, which includes a training, program, or activity 
designed or implemented in reference to race, color, ethnicity, gender identity, or sexual orientation, unless the 
training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii). 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of the institution who 
engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

[ X ] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this institution 
for 2025 have been spent prior to submission of this certification report to the Legislature and the Texas Higher 
Education Coordinating Board. 

[ X ] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if violations of 
Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days or become ineligible to 
receive formula funding increases, institutional enhancements, or exceptional items during the state fiscal biennium 
immediately following the state fiscal biennium in which the determination is made. 

[ X ] I understand all complaints regarding any violations made by this institution will be sent to the State Auditor’s 
Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Tarleton State Univeresity has 
conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training sessions for 
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance 
to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in 
August 2023. 

• Developed and implemented operating procedures in line with the updated System policy and The 
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going 
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting 
documentation. 

• Participated in an audit review by The Texas A&M University System Department of Internal Audit 
with the objective of evaluating actions taken by the institution to ensure compliance with Tex. 
Educ. Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by September 1, 2024, will 
be considered an act of non-compliance with the law and can subject the above referenced institution to all penalties 
allowed by law. 
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05/31/2024 

Date 

Date 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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OFFICE OF THE DIRECTOR

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Texas A&M AgriLife Extension Services Member Institution/Agency: 
Rick Avery, PhDChief Executive Officer:

I certify, under penalty of perjury and the loss of funding to Texas A&M AgriLife Extension Services, 
that Texas A&M AgriLife Extension Services has complied with the requirements in Tex. Educ. Code § 
51.3525:

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of:

• influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity,
other than through the use of color-blind and sex-neutral hiring processes in accordance with any applicable
state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the basis of race, color,
or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court order
or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to race, color, ethnicity,
gender identity, or sexual orientation, other than trainings, programs, or activities developed by an attorney
and approved in writing by this institution’s general counsel and the Texas Higher Education Coordinating
Board for the sole purpose of ensuring compliance with any applicable court order or state or federal law.

[✔] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as
required by federal law, hired or assigned an employee of the institution, or contracted with a third party to
perform the duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and

Texas A&M AgriLife Extension Service 
600 John Kimbrough Blvd., Ste. 509 _ 7101 TAMU _ College Station, Texas 77843-7101

Tel. 979.314.8202 _ rick.avery@ag.tamu.edu _ AgriLifeExtension.tamu.edu

The members of Texas A&M AgriLife will provide equal opportunities in programs and activities, education, and employment to all
persons regardless of race, color, sex, religion, national origin, age, disability, genetic information, veteran status, sexual orientation

or gender identity and will strive to achieve full and equal employment opportunity throughout Texas A&M AgriLife.
The Texas A&M University System, U.S. Department of Agriculture, and the County Commissioners Courts of Texas Cooperating



       

        
         

          
      

          

        

        
             

     

        
        

         
        

  

    

       
  

            
              

    
       

      

       

        
         

          
      

          

        

         

            
     

        

        
         

        
  

    

         
   

              
               

 

      
        

       
 

inclusion statement or give preferential consideration to any person based on the provision of a diversity, 
equity, and inclusion statement. 

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the institution. 

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing any 
institution function, to participate in diversity, equity, and inclusion training, which includes a training, 
program, or activity designed or implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation, unless the training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii). 

] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies 
and procedures for appropriately disciplining, including by termination, an employee or contractor of the 
institution who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

[✔

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(e), t hat no s tate appropriations to this 
institution for fiscal year 2024-25 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

[✔] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if 
violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days 
or become ineligible to receive formula funding increases, institutional enhancements, or exceptional items 
during the state fiscal biennium immediately following the state fiscal biennium in which the determination 
is made. 

[✔] I understand all complaints regarding any violations made by this institution will be sent to the State 
Auditor’s Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M AgriLife 
Extension Services has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training sessions for 
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance to 
reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in August 
2023. 

• Developed and implemented operating procedures in line with the updated System policy and The 
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going 
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting 
documentation. 



• Participated in an audit review by The Texas A&M University System Department oflnternal Audit 

with the objective of evaluating actions taken by the institution to ensure compliance with Tex. Educ. 

Code § 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by September 1, 

2024, will be considered an act of non-compliance with the law and can subject the above referenced 

institution to all penalties allowed by law. 

Rick A.very (Jun 3, 202 O a:24 COT) 
Jun 3, 2024 

Signature of Institution President/CEO Date 

Date Submitted to the THECB Date Submitted to the Legislature 







UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas A&M AgriLife Research 

Date Submitted: 08/23/24 
Pages: 12 

 
 



OFFICE OF THE DIRECTOR

DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Texas A&M AgriLife Research Member Institution/Agency:
Cliff Lamb, PhDChief Executive Officer:

I certify, under penalty of perjury and the loss of funding to Texas A&M AgriLife Research, that Texas A&M
AgriLife Research has complied with the requirements in Tex. Educ. Code § 51.3525:

]ݲ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not, except as
required by federal law, have any office, division or unit with the established purpose of:

• influencing hiring or employment practices at the institution with respect to race, sex, color, or ethnicity, 
other than through the use of color-blind and sex-neutral hiring processes in accordance with any 
applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the basis of race,
color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or ethnicity, other
than policies or procedures approved in writing by this institution’s general counsel and the Texas
Higher Education Coordinating Board for the sole purpose of ensuring compliance with any applicable
court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation, other than trainings, programs, or activities developed 
by an attorney and approved in writing by this institution’s general counsel and the Texas Higher
Education Coordinating Board for the sole purpose of ensuring compliance with any applicable court
order or state or federal law.

]ݲ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, except as required 
by federal law, hired or assigned an employee of the institution, or contracted with a third party to perform the
duties of a diversity, equity, and inclusion office as defined in Tex. Educ. Code § 51.3525(a).

]ݲ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, except as
required by federal law, compel, require, induce, or solicit any person to provide a diversity, equity, and

Texas A&M AgriLife Research
600 John Kimbrough Blvd., Ste. 512 | 2142 TAMU | College Station, TX 77843-2142

Tel. 979.845.8486
research@ag.tamu.edu
agriliferesearch.tamu.edu



         

    
               
          

    
             

            
 

   
         

          

         
           
  

          
         

              

          
  

       
          

          
        

          
       

        

        
        

         

    
               
          

    
             

            
 

   
         

          

         
           
  

          
         

              

          
  

         
           

            
         

 

            
        

         
 

          
         

 

✔ 

✔ 

inclusion statement or give preferential consideration to any person based on the provision of a diversity, equity, 
and inclusion statement. 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not, except as 
required by federal law, give preference on the basis of race, sex, color, ethnicity, or national origin to an 
applicant for employment, an employee, or a participant in any function of the institution. 

✔[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, except as 
required by federal law, require any person, as a condition of enrolling at the institution or performing any 
institution function, to participate in diversity, equity, and inclusion training, which includes a training, 
program, or activity designed or implemented in reference to race, color, ethnicity, gender identity, or sexual 
orientation, unless the training meets the exception in Tex. Educ. Code § 51.3525(b)(1)(E)(ii). 

[ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has adopted policies and 
procedures for appropriately disciplining, including by termination, an employee or contractor of the institution 
who engages in conduct in violation of Tex. Educ. Code § 51.3525(b)(1)(A)-(E). 

[✔] I certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this institution for 
fiscal year 2024-25 have been spent prior to submission of this certification report to the Legislature and 

the Texas Higher Education Coordinating Board. 

[✔] I understand the State Auditor’s Office will conduct a compliance audit for this institution and if violations 
of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 180 days or become 
ineligible to receive formula funding increases, institutional enhancements, or exceptional items during the 
state fiscal biennium immediately following the state fiscal biennium in which the determination is made. 

[✔] I understand all complaints regarding any violations made by this institution will be sent to the State Auditor’s 
Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M AgriLife 
Research has conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training sessions for 
potential violations of Tex. Educ. Code § 51.3525 and discontinued those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and Compliance 
to reflect additions to Tex. Educ. Code § 51.3525 which was adopted by the Board of Regents in 
August 2023. 

• Developed and implemented operating procedures in line with the updated System policy and The 
Texas A&M University System D.E.I. Compliance Operational Manual to facilitate on-going 
compliance with Tex. Educ. Code § 51.3525. See attached compliance checklist as supporting 
documentation. 

• Participated in an audit review by The Texas A&M University System Department of Internal 
Audit with the objective of evaluating actions taken by the institution to ensure compliance with 
Tex. Educ. Code § 51.3525. 



Failure to return a certification form to the Texas Higher Education Coordinating Board by September 1, 2024, 

will be considered an act of non-compliance with the law and can subject the above referenced institution to all 

penalties allowed by law. 

(!J May 31, 2024 

Signature of Institution President/CEO Date 

Date 

Date Submitted to the THECB Date Submitted to the Legislature 

Signature: fJJ 
Email: researchdirector@ag.tamu .edu 
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ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, _______________________________, agree and understand that by signing the 
Electronic Signature Acknowledgment and Consent Form, that all electronic 
signatures are the legal equivalent of my manual/handwritten signature and I 
consent to be legally bound to this agreement. I further agree my signature on this 
document is as valid as if I signed the document in writing. This is to be used in 
conjunction with the use of the electronic signature for the submission of the SB17 
Annual Certification required by 51.3525(e) that I elected to have signed 
electronically. Under penalty of perjury, I herewith affirm that my electronic 
signature was signed by myself with full knowledge and consent and am legally 
bound to these terms and conditions. 

Signature Date 

Please check one: 
President 
Board Chair 

___________________________________________ _______________ 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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DEI Law Certification of Compliance

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT

Member Institution/Agency: Texas A&M Engineering Experiment Station (TEES)

Chief Executive Officer: Robert H. Bishop

I certify, under penalty of perjury and the loss of funding to Texas A&M Engineering Experiment
Station (TEES), that TEES has complied with the requirements in Tex. Educ. Code § 51.3525:

I [ݲ certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(A), this institution does not,
except as required by federal law, have any office, division or unit with the established purpose
of:

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws;

• promoting differential treatment of or providing special benefits to individuals on the
basis of race, color, or ethnicity;

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution’s
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution’s general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law.

[ ݲ ] I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or contracted
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code § 51.3525(a).



[

[

[

Page 2

[[ I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a
diversity, equity, and inclusion statement or give preferential consideration to any person based
on the provision of a diversity, equity, and inclusion statement. 

I [ݲ certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(D), this institution does not,
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or
national origin to an applicant for employment, an employee, or a participant in any function of
the institution.

[[ I certify, in accordance with Tex. Educ. Code § 51.3525(b)(1)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code § 51.3525(b)(1)(E)(ii).

[[ I certify, in accordance with Tex. Educ. Code § 51.3525(b)(2), that this institution has
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code
§ 51.3525(b)(1)(A)-(E).

I [ݲ certify, in accordance with Tex. Educ. Code § 51.3525(e), that no state appropriations to this
institution for FY25 have been spent prior to submission of this certification report to
the Legislature and the Texas Higher Education Coordinating Board.

I [ݲ understand the State Auditor’s Office will conduct a compliance audit for this institution and
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within
180 days or become ineligible to receive formula funding increases, institutional enhancements,
or exceptional items during the state fiscal biennium immediately following the state fiscal 
biennium in which the determination is made. 

[ݲ] I understand all complaints regarding any violations made by this institution will be sent to the
State Auditor’s Office for review.

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year TEES has
conducted the following:



  
 

 

  
 

 

  
 
 

 

  
 

 

Page 3 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
of Internal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 

September 1, 2024, will be considered an act of non-compliance with the law and can subject the 

above referenced institution to all penalties allowed by law. 

p Digitally signed by Robert Bishop 
Ro be rt B ·,ShQ Date: 2024 05.28 15:02:32 -05'00' 05/28/2024 

Signature oflnstitution President/CEO Date 
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Institution: Texas A&M Engineering Extension Service 
(TEEX) 

Date Submitted: 08/23/24 
Pages: 17 

 
 



























TEXAS A&M ENGINEERING OFFJCE -OF THE DIRECTOR 

200 Technology Way ICollege Station, TX 77845-3424 

P.O. Box 40006 ICollege Station, TX 77842-4006ti ~ Toll-Free 877.833.9638 Tel. 979.458.6800 Fax 979.458.6829 

EXTENSION SERVICE www.teex.org 

DEi Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/ Agency: Texas A&M Engineering Extension Service (TEEX) 

Chief Executive Officer: David Coatney 

I certify, under penalty of perjury and the loss of funding to TEEX, that TEEX has complied with 

the requirements in Tex. Educ. Code§ 51.3525: 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(A), this institution does not, 

except as required by federal law, have any office, division or unit with the established 

purpose of: 

• influencing hiring or employment practices at the institution with respect to race, sex, 

color, or ethnicity, other than through the use of color-blind and sex-neutral hiring 

processes in accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to individuals on the 

basis of race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, 

or ethnicity, other than policies or procedures approved in writing by this institution's 

general counsel and the Texas Higher Education Coordinating Board for the sole 

purpose of ensuring compliance with any applicable court order or state or federal 

law; or 

• conducting trainings, programs, or activities designed or implemented in reference to 

race, color, ethnicity, gender identity, or sexual orientation, other than trainings, 

programs, or activities developed by an attorney and approved in writing by this 

institution's general counsel and the Texas Higher Education Coordinating Board for 

the sole purpose of ensuring compliance with any applicable court order or state or 

federal law. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(B), this institution has not, 

except as required by federal law, hired or assigned an employee of the institution, or 

contracted with a third party to perform the duties of a diversity, equity, and inclusion office as 

defined in Tex. Educ. Code§ 51.3525(a). 



[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(C), this institution does not, 

except as required by federal law, compel, require, induce, or solicit any person to provide a 

diversity, equity, and inclusion statement or give preferential consideration to any person 

based on the provision of a diversity, equity, and inclusion statement. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(D), this institution does not, 

except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 

national origin to an applicant for employment, an employee, or a participant in any function 

of the institution. 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(1)(E), this institution does not, 

except as required by federal law, require any person, as a condition of enrolling at the 

institution or performing any institution function, to participate in diversity, equity, and 

inclusion training, which includes a training, program, or activity designed or implemented in 

reference to race, color, ethnicity, gender identity, or sexual orientation, unless the training 

meets the exception in Tex. Educ. Code§ 51.3525(b)(1)(E)(ii). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 

adopted policies and procedures for appropriately disciplining, including by termination, an 

employee or contractor of the institution who engages in conduct in violation of Tex. Educ. 

Code§ 51.3525(b)(1)(A)-(E). 

[X] I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to 

this institution for FY2024 have been spent prior to submission of this certification report to 

the Legislature and the Texas Higher Education Coordinating Board. 

[X] I understand the State Auditor's Office will conduct a compliance audit for this institution 

and if violations of Tex. Educ. Code§ 51.3525 are found, this institution must cure the violation 

within 180 days or become ineligible to receive formula funding increases, institutional 

enhancements, or exceptional items during the state fiscal biennium immediately following the 

state fiscal biennium in which the determination is made. 

[X] I understand all complaints regarding any violations made by this institution will be sent to 

the State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year TEEX has 

conducted the following: 

• Conducted a review of all programs and activities, offices, personnel, and training 

sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 

those found to be in violation. 

Page I 2 



• Updated The Texas A&M University System Policy 08.01 Civil Rights Protection and 
Compliance to reflect additions to Tex. Educ. Code§ 51.3525 which was adopted 
by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated 
System policy and The Texas A&M University System D.E.I. Compliance 
Operational Manual to facilitate on-going compliance with Tex. Educ. Code § 
51.3525. See attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
of Internal Audit with the objective of evaluating actions taken by the institution 
to ensure compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject 
the above referenced institution to all penalties allowed by law. 

05/29/2024 

Signature of Institution President/CEO Date 

Date 

Date Submitted to the THECB Date Submitted to the Legislature 

Page I 3 





UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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Institution: Texas A&M Forest Service 

Date Submitted: 08/23/24 
Pages: 15 
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-A-TEXASA&M
J◄ { FOREST SERVICE 

DEI Law Certification of Compliance 

CHIEF EXECUTIVE OFFICER ACKNOWLEDGEMENT 

Member Institution/ Agency: Texas A&M Forest Service 

Chief Executive Officer: Al Davis 

I certify, under penalty of perjury and the loss of funding to Texas A&M Forest Service, that Texas 
A&M Forest Service has complied with the requirements in Tex. Educ. Code§ 51.3525: 

� certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l )(A), this institution does not,
except as required by federal law, have any office, division or unit with the established purpose
of: 

• influencing hiring or employment practices at the institution with respect to race, sex,
color, or ethnicity, other than through the use of color-blind and sex-neutral hiring
processes in accordance with any applicable state and federal antidiscrimination laws; 

• promoting differential treatment of or providing special benefits to indi victuals on the 
basis of race, color, or ethnicity; 

• promoting policies or procedures designed or implemented in reference to race, color, or
ethnicity, other than policies or procedures approved in writing by this institution's
general counsel and the Texas Higher Education Coordinating Board for the sole purpose
of ensuring compliance with any applicable court order or state or federal law; or 

• conducting trainings, programs, or activities designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation, other than trainings,
programs, or activities developed by an attorney and approved in writing by this
institution's general counsel and the Texas Higher Education Coordinating Board for the
sole purpose of ensuring compliance with any applicable court order or state or federal
law. 

� certify, in accordance with Tex. Educ. Code § 51.3525(b)(l)(B), this institution has not, 
except as required by federal law, hired or assigned an employee of the institution, or contracted 
with a third party to perform the duties of a diversity, equity, and inclusion office as defined in 
Tex. Educ. Code§ 51.3525(a). 

200 Technology Way, College Station, TX 77845 

(979) 458-6600 • Fax (979) 458-6610 • www.tfsweb.tamu.edu 
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� certify, in accordance with Tex. Educ. Code§ 51.3525(b)( l )(C), this institution does not, 
except as required by federal law, compel, require, induce, or solicit any person to provide a 
diversity, equity, and inclusion statement or give preferential consideration to any person based 
on the provision of a diversity, equity, and inclusion statement. 

� certify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(D), this institution does not, 
except as required by federal law, give preference on the basis of race, sex, color, ethnicity, or 
national origin to an applicant for employment, an employee, or a participant in any function of 
the institution. 

0(.)/Jcertify, in accordance with Tex. Educ. Code§ 51.3525(b)(l)(E), this institution does not, 
except as required by federal law, require any person, as a condition of enrolling at the institution 
or performing any institution function, to participate in diversity, equity, and inclusion training, 
which includes a training, program, or activity designed or implemented in reference to race, 
color, ethnicity, gender identity, or sexual orientation, unless the training meets the exception in 
Tex. Educ. Code§ 51.3525(b)(l)(E)(ii). 

/1,::JJ- certify, in accordance with Tex. Educ. Code§ 51.3525(b)(2), that this institution has 
adopted policies and procedures for appropriately disciplining, including by termination, an 
employee or contractor of the institution who engages in conduct in violation of Tex. Educ. Code 

§ 51.3525(b )(1 )(A)-(E). 

� I certify, in accordance with Tex. Educ. Code§ 51.3525(e), that no state appropriations to this 
institution for 2025 have been spent prior to submission of this certification report to the 
Legislature and the Texas Higher Education Coordinating Board. 

� understand the State Auditor's Office will conduct a compliance audit for this institution and 
if violations of Tex. Educ. Code § 51.3525 are found, this institution must cure the violation within 
180 days or become ineligible to receive formula funding increases, institutional enhancements, 
or exceptional items during the state fiscal biennium immediately following the state fiscal 
biennium in which the determination is made. 

/lttfr understand all complaints regarding any violations made by this institution will be sent to the 
State Auditor's Office for review. 

To ensure full compliance with Tex. Educ. Code § 51.3525, in the past fiscal year Texas A&M 
Forest Service has conducted the following: 



  
 

 

  
 

 

  
 
 

 

  
 

 

 

 

  _

Page 3 

• Conducted a review of all programs and activities, offices, personnel, and training 
sessions for potential violations of Tex. Educ. Code § 51.3525 and discontinued 
those found to be in violation. 

• Updated The Texas A&M University System Policy 08. OJ Civil Rights Protection 
and Compliance to reflect additions to Tex. Educ. Code § 51.3525 which was 
adopted by the Board of Regents in August 2023. 

• Developed and implemented operating procedures in line with the updated System 
policy and The Texas A&M University System D.E.I. Compliance Operational 
Manual to facilitate on-going compliance with Tex. Educ. Code § 51.3525. See 
attached compliance checklist as supporting documentation. 

• Participated in an audit review by The Texas A&M University System Department 
oflntemal Audit with the objective of evaluating actions taken by the institution to 
ensure compliance with Tex. Educ. Code§ 51.3525. 

Failure to return a certification form to the Texas Higher Education Coordinating Board by 
September 1, 2024, will be considered an act of non-compliance with the law and can subject the 
above referenced institution to all penalties allowed by law. 

Signature oflnstitution President/CEO Date' ' 

S�o&d�� Date _ 



 

 

 
 

   
 

 

 

 

  
 

 

  
  

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, _Alphonse G. Davis__, agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. I 
further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certiϐication required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith afϐirm that my electronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

_____________________________________________________________ 08/14/2024 
Signature Date 

Please check one: 

☐x President 
☐ Board Chair 



UNIVERSITIES AGENCIES 
Texas A&M University Texas A&M AgriLife Research 

Texas A&M University at Galveston Texas A&M Engineering Experiment Station 
Texas A&M Health Science Center Texas A&M Forest Service 

Prairie View A&M University Texas A&M AgriLife Extension Service 
Texas A&M University-Commerce Texas A&M Engineering Extension Service 
Tarleton State University Texas A&M Transportation Institute 
West Texas A&M University Texas A&M Veterinary Medical Diagnostic Laboratory 
Texas A&M University-Kingsville Texas Division ofEmergency Management 
Texas A&M University-Corpus Christi 
Texas A&M International Univers ity 
Texas A&M University-Texarkana OTHER MEMBER INSTITUTIONS
Texas A&M University-Central Texas Texas A&M-RELLIS
Texas A&M University-San Antonio Texas A&M-Fort Worth 

Board of Regents 
THE TEXAS A&M UNIVERSITY SYSTEM 

ELECTRONIC SIGNATURE ACKNOWLEDGEMENT AND CONSENT FORM 

I, Bill Mahomes . agree and understand that by signing the Electronic Signature 
Acknowledgment and Consent Form, that all electronic signatures are the legal equivalent 
of my manual/handwritten signature and I consent to be legally bound to this agreement. 
I further agree my signature on this document is as valid as if I signed the document in 
writing. This is to be used in conjunction with the use of the electronic signature for the 
submission of the SB17 Annual Certification required by 51.3525(e) that I elected to have 
signed electronically. Under penalty of perjury, I herewith affirm that my elect ronic 
signature was signed by myself with full knowledge and consent and am legally bound to 
these terms and conditions. 

August 16, 2024 

Date 

Please check one: 

□ President 
IX] Board Chair 

P.O. Box 15812 • College Station, TX 77841-5013 
(979) 845-9600 • Fax (979) 845-0835 • bor@tamus.edu • www.tamus.edu 
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