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Senate Bill 17

Senate Bill 17 (SB 17), which amends Texas Education Code 51.5325 effective January 1, 2024,
prohibits public institutions of higher education from engaging in certain diversity, equity, and
inclusion conduct. Beginning with fiscal year 24-25, the new law requires that Houston
Community College annually certifies compliance to the Legislature and the Texas Higher
Education Coordinating Board before state-appropriated funds may be spent. As a result,
compliance is critically important.  To that end, on November 15, 2023, the Board revised its
Strategic Plan and amended Board policies to ensure compliance with SB 17.

To help clarify what the law covers and the College’s responsibilities going forward, please
review the Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion
Activities (Senate Bill 17) posted below.  As an additional resource, the Texas Association of
School Boards Community College Services has provided helpful FAQs.

While Senate Bill 17 has brought about changes, rest assured that HCC strives to implement a
vision that fosters success for all students, faculty and staff from all backgrounds and
perspectives in a welcoming environment.

Further Support
An individual or department may submit unanswered questions or novel issues for SB 17
compliance assistance and review to HCC’s Texas DEI Compliance Oversight Team at

About HCC

Menu
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txdei.compliance@hccs.edu.

Frequently Asked Questions (FAQs) Regarding
Diversity, Equity, and Inclusion Activities (Senate
Bill 17)

1. OVERVIEW OF SENATE BILL 17

1.1 What is Senate Bill 17?

Senate Bill 17 is a Texas law that restricts diversity, equity, and inclusion
activities in higher education relating to race, sex, color, ethnicity, sexual
orientation, and gender identity. The law affects employees, students,
contractors, and others who participate in HCC activities and programs. The
law can be found at Section 51.3525 of the Texas Education Code.  See also
HCC Policies BG (Local) and DAA (Local).

Under Section 51.3525, the following activities are prohibited except when
required by federal law:

• A college may not establish or maintain a DEI office or hire an
employee or contractor to perform DEI duties. A DEI “office” includes
any office, department, task force, or unit.

A college may not compel, require, induce, or solicit a DEI
statement from any person or give preferential treatment to a
person who provides a DEI statement. The statute does not define
the phrase “DEI statement,” but common dictionary definitions of
“statement” include both oral and written expressions. A DEI statement
is essentially a pledge or commitment to support DEI initiatives based
on race, color, ethnicity, gender identity, or sexual orientation. If an
individual voluntarily provides a DEI statement to HCC even if one is
not requested, HCC cannot treat that individual more favorably or less
favorably than individuals who did not provide a similar statement.  A
“DEI statement” does not include a non-discrimination statement, which
typically includes a statement of federal and state law obligations.



Senate Bill 17 | Houston Community College (HCC) | We are Houston's Community College

https://www.hccs.edu/about-hcc/transparency/senate-bill-17/

• A college may not give preference on the basis of race, sex, color,
ethnicity, or national origin to any employee, applicant, or any person
participating in a college “function.” The law does not define “function,”
but the ordinary and common meaning of the term “function” suggests that
it applies to all facets of college operations.

• A college cannot make DEI training a condition of enrollment or a
condition of participating in a college function unless required by
federal law or approved in accordance with a process outlined in
Senate Bill 17. A DEI training encompasses a training, program, or activity
“designed or implemented” in reference to race, color, ethnicity, gender
identity, or sexual orientation. The prohibition applies even if the activity is
not labeled an official training program, such as a mandatory staff meeting
where DEI instruction is provided. The law permits trainings that are
designed or implemented in reference to race, color, ethnicity, gender
identity, or sexual orientation when they are (i) developed by an attorney
and (ii) approved in writing by the college’s legal counsel and the Texas
Higher Education Coordinating Board solely to ensure compliance with a
court order or state or federal law.

1.2 What is “DEI” under Senate Bill 17?

“DEI” is an umbrella term that generally refers to college activities that
promote diversity, equity, and inclusion with respect to certain demographic
identities.  Section 51.3525 defines “DEI office” as an office, division, or unit
established for the purpose of:

• Influencing hiring or employment practices with respect to race, sex, color,
or ethnicity. Hiring processes must be “color-blind and sex-neutral” and
comply with state and federal anti-discrimination laws.

• Promoting or providing “differential treatment” or “special benefits” to people
on the basis of their race, color, or ethnicity.

• Promoting policies or procedures “designed or implemented” in reference to
race, color, or ethnicity other than those approved by the college’s legal
counsel and the Coordinating Board to comply with a court order or state or
federal law.

• Conducting trainings, programs, or activities “designed or implemented” in
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reference to race, color, ethnicity, gender identity, or sexual orientation
unless the training was developed by an attorney and approved by the
college’s legal counsel and the Texas Higher Education Coordinating
Board to comply with a court order or state or federal law.

1.3 What are “differential treatment” and “special
benefits” under the law?

Section 51.3525 prohibits programs and policies that promote or provide
“differential treatment” or “special benefits” on the basis of race, color, or
ethnicity. Section 51.3525 does not define these terms. Under federal anti-
discrimination laws, the concept of “differential treatment” refers to situations
in which similarly situated people are treated differently – more favorably or
less favorably – because of their identification with a particular classification,
such as their race or national origin. A “special benefit” generally refers to a
privilege, opportunity, or term of employment that is granted to a particular
person or group because of their identification with a particular classification.

When an employee receives a benefit that is generally available to others on
an equal basis, providing the benefit to the employee will not violate Section
51.3525. For example, if a college allows employees to reserve a conference
room for an after-work gathering, it would not constitute a “special benefit” if
the college were to allow a group of Black employees or Asian employees to
reserve a conference room.  Denying this benefit to a group of employees
because they are Black or Asian could constitute unlawful discrimination
under federal law.

1.4	Section 51.3525 prohibits DEI activities “except
as required by federal law.” What federal laws apply?

A partial list of applicable federal laws includes the following:
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• First Amendment to the U.S. Constitution – Provides for freedom of speech
in most contexts. Prohibits discrimination against employees, students, and
others based on their viewpoint or their association with other individuals.

• Fourteenth Amendment to the U.S. Constitution – Requires equal protection
of the law by governmental entities, including public colleges.

• Title VII of the Civil Rights Act – Prohibits employment discrimination and
harassment on the basis of race, color, national origin, religion, sex, sexual
orientation, gender identity, pregnancy, and pregnancy-related conditions.

• Title VI of the Civil Rights Act – Prohibits discrimination and harassment
against students and others on the basis of their race, color, or national
origin.

• Title IX of the Education Amendments of 1972 – Prohibits discrimination
and harassment against students and others on the basis of sex,
pregnancy, childbirth, and related conditions. The U.S. Department of
Education has determined that Title IX also prohibits discrimination on the
basis of sexual orientation and gender identity, but this issue is the subject
of litigation in the courts (July 2024).

1.5	May employees participate in DEI activities on
their own time?

Yes. The prohibitions of Section 51.3525 pertain to work-related activities and
use of work-related resources. The law does not restrict faculty members and
other employees who choose to participate in DEI activities on their own time,
such as attending a political event or publishing an article on a DEI subject.

Public employees have a First Amendment right to freedom of expression
that protects an individual’s speech as a private citizen on matters of public
concern. As a general matter, an institution may not discipline employees for
their private off-duty speech unless the speech substantially disrupts college
operations or impairs the efficiency of college operations.
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1.6	Does Senate Bill 17 prohibit use of the words
“diversity,” “equity,” and “inclusion” in policies,
programs, and activities?

The language of the statute does not prohibit use of these terms. It is a
question of context. For example, it would not violate Senate Bill 17 to
prepare a brochure that describes the City of Houston as a “diverse”
community. In addition, certain activities are excluded from Senate Bill 17,
including academic course instruction; therefore, it would not violate the law
for a faculty member to reference these terms during academic course
instruction.  (See Section 2.1 below.)  Under Senate Bill 17, these terms are
most likely to be objectionable when used to describe or promote programs
and activities relating to race, sex, color, ethnicity, sexual orientation, and/or
gender identity.

2. WHAT ACTIVITES ARE EXCLUDED FROM
SENATE BILL 17?

2.1 Academic Course Instruction

The law excludes “academic course instruction.” Institutions and faculty retain
the freedom to decide what to teach and how to teach the required curriculum
in the classroom, clinical programs, seminars, and other instructional
settings. Classroom discussions, assignments, and readings may address
race, sex, national origin, gender identity, and sexual orientation without
violating Section 51.3525.

Although Section 51.3525 does not apply to academic course instruction,
under HCC policy, information presented during academic course instruction
must relate to the subject being taught, and faculty must maintain respect for
students as learners. Under HCC Policy DGC (Local), an HCC faculty
member shall “strive to be accurate in his or her statements and to be willing
to listen to and show respect for others who express different opinions.” HCC
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faculty may not, during academic course instruction, discriminate against or
harass students based on their race, color, national origin, sex, disability,
religion, sexual orientation, gender identity, pregnancy, pregnancy-related
conditions, or veteran/miliary status. See HCC Policy FA (Local), Policy FAA
(Legal), FFDA (Local), FFDB (Local).

Under HCC policy and Texas law, curriculum is a shared responsibility
between faculty and the college administration. See HCC Policy EE (Local);
HCC Policy EFA (Legal); EFAA (Legal); Texas Educ. Code § 51.96851(b)–
(c); 19 Texas Admin. Code § 4.103, 4.104(b)–(c). HCC is committed to
maintaining an educational community founded on the free and open
exchange of ideas. HCC’s education philosophy is to “encourage students to
develop their skills, both personal and academic; to take responsibility for
their education; to become flexible in order to meet the constantly shifting
demands of a rapidly developing world; to appreciate their culture and those
of other societies; and to cultivate excellence.” See HCC Policy DF (Local),
Curriculum Design.

Under the “academic course instruction” exception, faculty may:

•
• invite a guest speaker to a class to discuss a DEI-related topic when

related to the subject matter of the course
• award extra credit points to students if they attend a DEI-related activity if

the activity is related to the subject matter of the course and is the type
for which extra credit typically would be available

• include a DEI statement in their course syllabus, but any such statement
must be consistent with HCC policies and procedures that prohibit
unlawful discrimination against students. Faculty may not include
statements that suggest to students that they are not welcome or that
they must agree with the faculty member to be successful in the course.
When a faculty member includes a diversity statement on a syllabus, the
faculty member should consider referencing HCC’s anti-discrimination
policy as well. HCC department chairs, program directors, and
supervisors may not direct or encourage faculty members to include a
DEI statement on their syllabi.

2.2 Scholarly Research and Creative Works
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Section 51.3525 states that it does not restrict scholarly research or creative
works. The law does not define these terms. However, consistent with the
common usage of these terms, the exception for scholarly research
reasonably encompasses the following:

• Research conducted by faculty and by students under generally accepted
scientific standards.

• Grant applications to support scholarly research.
• Faculty publications summarizing the faculty member’s research.
• Public presentation of scholarly research.
The exception for creative works includes academic work product (such as a
book), a musical composition or theater production, a painting, and
publications or proposals reflecting ideas, analysis, or interpretation.

2.3 Student Organizations

The law excludes activities of registered or recognized student
organizations.  The law does not define “activity,” but the ordinary and
common meaning of the term “activity” indicates all activities and functions
organized by a student group, such as meetings, fundraising, and special
programs. Section 51.3525 does not prohibit identity-based affinity
organizations for students, such as a group focused on Hispanic students or
an LGBTQ club. Student organizations may engage in activities with DEI
content.

• May the College provide funding to an identity-based student
organization? Yes, so long as the student organization is being treated as
any other registered student organization. HCC must provide resources,
benefits, and support to registered student organizations in a non-
discriminatory manner. Providing support on a neutral basis does not
constitute a special benefit. Failing to provide benefits and support to
similarly situated student organizations could constitute unlawful
discrimination and violate federal law. It also may violate Section 51.9315
of the Texas Education Code, which prohibits an institution from taking
action against, or denying a generally available benefit to, a student
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organization based on the organization’s academic, political, religious,
ideological, or philosophical views or the group’s expressive activities.

• May HCC academic departments co-sponsor identity-based programs
with student organizations when the program promotes or provides
differential treatment or special benefits based on race, color, or
ethnicity? Departments may not sponsor a program or activity “designed
or implemented” in reference to race, color, ethnicity, gender identity, or
sexual orientation. Individual employees on their own time in their personal
capacity may speak at an event sponsored by a student organization.

• May an HCC employee serve as an advisor to a registered student
organization? Yes, so long as the student organization is treated as any
other student organization. When an institution’s policies require that all
registered student organizations have an advisor, then the institution must
apply its policies consistently to all registered student organizations.
Providing support on a neutral basis does not constitute a special benefit.

2.4 Guest Speakers & Performers on Short-Term
Engagements

The DEI restrictions in Section 51.3525 do not apply to guest speakers or
performers on a short-term engagement. Guest speakers and performers on
short-term engagement may speak on campus subject to HCC’s regular
policies and procedures for visitors. Guest speakers would include persons
who speak at a commencement ceremony or who speak to a class at the
invitation of a faculty member.  A guest speaker in a class also would be
covered by the academic instruction exception.  HCC employees are not
“guest speakers” under the law. Contractors who are brought in to provide
DEI training are not “guest speakers” under the law.

2.5 Data Collection

Section 51.3525 does not apply to data collection, such as collecting
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demographic data showing retention and drop-out rates among certain
populations. Data collection also may be covered by other exceptions,
including exceptions for scholarly research and student recruitment. In
addition, Section 51.3525(j) specifically requires institutions and the Texas
Higher Education Coordinating Board to conduct a study of the impact of
Senate Bill 17. The study must examine data showing rates of student
applications, acceptance, matriculation, retention, graduation, and grade
point average, disaggregated by race, sex, and ethnicity. 

Are there restrictions on how HCC may use data that it has collected?
The publication or use of data in most contexts will not violate Section
51.3525. The lawfulness of the proposed use will depend on the facts and
circumstances, such as the purpose for presenting the data.  An employee
who plans on using data should evaluate whether the use is consistent with
Section 51.3525.  Some uses will fall under an exception to Section 51.3525,
such as academic course instruction or the student recruitment exception.
For example, it would be permissible to use demographic data in a student
recruitment brochure. Data also may be used to comply with state and
federal reporting obligations. Data may be used to provide factual information
about HCC.  For example, a college webpage may factually describe
enrollment trends.  However, it would be impermissible to use demographic
data for the purpose of influencing a hiring committee to make employment
decisions based on race, sex, color, or ethnicity.

2.6 Student Recruitment and Admissions

Section 51.3525 does not apply to student recruitment and admissions such
as outreach activities. This exception also reasonably encompasses training
of employees who work in recruiting and admissions to ensure compliance
with legal requirements. The content of such training programs must be
reviewed by the relevant HCC leaders to ensure compliance with Section
51.3525 and to avoid inadvertently violating the prohibition on mandatory DEI
training.

In addition, although Section 51.3525 does not restrict student recruitment
and admissions, certain federal laws do apply to these activities and may
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restrict certain recruiting activities that are open only to students of a
particular race, national origin, or other protected classes. When designing,
implementing, or funding recruiting activities that may be aimed at a
population based on race or other covered identity, employees should seek
guidance from the Office of the General Counsel to ensure compliance with
any applicable federal requirements. 

2.7 Policies and Programs to Enhance Student
Achievement

Section 51.3525 does not prohibit policies and programs to enhance student
achievement and post-graduate outcomes that are designed and
implemented without regard to race, sex, color, or ethnicity. Nothing in
Section 51.3525 prohibits a retention program aimed at low-income students
who are the first in their family to attend college. Nor would it prohibit training
employees on how to recognize or assist students who are low-income or are
at risk of dropping out.  Programs and activities that assist students in
securing internships and career opportunities are permissible. Programs and
activities must be implemented on a non-discriminatory basis.

3. DOES SENATE BILL 17 AFFECT GRANTS AND
ACCREDITATION?

3.1 May HCC apply for a grant that requires
performance of DEI-related work?

Section 51.3525 states that, in the context of applying for grants or
responding to accrediting organizations, it does not limit or prohibit
institutions or their employees from making statements that highlight the
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institution’s work in supporting first-generation students, low-income students,
or underserved student populations. Section 51.3525 also does not prohibit
an institution from certifying compliance with state and federal anti-
discrimination laws. Section 51.3525 would not prohibit HCC from responding
to a grant application by providing factual information such as statistical
demographic data describing underserved student populations.

When preparing an application for a grant, personnel must evaluate the
purpose and requirements of each grant and determine whether HCC is able
to fulfill the requirements of the grant consistent with HCC’s obligations under
Section 51.3525. For example, if a grant proposal directly relates to a
statutory exception, such as student recruitment, then the DEI restrictions
would not apply (see Section 2.2).

3.2 May HCC continue to participate in a grant –
awarded prior to the effective date of Senate Bill 17 – if it
requires the performance of DEI-related work?

Section 51.3525 generally does not impair or change pre-existing grants and
contracts. A Texas statute is presumed to be prospective in its operation
unless expressly made retrospective. See Texas Gov’t Code, § 311.022;
Texas Const., § 16, Art. I.) The effective date of Senate Bill 17 is January 1,
2024, and the law contains no retroactivity language; therefore, it
presumptively does not impair or affect pre-existing contracts, including
grants in progress.

However, college leaders should carefully evaluate the facts and
circumstances surrounding each specific grant, including whether the terms
of the grant actually require activities that would violate Section 51.3525 and
whether the grant activities fall under an exception, such as the exception for
student recruitment.  If a question arises regarding a specific grant, program
leaders should contact the Office of the General Counsel for guidance on
whether continued participation in a grant is permissible and whether other
alternatives would be possible, such as asking the grantor about modification
of the grant terms.
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If the grant is a federal grant, then the Education Department General
Administrative Regulations (EDGAR) also must be considered. See
https://www2.ed.gov/policy/fund/reg/edgarReg/edgar.html. Federal
regulations state that grants must be administered “in full accordance with the
U.S. Constitution, Federal Law, and public policy requirements: Including, but
not limited to, those protecting free speech, religious liberty, public welfare,
the environment, and prohibiting discrimination.”  2 C.F.R. § 200.300,
Appendix II; 34 C.F.R. § 75.500(a) & (b). Program leaders should consult
with the Office of the General Counsel regarding whether particular
requirements are required by federal law.

3.3 What does “underserved” population mean in
Senate Bill 17?

Section 51.3525 allows HCC to highlight its work in support of underserved
students. However, the law does not define “underserved.” In related
contexts, the term “underserved” has been used to describe historical data
and trends across communities and populations and how these populations
access resources. “Underserved” generally refers to challenges and barriers
that impact access to resources, college readiness, and retention. Barriers
can be financial, educational, geographic, or related to inadequate housing,
transportation, or lack of language proficiency. Evaluating whether a
population in the community has been underserved may involve analysis of
enrollment trends, retention, credentials awarded, and similar data. 

3.4 What are HCC’s obligations when an accrediting
organization imposes a DEI expectation or asks about
program diversity?

HCC will need to evaluate each accreditation standard or inquiry and
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determine whether an exception to Section 51.3525 applies (such as student
recruitment) and, if not, whether it is possible to satisfy the organization’s
requirements by providing information that explains HCC’s commitment to
equal educational opportunity and that highlights HCC’s work in supporting
first-generation students, low-income students, or underserved student
populations. In other instances, it may be appropriate to confer with the
accrediting organization about the requirements and the restrictions imposed
by Section 51.3525.

4. EMPLOYMENT AND HUMAN RESOURCES
QUESTIONS UNDER SENATE BILL 17

4.1 May HCC seek a diverse pool of candidates for a
job opening?

Yes. Under federal law, HCC must make employment decisions without
regard to race, sex, color, national origin, sexual orientation, gender identity,
disability, religion, and other protected classifications. Senate Bill 17 states
that hiring processes must be “color-blind and sex-neutral” and comply with
state and federal anti-discrimination laws. However, neither federal law nor
Section 51.3525 prohibits a college from seeking to recruit a diverse pool of
candidates by widely disseminating job vacancy notices and engaging in
outreach efforts.  HCC may send job vacancy notices to a wide variety of
publications, Internet job sites, job fairs, and other institutions. 

4.2 Does the law prohibit a job posting that requires
foreign language proficiency or that requires experience
working with low-income students and underserved
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student populations?

A job posting may reference language ability or experience working with
certain populations if the experience is job-related. 

4.3 May interview committees ask candidates about
their experience working with low-income students,
first-generation students, and students from
underserved populations?

An interview committee may ask job-related questions, including questions
about the candidate’s experience working with low-income students, first-
generation students, and students from underserved populations. Questions
should be phrased broadly, such as asking about the candidate’s experience
working with students from different backgrounds.  However, if the questions
are not related to the position for which the candidate is applying, these types
of questions should not be asked.

4.4 May HCC provide training to interview
committees and other hiring officials?

Section 51.3525 requires that hiring processes and employment practices be
“color-blind and sex-neutral” and comply with state and federal anti-
discrimination laws.  Numerous state and federal law address discrimination,
including Title VII and Chapter 21 of the Texas Labor Code.  To ensure that
interview committees and other decision-makers comply with these laws, it is
necessary to provide training on the requirements of state and federal anti-
discrimination laws. Such training must be presented in a manner that is
consistent with Section 51.3525.  
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4.5 Under what circumstances may HCC consider
race, sex, or national origin as a “plus factor” in the
hiring process?

Section 51.3525 specifically prohibits giving preference to any applicant
based on race, sex, color, or national origin.

4.6 What happens if an employment candidate
voluntarily submits a written DEI statement or conveys
support for DEI during a job interview?

If a candidate provides an unsolicited DEI statement, the committee or
decision-maker may not give preferential treatment to the candidate because
of the candidate’s support of DEI. Nor may the committee or decision-maker
treat the DEI statement as a negative factor. 

4.7 May HCC require an employee to perform tasks
related to a DEI-related activity, such as requiring a staff
member to help coordinate the visit of a guest speaker?

Yes.  The law states that HCC may not hire someone for the purpose of
performing DEI activities (e.g., promoting or providing differential treatment or
special benefits to people on the basis of their race, color, or ethnicity).  This
prohibition is not violated by assigning an employee a task within the scope
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of their regular duties. For example, if an employee is responsible for
managing audio-visual equipment, the employee must perform this task for
any activity at HCC, including one with permissible DEI content, such as a
presentation by a guest speaker.  

4.8 Will HCC terminate an employee who
inadvertently violates Senate Bill 17?

Section 51.3525 requires that each college adopt policies and procedures
that provide for discipline and termination of employees and contractors who
violate the law. In the event of a suspected violation, HCC will consider the
facts and circumstances in deciding whether discipline or dismissal are
appropriate. Facts and circumstances would include whether the violation
was inadvertent or intentional and whether there were repeated violations.
HCC’s general practice is to identify performance deficiencies and give
employees the opportunity to improve performance and/or behavior.” See
Policy DLC (Local). However, progressive discipline is not mandatory prior to
termination, especially in instances of egregious or serious violations.  See
DM1 and DM2 (Regulation).

4.9 How will HCC handle complaints about
harassment and discrimination that are based on race,
color, ethnicity, and sex?

HCC will continue to handle employee and student complaints in accordance
with HCC policies and procedures. These policies and procedures implement
federal law, including Title VII, Title IX, and Title VI. HCC is obligated to
evaluate reported violations and to take reasonable corrective action if a
violation is found. Complying with federal law is an exception to Section
51.3525. The statute does not prohibit internal investigations undertaken to
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comply with federal law. HCC’s Office of Equal Opportunity and Title IX will
continue to investigate violations of discrimination and harassment law. See
https://www.hccs.edu/oeotix/. 

5. TRAINING, CONFERENCES, AND CULTURAL
ACTIVITIES UNDER SENATE BILL 17

5.1 Does Senate Bill 17 prohibit cultural awareness
and historical programs such as Black History Month or
Hispanic Heritage Month?

The U.S. Congress and Texas Legislature have a long history of recognizing,
commemorating, and celebrating American history. A consensus of
institutions has concluded that Section 51.3525 does not prohibit an
institution of higher education from participating in official state and federal
holidays or recognizing historical events that are culturally significant to the
community. And since the effective date of Senate Bill 17, no court or the
Texas Attorney General has opined that such activities are prohibited. Such
activities, including those sponsored by an academic department, should be
designed and implemented with this historical and educational purpose in
mind. For example, a panel of faculty presenting historical information would
be permissible. No program or activity may promote or provide differential
treatment or special benefits based on race, color, or ethnicity. No program
may exclude persons based on race, color, ethnicity, or any other covered
identity. Activities must be open to all individuals who wish to attend, and
attendance may not be compelled.  

In addition, Section 51.3525 does not affect the ability of student
organizations to sponsor events relating to Black History Month and similar
holidays or celebrations, including events that promote DEI. Student
organizations are exempt from the DEI restrictions in Section 51.3525.

An academic department may co-sponsor a heritage/cultural activity with a
student organization if the activity is designed and implemented as an
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educational and historical activity. If the activity promotes DEI or provides
differential treatment or special benefits based on race, color, or ethnicity,
then an academic department may not co-sponsor the activity with the
student organization.

Finally, educational events may feature a guest speaker. Guest speakers are
exempt from the DEI-prohibition in Section 51.3525.

5.2 Does the prohibition on DEI training apply to
annual equal employment opportunity training or Title IX
compliance training?

The prohibition on DEI trainings in Section 51.3525 does not restrict basic
equal employment opportunity training and Title IX compliance training that is
designed and implemented to educate employees on prohibited acts and
reporting procedures relating to discrimination. See, e.g., Texas Labor Code
§ 21.010 (mandatory training on employment discrimination policies); 40
Texas Admin. Code § 819.24 (subjects of mandatory training, including
identification of protected classes under federal law); Texas Educ. Code §
51.282 (requiring a comprehensive prevention and outreach program on
sexual harassment, sexual assault, dating violence, and stalking); 34 C.F.R.
§ 106.45 (2020) (describing Title IX grievance process).

Such training presents factual information to acquaint employees with
institutional policies and legal requirements. Such training is informational,
rather than ideological, and is not designed or implemented to promote
differential treatment or special benefits based on a particular identity or
classification.

5.3 May a supervisor or leader use the “guest
speaker” exception to provide a mandatory DEI
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training?

No. The College may not engage or invite a contractor for the purpose of
providing mandatory DEI training whether the training occurs on or off-
campus.

5.4 If an employee is found responsible for engaging
in racial harassment or other prohibited harassment,
may HCC require that the employee attend training on
these subjects?

Yes. If HCC’s Office of Equal Opportunity & Title IX determines that an
employee’s conduct has violated a federal anti-discrimination law, HCC must
take reasonable corrective action, which in many instances will include
completion of a training program to assist the individual in understanding and
complying with HCC’s policies and legal requirements. 

5.5 Does Senate Bill 17 change federal legal
protections that prohibit discrimination and harassment
on the basis of sexual orientation and gender identity?

Civil Rights Act of 1964 prohibits employment discrimination on the basis of
sex, which the Supreme Court has held encompasses sexual orientation and
gender identity.  Similarly, the U.S. Department of Education has opined that
the prohibition on sex discrimination in Title IX includes sexual orientation
and gender identity.  If HCC’s Office of Equal Opportunity & Title IX
determines that an individual’s conduct has violated these laws, HCC must
take reasonable corrective action, which could include assignment of training
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to assist the individual in understanding and complying with HCC’s policies
and legal requirements.

As of July 2024, there is litigation regarding new Title IX regulations that
prohibit discrimination on the basis of sexual orientation or gender identity.
These regulations are scheduled to take effect on August 1, 2024. In light of
this litigation, when training relates to student gender identity or sexual
orientation, the department providing the training should consult with the
Office of the General Counsel regarding any legal developments that may
impact such training.

5.6 May HCC provide faculty workshops, webinars,
and professional development programs that contain
references to DEI concepts?

Academic course instruction is an exception to Section 51.3525. HCC may
acquire library and professional development resources and on-line
subscriptions to support the various academic disciplines and the
professional development needs of faculty in discharging their academic
course instruction responsibilities. These library and professional
development materials address a wide range of subjects, which reflects the
breadth of HCC’s curriculum and HCC’s commitment to innovation in
teaching methods.  Voluntary use of such materials by faculty is permissible
even if some of the materials address DEI topics. 

Faculty who elect to receive DEI training may not be treated more favorably
or less favorably than faculty who do not elect to receive such training.

5.7 May HCC pay the expenses for an employee to
attend a conference or luncheon sponsored by an
identity-based organization such as an association of



Senate Bill 17 | Houston Community College (HCC) | We are Houston's Community College

https://www.hccs.edu/about-hcc/transparency/senate-bill-17/

Hispanic educators?

It depends. The prohibitions in Section 51.3525 are not violated by a policy or
procedure that allows employees to receive reimbursement in accordance
with neutral and non-discriminatory criteria for attendance at professional
development and academic conferences.  Approval should be based on
neutral criteria that do not consider DEI as a factor, and the evaluation should
consider the primary purpose of the activity. In addition, attendance at such
conferences must be voluntary. Faculty who elect to attend such conferences
may not be treated more favorably or less favorably than faculty who do not
elect to attend such conferences.

5.8 May HCC sponsor a program that focuses on
challenges faced by certain demographic groups?

5.9 May the College allow an external group to rent a
campus auditorium to hold a DEI-related conference?

When an institution has policies and procedures that permit rental of college
facilities by community or external organizations, the institution does not
violate Section 51.3525 by renting a facility in accordance with those policies
and procedures.  If the institution denies a rental application based on the
organization’s DEI viewpoint or the identity of its members, such exclusion
could violate the First Amendment.  If such an event is held, the institution
should exercise caution and avoid action that could give the appearance of
college sponsorship. In addition, employees may choose to attend the activity
but must do so on their own initiative and on their own time.
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5.10 May the College pay dues to various chambers
and organizations tied to a specific demographic group?

The propriety of an HCC-funded institutional membership will depend on the
facts and circumstances, including (i) the nature/mission of the external
organization, (ii) whether the organization excludes individuals based on a
protected classification, (iii) the reasons for the College’s participation and the
public purpose to be served, (iv) whether HCC would be permitted to select
its individual participants without regard to their race, ethnicity, etc., and (v)
whether participants would be required to submit DEI statements. Information
about external organizations typically can be found in the organization’s
mission, bylaws, and programs.  

6. MISCELLANEOUS QUESTIONS UNDER SENATE
BILL 17

6.1 May a faculty member write a letter of
recommendation for a student who is applying for a
scholarship, internship, or job with a DEI-related
organization?

Yes, so long as the faculty member does not deny requests from students
who are applying to non-DEI-related organizations. 

6.2 May HCC administer scholarships that are
restricted to individuals of a particular race, ethnicity,
national origin, or other protected class?
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Administering a scholarship that excludes applicants or recipients based on
their race, sex, color, ethnicity, or national origin likely will violate Section
51.3525 and also federal law.  See generally 34 C.F.R. § 100.3(b)(1) and
100.3(b)(2). Scholarships with these types of restrictions should be reviewed
by legal counsel to ensure compliance with all applicable laws.

6.3 May a faculty member distribute information on
an internship opportunity that is restricted to individuals
of a particular race, ethnicity, or national origin?

HCC faculty may not promote internship opportunities that are restricted to
students of a particular race, ethnicity, or national origin. Thus, for example,
HCC faculty should not distribute a brochure on an exclusionary internship
program. However, the law does not prohibit faculty from posting such
information in their private capacity on their time using their own technology. 

6.4 May HCC post DEI activities on the College
website, bulletin boards, or calendar?

Yes, in many circumstances.  If a college allows a student organization to
have access to college communication sites to promote organizational
activities, access must be provided in a neutral and non-discriminatory basis.
For example, if a college maintains a calendar of upcoming student
organization activities, it may post DEI activities in addition to non-DEI
activities on the calendar.

Denying student access to these channels based on viewpoint, race, or other
protected class could violate federal law and Section 51.9315(a) of the Texas
Education Code. As discussed above, all registered student organizations
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are entitled to equal benefits.  (See Section 2.3.)  “Benefits” includes
channels of communications controlled by the college. Similarly, if an
academic department maintains a bulletin board where employees are
allowed to post notices of upcoming community events, the college cannot
discriminate on the basis of viewpoint, race, or other protected class.  The
college may impose neutral and reasonable time, place, and manner
restrictions on the use of these resources.

6.5 Our department’s webpage includes links to
previous program handbooks. Some of the older
handbooks reference DEI or programs that we
discontinued. Should we pull the old handbooks from
the website? Students and faculty sometimes need
access to the previous versions.

The existence of historical or archival material on a college website does not
necessarily run afoul of Senate Bill 17. State laws require public institutions to
retain certain information in accordance with state records retention
schedules. Under these schedules, some information must be permanently
preserved, either due to the nature of the material or the fact that the material
is historically significant. In some instances, the older material remains useful
or is occasionally consulted. Many materials, such as a handbook or press
release, contain a date, and it will be evident to a reasonable reader that the
material does not reflect a current or active HCC program. Depending on the
circumstances, the program may evaluate whether it would be appropriate to
mark the material as archived or historical.

Senate Bill 17 Related Statutes, Policies or
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Requirements from FAQs
Below are links to Texas Senate Bill 17 (88th Regular Session) and Texas Education Code
Section 51.3525 where the bill is codified:

• Texas Senate Bill 17 (88th Regular Session)
• Texas Education Code Section 51.3525

Below are links to the references to the policies and other authorities cited in the FAQ above
(listed alphabetically):

• Bill of Rights (Amendments) to the United States Constitution
• First Amendment to the U.S. Constitution
• Fourteenth Amendment to the U.S. Constitution

• Civil Rights Act of 1964
• Title VI Civil Rights Act of 1964, 42 United States Code Section 2000d et seq.
• Title VII Civil Rights Act of 1964 (as amended), 42 United States Code Section 2000e et seq.

• Code of Federal Regulations:
• 2 C.F.R. Section 200.300
• 2 C.F.R. Appendix II to Part 200
• 34 C.F.R. Section 100.3
• 34 C.F.R. Section 106.45
• 34 C.F.R. Section 75.500

• HCC Board Policy Manual by section:
• B: Local Governance

• BG (LOCAL)
• D: Personnel

• DAA (LOCAL)
• DF (LOCAL)
• DGC (LOCAL)
• DLC (LOCAL)
• DM1 (REGULATION)
• DM2 (REGULATION)

• E: Instruction
• EE (LOCAL)
• EFA (LEGAL)
• EFAA (LEGAL)

• F: Students
• FA (LOCAL)
• FAA (LEGAL)
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Strategic Planning Work with HCC Resources

• FFDA (LOCAL)
• FFDB (LOCAL)

• Higher Education Act of 1965, Education Amendments of 1972
• Title IX of the Education Amendments of 1972, codified at 20 U.S.C. Sections 1681 et seq.

• Texas Administrative Code
• 19 Texas Administrative Code Section 4.103
• 19 Texas Administrative Code Section 4.104
• 40 Texas Administrative Code Section 819.24

• Texas Constitution
• Texas Constitution, Article I, Section 16

• Texas Education Code:
• Texas Education Code Section 51.282
• Texas Education Code Section 51.9315
• Texas Education Code Section 51.9685

• Texas Government Code
• Texas Government Code Section 311.022

• Texas Labor Code
• Texas Labor Code Section 21.010

• United States Department of Education
• EDGAR Regulations

Help 713.718.2000

3100 Main Street, Houston TX 77002
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SB 17 Compliance Resources 

Houston Community College <txdei.compliance@hccs.edu > 

Thu 7/25/2024 10:34 AM 

HOUSTON COMMUNITY COLL'EGE 

Dear HCC Family, 

As you may be aware, a new law prohibits HCC and other public colleges from engaging in 

certain diversity, equity, and inclusion (DEi) activities. To assist employees in complying with 

these mandatory new requirements, HCC has prepared a webpage with resources. The new 

law, Senate Bill 17 (SB 17), is located in Texas Education Code Section 51.3525. 

Beginning with fiscal year 2024-25, this law requires that Houston Community College 

annually certify compliance to the Legislature and the Texas Higher Education Coordinating 

Board before state-appropriated funds may be spent. Compliance is critically important. 

HCC has taken important steps to comply with this law. Our Board of Trustees passed 

updated policies to reflect the requirements of this law in November of 2023 and April 2024. 

Changes were made to HCC's Strategic Plan in November 2023. Please visit our website for 

helpful information to guide your compliance actions, including a comprehensive set of 

Frequently Asked Questions. They can be accessed here: 

Senate Bill 17 

An individual or department may submit unanswered questions or novel issues for SB 17 

compliance assistance and review to HCC's Texas DEi Compliance Oversight Team at 

txdei.comRliance@hccs.edu. 

We appreciate your assistance in ensuring HCC's full compliance with this important law. 

Sincerely, 

Compliance Team 

Office of General Counsel 
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ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 4. Proposed Policy BI(LOCAL)
DELEGATION OF

REPORTING AUTHORITY 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Review and approve adop�on of Policy BI(LOCAL), delega�ng authority to the Chancellor or designee
to comply with the Senate Bill 17 requirement rela�ng to tes�mony before a legisla�ve standing
commi.ee.

COMPELLING REASON AND BACKGROUND
Senate Bill 17 takes effect January 1, 2024. The bill prohibits ini�a�ves in ins�tu�ons of higher
educa�on that promote diversity, equity and inclusion, with limited excep�ons, or except as required
to ensure compliance with a court order or state or federal law.
 
Ins�tu�ons will be required to tes�fy before the standing commi.ee with primary jurisdic�on over
higher educa�on at a public hearing of the commi.ee regarding the Board’s compliance with SB 17.
 
The proposed new Policy BI (Local) delegates authority to the Chancellor to carry out the
requirements for tes�mony before the legisla�ve standing commi.ee as required by SB 17.

FISCAL IMPACT
None

LEGAL REQUIREMENT
Senate Bill 17, to be codified as Texas Educa�on Code Sec�on 51.3525

STRATEGIC ALIGNMENT
ATTACHMENTS:
Descrip�on Upload Date Type
BI(LOCAL) Policy - SB17_Revised 10/27/2023 A.achment
BI(LOCAL) Policy - SB17 10/24/2023 A.achment

This item is applicable to the following: District 
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DELEGATION OF REPORTING AUTHORITY  BI
(LOCAL)

DATE ISSUED:    ADOPTED: 1 of 1

BI(LOCAL)-X 

The Board delegates to the Chancellor or designee the authority 
to testify before the appropriate legislative committees 
regarding compliance with restrictions related to diversity, equity 
and inclusion initiatives under Education Code, Ch. 51, 
Subchapter G. 

COMPLIANCE 
REPORTING-SB17 

Supplemental revisions highlighted in red
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DATE ISSUED:    ADOPTED: 1 of 1
 
BI(LOCAL)-X 

 

The Board delegates to the Chancellor or designee the authority 
to testify before the appropriate legislative committees regarding 
compliance with diversity, equity and inclusion initiatives under 
Education Code, Ch. 51, Subchapter G. 
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ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 8. Proposed Revisions to Policy
BFA(LOCAL) CHIEF

EXECUTIVE OFFICER:
QUALIFICATIONS AND

DUTIES 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Review and approve revisions to Policy BFA(LOCAL) as required for compliance with Senate Bill 17.
 

COMPELLING REASON AND BACKGROUND
Senate Bill 17 takes effect January 1, 2024. The bill prohibits ini1a1ves in ins1tu1ons of higher
educa1on that promote diversity, equity and inclusion, with limited excep1ons, and except as
required to ensure compliance with a court order or state or federal law.
 
The bill requires ins1tu1ons of higher educa1on, including junior colleges, to adopt policies and
procedures providing for disciplinary ac1on against employees for viola1ons of SB 17.
 
The proposed revisions to Policy BFA(LOCAL) removes from the Chancellor’s list of du1es the
promo1on and emphasis of “equality” and “diversity.” 

FISCAL IMPACT
None

LEGAL REQUIREMENT
Senate Bill 17, to be codified as Texas Educa1on Code Sec1on 51.3525

STRATEGIC ALIGNMENT
ATTACHMENTS:
Descrip1on Upload Date Type
BFA(LOCAL) Policy - SB17 10/24/2023 A>achment

This item is applicable to the following: District 
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CHIEF EXECUTIVE OFFICER BFA
QUALIFICATIONS AND DUTIES (LOCAL)

 

DATE ISSUED: 5/30/2019   1 of 2
LDU 2019.01 
BFA(LOCAL)-X 

 

To the extent permitted by law, the Chancellor may delegate re-
sponsibilities to other employees of the College District but shall re-
main accountable to the Board for the performance of all duties, 
delegated or otherwise. 

The Board employs the Chancellor, who is the chief executive of-
ficer of the College District, by a written contract, which shall gov-
ern the terms of employment. The Chancellor shall recommend the 
organizational plan for the College District. 

The Chancellor has the authority to hire all at-will personnel. Em-
ployees with a written contract shall be employed upon Board ap-
proval. 

The Chancellor performs all duties relating to the day-to-day opera-
tions of the College District, including but not limited to, the follow-
ing: 

1. Developing a qualified administrative organization and provid-
ing the College District with academic and fundraising leader-
ship; 

2. Preparing the annual budget and submitting it to the Board for 
approval; 

3. Establishing administrative relationships among members of 
the College District community; 

4. Overseeing the content, quality, and effectiveness of the cur-
riculum determined primarily by College District faculty; 

5. Appointing Board-reviewed campus committees, as needed, 
and providing the Board with a semiannual report of the mem-
bership of each committee; 

6. Preparing the agenda for Board meetings in coordination with 
the Board Chair and making regular reports to the Board re-
garding the status of the College District; 

7. Promoting College District political effectiveness at the state 
and local levels; 

8. Supervising the development and implementation of a system 
to evaluate faculty and staff; 

9. In coordination with Board Counsel and the College District’s 
General Counsel, assisting the Board in policy development, 
its yearly self-assessment, and meeting its own training re-
quirements; 

10. Forging a relationship of mutual respect with each Board 
member; 

Delegation 

Duties 



Houston Community College  
101506  
  
CHIEF EXECUTIVE OFFICER BFA
QUALIFICATIONS AND DUTIES (LOCAL)

 

DATE ISSUED: 5/30/2019   ADOPTED: 2 of 2
LDU 2019.01 
BFA(LOCAL)-X 

 

11. Understanding each college of the College District and its ed-
ucational needs; 

12. Enforcing fiduciary and academic accountability of the Col-
lege District to the general public; 

13. Promoting College District unity at all levels, emphasizing 
equality, diversity, and respect for all individuals; 

14. Interpreting the College District to the community; 

15. Providing the Board members with important information be-
fore all others and having background information and re-
search compiled on issues of particular importance to the 
Board, with sufficient time for study by Board members before 
a vote; 

16. Serving as the official spokesperson for the College District; 

17. Maintaining open channels of communication throughout the 
College District; 

18. Handling employee disciplinary issues, including termination 
when appropriate;  

19. In the event of a catastrophe, emergency, or natural disaster 
affecting the College District, contracting for the replacement, 
construction, or repair of College District equipment or facili-
ties if emergency replacement, construction, or repair is nec-
essary for the health and safety of College District students 
and staff; and 

20. Enhancing the image and well-being of the College District. 

This policy shall be effective as of the adoption date, December 14, 
2022. 

Effective Date 



ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 5. Proposed Policy CFE(LOCAL)
PURCHASING AND

ACQUISITION - VENDOR
RELATIONS 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Review and approve adop�on of Policy CFE(LOCAL) as required for compliance with Senate Bill 17.

COMPELLING REASON AND BACKGROUND
Senate Bill 17 takes effect January 1, 2024. The bill restricts ini�a�ves in ins�tu�ons of higher
educa�on that promote diversity, equity and inclusion, with limited excep�ons, and except as
required to ensure compliance with a court order or state or federal law.
 
The bill requires ins�tu�ons of higher educa�on, including junior colleges, to adopt policies and
procedures providing for disciplinary ac�on against contractors for viola�ons of the legisla�ve
prohibi�ons.
 
The proposed new Policy CFE(LOCAL) clarifies the ac�ons of contractors that are prohibited by SB
17.

FISCAL IMPACT
None

LEGAL REQUIREMENT
Senate Bill 17, to be codified as Texas Educa�on Code Sec�on 51.3525

STRATEGIC ALIGNMENT
ATTACHMENTS:
Descrip�on Upload Date Type
CFE(LOCAL) Policy - SB17_Revised 10/27/2023 A;achment
CFE(LOCAL) Policy - SB17 10/24/2023 A;achment

This item is applicable to the following: District 
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101506

PURCHASING AND ACQUISITION - VENDOR RELATIONS CFE
(LOCAL)

DATE ISSUED:    ADOPTED: 1 of 1

CFE(LOCAL)-X 

While performing services under a contract with HCC, no 
contractor shall, except as required by law, engage in con-
duct on behalf of the College that: 

1. Is intended to promote diversity, equity, and inclu-
sion in connection with any function of HCC; 

2. Includes hiring or assigning an employee or third
party contractor to perform services intended to pro-
mote diversity, equity, and inclusion in connection 
with any function of HCC; 

3. Compels, requires, induces, or solicits any person to
provide a diversity, equity and inclusion statement 
as a condition to performing services for HCC; 

4. Gives preferential treatment to a person performing
services for HCC based on the person’s provision of 
a diversity, equity, and inclusion statement; 

5. Gives preference on the basis of race, sex, color,
ethnicity, or national origin to an applicant or an em-
ployee that will perform services for HCC; or 

6. Requires participation in a diversity, equity, and in-
clusion training as a condition of performing services 
for HCC. 

VENDOR 
LIMITATIONS-
SB17 

Supplemental revisions highlighted in red
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PURCHASING AND ACQUISITION - VENDOR RELATIONS CFE
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DATE ISSUED:    ADOPTED: 1 of 1
 
CFE(LOCAL)-X 

 

While performing services under a contract with HCC, no 
contractor shall, except as required by law, engage in con-
duct on behalf of the College that: 

 

1. Is intended to promote diversity, equity, and inclu-
sion in connection with any function of HCC; 

2. Includes hiring or assigning an employee or third 
party contractor to perform services intended to pro-
mote diversity, equity, and inclusion in connection 
with any function of HCC; 

3. Compels, requires, induces, or solicits any person to 
provide a diversity, equity and inclusion statement 
as a condition to performing services for HCC; 

4. Gives preferential treatment to a person performing 
services for HCC based on the person’s provision of 
a diversity, equity, and inclusion statement; 

5. Gives preference on the basis of race, sex, color, 
ethnicity, or national origin to an applicant or an em-
ployee that will perform services for HCC; or 

6. Requires participation in a diversity, equity, and in-
clusion training as a condition of performing services 
for HCC. 

 

 

 

VENDOR DEI 
LIMITATIONS 



ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 6. Proposed Revisions to Policy
DAA(LOCAL) EMPLOYMENT

OBJECTIVES: EQUAL
EMPLOYMENT
OPPORTUNITY 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Review and approve revisions to Policy DAA(LOCAL) as required for compliance with Senate Bill 17.

COMPELLING REASON AND BACKGROUND
Senate Bill 17 takes effect January 1, 2024. The bill restricts ini1a1ves in ins1tu1ons of higher
educa1on that promote diversity, equity and inclusion, with limited excep1ons, and except as
required to ensure compliance with a court order or state or federal law.
 
The bill requires ins1tu1ons of higher educa1on, including junior colleges, to adopt policies and
procedures providing for disciplinary ac1on against employees for viola1ons of SB 17.
 
The proposed revisions to Policy DAA(LOCAL) clarifies the ac1ons of employees that are prohibited
by SB 17 and provides for the applica1on of the College’s exis1ng policies and procedures for
disciplinary ac1ons for conduct in viola1on of SB 17.  The revisions also remove exis1ng language
related to diversity, equity and inclusion. 

FISCAL IMPACT
None

LEGAL REQUIREMENT
Senate Bill 17, to be codified as Texas Educa1on Code Sec1on 51.3525

STRATEGIC ALIGNMENT
ATTACHMENTS:
Descrip1on Upload Date Type
DAA(LOCAL) Policy - SB17 10/24/2023 A;achment

This item is applicable to the following: District 
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EMPLOYMENT OBJECTIVES DAA
EQUAL EMPLOYMENT OPPORTUNITY (LOCAL)

 

DATE ISSUED: 11/3/2016   ADOPTED: 1 of 1
LDU 2016.01 
DAA(LOCAL)-X 

 

The Board is committed to ensuring that the College District’s em-
ployment standards, procedures, and practices are applied in a 
manner that provides equal opportunities without regard to race, 
color, religion, sex, gender identity and gender expression, national 
origin, age, disability, sexual orientation, or veteran status. 

The Board values its employees and their contributions, promotes 
opportunities for their professional growth and development, and 
provides a positive working and learning environment that encour-
ages diversity, innovation and creativity, and inclusion. 

 

No employee shall, except as required by law, engage in conduct 
that: 

1. Establishes or maintains a diversity, equity, and inclusion 
office; 

2. Hires or assigns an employee or third party contractor to 
perform the duties of a diversity, equity, and inclusion office; 

3. Compels, requires, induces, or solicits any person to pro-
vide a diversity, equity and inclusion statement; 

4. Gives preferential treatment to a person based on the per-
son’s provision of a diversity, equity, and inclusion state-
ment; 

5. Gives preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant for employment, an em-
ployee, or a participant in a college function; or 

6. Requires participation in a diversity, equity, and inclusion 
training as a condition of enrollment or performance of any 
College function. 

 

Equal Employment 
Opportunity 

Prohibited Diversity, 
Equity and Inclusion 
Actions 



ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 7. Proposed Revisions to Policy
FA(LOCAL) EQUAL

EDUCATIONAL
OPPORTUNITY 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Review and approve revisions to Policy FA(LOCAL) as required for compliance with Senate Bill 17.

COMPELLING REASON AND BACKGROUND
Senate Bill 17 takes effect January 1, 2024. The bill restricts ini0a0ves in ins0tu0ons of higher
educa0on that promote diversity, equity and inclusion, with limited excep0ons, and except as
required to ensure compliance with a court order or state or federal law.
 
The bill prohibits the College from requiring a student to provide a diversity, equity, and inclusion
statement or par0cipate in diversity, equity, and inclusion training. The proposed revision to Policy
FA(LOCAL) clarifies this prohibi0on.

FISCAL IMPACT
None

LEGAL REQUIREMENT
Senate Bill 17, to be codified as Texas Educa0on Code Sec0on 51.3525

STRATEGIC ALIGNMENT
ATTACHMENTS:
Descrip0on Upload Date Type
FA(LOCAL) Policy - SB17 10/24/2023 A9achment

This item is applicable to the following: District 
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EQUAL EDUCATIONAL OPPORTUNITY FA
 (LOCAL)

 

DATE ISSUED: 5/30/2019   ADOPTED: 1 of 1
LDU 2019.02 
FA(LOCAL)-X 

 

The College District is committed to providing an educational cli-
mate that is conducive to the personal and professional develop-
ment of each individual. The College District does not discriminate 
and prohibits discrimination on the basis of race, color, religion, 
gender identity and gender expression, national origin, age, disabil-
ity, sex, sexual orientation, or veteran status in employment or the 
rights, privileges, programs, and activities generally accorded or 
made available to students at the school, administration of its edu-
cational policies, admissions policies, scholarship and loan pro-
grams, and athletic and other school-administered programs. A 
lack of English language skills shall not be a barrier to admission 
and participation in College District programs. To ensure compli-
ance with Title IX and other federal and state civil rights laws, the 
College District has developed policies and procedures that pro-
hibit discrimination in all of its forms.  

No student shall be required to provide a diversity, equity, and in-
clusion statement or be required to participate in diversity, equity, 
and inclusion training, except as required by law. 

The College District is committed to cultivating an environment free 
from inappropriate conduct of a sexual or gender-based nature in-
cluding sex discrimination, sexual assault, sexual harassment, and 
sexual violence. Sex discrimination includes all forms of sexual and 
gender-based misconduct and violates an individual’s fundamental 
rights and personal dignity. 

All inquiries regarding compliance with Title VI and Title VII of the 
Civil Rights Act of 1964, Title IX of the Education Amendments of 
1972, Section 504 of the Rehabilitation Act of 1973, the Americans 
with Disabilities Act of 1990 or other civil rights laws should be di-
rected to the following individual: 

Name: David Cross 

Position: Director EEO/Compliance, Title IX 
Coordinator/Section 504 Coordinator 

Office Office of Institutional Equity  

Address: 3100 Main Street, Suite 702, Houston, TX  77002 

Telephone: (713) 718-8271 

Email institutional.equity@hccs.edu 

 
This policy shall be effective as of the adoption date, April 3, 2019. Effective Date 



ACTION ITEM

Mee�ng Date:  April  17, 2024

Consent-Board Governance

ITEM #  ITEM TITLE PRESENTER

 13. TASB Update 46 - New and
Revised Recommended Local
Policies Address Senate Bill

17 

Dr. Margaret Ford Fisher
E. Ashley Smith

Melissa Mihalick
Lucie Shipp Tredennick

            

RECOMMENDATION
Approve proposed revisions to these a�ached policies, with the recommended changes.

COMPELLING REASON AND BACKGROUND
SB 17 prohibits Diversity, Equity, and Inclusion (DEI) offices and ini)a)ves at colleges, with limited
excep)ons. The majority of the bill takes effect on January 1, 2024. The por)on of the bill that
requires colleges to submit to the legislature and THECB a report cer)fying the governing board’s
compliance with the bill’s provisions during the proceeding state fiscal year prior to
spending appropriated funds during the current fiscal year, applies to funds appropriated for the
fiscal year beginning September 1, 2024.
 
Under TASB Update 46 guidelines, these new and/or revision recommended local policies addresses
SB 17, which prohibits a Diversity, Equity, and Inclusion Office at a college, with limited excep)ons:
 

BG(LOCAL) - new
CFE(LOCAL)
DAA(LOCAL)
FA(LOCAL)

 
These suggested policy revisions reconcile policies adopted by HCC’s Board of Trustees on November
15, 2023, with newly available standardized language recommended by TASB.
 
 

FISCAL IMPACT
n/a

STRATEGIC ALIGNMENT
5. College of Choice

ATTACHMENTS:
Descrip)on Upload Date Type
BG(LOCAL) Policy - New 3/6/2024 A�achment
CFE(LOCAL) Policy 3/6/2024 A�achment



DAA(LOCAL) Policy 3/6/2024 A�achment
FA(LOCAL) Policy 3/19/2024 A�achment

This item is applicable to the following: District 
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ADMINISTRATIVE ORGANIZATION BG
 (LOCAL)

 

DATE ISSUED: 12/19/2023   Adopted: 1 of 2
UPDATE 46 
BG(LOCAL)-AJC 

 

Note: For related information on diversity, equity, and inclusion 
initiatives, see CFE for contractor discipline, DAA for em-
ployees, DH for employee discipline, and FA for stu-
dents. 

Except as required by federal law, the College District shall not: 

1. Establish or maintain a diversity, equity, and inclusion office; 
or 

2. Hire or assign an employee or contract with a third party to 
perform the duties of a diversity, equity, and inclusion office. 

"Diversity, equity, and inclusion office" means an office, division, or 
other unit of the College District established for the purpose of:  

1. Influencing hiring or employment practices at the College Dis-
trict with respect to race, sex, color, or ethnicity, other than 
through the use of color-blind and sex-neutral hiring pro-
cesses in accordance with any applicable state and federal 
antidiscrimination laws; 

2. Promoting differential treatment of or providing special bene-
fits to individuals on the basis of race, color, or ethnicity; 

3. Promoting policies or procedures designed or implemented in 
reference to race, color, or ethnicity, other than policies or pro-
cedures approved in writing by the College District's general 
counsel and the Coordinating Board for the sole purpose of 
ensuring compliance with any applicable court order or state 
or federal law; or 

4. Conducting trainings, programs, or activities designed or im-
plemented in reference to race, color, ethnicity, gender iden-
tity, or sexual orientation, other than trainings, programs, or 
activities developed by an attorney and approved in writing by 
the College District's general counsel and the Coordinating 
Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Nothing in this section may be construed to limit or prohibit the Col-
lege District or a College District employee from, for purposes of 
applying for a grant or complying with the terms of accreditation by 
an accrediting agency, submitting to the grantor or accrediting 
agency a statement that: 

1. Highlights the College District's work in supporting first-gener-
ation college students, low-income students, or underserved 
student populations; or 

Diversity, Equity, 
and Inclusion Office 

Exceptions 

Commented [JL1]: This new policy recommended by 
TASB, and the Administration and Board Counsel are 
in concurrence. 
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ADMINISTRATIVE ORGANIZATION BG
 (LOCAL)

 

DATE ISSUED: 12/19/2023   Adopted: 2 of 2
UPDATE 46 
BG(LOCAL)-AJC 

 

2. Certifies compliance with state and federal antidiscrimination 
laws. 

The prohibitions do not apply to:  

1. Academic course instruction; 

2. Scholarly research or a creative work by College District em-
ployees or students; 

3. An activity of a student organization registered with or recog-
nized by the College District; 

4. Guest speakers or performers on short-term engagements; 

5. A policy, practice, procedure, program, or activity to enhance 
student academic achievement or postgraduate outcomes 
that is designed and implemented without regard to race, sex, 
color, or ethnicity; 

6. Data collection; or 

7. Student recruitment or admissions. 



Houston Community College  
101506  
  
PURCHASING AND ACQUISITION CFE
VENDOR RELATIONS (LOCAL)

 

DATE ISSUED: 12/19/2023   Adopted: 1 of 1
UPDATE 46 
CFE(LOCAL)-AJC 

 

 

While performing services under a contract with HCC, no contrac-
tor shall, except as required by law, engage in con-duct on behalf 
of the College that: 

1. Is intended to promote diversity, equity, and inclusion in 
connection with any function of HCC; 

2. Includes hiring or assigning an employee or third party con-
tractor to perform services intended to promote diversity, 
equity, and inclusion in connection with any function of 
HCC; 

3. Compels, requires, induces, or solicits any person to pro-
vide a diversity, equity and inclusion statement as a condi-
tion to performing services for HCC; 

4. Gives preferential treatment to a person performing ser-
vices for HCC based on the person’s provision of a diver-
sity, equity, and inclusion statement; 

5. Gives preference on the basis of race, sex, color, ethnicity, 
or national origin to an applicant or an employee that will 
perform services for HCC; or 

6. Requires participation in a diversity, equity, and inclusion 
training as a condition of performing services for HCC. 

 

The Chancellor or designee shall develop procedures addressing 
the discipline, up to and including termination, of a College District 
contractor who violates Education Code 51.3525(b)(1). [See BG, 
DAA, and FA] 

 

VENDOR   
LIMITATIONS – 
SB 17 

Diversity, Equity, 
and Inclusion 
Initiatives 

Commented [JL1]: This addition is recommended by 
TASB, and the Administration and Board Counsel are 
in concurrence. 
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EMPLOYMENT OBJECTIVES DAA
EQUAL EMPLOYMENT OPPORTUNITY (LOCAL)

 

DATE ISSUED: 11/3/201612/19/2023   ADOPTED:Adopted: 1 of 2
LDU 2016.01UPDATE 46 
DAA(LOCAL)-X 

 

The Board is committed to ensuring that the College District’s em-
ployment standards, procedures, and practices are applied in a 
manner that provides equal opportunities without regard to race, 
color, religion, sex, gender identity and gender expression, national 
origin, age, disability, sexual orientation, or veteran status. 

The Board values its employees and their contributions, promotes 
opportunities for their professional growth and development, and 
provides a positive working and learning environment that encour-
ages diversity involvement, innovation and creativity, and inclusion. 

Note: For complaints of discrimination, harassment, and retali-
ation targeting employees on the basis of a protected 
characteristic, see DIAA and DIAB. 

Except as required by federal law, the College District shall not: 

1. Compel, require, induce, or solicit any person to provide a di-
versity, equity, and inclusion statement or give preferential 
consideration to any person based on the provision of a diver-
sity, equity, and inclusion statement; 

2. Give preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any College District function; 
or 

3. Require as a condition of enrolling at the College District or 
performing any College District function any person to partici-
pate in diversity, equity, and inclusion training that references 
race, color, ethnicity, gender identity, or sexual orientation, un-
less it was developed by an attorney and approved in writing 
by the College District’s general counsel and the Coordinating 
Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law. 

Nothing in this section may be construed to limit or prohibit the Col-
lege District or a College District employee from, for purposes of 
applying for a grant or complying with the terms of accreditation by 
an accrediting agency, submitting to the grantor or accrediting 
agency a statement that:  

1. Highlights the College District's work in supporting first-gener-
ation college students, low-income students, or underserved 
student populations; or 

2. Certifies compliance with state and federal antidiscrimination 
laws. 

 

Equal Employment 
Opportunity 

Diversity, Equity, 
and Inclusion 
Initiatives 

Exceptions 

Commented [JL1]: Revisions are made by the Admin-
istration,  and TASB and Board Counsel are in concur-
rence. 

Commented [JL2]: The additions are recommended by 
TASB, and the Administration and Board Counsel are 
in concurrence. 
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DATE ISSUED: 11/3/201612/19/2023   ADOPTED:Adopted: 2 of 2
LDU 2016.01UPDATE 46 
DAA(LOCAL)-X 

 

The prohibitions do not apply to: 

1. Submitting a statement as part of a grant application or to 
comply with the terms of accreditation that highlights the Col-
lege District’s work in supporting first-generation college stu-
dents, low-income students, or underserved student popula-
tions, or that certifies compliance with state and federal 
antidiscrimination laws; 

2. Academic course instruction; 

3. Scholarly research or a creative work by College District em-
ployees or students; 

4. An activity of a student organization registered with or recog-
nized by the College District; 

5. Guest speakers or performers on short-term engagements; 

6. A policy, practice, procedure, program, or activity to enhance 
student academic achievement or postgraduate outcomes 
that is designed and implemented without regard to race, sex, 
color, or ethnicity; 

7. Data collection; or 

8. Student recruitment or admissions. 

Note: For related information on diversity, equity, and inclusion 
initiatives, see BG for diversity, equity, and inclusion of-
fices, CFE for contractor discipline, DH for employee dis-
cipline, and FA for students. 
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EQUAL EDUCATIONAL OPPORTUNITY FA
 (LOCAL)

 

DATE ISSUED: 5/30/201912/19/2023   ADOPTED:Adopted: 1 of 2
LDU 2019.02UPDATE 46 
FA(LOCAL)-X 

 

The College District is committed to providing an educational cli-
mate that is conducive to the personal and professional develop-
ment of each individual. The College District does not discriminate 
and prohibits discrimination on the basis of race, color, religion, 
gender identity and gender expression, national origin, age, disabil-
ity, sex, sexual orientation, or veteran status in employment or the 
rights, privileges, programs, and activities generally accorded or 
made available to students at the school, administration of its edu-
cational policies, admissions policies, scholarship and loan pro-
grams, and athletic and other school-administered programs. A 
lack of English language skills shall not be a barrier to admission 
and participation in College District programs. To ensure compli-
ance with Title IX and other federal and state civil rights laws, the 
College District has developed policies and procedures that pro-
hibit discrimination in all of its forms.  

The College District is committed to cultivating an environment free 
from inappropriate conduct of a sexual or gender-based nature in-
cluding sex discrimination, sexual assault, sexual harassment, and 
sexual violence. Sex discrimination includes all forms of sexual and 
gender-based misconduct and violates an individual’s fundamental 
rights and personal dignity. 

All inquiries regarding compliance with Title VI and Title VII of the 
Civil Rights Act of 1964, Title IX of the Education Amendments of 
1972, Section 504 of the Rehabilitation Act of 1973, the Americans 
with Disabilities Act of 1990 or other civil rights laws should be di-
rected to the following individual: 

Name: David CrossOsvaldo Gomez, MSW 

Position: Director of EEO and /Compliance, / 
Title IX Coordinator/Section 504 Coordinator 

Office The Office of Institutional EquityEqual Opportunity 
and Title IX  

Address: 3100 Main Street, Suite 7002, Houston, TX  77002 

Telephone: (713) 718-8271 

Email institutional.equity@hccs.eduhcc.oeotix@hccs.edu  

 

This policy shall be effective as of the adoption date, April 3, 
2019.Note: For complaints of discrimination, harass-
ment, and retaliation on the basis of a protected charac-
teristic, see FFDA and FFDB. 

Effective Date 

Commented [JL1]: Revisions are made by the Admin-
istration, and the Board Counsel is in concurrence. 

Commented [l2]: Remaining additions/revisions are 
recommended by TASB, and the Administration and 
Board Counsel are in concurrence. 
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DATE ISSUED: 5/30/201912/19/2023   ADOPTED:Adopted: 2 of 2
LDU 2019.02UPDATE 46 
FA(LOCAL)-X 

 

Except as required by federal law, the College District shall not: 

1. Compel, require, induce, or solicit any person to provide a di-
versity, equity, and inclusion statement or give preferential 
consideration to any person based on the provision of a diver-
sity, equity, and inclusion statement; 

2. Give preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any College District function; 
or 

3. Require as a condition of enrolling at the College District or 
performing any College District function any person to partici-
pate in diversity, equity, and inclusion training that references 
race, color, ethnicity, gender identity, or sexual orientation, un-
less it was developed by an attorney and approved in writing 
by the College District’s general counsel and the Coordinating 
Board for the sole purpose of ensuring compliance with any 
applicable court order or state or federal law.  

The prohibitions do not apply to: 

1. Academic course instruction; 

2. Scholarly research or a creative work by College District em-
ployees or students; 

3. An activity of a student organization registered with or recog-
nized by the College District; 

4. Guest speakers or performers on short-term engagements; 

5. A policy, practice, procedure, program, or activity to enhance 
student academic achievement or postgraduate outcomes 
that is designed and implemented without regard to race, sex, 
color, or ethnicity; 

6. Data collection; or 

7. Student recruitment or admissions. 

Note: For related information on diversity, equity, and inclusion 
initiatives, see BG for diversity, equity, and inclusion of-
fices, CFE for contractor discipline, DAA for employees, 
and DH for employee discipline. 

Diversity, Equity, 
and Inclusion 
Initiatives 

Exceptions 
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ACTION ITEM

Mee�ng Date:  November  15, 2023

Consent Agenda

ITEM #  ITEM TITLE PRESENTER

 9. Proposed Changes to
Strategic Plan: Embracing

Houston’s Future 

Dr. Margaret Ford Fisher
Dr. Remmele Young
Dr. Andrea Burridge

Dr. Melissa Miller-Waters
Debra Esterak; Rogers,

Morris, & Grover, LLP
            

RECOMMENDATION
Approve proposed changes to Strategic Plan: Embracing Houston’s Future.

COMPELLING REASON AND BACKGROUND
In December of 2019, the Board of Trustees approved Embracing Houston’s Future as its
strategic framework. Embracing Houston’s Future is deemed a culture framework in service of
six HCC strategic priori.es: (1) Student Success, (2) Diversity and Equity, (3) Personalized
Learning, (4) Academic Rigor, (5) Community Investment, and (6) College of Choice.

During the 88th Texas Legisla.ve Session, SB 17 rela.ng to diversity, equity, and inclusion (DEI)
ini.a.ves at public ins.tu.ons of higher educa.on (IHE) became law. Notably, SB 17 restricts
ini.a.ves in IHEs that promote diversity, equity, and inclusion, with limited excep.ons. The
effec.ve date of SB 17 is January 1, 2024.

On August 16, 2023, with the intent of ensuring compliance with SB 17, the Commi=ee of the
Whole considered proposed changes to the HCC Strategic Plan. The item was advanced to the
full board for considera.on and subsequently pulled from the consent agenda, allowing a
reasonable .me to further examine the law for ac.on by the Board of Trustees. 

A?er thorough examina.on of this considera.on, the item comes to the Commi=ee of the
Whole with substan.ve changes to ensure .mely compliance with the SB 17. The proposal here
is to remove Sec.on E.1.1.2 (i.e., “Diversity and Equity”) from HCC’s strategic priori.es found in
Embracing Houston’s Future, as well as other DEI references throughout the Strategic Plan.

FISCAL IMPACT
None.

LEGAL REQUIREMENT
None.

STRATEGIC ALIGNMENT



6. College of Choice

ATTACHMENTS:
Descrip.on Upload Date Type
Strategic Plan Update - Redlined 11/8/2023 A=achment

This item is applicable to the following: District 



 

 

A copy of HCC’s current Strategic Plan can be 
found at the following link: 

https://www.hccs.edu/departments/planning--
institutional-effectiveness/strategic-plan/ 



REPORT ITEM

Mee
ng Date:  April  3, 2024

Topics For Discussion and/or Ac
on:

ITEM #  ITEM TITLE PRESENTER

 D. Update of the Strategic Plan Dr. Margaret Ford Fisher
Dr. Andrea Burridge

            

DISCUSSION
Provide an update of the HCC's Strategic Plan "Embracing Houston's Future" to include an overview
of the streamlined version of the plan for future use and distribu&on.

COMPELLING REASON AND BACKGROUND
In November of 2020, the Board of Trustees updated Embracing Houston’s Future as its strategic
framework. Embracing Houston’s Future is deemed a culture framework in service of five HCC
strategic priori&es: (1) Student Success,  (2) Personalized Learning, (3) Academic Rigor, (4) Community
Investment, and (5) College of Choice.
 
Embracing Houston's Future, HCC's Strategic Plan, was updated to be compliant with SB 17 in
November, 2023. This item introduces a streamlined Strategic Plan for future use and distribu&on.

FISCAL IMPACT
NA

LEGAL REQUIREMENT
NA

STRATEGIC ALIGNMENT
1. Student Success, 2. Personalized Learning , 3. Academic Rigor , 4. Community Investment , 5. College
of Choice

ATTACHMENTS:
Descrip&on Upload Date Type
Strategic Plan Presenta&on 3/26/2024 Presenta&on
Embracing Houston's Future (Condensed Strategic Plan) 3/26/2024 A;achment

This item is applicable to the following:
Central, Coleman, Northeast, Northwest, Southeast, Southwest, District, Online 
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EMBRACING 
HOUSTON’S FUTURE 

A  C O M P R E H E N S I V E  S T R A T E G Y  





HCC Chancellor Letter 

Insert Chancellor Letter Here 

Margaret Ford Fisher, Ed.D. 
Chancellor 
Houston Community College 

2024 STRATEGIC PLAN 3 



2024 Board of Trustees 

Laolu Davies-Yemitan 
DISTRICT IV 
Vice Chair 

Cynthia Lenton-Gary, Ph.D. 
DISTRICT VII 

Chair 

Monica Flores Richart 
DISTRICT I 

Charlene Ward Johnson 
DISTRICT II 

Pretta VanDible 
Stallworth, Ph.D., PMP 

DISTRICT IX 

David Wilson 
DISTRICT VI 

Secretary 

Eva L. Loredo 
DISTRICT VIII 

Adriana Tamez, Ed.D. 
DISTRICT III 

Sean Cheben 
DISTRICT V 

4 



Insert Board Chair Letter Here 

HCC Board Chair Letter 

Sincerely, 

Cynthia Lenton-Gary, Ph.D. 
HCC Board of Trustees 
District VII 

2024 STRATEGIC PLAN 5 



Mission, Vision, 
and Values 





Established for more than a decade, the Mission of HCC remains 
steadfast. However, the landscape in which HCC operates has evolved 

exceptionally diverse, surpassing even national standards. The dynamics 
of the workforce have shifted towards serial employment, placing greater 
emphasis on individual economic security. Younger generations now seek 
a different work-life balance, prompting the need for continuous learning 
and training throughout one’s life. 

In response to these dynamic circumstances, the approaches necessary to 

Mission remains constant, the College recognizes the imperative to adapt 
and innovate in delivering the highest quality education. Technological 
advancements in teaching and learning have become integral, 
necessitating an innovative mindset. 

recognizes the need to play a leadership role in driving change. The 
College must not only respond to the community’s needs but also 

workforce, contributing to the vibrant economy that secures the future of 
the Greater Houston region. 

the demands of the times. HCC sees itself not only as a responsive 
institution but as a proactive force shaping the educational landscape. 

The Values emphasize HCC’s unwavering commitment to collaboration, 
both internally and with the external world. Devotion to service and the 
empowerment of individuals are considered essential to the institution’s 
success. HCC’s passion for learning and commitment to driving innovation 
underline its recognition that learning is no longer a singular moment but 
a perpetual practice in the modern world. These Values constitute the 
expectations for faculty and staff, essential to realizing HCC’s Vision and 

In essence, HCC’s Values have not changed at their core; they have 
evolved to better respond to a changing world, seizing opportunities, and 
transforming both the institution and the community it serves. 

About the HCC Mission,  
Vision, and Values 

8 



Mission 

The HCC Mission 

 is an open-admission, public institution of higher education offering a 
high-quality, affordable education for academic advancement, workforce training, career 
development, and lifelong learning to prepare individuals in our diverse communities for 
life and work in a global and technological society. 

2024 STRATEGIC PLAN 9 



The HCC Vision 

will deliver 
relevant, high-quality education and 
training, ensuring success for all 
students, our community, economy and 
beyond. 

Vision 

10 



Commitment to Collaborate. HCC works 
best when faculty and staff collaborate with 
each other, students, community, and all 
whom the College serves. The open sharing 
of resources, ideas, skills, and knowledge 
from diverse perspectives working towards 
common goals and solutions help to 
generate synergy to achieve HCC’s goals. 
Those who work at HCC value differences 
in each other, recognizing those distinctions 
as assets that when brought together 
create better outcomes. 

Devotion to Service. HCC faculty and staff 
subscribe to an unwavering commitment 
to serve students and community. Their 

mentality and approach to their work 
enables them to live up to and surpass the 
expectations of their constituents and each 

the best experience for those who choose 
to be part of HCC and those who the 
College serves. 

Empower to Trust. HCC encourages 
and actively empowers trust individually 
and collectively as faculty and staff work 
to serve students, community, and each 
other. Empowering themselves and others 
to trust each other’s motives, work, and 
integrity, they are able to encourage and 

sustain an environment where students can 
most effectively learn, faculty can teach, and 
employees can thrive. 

Passion to Learn. HCC as an institution 
believes in life-long learning, where faculty 
and staff are committed to the continuous 
pursuit of learning in all that they do. There 
is an inherent passion for teaching and 
connecting ideas, lessons, and concepts 

HCC faculty and staff embrace and promote 
the never-ending pursuit of learning and 
bettering of themselves, their colleagues, 
and those they serve. 

Drive to Innovate. HCC actively 
encourages intentional innovation 
and purposeful evolution to anticipate 
the changing needs of students, their 
current and future employers, and the 
Greater Houston community. In such an 
environment, innovation becomes an 
internalized way of thinking and affecting 
change. HCC faculty and staff commit 
themselves to understanding the here and 
now as well as the nascent trends that they 
must address. They also understand and 
accept that innovation does not always 
succeed; a willingness to embrace the 
new must be balanced with a prudent 
assessment of risk and reward. 

WE LEAD WITH OUR SHARED VALUES 
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The Comprehensive Strategy 

is poised to achieve HCC’s 

2030 vision through the 

following key actions: 

Sustaining an unwavering commitment to HCC’s Mission. 

Achieving the Mission and Vision by steadfastly upholding 
the core values. 

Prioritizing strategic focus on Student Success, Personalized 
Learning, Academic Rigor, Community Investment, and 
becoming the College of Choice. 

Monitoring and addressing Key Performance Indicators to 
ensure progress. 

Expanding on the knowledge gained through practical 
experience. 

Reinforcing HCC’s dedication to the transformative progress. 
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Priority 1: Student Success 

Strategic Goal 

To build and sustain the ultimate 
student experience--a personalized 
experience that helps students discover 
and identify a path to achieve their 
goals, ensures relevant student learning 
through interactive and engaging 
instruction, and provides support along 
the way--where success is measured 
by demonstrated readiness for career 
placement, workforce entry, and/or 
college transfer. 

Areas of Focus 

1.1 Enhance Academic and Workforce 
Educational Pathways 

1.2 Extend the quality and reach 
of community education programs 
(including adult and continuing 
education) 

1.3 Develop and Implement a Quality 
Enhancement Plan 

1.4 Support the success of HCC’s 
International Student Population 

1.5 Enhance the quality of our 
Remote Learning Modalities 

Priority 2: Personalized Learning 

Strategic Goal 

To provide customized instruction 
and assessments that support student 
success by understanding the students’ 
unique needs, preferences, concerns, 
and aspirations. Personalized learning 
is student-directed, student-paced, and 
designed for each learner. 

Areas of Focus 

2.1 Recognize that students enter 
HCC at different life-stages with 
varying goals, and incorporate this 
reality into institutional decision-
making 

2.2 Integrate understanding of 
students’ unique needs, preferences, 
concerns, and aspirations into 
student advising and teaching and 
learning strategies 

2.3 Develop data collection 
capabilities that support the 
integration of the “student 
experience” into institutional 
decision-making practices 

HCC’s Five Strategic Priorities 

Five Strategic Priorities emerged from the work of the Strategic Planning Team and the 
Board of Trustees. The Priorities guide the direction of the Houston Community College 

towards the Strategic Priorities as the plan is implemented. 

Strategic Priorities 
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Priority 3: Academic Rigor 

Strategic Goal 

To establish a set of common, high-
quality curricular and instructional 
standards that continually challenge all 
students to demonstrate achievement 

academic journey with HCC. 

Initial Areas of Focus 

3.1 Develop a vision for teaching 
and learning and student support in 
the new normal in a postpandemic 
educational environment 

3.2 Enhance the use of learning 
outcomes assessment data to 
enhance program quality 

of workforce program industry 
advisory committees to ensure 
alignment with industry need 

3.4 Develop plans to Develop 
plans to maximize the utilization of 
instructional facilities in support of 
program expansion and teaching and 
learning excellence 

3.5 Expand the use of co-requisite 
remediation teaching models in order 
to improve student preparedness to 
be successful in college-level work 

Strategic Priorities 
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Priority 4: Community Investment 

Strategic Goal 

To serve as an economic engine for the 
Greater Houston Region by creating 
equitable access and opportunity that 
leverages the collective resources of 
the College to support student success 
by partnering with key constituents 
to ensure the creation of economic 
development opportunities in all of our 
local communities. 

Initial Areas of Focus 

4.1 Enhance partnership in support 
of K-12 educational pathway 
development 

4.2 Partner with community leaders 
across greater Houston to identify 
community education programs 
(including adult and continuing 
education) needs and distribution 
gaps 

4.3 Expand our collaboration with 
leaders of regional colleges and 
universities for enhanced pathways 
for student success 

4.4 Expand our collaboration with 
industry for enhanced pathways for 
student success 

4.5 Expand our collaboration with 
legislative leaders and civic leaders 
for enhanced pathways for student 
success 

4.6 Strengthen outreach and 
engagement efforts to local 
communities across greater Houston 
in order to align program offerings 
with local community needs 

Priority 5: College of Choice 

Strategic Goal 

Advancing HCC as the model for 
the next generation of community 
colleges by setting the standard for 
quality and value in higher education; 
leading innovation of programs, 
industry partnerships and economic 
opportunities; and serving as a 
preeminent choice for students and 
employees. 

Areas of Focus 

5.1 Enhance administrative 
succession planning to build a 
sustainable workforce 

5.2 Develop a sustainable budget 
that supports a communications and 
marketing strategy that ensures we 
are seen as the college of choice 

Strategic Priorities 
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Houston Community College is accredited by the 
Southern Association of Colleges and Schools 
Commission on Colleges (SACSCOC) to award associate 
and baccalaureate degrees. Houston Community College 
also may offer credentials such as certificates and 
diplomas at approved degree levels. Questions about 
the accreditation of Houston Community College may 
be directed in writing to the Southern Association of 
Colleges and Schools Commission on Colleges at 1866 
Southern Lane, Decatur, GA 30033-4097, by calling 
(404) 679-4500, or by using information available on 
SACSCOC’s website www.sacscoc.org. 

The Houston Community College District was first 
admitted into membership in SACS on December 19, 
1977. Accreditation was granted provisionally and yearly 
for five years until a full Self-Study was completed and 
reaffirmation of accreditation was received for the ten 
years following December 17, 1982. HCC received its 
last reaffirmation of accreditation in June 2022 with no 
recommendations. HCC’s next reaffirmation will take 
place in 2032, and the institution’s Fifth-Year Interim 
Report is due in 2027. 

Accreditation Compliance 
(SACSCOC) 

hccs.edu/accreditation
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C O L L E G E S  C A M P U S E S  &  C E N T E R S  

1. Central Campus 

2. Central South Campus 

3. Northline Campus 

4. Northeast Campus 

5. Acres Homes Campus 

6. North Forest Campus 

7. Automotive Technology 
Training Center 

8. Alief Hayes Campus 

9. Alief Bissonnet Campus 

10. Katy Campus 

11. Spring Branch Campus 

12. Eastside Campus 

13. Felix Fraga 
Academic Campus 

14. Stafford Campus 

15. Missouri City Campus 

16. Brays Oaks Campus 

17. Gulfton Center 

18. West Loop Campus 

19. Coleman Campus 

20. District Administration 

Central 

Coleman 

Northeast 

Northwest 

Southeast 

Southwest 

Online* 

HCC 
Service Area 

*Offered throughout the colleges 
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Exhibit D: 

HCC’s Senate Bill 17 
Compliance Attestation Letters 

  



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 

hccs.edu 

 
 
 
 
 

December 12, 2023 
 

Samantha Manjarrez 
Chief Facilities Officer 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Ms. Manjarrez: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• Influencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
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 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special benefits provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
            Samantha Manjarrez 
 Chief Facilites Officer 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 

hccs.edu 

 
 
 
 
 

December 12, 2023 
 

Mrs. Fheryl Prestage 
Chief Information Officer 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Mrs. Prestage: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Identi�ied all of�ices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any of�ice, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages and identi�ied any that contain DEI-related 
information.  If any were identi�ied, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• In�luencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special bene�its provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
            Fheryl Prestage 
 Chief Information Officer 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 

hccs.edu 

 
 
 
 
 

December 12, 2023 
 

Dr. Remmele Young 
Associate Vice Chancellor, Public Information, Communications & External Affairs and Interim Chief of Staff 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Young: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 

RJY Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
RJY Attestation Statement  

 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 
RJY Attestation Statement  

 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
RJY Attestation Statement  

 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
RJY Attestation Statement  

 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

RJY Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
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 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

RJY Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special benefits provided on the basis of race, 
color, or ethnicity.  

General Attestation: 

RJY Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
           Dr. Remmele Young 
 Associate Vice Chancellor 
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3100 Main Street, 12th Floor, Houston, TX 77002 
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main: 713.718.7514 
fax: 713.718.7585 
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December 12, 2023 
 
Karen L. Schmidt 
President Houston Community College Foundation  
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Ms. Schmidt: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity, and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
convenience, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Maintaining a DEI ofϐice, unit, or department. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  
 

KLS 1) Identiϐied all ofϐices, units, departments, councils, committees, and task forces, if any, 
within my area of responsibility that perform DEI activities. 

KLS 2) Evaluated whether activities of any entities identiϐied in paragraph 1) above cover 
prohibited subjects. 

KLS 3) Taken steps to (i) dissolve any ofϐice, unit, or department that performs DEI activities 
or (ii) formally discontinue the DEI activities in such ofϐice/unit/department. 

KLS 4) Updated program descriptions, brochures, organizational charts, and job descriptions 
as may be needed.   
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KLS 5) Reviewed webpages afϐiliated with my area of responsibility and identiϐied any that 
contain DEI-related information.  If any were identiϐied, I have taken steps to amend 
or delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties of a DEI ofϐice. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  
 

KLS 1) Identiϐied all employees, if any, regardless of ofϐicial title, who perform DEI duties. 

KLS 2) Identiϐied all contracts, MOUs, and external agreements, if any, that provide or support 
DEI activities. 

KLS 3) Evaluated whether the activities identiϐied in 2) above cover prohibited subjects. 

KLS 4) Taken steps to eliminate position(s), reassign employees, reformulate job 
descriptions, and terminate external contracts that conϐlict with SB 17.   

KLS 5) Updated organizational charts, webpages, and program descriptions as may be 
needed. 

KLS 6) Evaluated mentoring programs and other related offerings and evaluated if prohibited 
criteria are used.   

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI statement or give preferential 
treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  

 

KLS 

1) Evaluated student scholarship and grant applications, forms and standards for ϐinancial 
aid, internships, and educational opportunities to ensure no DEI statement is solicited, 
induced, or required or that any preferential treatment is given to individuals who submit 
one. 

KLS 2) Evaluated grants and contracts to ensure DEI statements are not solicited or required. 

KLS 3) Evaluated Foundation procedures, forms, and communications to ensure DEI statements 
are not solicited or required.  

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or national origin to a participant 
in any function of the institution. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  

KLS 1) Reviewed Foundation practices, programs, and publications to ensure none promote 
preferential treatment on the basis of race, sex, color, ethnicity, or national origin. 

KLS 2) Generated a list of ofϐicial programs (e.g., mentoring, internship, and scholarship 
programs) and evaluated each to determine if prohibited criteria are used. 

General Attestation: 
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Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that:  

 

KLS 

1) I have exercised due diligence to determine that there are no violations of applicable 
laws, or HCC Foundation policies and regulations for my area of responsibility. 

KLS 2) I have working knowledge of Senate Bill 17 and the HCC Foundation policies and 
regulations that are applicable to my area of responsibility.  

 
 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 

    
     

         Karen L, Schmidt 
 President, Houston Community College Foundation 
 

 
 
 
cc: Miles T. Bradshaw, Counsel for the HCC Foundation 
 











Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  



1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Identified all employees, regardless of official title, who perform DEI 
duties. 

2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   



5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

3) Updated programs and materials regarding required training in 
order to comply with SB 17 

4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 



process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special benefits provided on the basis of race, 
color, or ethnicity.  

Attestation Statement  
 
I have reviewed the following and confirm that:  

1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  
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December 12, 2023 
 

Dr. Michael Edwards 
President, Northeast College 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Edwards: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 
 Attestation Statement  

 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• Influencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
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 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special benefits provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
            Dr. Michael Edwards 
 President, Northeast College 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
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December 12, 2023 
 

Dr. Zachary Hodges 
President, Northwest College 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Hodges: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Identi�ied all of�ices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any of�ice, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages and identi�ied any that contain DEI-related 
information.  If any were identi�ied, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• In�luencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special bene�its provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
            Dr. Zachary Hodges 
 President, Northwest College 
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December 12, 2023 
 

Dr. Jerome Drain 
President, Online College and COE Academic Instruction 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Drain: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
conveniences, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved 
in writing” by the institution’s legal counsel and the Coordinating Board “for the sole 
purpose of ensuring compliance with any applicable court order or state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

JD 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) Identi�ied all of�ices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

JD 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

JD 3) Taken steps to (i) dissolve any of�ice, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

JD 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

JD 5) Reviewed webpages and identi�ied any that contain DEI-related 
information.  If any were identi�ied, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

JD 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

JD 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

JD 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   

JD 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

JD 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
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otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

JD 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

JD 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

JD 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

JD 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

JD 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• In�luencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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JD 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

JD 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

JD 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

JD 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special bene�its provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

JD 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

JD 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
            Jerome Drain 

        
               Dr. Jerome Drain 
 President, Online College 
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December 12, 2023 

Dr. Frances Villagran-Glover 
President, Southeast College and Interim Vice Chancellor, Student Services 
Houston Community College 
3100 Main Street 
Houston, TX 77002 

RE: Senate Bill 17 Compliance. 

Dear Dr. Villagran-Glover: 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
convenience, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  

1) To the extent any procedures reference race, color, or ethnicity,
evaluated whether such procedures are required by state orF.V-G
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federal law or court order. If so, I have obtained written approval 
from legal counsel and the Coordinating Board. 

2) Reviewed instructional values, faculty and student handbooks,
program descriptions, syllabi and �irst day handouts in order to
evaluate whether they are permissible under state or federal law
or court order.

3) Updated policies, procedures, handbooks, and program
descriptions as needed in order to comply with SB 17.

4) Evaluated instructional scholarships, grants, and contracts for
which I have organizational responsibility to determine
compliance.

5) Reviewed internal professional development programs to ensure
compliance with SB 17 as well as federal laws or court orders.

6) Reviewed program descriptions, webpages, and related materials
and any other instructional/departmental informational material.

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  

1) Identi�ied all of�ices, units, departments, councils, committees, and
task forces, if any, within my area of responsibility that perform
DEI activities.

2) Evaluated whether activities of any entities identi�ied in paragraph
1) above cover prohibited subjects.

3) Taken steps to (i) dissolve any of�ice, unit, or department that
performs DEI activities or (ii) formally discontinue the DEI
activities in such of�ice/unit/department.

4) Updated program descriptions, brochures, organizational charts,
and job descriptions as may be needed.

5) Reviewed webpages af�iliated with my area of responsibility and
identi�ied any that contain DEI-related information.  If any were
identi�ied, I have taken steps to amend or delete them in order to
comply with SB 17.

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  

1) Identi�ied all employees, regardless of of�icial title, who perform
DEI duties.

2) Identi�ied all contracts, MOUs, and external agreements that
provide or support DEI activities.

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G
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3) Evaluated whether the activities identi�ied in 2) above cover
prohibited subjects.

4) Taken steps to eliminate position(s), reassign employees,
reformulate job descriptions, and terminate external contracts
that con�lict with SB 17.

5) Updated organizational charts, webpages, and program
descriptions as may be needed.

6) Evaluated mentoring programs and other related offerings and
evaluated if prohibited criteria are used.

Prohibited Activity: Requiring DEI training as a condition of enrolling or “performing 
any institution function.”  The training is prohibited if it is “designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for 
the “sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  

1) Evaluated the content of training programs and materials
(handouts, slide show presentations, etc), if any, and determined
whether training that is designed or implemented in reference to
race, color, ethnicity, gender identity, or sexual orientation is
required.

2) Determined whether any required training designed or
implemented in reference to race, color, ethnicity, gender identity,
or sexual orientation is required by state or federal law or court
order. If so, I have obtained written approval from legal counsel
and the Coordinating Board for such training.

3) Updated programs and materials regarding required training in
order to comply with SB 17.

4) Evaluated grants and contracts to assess whether they address
prohibited training.

5) Evaluated whether DEI programming is offered at conventions and
programs sponsored by external organizations.

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI statement 
or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
1) Evaluated student applications, forms and standards for �inancial aid,

internships, and educational opportunities to ensure no DEI
statement is solicited, induced or required or that any preferential
treatment is given to individuals who submit one.

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G

F.V-G



To: Dr. Frances Villagran-Glover 
   4 

Dec 12, 2023 
Page 

2) Generated a list of of�icial programs (e.g., food pantry, mentoring
programs, extracurricular programs, scholarship programs) and
evaluated each to determine if prohibited criteria are used.

3) Evaluated grants and contracts to ensure DEI statements are not
solicited or required.

4) Evaluated procedures, student handbooks, forms and
communications from departments for which I am responsible,
including department-level handbooks and webpages, to ensure DEI
statements are not solicited or required.

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
1) Reviewed departmental practices, programs, and publications to

ensure none promote preferential treatment on the basis of race,
sex, color, ethnicity, or national origin.

2) Reviewed processes surrounding funding/facility usage of recognized
student organizations to ensure neutrality.

3) Reviewed College-sponsored (as opposed to recognized)
organizations, if any, to determine if any are organized based on a
prohibited category, and evaluated whether the sponsored
organization, if any, is receiving preferential treatment vis-à-vis other
organizations.

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  

I have reviewed the following and con�irm that: 

1) I have exercised due diligence to determine that there are no
violations of laws, policies, or regulations for my area of
responsibility.

2) I have working knowledge of Senate Bill 17 and the Board policies
regulations that are applicable to my area of responsibility.

Please note that details of any material issues or disclosures, if not previously communicated, should be sent to 
general.counsel@hccs.edu. 

Sincerely, 

   Dr. Frances Villagran-Glover 
   Interim Vice Chancellor Student Services 

F. V-G

F. V-G

F. V-G

F. V-G

F. V-G

F. V-G

F. V-G

F. V-G
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December 12, 2023 
 

Dr. Madeline Burillo-Hopkins 
President, Southwest College and Vice Chancellor, Workforce 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Burillo-Hopkins: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 
17, which prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board 
of Trustees recently updated its Strategic Plan and adopted policies in response to the requirements of SB 
17. The administration must now ensure compliance on an operational level.  The following areas have 
been determined to potentially be within your operating responsibility.  Please coordinate with your key 
administrators and complete the following attestation. The TASB FAQs are a helpful resource to  determine 
what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any 
area presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the 
winter break. Otherwise, coordinate with your key administrators and complete the following attestation 
at your earliest conveniences, but no later than February 15, 2024, and return it to 
general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and 
belief, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented 
“in reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board 
“for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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MBH 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

MBH 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

MBH 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

MBH 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Identi�ied all of�ices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

MBH 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

MBH 3) Taken steps to (i) dissolve any of�ice, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

MBH 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

MBH 5) Reviewed webpages and identi�ied any that contain DEI-related 
information.  If any were identi�ied, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

MBH 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

MBH 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

MBH 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   
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MBH 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

MBH 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

MBH 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

MBH 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

MBH 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

MBH 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

MBH 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• In�luencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
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process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

MBH 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

MBH 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

MBH 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special 
benefits” to employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

MBH 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted, or special bene�its provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

MBH 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

MBH 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should 

be sent to general.counsel@hccs.edu. 
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           Sincerely, 
 
 

        
            Dr. Madeline Burillo-Hopkins 
 President, Southwest College 
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main: 713.718.7514 
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December 12, 2023 
 
Dr. Norma Perez 
Chief Academic Officer and Interim Senior Vice Chancellor, Instructional Services & Student Services 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Perez: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
convenience, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Reviewed instructional values, faculty and student handbooks, 
program descriptions, syllabi and first day handouts in order to 
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evaluate whether they are permissible under state or federal law or 
court order. 

 3) Updated policies, procedures, handbooks, and program descriptions 
as needed in order to comply with SB 17.   

 4) Evaluated instructional scholarships, grants, and contracts for which 
I have organizational responsibility to determine compliance.   

 5) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 6) Reviewed program descriptions, webpages, and related materials 
and any other instructional/departmental informational material. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, within my area of responsibility that perform DEI 
activities. 

 2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities 
in such office/unit/department. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages affiliated with my area of responsibility and 
identified any that contain DEI-related information.  If any were 
identified, I have taken steps to amend or delete them in order to 
comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   



To: Dr. Norma Perez 
                 3 

 

 

Dec 12, 2023 
Page 

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

 1) I have reviewed departmental practices, programs, and publications 
to ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin. 

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  
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Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
           Dr. Norma Perez 
 Interim Senior Vice Chancellor, Student Services 

 
 
 
 
 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 
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February 15, 2024 
 
Dr. Norma Perez 
Chief Academic Officer and Interim Senior Vice Chancellor, Instructional Services & Student Services 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Perez: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
convenience, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

NP 
1) To the extent any procedures reference race, color, or ethnicity, 

evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

NP 2) Reviewed instructional values, faculty and student handbooks, 
program descriptions, syllabi and �irst day handouts in order to 
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evaluate whether they are permissible under state or federal law or 
court order. 

See note 

3) Updated policies, procedures, handbooks, and program descriptions 
as needed in order to comply with SB 17.   
 

Note: Since the handbook is under review and is not yet finalized. 
Currently, the handbook is being reviewed by Talent Engagement and due 
back by February 16 and will be finalized and sent to OGC on March 8. 
After OGC review, it is presented to the Faculty Senate in May for adoption 
for the upcoming academic year. 

 
NP 4) Evaluated instructional scholarships, grants, and contracts for which 

I have organizational responsibility to determine compliance.   

See note 

5) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 
 

Note: The only outstanding concern is using “equity” and “equitable” in 
Faculty Academy workshops.  Depending on the outside counsel's 
response, we can address these titling and delivery concerns immediately.  

NP 6) Reviewed program descriptions, webpages, and related materials 
and any other instructional/departmental informational material. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

NP 
1) Identi�ied all of�ices, units, departments, councils, committees, and 

task forces, if any, within my area of responsibility that perform DEI 
activities. 

NP 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

NP 
3) Taken steps to (i) dissolve any of�ice, unit, or department that 

performs DEI activities or (ii) formally discontinue the DEI activities 
in such of�ice/unit/department. 

NP 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

NP 
5) Reviewed webpages af�iliated with my area of responsibility and 

identi�ied any that contain DEI-related information.  If any were 
identi�ied, I have taken steps to amend or delete them in order to 
comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
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I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

NP 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

NP 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

NP 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

NP 
4) Taken steps to eliminate position(s), reassign employees, 

reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   

NP 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

NP 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any 
institution function.”  The training is prohibited if it is “designed or implemented in 
reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for the 
“sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

NP 
1) Evaluated the content of training programs and materials (handouts, 

slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

NP 

2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

NP 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

NP 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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NP 
1) I have reviewed departmental practices, programs, and publications 

to ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin. 

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

NP 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

NP 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 
 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent to 
general.counsel@hccs.edu. 

 
 

           Sincerely, 
 
  

        
            Dr. Norma Perez 
 Interim Senior Vice Chancellor, Student Services 

 
 
 
 
 



 

 

Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 
general.counsel@hccs.edu 
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December 12, 2023 
 

Dr. Andrea Burridge 
Interim Vice Chancellor, Strategy, Planning & Institutional Effectiveness 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Dr. Burridge: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 
17, which prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board 
of Trustees recently updated its Strategic Plan and adopted policies in response to the requirements of SB 
17. The administration must now ensure compliance on an operational level.  The following areas have 
been determined to potentially be within your operating responsibility.  Please coordinate with your key 
administrators and complete the following attestation. The TASB FAQs are a helpful resource to  determine 
what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any 
area presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the 
winter break. Otherwise, coordinate with your key administrators and complete the following attestation 
at your earliest conveniences, but no later than February 15, 2024, and return it to 
general.counsel@hccs.edu.  

 

(Note from Strategy, Planning, and Institutional Effectiveness (SPIE)) 

Given the role of units in SPIE in applying grants, entrepreneurial initiatives, and data analytics, SPIE 
has identified several areas in which we are requesting additional guidance regarding approved activities. 
To this end, in my initial review, prior to distribution of this memo, I requested assistance and clarification 
in the course of discussions in the SB 17 policy update committee. I subsequently requested assistance on 
December 12th, 2023 and January 4th, 2024. Since that time, my team has been diligently working with 
General Counsel to  ensure that we comply with SB 17. As my attestation reflects, additional guidance has 
been requested and provision of guidance from OGC is ongoing. Below I have indicated these areas. 
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I confirm that within the areas of my operating responsibility and to the best of my knowledge and 
belief, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented 
“in reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board 
“for the sole purpose of ensuring compliance with any applicable court order or 
state or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

We are 
working with 
OGC 
regarding 
questions 

1) To	the	extent	any	procedures	reference	race,	color,	or	ethnicity,	
evaluated	whether	such	procedures	are	required	by	state	or	federal	
law	or	court	order.	If	so,	I	have	obtained	written	approval	from	legal	
counsel	and	the	Coordinating	Board.	

We are 
working with 
OGC 
regarding 
questions 

2) Updated	procedures,	handbooks,	and	program	descriptions	as	
needed	in	order	to	comply	with	SB	17.			

AB 3) Reviewed	internal	professional	development	programs	to	ensure	
compliance	with	SB	17	as	well	as	federal	laws	or	court	orders.	

We are 
working with 
OGC 
regarding 
questions 

4) Reviewed	program	descriptions,	webpages,	and	related	materials	
and	any	other	departmental	informational	material	to	ensure	
compliance.	

Prohibited	Activity:	Maintaining	a	DEI	of6ice,	unit	or	department.	
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

AB 1) Identi6ied	all	of6ices,	units,	departments,	councils,	committees,	and	
task	forces,	if	any,	that	perform	DEI	activities.	

AB 2) Evaluated	whether	activities	of	any	entities	identi6ied	in	paragraph	
1)	above	cover	prohibited	subjects.	
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AB 3) Taken	steps	to	(i)	dissolve	any	of6ice,	unit,	or	department	that	
performs	DEI	activities	or	(ii)	formally	discontinue	the	DEI	
activities.	

AB 4) Updated	program	descriptions,	brochures,	organizational	charts,	
and	job	descriptions	as	may	be	needed.			

AB 5) Reviewed	webpages	and	identi6ied	any	that	contain	DEI-related	
information.		If	any	were	identi6ied,	I	have	taken	steps	to	amend	or	
delete	them	in	order	to	comply	with	SB	17.	

Prohibited	Activity:	Hiring	or	assigning	an	employee	or	contractor	to	perform	the	duties	
of	a	DEI	of6ice.		

Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

AB 1) Identi6ied	all	employees,	regardless	of	of6icial	title,	who	perform	DEI	
duties.	

AB  2) Identi6ied	all	contracts,	MOUs,	and	external	agreements	that	provide	
or	support	DEI	activities.		

AB 3) Evaluated	whether	the	activities	identi6ied	in	2)	above	cover	
prohibited	subjects.	

AB 4) Taken	steps	to	eliminate	position(s),	reassign	employees,	
reformulate	job	descriptions,	and	terminate	external	contracts	that	
con6lict	with	SB	17.			

AB 5) Updated	organizational	charts,	webpages,	and	program	descriptions	
as	may	be	needed.	

AB 6) Evaluated	mentoring	programs	and	other	related	offerings	and	
evaluated	if	prohibited	criteria	are	used.			

Prohibited	Activity:	Requiring	DEI	training	as	a	condition	of	“performing	any	institution	
function.”		The	training	is	prohibited	if	it	is	“designed	or	implemented	in	reference	to	
race,	color,	ethnicity,	gender	identity,	or	sexual	orientation”	and	is	not	otherwise	
approved	by	the	institution’s	legal	counsel	and	the	Coordinating	Board	for	the	“sole	
purpose”	of	complying	with	a	court	order	or	state	or	federal	law.	
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

We are 
working with 
OGC to 
determine 
the definition 
of training.  

1) Evaluated	the	content	of	training	programs	and	materials	(handouts,	
slide	show	presentations,	etc),	if	any,	and	determined	whether	
training	that	is	designed	or	implemented	in	reference	to	race,	color,	
ethnicity,	gender	identity,	or	sexual	orientation	is	required.	



To: Dr. Andrea Burridge 
                 4 

 

 

Dec 12, 2023 
Page 

AB 2) Determined	whether	any	required	training	designed	or	
implemented	in	reference	to	race,	color,	ethnicity,	gender	identity,	or	
sexual	orientation	is	required	by	state	or	federal	law	or	court	order.	
If	so,	I	have	obtained	written	approval	from	legal	counsel	and	the	
Coordinating	Board	for	such	training.	

AB 3) Updated	programs	and	materials	regarding	required	training	in	
order	to	comply	with	SB	17	

AB We do 
not do DEI 
training 

4) Evaluated	grants	and	contracts	to	assess	whether	they	address	
prohibited	training.	

Prohibited	Activity:	Requiring,	soliciting,	or	inducing	individuals	to	provide	a	DEI	
statement	or	give	preferential	treatment	to	individuals	who	sign	a	DEI	statement.	
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

AB 1) Evaluated	department-level	handbooks,	procedures,	and	programs	
for	DEI-related	standards	or	rules.	

AB 2) Ensured	that	individuals	are	not	required,	solicited	or	induced	to	
sign	a	DEI	statement.	

AB 3) Ensured	that	individuals	are	not	given	preferential	treatment	for	
providing	or	submitting	a	DEI	statement.	

Prohibited Activity:  
• Giving	preference	“on	the	basis	of	race,	sex,	color,	ethnicity,	or	national	origin”	to	

applicants,	employees,	or	participants	in	any	function	of	the	College;	
• In6luencing	hiring	or	using	employment	practices	“with	respect	to	race,	sex,	color,	

or	ethnicity,	other	than	through	the	use	of	color-blind	and	sex-neutral	hiring	
process	in	accordance	with	any	applicable	state	and	federal	antidiscrimination	
laws.”	

Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

AB 1) Evaluated	employment	practices,	job	postings,	interview	committee	
guidelines,	selection	committee	training	materials,	screening	
matrices	to	ensure	that	no	preferential	treatment	based	on	race,	sex,	
color,	ethnicity,	or	national	origin	is	given.	

Working with 
OGC re: 
grants and 
contracts 

2) Evaluated	grants	and	contracts	to	ensure	that	no	preferential	
treatment	based	on	race,	sex,	color,	or	ethnicity	is	given.	
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Working with 
OGC re: 
grants and 
contracts 

3) Evaluated	and	updated	webpages	as	needed	to	ensure	no	
preferential	treatment	based	on	race,	sex,	color,	or	ethnicity	is	
indicated.	

AB 4) Reviewed	departmental	practices,	programs,	and	publications	to	
ensure	none	promote	preferential	treatment	on	the	basis	of	race,	
sex,	color,	ethnicity,	or	national	origin	

Prohibited Activity: Promoting “differential treatment” or providing “special 
benefits” to employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that,	within	my	area	of	
responsibility,	I	have:		
 

AB 1) Evaluated	employment	practices,	grants	and	contracts,	and	
departmental	practices	to	ensure	that	no	differential	treatment	
is	promoted,	or	special	bene6its	provided	on	the	basis	of	race,	
color,	or	ethnicity.		

General Attestation: 
Initial if No 
Exception(s) 
to Report 

Attestation	Statement		
	
I	have	reviewed	the	following	and	con6irm	that:		

AB 1) I	 have	 exercised	 due	 diligence	 to	 determine	 that	 there	 are	 no	
violations	 of	 laws,	 policies,	 or	 regulations	 for	 my	 area	 of	
responsibility.	

AB 2) I	have	working	knowledge	of	Senate	Bill	17	and	 the	Board	policies	
regulations	that	are	applicable	to	my	area	of	responsibility.		

 

 
Please note that details of any material issues or disclosures, if not previously communicated, should 

be sent to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 
 

        
           Dr. Andrea Burridge 
 Interim Vice Chancellor 

 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 

general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 

hccs.edu 

 
 
 
 
 

December 12, 2023 
 
Ms. Izzy Anderson 
Vice Chancellor, Talent Engagement & Chief Human Resources Officer 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
Dear Ms. Anderson: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must now 
ensure compliance on an operational level.  The following areas have been determined to be within your operating 
responsibility.  Please coordinate with your key administrators and complete the following attestation. The TASB FAQs 
are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area presents 
a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. Otherwise, 
coordinate with your key administrators and complete the following attestation at your earliest convenience, but no 
later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, the 
following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are “approved in 
writing” by the institution’s legal counsel and the Coordinating Board “for the sole purpose of 
ensuring compliance with any applicable court order or state or federal law.” 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

 IGA 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

IGA 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   
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IGA 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

IGA 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI of�ice, unit or department. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

IGA 1) Identi�ied all of�ices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

IGA 2) Evaluated whether activities of any entities identi�ied in paragraph 
1) above cover prohibited subjects. 

IGA 3) Taken steps to (i) dissolve any of�ice, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI 
activities. 

IGA 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

IGA 5) Reviewed webpages and identi�ied any that contain DEI-related 
information.  If any were identi�ied, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI of�ice. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

IGA 1) Identi�ied all employees, regardless of of�icial title, who perform DEI 
duties. 

IGA 2) Identi�ied all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

IGA 3) Evaluated whether the activities identi�ied in 2) above cover 
prohibited subjects. 

IGA 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
con�lict with SB 17.   

IGA 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

IGA 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training for employees  The training is prohibited if 
it is “designed or implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation” and is not otherwise approved by the institution’s legal counsel and 
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the Coordinating Board for the “sole purpose” of complying with a court order or state 
or federal law. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

IGA 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

IGA 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, or 
sexual orientation is required by state or federal law or court order. 
If so, I have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

IGA 3) Updated programs and materials regarding required training in 
order to comply with SB 17 

IGA 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

IGA 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

IGA 2) Ensured that individuals are not required, solicited or induced to 
sign a DEI statement. 

IGA 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  
• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 

applicants, employees, or participants in any function of the College; 
• In�luencing hiring or using employment practices “with respect to race, sex, color, 

or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 

Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
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IGA 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

IGA 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

IGA 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

IGA 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that, within my area of 
responsibility, I have:  
 

IGA 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment 
is promoted or special bene�its provided on the basis of race, 
color, or ethnicity.  

General Attestation: 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and con�irm that:  

IGA 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

IGA 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

Please note that details of any material issues or disclosures, if not previously communicated, should be sent to 
general.counsel@hccs.edu. 

 
 

           Sincerely, 
 
               Izzy Anderson /s/ 

        
            Dr. Izzy Anderson 
 Vice Chancellor, Talent Engagement 

 



	
	

	 	 	
	

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentabons, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained wricen approval from legal counsel and the 
Coordinabng Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
Samantha Manjarrez 
Chief Facilities Officer 



 
 

   
 

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
[NAME] 
[TITLE] 

 

Fheryl J. Prestage
Chief Information Officer (CIO)



 
 

   

 

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

RJY 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

RJY 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

RJY 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

RJY 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

RJY 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

RJY 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

RJY 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

RJY 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

RJY 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

RJY 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

RJY 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

RJY 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

RJY 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

RJY 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

RJY 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

RJY 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

RJY 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

RJY 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

RJY 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

RJY 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

RJY 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

RJY 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

RJY 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
/s/ Remmele J. Young 
__________________________ 
Remmele J. Young 
Vice Chancellor/Interim Chief of Staff 

 



 
 
 
 
 

 
July 24, 2024 
 
 
Ms. Lucie Tredennick, 
Assistant General Counsel 
Houston Community College 
3100 Main, 12th floor 
Houston, TX 77002 
 
 RE:  SB17 Attestation Letter 
 
Dear Ms. Tredennick, 
 

As required by the Office of HCC’s General Counsel, attached is the Houston 
Community College Foundation (“HCCF”) SB17 Attestation letter.  We have reviewed 
the original letter dated 12/12/2023, reviewed it with HCCF’s legal counsel, the HCCF 
Executive Committee, and the final (attached) attestation letter has been approved 
by the HCC Foundation Board at its quarterly Board meeting on February 29, 2024. 
 

I can affirm that to the best of my knowledge and belief, from February 29, 2024 
through July 24, 2024, the HCC Foundation has had no changes that would impact our 
responses on the attached letter submitted on February 29, 2024. 

 
Please let me know if I may be of further assistance. 
 

Sincerely, 

 
Karen L. Schmidt, CFRE 
President 
Houston Community College Foundation 
 
cc:  Miles Bradshaw, HCC Foundation Board Executive Committee 
       (via email:  milesbradshaw2@gmail.com) 
 
       HCC Executive Committee 
       c/o Silvia Romero, Coordinator, Board Services 
       (via email:  silvia.romero@hccs.edu) 
 
Attachment:  Attestation Letter dated 12/12/2023 

 



 
Office of General Counsel 

3100 Main Street, 12th Floor, Houston, TX 77002 
general.counsel@hccs.edu 

main: 713.718.7514 
fax: 713.718.7585 

hccs.edu 

 
 
 
 
 
 

December 12, 2023 
 
Karen L. Schmidt 
President Houston Community College Foundation  
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance. 
 
Dear Ms. Schmidt: 
 

I am providing this letter in connection with the College’s compliance efforts regarding Senate Bill 17, which 
prohibits diversity, equity, and inclusion initiatives in institutions of higher education. The Board of Trustees recently 
updated its Strategic Plan and adopted policies in response to the requirements of SB 17. The administration must 
now ensure compliance on an operational level.  The following areas have been determined to potentially be within 
your operating responsibility.  Please coordinate with your key administrators and complete the following 
attestation. The TASB FAQs are a helpful resource to  determine what is and is not permissible.  

SB 17 goes into effect on January 1, 2024. If, during your initial review of the following items, any area 
presents a major concern, contact general.counsel@hccs.edu prior to the close of the College for the winter break. 
Otherwise, coordinate with your key administrators and complete the following attestation at your earliest 
convenience, but no later than February 15, 2024, and return it to general.counsel@hccs.edu.  

I confirm that within the areas of my operating responsibility and to the best of my knowledge and belief, 
the following representations are true: 

Prohibited Activity: Maintaining a DEI ofϐice, unit, or department. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  
 

KLS 1) Identiϐied all ofϐices, units, departments, councils, committees, and task forces, if any, 
within my area of responsibility that perform DEI activities. 

KLS 2) Evaluated whether activities of any entities identiϐied in paragraph 1) above cover 
prohibited subjects. 

KLS 3) Taken steps to (i) dissolve any ofϐice, unit, or department that performs DEI activities 
or (ii) formally discontinue the DEI activities in such ofϐice/unit/department. 

KLS 4) Updated program descriptions, brochures, organizational charts, and job descriptions 
as may be needed.   
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KLS 5) Reviewed webpages afϐiliated with my area of responsibility and identiϐied any that 
contain DEI-related information.  If any were identiϐied, I have taken steps to amend 
or delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties of a DEI ofϐice. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  
 

KLS 1) Identiϐied all employees, if any, regardless of ofϐicial title, who perform DEI duties. 

KLS 2) Identiϐied all contracts, MOUs, and external agreements, if any, that provide or support 
DEI activities. 

KLS 3) Evaluated whether the activities identiϐied in 2) above cover prohibited subjects. 

KLS 4) Taken steps to eliminate position(s), reassign employees, reformulate job 
descriptions, and terminate external contracts that conϐlict with SB 17.   

KLS 5) Updated organizational charts, webpages, and program descriptions as may be 
needed. 

KLS 6) Evaluated mentoring programs and other related offerings and evaluated if prohibited 
criteria are used.   

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI statement or give preferential 
treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  

 

KLS 

1) Evaluated student scholarship and grant applications, forms and standards for ϐinancial 
aid, internships, and educational opportunities to ensure no DEI statement is solicited, 
induced, or required or that any preferential treatment is given to individuals who submit 
one. 

KLS 2) Evaluated grants and contracts to ensure DEI statements are not solicited or required. 

KLS 3) Evaluated Foundation procedures, forms, and communications to ensure DEI statements 
are not solicited or required.  

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or national origin to a participant 
in any function of the institution. 
Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that, within my area of responsibility, I 
have:  

KLS 1) Reviewed Foundation practices, programs, and publications to ensure none promote 
preferential treatment on the basis of race, sex, color, ethnicity, or national origin. 

KLS 2) Generated a list of ofϐicial programs (e.g., mentoring, internship, and scholarship 
programs) and evaluated each to determine if prohibited criteria are used. 

General Attestation: 
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Initial if No 
Exception(s) to 
Report 

Attestation Statement  
 
I have reviewed the following and conϐirm that:  

 

KLS 

1) I have exercised due diligence to determine that there are no violations of applicable 
laws, or HCC Foundation policies and regulations for my area of responsibility. 

KLS 2) I have working knowledge of Senate Bill 17 and the HCC Foundation policies and 
regulations that are applicable to my area of responsibility.  

 
 
Please note that details of any material issues or disclosures, if not previously communicated, should be sent 

to general.counsel@hccs.edu. 
 
 

           Sincerely, 
 

    
     

         Karen L, Schmidt 
 President, Houston Community College Foundation 
 

 
 
 
cc: Miles T. Bradshaw, Counsel for the HCC Foundation 
 























  

  

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentaƟons, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained wriƩen approval from legal counsel and the 
CoordinaƟng Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

 Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

 Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
[NAME]Michael Edwards 
[TITLE] President, HCC Northeast College 

 



July 23, 2024 

Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 

RE: Senate Bill 17 Compliance 

Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) To the extent any procedures reference race, color, or ethnicity,
evaluated whether such procedures are required by state or federal
law or court order. If so, I have obtained written approval from legal
counsel and the Coordinating Board.

2) Updated procedures, handbooks, and program descriptions as
needed in order to comply with SB 17.

3) Reviewed internal professional development programs to ensure
compliance with SB 17 as well as federal laws or court orders.

4) Reviewed program descriptions, webpages, and related materials
and any other departmental informational material to ensure
compliance.
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Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Identified all offices, units, departments, councils, committees, and
task forces, if any, that perform DEI activities.

2) Evaluated whether activities of any entities identified in paragraph 1)
above cover prohibited subjects.

3) Taken steps to (i) dissolve any office, unit, or department that
performs DEI activities or (ii) formally discontinue the DEI activities.

4) Updated program descriptions, brochures, organizational charts, and
job descriptions as may be needed.

5) Reviewed webpages and identified any that contain DEI-related
information.  If any were identified, I have taken steps to amend or
delete them in order to comply with SB 17.

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Identified all employees, regardless of official title, who perform DEI
duties.

2) Identified all contracts, MOUs, and external agreements that provide
or support DEI activities.

3) Evaluated whether the activities identified in 2) above cover
prohibited subjects.

4) Taken steps to eliminate position(s), reassign employees,
reformulate job descriptions, and terminate external contracts that
conflict with SB 17.

5) Updated organizational charts, webpages, and program descriptions
as may be needed.

6) Evaluated mentoring programs and other related offerings and
evaluated if prohibited criteria are used.

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Evaluated the content of training programs and materials (handouts, 
slide show presentaƟons, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained wriƩen approval from legal counsel and the 
CoordinaƟng Board for such training. 

3) Updated programs and materials regarding required training in order 
to comply with SB 17 

4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity: 

 Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

 Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that, within my area of 
responsibility, I have: 

1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement 

I have reviewed the following and confirm that: 

1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

Sincerely, 

__________________________ 
Zachary R. Hodges 
President, Northwest College 



 
 

   
 

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

JD 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

JD 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

JD 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

JD 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

JD 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

JD 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

JD 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

JD 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

JD 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

JD 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

JD 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

JD 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

JD 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

JD 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

JD 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

JD 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

JD 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

JD 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

JD 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

JD 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
Jerome Drain 
Interim President, HCC Online 

 













	
	

	 	 	
	

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

We are providing this letter in connection with the College’s continued compliance 
with Senate Bill 17, which is located at Texas Education Code Section 51.5325. We have 
reviewed the Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion 
Activities (Senate Bill 17) to understand what the law covers and the College’s responsibilities 
going forward. 

To the best of our knowledge there are no items under the preview of the College 
President authority at SW College non-compliant with SB17. We do request however, a 
review of the MOU for the UNIDOS grant partnership to confirm compliance with SB17. 

We confirm that within the areas of my operating responsibility and to the best of our 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 
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 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
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race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentacons, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained wriden approval from legal counsel and the 
Coordinacng Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

We agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, we understand that if we have any 
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questions regarding any of the foregoing responsibilities and attestations, we should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
Madeline Burillo-Hopkins 
President, HCC Southwest 
 
__________________________ 
Michael Webster 
Interim President, HCC Southwest 

 



 
 

July 23, 2024 

 
Nicole Montgomery, Interim General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Reviewed instructional values, faculty and student handbooks, 
program descriptions, syllabi and first day handouts in order to 
evaluate whether they are permissible under state or federal law or 
court order. 

 3) Updated policies, procedures, handbooks, and program descriptions 
as needed in order to comply with SB 17.  Faculty Handbook in 
General Counsel Office for final review. 

 4) Evaluated instructional scholarships, grants, and contracts for which I 
have organizational responsibility to determine compliance.   

Madeline Burillo
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 5) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 6) Reviewed program descriptions, webpages, and related materials and 
any other instructional/departmental informational material. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, within my area of responsibility that perform DEI 
activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities in 
such office/unit/department. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages affiliated with my area of responsibility and 
identified any that contain DEI-related information.  If any were 
identified, I have taken steps to amend or delete them in order to 
comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, reformulate 
job descriptions, and terminate external contracts that conflict with 
SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 
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 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

 1) I have reviewed departmental practices, programs, and publications 
to ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin. 

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 
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 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 
I agree to send details of any material issues or disclosures, if not previously 

communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
Dr. Norma Perez 
Chief Academic Officer & 
Interim Senior Vice Chancellor, 
Instructional Services & Student Services 



 
 

   
 

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 

norma.perez
Inserted Text
7/29/2024
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Prohibited Activity: Maintaining a DEI office, unit or department. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
 
__________________________ 
[NAME] 
[TITLE] 

 

Warren L Hurd
Interim VC, Administration & Operations





















 
 

July 23, 2024 

 
Nicole Montgomery, Interim General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

 2) Reviewed instructional values, faculty and student handbooks, 
program descriptions, syllabi and first day handouts in order to 
evaluate whether they are permissible under state or federal law or 
court order. 

 3) Updated policies, procedures, handbooks, and program descriptions 
as needed in order to comply with SB 17.   

 4) Evaluated instructional scholarships, grants, and contracts for which I 
have organizational responsibility to determine compliance.   
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 5) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 6) Reviewed program descriptions, webpages, and related materials and 
any other instructional/departmental informational material. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, within my area of responsibility that perform DEI 
activities. 

 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities in 
such office/unit/department. 

 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

 5) Reviewed webpages affiliated with my area of responsibility and 
identified any that contain DEI-related information.  If any were 
identified, I have taken steps to amend or delete them in order to 
comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, reformulate 
job descriptions, and terminate external contracts that conflict with 
SB 17.   

 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 
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 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials (handouts, 
slide show presentations, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained written approval from legal counsel and the 
Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

 1) I have reviewed departmental practices, programs, and publications 
to ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin. 

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 
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2) I have working knowledge of Senate Bill 17 and the Board policies
regulations that are applicable to my area of responsibility.

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

Sincerely, 

__________________________ 
Dr. Miguel A. Ramos
Interim Vice Chancellor, Instructional 
Services 



	
	

	 	 	
	

July 23, 2024 
 
Nicole Montgomery, Interim General Counsel 
Office of General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board “for 
the sole purpose of ensuring compliance with any applicable court order or state or 
federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or federal 
law or court order. If so, I have obtained written approval from legal 
counsel and the Coordinating Board. 

ab 2) Updated procedures, handbooks, and program descriptions as 
needed in order to comply with SB 17.   

ab 3) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

ab 4) Reviewed program descriptions, webpages, and related materials 
and any other departmental informational material to ensure 
compliance. 
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Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Identified all offices, units, departments, councils, committees, and 
task forces, if any, that perform DEI activities. 

ab 2) Evaluated whether activities of any entities identified in paragraph 1) 
above cover prohibited subjects. 

ab 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities. 

ab 4) Updated program descriptions, brochures, organizational charts, and 
job descriptions as may be needed.   

ab 5) Reviewed webpages and identified any that contain DEI-related 
information.  If any were identified, I have taken steps to amend or 
delete them in order to comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the duties 
of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Identified all employees, regardless of official title, who perform DEI 
duties. 

ab 2) Identified all contracts, MOUs, and external agreements that provide 
or support DEI activities. 

ab 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

ab 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts that 
conflict with SB 17.   

ab 5) Updated organizational charts, webpages, and program descriptions 
as may be needed. 

ab 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of “performing any institution 
function.”  The training is prohibited if it is “designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation” and is not otherwise 
approved by the institution’s legal counsel and the Coordinating Board for the “sole 
purpose” of complying with a court order or state or federal law. 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Evaluated the content of training programs and materials (handouts, 
slide show presentabons, etc), if any, and determined whether 
training that is designed or implemented in reference to race, color, 
ethnicity, gender identity, or sexual orientation is required. 

ab 2) Determined whether any required training designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual 
orientation is required by state or federal law or court order. If so, I 
have obtained wricen approval from legal counsel and the 
Coordinabng Board for such training. 

ab 3) Updated programs and materials regarding required training in order 
to comply with SB 17 

ab 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Evaluated department-level handbooks, procedures, and programs 
for DEI-related standards or rules. 

ab 2) Ensured that individuals are not required, solicited or induced to sign 
a DEI statement. 

ab 3) Ensured that individuals are not given preferential treatment for 
providing or submitting a DEI statement. 

Prohibited Activity:  

• Giving preference “on the basis of race, sex, color, ethnicity, or national origin” to 
applicants, employees, or participants in any function of the College; 

• Influencing hiring or using employment practices “with respect to race, sex, color, 
or ethnicity, other than through the use of color-blind and sex-neutral hiring 
process in accordance with any applicable state and federal antidiscrimination 
laws.” 
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Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Evaluated employment practices, job postings, interview committee 
guidelines, selection committee training materials, screening 
matrices to ensure that no preferential treatment based on race, sex, 
color, ethnicity, or national origin is given. 

ab 2) Evaluated grants and contracts to ensure that no preferential 
treatment based on race, sex, color, or ethnicity is given. 

ab 3) Evaluated and updated webpages as needed to ensure no 
preferential treatment based on race, sex, color, or ethnicity is 
indicated. 

ab 4) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin 

Prohibited Activity: Promoting “differential treatment” or providing “special benefits” to 
employees and applicants on the basis of “race, color, or ethnicity.” 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

ab 1) Evaluated employment practices, grants and contracts, and 
departmental practices to ensure that no differential treatment is 
promoted or special benefits provided on the basis of race, color, 
or ethnicity.  

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

ab 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of responsibility. 

ab 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 

I agree to send details of any material issues or disclosures, if not previously 
communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
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questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 

 
 

Sincerely, 
 
Andrea Burridge 
Intervim VC, SPIE 
__________________________ 
[NAME] 
[TITLE] 

 



 
 

July 23, 2024 

 
Nicole Montgomery, Interim General Counsel 
Houston Community College 
3100 Main Street 
Houston, TX 77002 
 
RE: Senate Bill 17 Compliance 
 
Dear Dr. Montgomery: 

I am providing this letter in connection with the College’s continued compliance with 
Senate Bill 17, which is located at Texas Education Code Section 51.5325. I have reviewed the 
Frequently Asked Questions (FAQs) Regarding Diversity, Equity, and Inclusion Activities 
(Senate Bill 17) to understand what the law covers and the College’s responsibilities going 
forward. 

I confirm that within the areas of my operating responsibility and to the best of my 
knowledge and in the exercise of due diligence, the following representations are true: 

Prohibited Activity: Promoting policies and procedures designed or implemented “in 
reference to race, color, or ethnicity” other than policies or procedures that are 
“approved in writing” by the institution’s legal counsel and the Coordinating Board 
“for the sole purpose of ensuring compliance with any applicable court order or state 
or federal law.” 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) To the extent any procedures reference race, color, or ethnicity, 
evaluated whether such procedures are required by state or 
federal law or court order. If so, I have obtained written approval 
from legal counsel and the Coordinating Board. 

 2) Reviewed instructional values, faculty and student handbooks, 
program descriptions, syllabi and first day handouts in order to 
evaluate whether they are permissible under state or federal law 
or court order. 

 3) Updated policies, procedures, handbooks, and program 
descriptions as needed in order to comply with SB 17.   

 4) Evaluated instructional scholarships, grants, and contracts for 
which I have organizational responsibility to determine 
compliance.   
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 5) Reviewed internal professional development programs to ensure 
compliance with SB 17 as well as federal laws or court orders. 

 6) Reviewed program descriptions, webpages, and related materials 
and any other instructional/departmental informational material. 

Prohibited Activity: Maintaining a DEI office, unit or department. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all offices, units, departments, councils, committees, 
and task forces, if any, within my area of responsibility that 
perform DEI activities. 

 2) Evaluated whether activities of any entities identified in paragraph 
1) above cover prohibited subjects. 

 3) Taken steps to (i) dissolve any office, unit, or department that 
performs DEI activities or (ii) formally discontinue the DEI activities 
in such office/unit/department. 

 4) Updated program descriptions, brochures, organizational charts, 
and job descriptions as may be needed.   

 5) Reviewed webpages affiliated with my area of responsibility and 
identified any that contain DEI-related information.  If any were 
identified, I have taken steps to amend or delete them in order to 
comply with SB 17. 

Prohibited Activity: Hiring or assigning an employee or contractor to perform the 
duties of a DEI office. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Identified all employees, regardless of official title, who perform 
DEI duties. 

 2) Identified all contracts, MOUs, and external agreements that 
provide or support DEI activities. 

 3) Evaluated whether the activities identified in 2) above cover 
prohibited subjects. 

 4) Taken steps to eliminate position(s), reassign employees, 
reformulate job descriptions, and terminate external contracts 
that conflict with SB 17.   

 5) Updated organizational charts, webpages, and program 
descriptions as may be needed. 
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 6) Evaluated mentoring programs and other related offerings and 
evaluated if prohibited criteria are used.   

Prohibited Activity: Requiring DEI training as a condition of enrolling or “performing 
any institution function.”  The training is prohibited if it is “designed or implemented 
in reference to race, color, ethnicity, gender identity, or sexual orientation” and is not 
otherwise approved by the institution’s legal counsel and the Coordinating Board for 
the “sole purpose” of complying with a court order or state or federal law. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  
 

 1) Evaluated the content of training programs and materials 
(handouts, slide show presentations, etc), if any, and determined 
whether training that is designed or implemented in reference to 
race, color, ethnicity, gender identity, or sexual orientation is 
required. 

 2) Determined whether any required training designed or 
implemented in reference to race, color, ethnicity, gender identity, 
or sexual orientation is required by state or federal law or court 
order. If so, I have obtained written approval from legal counsel 
and the Coordinating Board for such training. 

 3) Updated programs and materials regarding required training in 
order to comply with SB 17. 

 4) Evaluated grants and contracts to assess whether they address 
prohibited training. 

 5) Evaluated whether DEI programming is offered at conventions and 
programs sponsored by external organizations.  

Prohibited Activity: Requiring, soliciting, or inducing individuals to provide a DEI 
statement or give preferential treatment to individuals who sign a DEI statement. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

 1) Evaluated student applications, forms and standards for financial 
aid, internships, and educational opportunities to ensure no DEI 
statement is solicited, induced or required or that any preferential 
treatment is given to individuals who submit one. 

 2) Generated a list of official programs (e.g., food pantry, mentoring 
programs, extracurricular programs, scholarship programs) and 
evaluated each to determine if prohibited criteria are used.  
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 3) Evaluated grants and contracts to ensure DEI statements are not 
solicited or required. 

 4) Evaluated procedures, student handbooks, forms and 
communications from departments for which I am responsible, 
including department-level handbooks and webpages, to ensure 
DEI statements are not solicited or required.  

Prohibited Activity: Giving preference on the basis of race, sex, color, ethnicity, or 
national origin to a participant in any function of the institution. 
Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that, within my area of 
responsibility, I have:  

 1) Reviewed departmental practices, programs, and publications to 
ensure none promote preferential treatment on the basis of race, 
sex, color, ethnicity, or national origin. 

 2) Reviewed processes surrounding funding/facility usage of 
recognized student organizations to ensure neutrality.  

 3) Reviewed College-sponsored (as opposed to recognized) 
organizations, if any, to determine if any are organized based on a 
prohibited category, and evaluated whether the sponsored 
organization, if any, is receiving preferential treatment vis-à-vis 
other organizations. 

General Attestation: 

Initial if No 
Exception(s) 
to Report 

Attestation Statement  
 
I have reviewed the following and confirm that:  

 1) I have exercised due diligence to determine that there are no 
violations of laws, policies, or regulations for my area of 
responsibility. 

 2) I have working knowledge of Senate Bill 17 and the Board policies 
regulations that are applicable to my area of responsibility.  

 
I agree to send details of any material issues or disclosures, if not previously 

communicated, to general.counsel@hccs.edu. Likewise, I understand that if I have any 
questions regarding any of the foregoing responsibilities and attestations, I should seek 
guidance from the Office of General Counsel. 
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Sincerely, 
 
 
__________________________ 
Dr. Rima Adil 
Interim Vice Chancellor, Student Services 

 













 

 

Exhibit E: 

HCC’s Response to  
State Auditor’s Inquiry 
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Internal Audit 

3100 Main Street, Houston, TX 77002 

hccs.edu 

 
 
 
 
 
April 30, 2024 
 
Jeffrey Criminger 
Managing Senior Auditor 
State Auditor’s Office 
1501 N. Congress Avenue 
Austin, TX  78701 
 
RE: State Auditor’s Office – Senate Bill 17: Request for Information 
 
 
Please find the below responses to the subject request for information. 
 
1. Has the Institution’s governing board (Board) created specific policies, procedures, or 

guidelines to ensure that state funds are not spent in violation of Senate Bill 17 (SB17)? If so, 
please provide them. 

 
Houston Community College System’s Board of Trustees (the “Board”) has updated its policies to 
ensure that state funds are not spent in violation of Senate Bill 17 (SB17).  Those policies include: 
 

Approved by the Board on November 15, 2023: 
• BFA (Local) – Chief Executive Officer: Qualifications and Duties,  
• BI (Local) – Delegation of Reporting Authority,  
• CFE (Local) - Purchasing and Acquisition: Vendor Relations,  
• DAA (Local) - Employment Objectives: Equal Employment Opportunity,  
• FA (Local) - Equal Educational Opportunity 

 
Approved by the Board on April 17, 2024: 

• BG (Local) - Administrative Organization,  
• Additional updates to CFE (Local) -Purchasing and Acquisition: Vendor Relations,  
• Additional updates to DAA (Local) - Employment Objectives: Equal Employment 

Opportunity,  
• Additional updates to FA (Local) - Equal Educational Opportunity 

 
Additionally, the Board adopted an updated Strategic Plan on November 15, 2023 to demonstrate 
HCC’s commitment to compliance with SB 17. 
 
2. Who would be the best point(s) of contact at the Institution for matters related to overseeing 

compliance with SB17? 
 
The best points of contact at Houston Community College (HCC) for matters related to overseeing 
compliance with SB 17 are the following individuals in the Office of General Counsel: 
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Nicole Montgomery, Deputy General Counsel 
Phone: 713-718-7023 
Email: nicole.montgomery@hccs.edu 
 
Lucie Tredennick, Assistant General Counsel/Compliance 
Phone: 713-718-8295 
Email: lucie.tredennick@hccs.edu 
 
3. Does the Institution’s internal audit function intend to audit, or plan to review, the Institution's 

compliance with SB17? 
 
Yes. HCC’s Internal Audit Department will conduct an audit of HCC’s compliance with SB 17 as part 
of its Fiscal Year 2024 Internal Audit Plan, Project No. 24-C-2, as approved by HCC’s Board of 
Trustees on August 16, 2023.  Internal Audit plans to complete the audit by August 31, 2024. 
 
4. Will the Board or its designee certify to the Legislature and the Texas Higher Education 

Coordinating Board by August 31, 2024, that the Institution is in compliance with SB17? 
 
Yes. The Chancellor, as the designee of the Board through Board Policy BI (Local), will certify to the 
Legislature and the Texas Higher Education Coordinating Board by August 31, 2024 that HCC is in 
compliance with SB 17. 
 
 
Best regards, 

 
 
 
 

 
 
 
CC: Dr. Margaret Ford Fisher, HCC Chancellor 
 HCC Board Services 
 Jennifer Brantley, SAO 
 
 

Terry Corrigan 
Director, Internal Audit 

 
3100 Main St, 11th Floor 
Houston, TX 77002 
713.718.7278 
HCC Internal Audit – https://www.hccs.edu/departments/internal-auditing/ 
 
HCC’s Compliance & Ethics information – https://www.hccs.edu/about-hcc/compliance--ethics/ 
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HCC’s Other Supporting 
Documentation 



Texas Senate Bill 17 - Elimination of Diversity Equity and Inclusion Officer Position 

Office of the Chancellor <office.chancellor@hccs.edu> 

Fri 6/23/2023 4:09 PM 

To:

June 23, 2023 

Dear HCC Family, 

HOUSTON COMMUNITY COLLEGE 

Office of the Chancellor 

Over the past few years, the focus of the College's Diversity, Equity, and Inclusion (DEi) efforts has 
been to build a culture of belonging within HCC and to implement a vision that fosters success for all 
students from all backgrounds and perspectives. While we remain firmly committed to fostering an 
inclusive, welcoming college culture - we are also committed to comply with all legal requirements and 
operate within the guidelines of Texas Senate Bill (SB) 17. The new law prohibits DEi offices and the 
employment of personnel who perform DEi-related duties. 

In response to Texas SB 17, the college's Diversity Equity and Inclusion Officer position is now being 
eliminated. Further, the Offices of General Counsel and Talent Engagement are currently studying the 
implications of the new law, and are working to identify any additional adjustments necessary to our 
organization. Dr. Darin Baskin, the interim DEi Officer, will return to his prior position as Director of 
Quality Enhancement Plan (QEP) and report to Dr. Kurt Ewen. 

The creation, implementation, assessment, and completion of the QEP is impactful on student success 
and is a requirement of accreditation with the Southern Association of Colleges and Schools 
Commission on Colleges. This work provides the framework for improvement in learning outcomes. 

Please join me in thanking Dr. Baskin for his willingness to serve as interim DEi Officer. His 
unwavering commitment to improving the student experience is an asset to the College and we look 
forward to his outstanding work in our QEP. 

Sincerely, 

Cesar Maldonado, Ph.D., P.E. 

Chancellor 

Houston Community College (HCC) is composed of 14 Centers of Excellence and 

numerous satellite centers that serve the diverse communities in the Greater Houston 

area by preparing individuals to live and work in an increasingly international and 

:;;�� g�·�iiE 
technological society. HCC is one of the country's largest singly-accredited, open­

admission, community colleges offering associate degrees, certificates, workforce training, 

and lifelong learning opportunities. To learn more, visit www.hccs.edu. 

3100 Main Street I Houston, TX 77002 I 713.718.2000 00@ 
Houston Community College supports, and the College is committed to, providing a learning and working 

environment that promotes personal integrity, civility, and mutual respect in an environment free of discrimination 

and harassment on the basis of race, color, religion, sex, gender identity and gender expression, national origin, 

age, disability, sexual orientation, or veteran status. The following person has been designated to handle 

inquiries regarding the nondiscrimination policies: David Cross, Director EEO/Compliance, 3100 Main Street, 

Houston, TX 77002, 713. 718.8271 or lnstitutional.Eguity_@hccs.edu. 



 

 
 

 

MEMORANDUM 

 
TO:  Diversity, Equity, and Inclusion (“DEI”) Leadership Council Ref: CM23-061   
          File: GD 

FROM:  Dr. Cesar Maldonado, Chancellor 

CC:  E. Ashley Smith, General Counsel 
  Dr. Izzy Anderson, Vice Chancellor of Talent Engagement & CHRO 

DATE:  July 31, 2023 

SUBJECT: Sunset of Diversity, Equity, and Inclusion (DEI) Council 
  
On June 23, 2023, I announced the sunsetting of Houston Community College System’s (HCCS) Diversity, 
Equity, and Inclusion (DEI) officer position. This was pursuant to the requirements of Texas Senate Bill (SB) 
17, which prohibits DEI offices and the employment of personnel who perform DEI-related duties.   

At that time, I shared ongoing review by the Offices of General Counsel and Talent Engagement regarding 
implications of the new law and their work to identify any additional adjustments necessary for HCCS’s for 
compliance with SB17.  As a result of this review, HCCS is now sunsetting the DEI Council effective 
immediately. 

Your work as a Council has been instrumental in fostering an inclusive and belonging environment within 
our organization.  The dedication and efforts of each council member have contributed to our progress in 
becoming the “Employer of Choice” for faculty and staff, and the “College of Choice” for students.  It is 
important that we support a welcoming environment where everyone feels respected and appreciated, 
and we remain committed to upholding these principles. 

I want to express my appreciation to each member of the DEI Council for your invaluable contributions 
and unwavering commitment.  Thank you for your understanding, cooperation, and for being an integral 
and valued contributor to HCCS’s success. 



 

 
 

 

 

 
      

            

   

   
    

   

   
  

     
     

  

    
    

  
 

  
   

    
  

 

 
  

 

 

 

 

  

 

 

 

 

  

 

MEMORANDUM 

TO: Diversity, Equity, and Inclusion (“DEI”) Leadership Council Ref: CM23-061 
File: GD 

FROM: Dr. Cesar Maldonado, Chancellor 

CC: E. Ashley Smith, General Counsel 
Dr. Izzy Anderson, Vice Chancellor of Talent Engagement & CHRO 

DATE: July 31, 2023 

SUBJECT: Sunset of Diversity, Equity, and Inclusion (DEI) Council 

On June 23, 2023, I announced the sunsetting of Houston Community College System’s (HCCS) Diversity, 
Equity, and Inclusion (DEI) officer position. This was pursuant to the requirements of Texas Senate Bill (SB) 
17, which prohibits DEI offices and the employment of personnel who perform DEI-related duties.  

At that time, I shared ongoing review by the Offices of General Counsel and Talent Engagement regarding 
implications of the new law and their work to identify any additional adjustments necessary for HCCS’s for 
compliance with SB17.  As a result of this review, HCCS is now sunsetting the DEI Council effective 
immediately. 

Your work as a Council has been instrumental in fostering an inclusive and belonging environment within 
our organization. The dedication and efforts of each council member have contributed to our progress in 
becoming the “Employer of Choice” for faculty and staff, and the “College of Choice” for students. It is 
important that we support a welcoming environment where everyone feels respected and appreciated, 
and we remain committed to upholding these principles. 

I want to express my appreciation to each member of the DEI Council for your invaluable contributions 
and unwavering commitment. Thank you for your understanding, cooperation, and for being an integral 
and valued contributor to HCCS’s success. 



 

264 
 

 
Institution: Howard College 

Date Submitted: 08/14/24 
Pages: 9 

 
  




















	Hill College
	Houston Community College
	Howard College



