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Companion List for “Sexual Harassment, Sexual Assault, Dating Violence, and 
Stalking: New State Mandates for Postsecondary Educational Institutions” 

Note: The Title IX Training Advisory Committee recommends the following training topics and associated 
PowerPoint slides for the following individuals. Higher education institutions may choose to add additional 
topics and slides for employee training as deemed appropriate by the institution. 

Slide Number/Title 

Title IX 

Coordinators/ 

Deputies 

Responsible 

Employees & 
Mandatory 

Reporters 

Confidential 

Employees and 
Student 

Advocates 

1. Sexual Harassment, Sexual
Assault, Dating Violence and

Stalking: New State Mandates
for Postsecondary Educational

Institutions

Y Y Y 

2. Topics Covered Y N N 

3. What Postsecondary

Institutions Must Do under the

New Law

Y N N 

4. What Postsecondary

Institutions Must Do
Y N N 

5. What about Title IX? Y N N 

6. What has Changed? Y N N 

7. Sexual Misconduct Policy

Mandates
Y N N 

8. Definition of Terms Y Y Y 

9. Definitions of Reportable

Conduct Sexual Harassment
Y Y Y 

10. Definitions of Reportable
Conduct Sexual Assault

Y Y Y 

11. Definitions of Reportable

Conduct -- Dating Violence
Y Y Y 

12. Definitions of Reportable

Conduct -- Stalking
Y Y Y 

13. Policy on Sexual Misconduct, to
include Sexual Harassment,

Sexual Assault, Dating Violence,
and Stalking

Y N N 

14. Sexual Misconduct Policy

Mandates
Y N N 

15. Sexual Misconduct Policy
Mandates

Y N N 

16. Sexual Misconduct Policy
Mandates

Y Y Y 

17. Sexual Misconduct Policy

Mandates
Y N N 

18. Sexual Misconduct Policy
Protocol

Y N Y 

19. Sexual Misconduct Outreach
Program

Y N N 

20. Sexual Misconduct Outreach

Program
Y N N 

21. Equal Access Y Y Y 

22. Equal Access Y Y Y 
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Slide Number/Title 

Title IX 

Coordinators/ 
Deputies 

Responsible 
Employees & 

Mandatory 

Reporters 

Confidential 
Employees and 

Student 

Advocates 

23. Employee Reporting 

Requirements 
Y Y Y 

24. New Reporting Requirements Y Y Y 

25. New Reporting Requirements Y Y Y 

26. What must be reported by an 

employee? 
Y Y Y 

27. What must be reported by an 

employee? 
Y Y Y 

28. Circumstances in which 
Employees Must Report 

Y Y Y 

29. Circumstances in which 

Employees Must Report 
Y Y Y 

30. Circumstances in which 

Employees Must Report 
Y Y Y 

31. Where should reports be made? Y Y Y 

32. Where should reports be made? Y Y Y 

33. Online Reporting Option for 

Students & Employees 
Y Y Y 

34. Employees Excepted: Category 
1 -- Employees Who are 

Students 

Y Y Y 

35. Employees Excepted: Category 
1 -- Employees Who are 

Students 

Y Y Y 

36. Employees Excepted: Category 

2 -- Employees Who are Victims 
Y Y Y 

37. Employees Excepted: Category 
3 -- Employees Receiving 

Information at a Public 

Awareness Event 

Y Y Y 

38. Employees Excepted: Category 

3 -- Employees Receiving 

Information at a Public 
Awareness Event 

Y Y Y 

39. Employees Excepted: Category 
4 -- Confidential Employees 

(limited disclosure) 

Y Y Y 

40. Employees Excepted: Category 
4 -- Confidential Employees 

(limited disclosure) 

Y Y Y 

41. Employees Excepted: Category 
4 -- Confidential Employees 

(limited disclosure) 

Y Y Y 

42. Confidentiality, Confidential 
Employees, and Student 

Advocates  

Y Y Y 

43. Caution on Confidentiality  Y Y Y 

44. Another Caution on 

Confidentiality for Employee 
Health or Medical Providers 

Y Y Y 
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Slide Number/Title 

Title IX 

Coordinators/ 
Deputies 

Responsible 
Employees & 

Mandatory 

Reporters 

Confidential 
Employees and 

Student 

Advocates 

45. Another Caution on 

Confidentiality for Employee 
Health or Medical Providers 

Y Y Y 

46. Who else may maintain 

confidential information?  
Y Y Y 

47. Advocates under Other Law Y Y Y 

48. Advocate Confidentiality under 

Other Law 
Y Y Y 

49. Advocates under Other Law Y Y Y 

50. What must confidential 

employees report? 
Y Y Y 

51. What must student advocates 
report? 

Y Y Y 

52. What must student advocates 

report? 
Y Y Y 

53. Who is protected by 

confidentiality? 
Y Y Y 

54. What is protected by 
confidentiality? 

Y Y Y 

55. Victim Rights Y Y Y 

56. Victim Request Not to 
Investigate 

Y Y Y 

57. Victim Request Not to 

Investigate 
Y Y Y 

58. Consequences for Failure to 

Report or False Reporting 
Y Y Y 

59. Employment Consequences Y Y Y 

60. Employment Consequences Y Y Y 

61. Criminal Penalties Y Y Y 

62. Retaliation Y Y Y 

63. Retaliation – Victims & 
Respondents 

Y Y Y 

64. Retaliation – Victims & 

Respondents 
Y Y Y 

65. Retaliation – Witnesses & 
Reporters 

Y Y Y 

66. Retaliation – Witnesses & 
Reporters 

Y Y Y 

67. Retaliation – Witnesses & 

Reporters 
Y Y Y 

68. Remedies, Interim Measures, 
and Support Services for All 

Parties 

Y Y Y 

69. Remedies, Interim Measures, 

and Support Services for All 

Parties 

Y Y Y 

70. Administrative Reporting 

Requirements 
Y N N 

71. Overview Y N N 
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Slide Number/Title 

Title IX 

Coordinators/ 
Deputies 

Responsible 
Employees & 

Mandatory 

Reporters 

Confidential 
Employees and 

Student 

Advocates 

72. Administrative Reporting 

Requirements: Who does this 
apply to? 

Y N N 

73. Title IX Coordinator Report Y N N 

74. Title IX Coordinator Report: 

Introduction 
Y N N 

75. Required Information in the 

TIXC Report 
Y N N 

76. TIXC Report: Clarifications Y N N 

77. Imminent Danger Reporting Y N N 

78. Imminent Danger Reporting: 

Introduction 
Y N N 

79. Imminent Danger: Reporting 

Guidance 
Y N N 

80. Chief Executive Officer (CEO) 
Report 

Y N N 

81. CEO Report: Introduction Y N N 

82. CEO Report: Exception Y N N 

83. Required Information in the 
CEO Report 

Y N N 

84. CEO Report: Clarifications Y N N 

85. Posting the CEO’s Summary 
Report (CEO Report) on the 

Institution’s Website 

Y N N 

86. Posting the Exception on the 
Institution’s Website 

Y N N 

87. CEO Certification to the THECB Y N N 

88. CEO Certification to the THECB 
(continued) 

Y N N 

89. Questions or clarifications 

needed on the Administrative 
Reporting Requirements? 

Y N N 

90. Disciplinary Process Y N N 

91. Student Rights During the 
Disciplinary Process  

Y N N 

92. Withdrawal or Graduation Y N N 

93. Respondent Withdrawal or 
Graduation 

Y N N 

94. Other Institutional Duties Y N N 

95. Sharing Information with Other 

Institutions 
Y N N 

96. Trauma Informed Investigation 

Training 
Y N N 

97. Memoranda of Understanding Y N N 

98. Annual Certification Y N N 

99. Non-Compliance Y N N 

100. Administrative Penalty 
Assessment  

Y N N 

 


